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April5,2004 2520043380926

Top Hat Plan Exemption
PensionandWelfare Benefits Administration
RoomN-1513
U.S.DepartmentofLabor
200ConstitutionAvenueNW
Washington,DC 20210

Dear Siror Madame:

This statementis filed underDOL Regulations§ 2520.104-23.

Employer OverlakeHospitalMedical Center

Address: 1035 116thAvenueNE

Bellevue,WA 98004
Employer ID
Number: - C) ~D ~ ~5 I

Effective 9 -, theEmployer adoptedthe following planpiiinarily for thepurpose
ofprovidingdeferred compensationfor a selectgroup ofmanagementor highly
compensatedemplnyees:

Number of

Plan Participants

CapitalAccumulationAccountPlan 9
The Employerwill provideplandocumentsto theSecretaryofLaboron request.

Sincerely,

~- ~_)
LisaBrock
VicePresidentofHumanResources



SHERMAN & PATTERSON, LTD.
Arrop~ysAT LAW

1613MAPLE AVENUE

P.O. Box447
MAPLEPLAIN,MN 55359

TELEPHONE (763)479-2699
FAX (763) 479-2723

KSHERMAN@SPLA WFIRM NET

May 11, 2004

VIA CERTIFIED MAIL
RETURNRECEIPTREQUESTED

Top HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenueNW
Washington,DC 20210

Re: OverlakeHospitalMedicalCenter

DearSir orMadame:

Pleasefind enclosedthefiling pursuantto DOL Regulations§ 2520.104-23for ourclient,
OverlakeHospitalMedicalCenter. If you haveanyquestions,pleasedo not hesitateto contact
me.

Sincerely,

SHERMAN & PATTERSON,LTD.

~.She

KDS/sj

Enclosure

cc: LisaBrock (with enclosure)
PaulaSchneider(with enclosure)
CraigStrom(with enclosure)



~. Hospital

~j)MedicaICenter
Medical excellence every day~

1035 116th Avenue NE

Bellevue, WA 98004
(425) 688-5000

March4, 2004 www.ovedakehospital.org

PensionandWelrfar~eBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue,NW
Washington,D.C. 20210

Attn: SecretaryofLabor

DearSecretaryofLabor,

This letter is to officially file OverlakeHospitalMedicalCenters457 (a) plan. Any
questionsor furtherrequeststo provideadditionalplandocumentsto theundersigned.

Sincerely,

~ ~
Kelly Lewis
CompensationandRetirementTeamLeader
OverlakeHospitalMedicalCenter
(425)688-5930

Enclosure:

(1) StatementRequiredUnderDepartmentofLaborRegulationsSection2520.104-23
(2) OverlakeHospital457(a)Plan



Overlake Hospital Medical Center
and

Overlake Hospital Association

457(b) Plan

June 1, 2004
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INTRODUCTION

This Planis an unfundedplanmaintainedby a tax-exemptorganizationprimarily for the
purposeof providing deferredcompensationfor a select group of managementor highly
compensatedemployees,and,therefore,is intendedto be exemptfrom theparticipation,vesting,
fundingandfiduciary requirementsofTitle I ofERISA.

PLAN INFORMATION

(a) NameofPlan: ExecutiveandHighly CompensatedNon-QualifiedPlan

(b) PlanYear end(month/day): 12/31,

(c) Planstatus(checkappropriatebox):

(1) New Plan. EffectiveDate:Ma 2004_
(2) Amendment.EffectiveDate: N/A

SPONSOR

(a) SponsorsName: OverlakeHospitalMedical Center

Address: 1035— ~l6~Ave NE

Bellevue,Washington 98004

ContactsName: Lisa Brock Vice PresidentHumanResources

TelephoneNumber: 425-688-5967

FacsimileNumber: 425-688-5481

E-mail Address: lisa.brock@overlakehospital org

(1) SponsorsEmployerIdentificationNumber: 91-0652651

(2) Sponsorsfiscal yearend:June30

(3) ApplicableStateLaw: _Not Applicable

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan



(b) The termSponsorincludesthefollowing eligible employers(asdefinedin IRC
Section457(e)(l)(B))(list eachparticipatingeligible employerandits Employer
IdentificationNumber):

_OverlakeHospitalMedicalCenter

OverlakeHospitalAssociation____

(c) PlanAdministratorsName(if not thePlanSponsor)(Fidelity Investmentsmay
providerecordkeepingandtrusteeservicesfor thePlan, but will not bethePlan
Administrator):

LisaBrock, Vice PresidentHumanResources

Address: 1035 — 1
16

1h Ave NE

Bellevue,Washington 98004

TelephoneNumber: 425-688-5967________________________________

FacsimileNumber: 425-688-5481 ,

E-mail Address: lisa.brock@overlakehospital.org

ThePlanAdministratoris theagentfor serviceof legal processfor thePlan.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE I

DEFINITIONS

Thefollowing definitionsapply to this Planunlessthecontextplainly requiresotherwise
Any variationshall havethemeaningascribedto thedefinedterm.

