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December 9, 1992

Top Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N-5644

U. S. Department of Labor

200 Constitution Avenue, N. W.
Washington, D. C. 20210

Dear Sir:

This letter is intended to satisfy the ERISA reporting and disclosure requirements for
unfunded plans maintained for the benefit of a select group of management or highly
compensated employees pursuant to Regulation Section 2520.104-23.

Name of Plan: Deferred Compensation Agreement

Name and Address of
Employer: Georgia Beer Wholesalers Association
3015 Piedmont Road, N. E.
Atlanta, Georgia 30305

Employer I. D. No.: 58-1155083
Number of Plans: 1

Number of Employees
Participating in
the Plan: 1

The Employer maintains the Deferred Compensation Agreement Plan for the purpose of
providing deferred compensation for a select group of management and highly
compensated employees. The Plan documents are available to the Department of Labor
upon request.




Enclosed is our check for $1000.00

o cover the maximy
program for our Deferred Compensati

M penalty under the amnesty
on Agreement.

If you need any additional information, please contact me.

Sincerely,
Robert J. alsdorf
Executive Director
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