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1=:e~~a:;~~:f1tsAdministration

P. 0. Box 75212 &
Washington,D.C. 20013—5212 -

A PC H ~HCT IJ RE

N E R N N ~ DearSir or Madam:

In accordancewith the Departmentof Labor Regulation§2520.104—23andthe guidance
publishedin 57 Fed. Reg. 33019—21 (July 24, 1992), this letter will serve as the
alternativemethodof compliancewith the reportinganddisclosurerequirementsof PartI
of Title I of the EmployeeRetirementIncomeSecurityAct of 1974,asamended,for the
pensionplandescribedbelowfor a selectgroupof managementor highly compensated
employees.

1. The nameandaddressof the employeeis Ziegler Cooper, Inc., 1331
Lamar, Suite1450,Houston,Texas 77010.

2. The employeridentification number assignedby the Internal Revenue
Serviceto the employeris 76—0025468.

3. The employerdeclaresthat it maintainsthe following Plan primarily for
the purposeof providing deferredcompensationfor a selectgroup of managementor
highly compensatedemployees.

DeferredCompensationAgreementPlandatedSeptember5, 1991 which
currentlyincludesthefollowing contracts(otherscanbe addedin future):

(a) DeferredCompensationAgreementwith Michael Cooper dated
September5, 1991.

(b) DeferredCompensationAgreementwith R. Scott Ziegler dated
September5, 1991.

4. Thenumberof employeesin thisPlanis ——2.

5. No civil penalty is due. Although the 120 day time for the initial
alternativestatementhasexpired, the due date of the first annual report is not until
January31, 1993. The fiscal yearof the employerand the first fiscal yearof the Plan
ended on June 30, 1992.

Very truly yours,

___________ (

HOUSTON, TEXAS

HOUSTON, TEXAS 77010
~~~_____~Lii3-65±oooc William C. Ross, CPA

ChiefFinancialOfficer
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