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Patricia A, Graham, Director
Development and Business Affairs

December 7, 1992

U. S. Department of Labor
Top Hat Plan Exemption
Pension and Welfare Benefits Administration L

P. 0. Box 75212
Washington, D. C. 20013—5212 •1

Re: Amnesty Program for Top Hat Plans
29 C.F.R. Section 2520.104—23
Alternative Reporting and Disclosure Statement for
Pension Plans for Certain Selected Employees

Gentlemen:

In compliance with the requirements of 29 CFR Section 2520.104—
23 this statement is being filed with the Secretary of Labor in
respect to the Non—Qualified Deferred Compensation Plan
maintained by Lifetime Care Center of Baltimore, Inc.
(Broadmead).

The employer currently maintains a Non—Qualified Salary Reduction
Plan (1). The number of participating employees in this plan is
indicated after the name of the plan. This plan is only for
employees who are members of a select group of management or who
are highly compensated.

Lifetime Care Center of Baltimore, Inc.
13801 York Road
Cockeysville, MD 21030
Employer Id. No. 52—1056690

I trust this meets the requirements of the Labor Department in
regard to the Top Hat Plans. Should you need additional
information, please give me a call at (410) 527—1900.

6.LI~4II!Z? ~~J~24~V / ~
atricia A Graham, Director

Development and Business Affairs
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