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J f“f,‘ 3: 37 PricewaterhouseCoopers LLP

One North Wacker
October 28, 2002 Chicago IL 60606

Telephone (312) 298 2000
Facsimile  (312) 298 2001

Top Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N-1513

U. S. Department of Labor

200 Constitution Ave. NW

Washington, DC 20210

RE:  Employer: American Farm Bureau Federation
Address: 225 Touhy Avenue, Park Ridge, IL 60068
EIN: 36-0725160
Plan Name:  American Farm Bureau Federation Eligible Deferred Compensation
Plan; American Farm Bureau Federation Eligible Deferred
Compensation Plan For Richard D. Harris

Dear Sir or Madam:

Enclosed on behalf of our client, American Farm Bureau Federation, is a “top hat” filing as
described in ERISA Regulation Section 2520, 104-23.

Kindly date stamp the extra copy of this letter and retum it in the enclosed self-addressed,

stamped envelope.
Tl71ank you, g]

—
I | ST ke
Catherine T. Gonzaléz W

Enclosure

cc: Mr. David Mayfield, American Farm Burean Federation
Mr. Mark Silvers, Pn'cewaterhouseCoopers LLP
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PricewaterhouseCoopers Lp
One North Wacker

Chicago IL 60606

Telephone (312) 298 2000
Facsimile (312) 298 2001

October 28, 2002

Top Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N-1513

U. S. Department of Labor

200 Constitution Ave. NwW

Washington, DC 20210

RE: Employer: American Farm Bureau Federation
Address: 225 Touhy Avenue, Park Ridge, IL 60068
EIN: 36-0725160

Plan Name; American Farm Bureay Federation Eligible Deferred Compensation Plan;
American Farm Burean Federation Eligible Deferred Compensation Plan
For Richard D. Harris
Dear Sir or Madam:

This letter is intended as a filing under ERISA Regulation Section 2520.104-23 on behalf of our client,
American Farm Bureag Federation (the “Employer™).

The Employer maintains the above-referenced unfunded plans primarily for the purpose of providing
deferred compensation for a select group of Mmanagement or highly compensated employees. There is one
participant in each plan. The plans were executed effective October 23, 2002,

Within its controlled group, as defined by the appropriate provisions of Internal Revenue Code section 414,
the employer maintains two other deferred compensation plans for a select group of management or highly

compensated employees. At this time, one plan benefits one participant, while the other plan currently has
no participants,

Should you have Questions or need additional information, please do not hesitate to contact me,

Sincerely,

/ )
Btnaad T /%%/aw/
Catherine T. Gonzalez v ‘

Enclosure

cc; Mr. David Mayfield, American Farm Bureau Federation
Mr. Mark Silvers, Pn'cewaterhouseCoopers LLP
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Top Hat Plan Exemption
U.S. Department of Labor
Washington, DC 20210

-
o
<
p=
a
=
|
&=
=
>
=
O

s ]
Z




