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UNFUNDED NONQUALIFIED DEFERRED COMPENSATION PLAN
ERISA REPORTING REQUIREMENTS LETTER

September 29, 1992

United States Department of Labor

Pension and Welfare Benefits Administration
P. 0. Box 75212

Washington, DcC 20013-5212

Re: "Grace Period" Reporting for Top Hat Plans
Dear Sir or Madam:

This letter is being filed pursuant to ERISA Regqulations
Sections 2520.104-23(b) and (c) which require employers who

Labor, and pursuant to the notices issued by the Department of
Labor dated Apriil 20, 1992 and July 20, 1992 concerning the grace
period provided to administrators of Top Hat plans.

Employer: O'Neil, cannon & Hollman, s.c.
111 East Wisconsin Avenue
Suite 1400
Milwaukee, Wisconsin 53203-4803

Employer Identification
Number : . 39-1209772

Declaration: O'Neil, cannon & Hollman, s.c.
maintains a plan primarily for
the purpose of providing de-

T ferred compensation for a
i;;7 T select group of management or
/ s highly—compensated employees.
Plan documents, if any, will
be provided to the Secretary of
Labor upon request.

Number of Plans: 1
Number of Employees
in Plan: a3

O'NEIL, CANNON & HOLLMAN, s.c.

. s

{ N
Byt~ _ y)gl/)/fé/(' vy ,t/
James’/G.” DeJong, g;ésidgﬁt







Bk wes

j .
POl

¢T2S-£T002 °DO°a 'uojzbutysem

2iZsL Xog 0 4

UCT3eIISTUTWPY S3TJ9USY BIRIJTOM ¥ UOTSUad
Ioqe] jyo juswijaedsq °s°n

$CEIEETA ‘ ._ _ < E

¢..9 DEO LTk d

L U Y
R

g31411433

€08Y-202€S NISNODSIM ‘IINNVMIIN

3NNIAY NISNODSIM 1SV ¢

MY LY SAINYHOLLY

‘NVWITOH ¢ NONNVD I3N.O




