
!~aII.ways~ 4 advertising company
1442 broad st., bioomfiejd, nj 07003 (201) 338-0700

September 30, 1992

Pension and Welfare Benefits Administration
P.O. Box 75212
Washington, D.C. 20013-5212

Gentlemen:

Re: All-Ways Advertising Non-Qualified Deferred Compensation
Salary Continuation Plan

Enclosed please find a penalty check in the amount of $1,000.00 and the
required one time statement relevant to the All-Ways Advertising Non-
Qualified Deferred Compensation Salary Continuation Plan.

It is my understanding that I am submitting the statement and penalty
under a DOL amnesty program for this type of plan. I understand that the
maximum penalty under the amnesty program is $1,000.00 and that by
filing the attached statement, the plan is not required to file a Form 5500
each year.

Please feel free to contact me if you need additional information regarding
our plan or the enclosed statement.

(~L/9~5
Yours truly,

Robert Jay Lieberman
President

Enclosures



!~aII.ways
~ 4 advertising company
1442 broad st., bloomfield, nj 07003 (201) 338-0700

Statement To:

Pension and Welfare Benefits Administration
P.O. Box 75212
Washington, D.C. 20013-5212

Gentlemen:

Re: All-Ways Advertising Non-Qualified Deferred Compensation
Salary Continuation Plan

In order to comply with the requirements of the alternative reporting and
disclosure method under ERISA, Title I, Part I, as provided, for an unfunded
or insured pension plan for a select group of management or highly
compensated employees in D.O.L. Sec. Regulation 2520.104-23 the
following information is provided by the undersigned plan administrator:

1) The name of the Employer is: All-Ways Advertising Company.
2) The mailing address of the employer is:

1442 Broad Street
Bloomfield, New Jersey 07003

3) The Employers EIN is: 22-1934194
4) There is one plan with two participants in the plan covering Deferred
Compensation Life Insurance. The above named employer maintains
this plan primarily for the purpose of providing deferred compensation in
the form of salary continuation benefits to a select group of
management or highly compensated employees.

The Employer will send a copy of all plan documents and agreements to
the Secretary upon request.

Dated: September 30, 1992

By ~

Robert Jay Lieberman
Plan Administrator
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