Section1.01 ount meansthe bookkeepingaccountmaintainedfor eachParticipant
that representssuchParticipantsentire hypothetical interestin the Plan, to which is credited
Deferred CompensationAmounts pursuantto Section 3.02, transferredamountspursuantto
Section3.03,MatchingEmployerContributionAmounts pursuantto Section3.04,Discretionary
Employer Contribution Amounts pursuantto Section 3.05 and the investment experience
thereon,andto which is alsodebitedallocatedadministrativeexpenses,if any.

Section1.02 ~~ficiaiy meansany personwho is designated,pursuantto Section5.02,
to receivethebenefitspayablewith respectto a ParticipantsAccountunderthis Planupon the
deathoftheParticipant.

Section1.03 ~fl~fit~~cernent Date meansthe datewhich is 30 daysafter the
ParticipantsSeverancefrom Employment.

Section1.04 cprn.pei~s~j~~meansall remuneration(includingDeferredCompensation)
paidto aParticipantby theSponsorfor servicesrendered.

Section1.05 1a13 meansFidelity ManagementTrust Companyor any successor
in office who in writing acceptsthepositionof Custodian.

Section1.06 ~cfe1-Ie~çompensatio~Agreementmeansthewrittenagreementbetween
a Participantand the Sponsorpursuantto which the Participantagreesto accepta reduction in
Compensationandthe Sponsoragreesto credit theamountof suchreductionto theParticipants
AccountunderthisPlan.

Section1.08 ~ means each managementor highly compensated
employeeoftheSponsorwho hasbeendeterminedby the Sponsorto be eligible to participatein
this Plan, and who is listed from time to time on ScheduleA hereto. Any individual who is an
Eligible Employeefor a PlanYearshall remainan Eligible Employeefor subsequentPlan Years
while still employed by the Sponsorunlessthe Sponsor, in its sole discretion, determines
otherwise.
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Section1.09 ~~$A meanstheEmployeeRetirementIncomeSecurityAct of 1974, as
amendedandin effect from time to time.

Section 1. 10 mci IbleCome~tio13means which is currently includjble in the
Participantsgrossincomefor Federalincometax purposesaftergiving effectto all provisionsof
the IRC. Includible Compensationshall be determinedwithout regardto communityproperty
laws. Compensationdeferredunder this Plan shallnot be includedin Includible Compensation,
exceptasotherwiseprovidedin IRC Section457(e)(5).

Section1. 11 IRC meansthe Internal RevenueCodeof 1986, asamendedand in effect
from time to time.

Section1. 12 Ji3y~tmen~Qp~jonsmeansthevariousinvestmentoptionsthat Participants
may select as the investmentvehicle(s) for their hypothetical Account balances,as may be
approvedby thePlanAdministratorfrom time to time.

Section1. 13 NormalRetirementAge meansage65.

Section1.14 P,~t~çiant means any Eligible Employee who has been admitted to
participatein this Plan pursuantto the provisionsof Article II. An individual shall remain a
Participant,regardlessof whethersuchindividual is an Eligible Employeeof the Sponsor,if
thereremainsanyamountscreditedto his or her Account.

Section1.15 ~ meansthe arrangementset forth herein,thetitle ofwhich is setforth
in theIntroduction,asit maybe amendedfrom time to time.

Section1.16 Nar~ istratormeansthepersonorpersonsdesignatedby theSponsor
pursuantto Section10.01 to administerthePlan,asset forth in theIntroduction.

Section1.17 ~ meansthe twelve (12) month periodendingon the Plan Year
enddateset forth in theIntroduction.

Section1.18 —Severance from Employmentmeans a voluntary or involuntary
terminationofemploymentwith the Sponsorfor any reasonincluding deathor disability, or for
no reason;provided,however,that an approvedleaveofabsenceshallnot constitutea Severance
from Employment.

Section1.19 ~pr meansthe tax-exemptorganizationset forth in the Introduction
which is an eligible employerasis definedin IRC Section457(e)(1)(B).

Section1.20 ~t~a~y means any statutes, court decisions, executive orders,
administrativerulings, regulationsor otherproclamationshaving the force of law in the statein
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which the Sponsor is located and which is set forth in the Introduction, to the extent not
preemptedby ERISA.

Section1.21 ~ Date meanseach December31 and eachother interim date
duringthe PlanYearon which avaluationof assetsheldunderthePlanis made.

ARTICLE II

ELIGIBILITY AND PARTICIPATION

Section2.01 Jtial~iibilj~ Any Eligible Employeemay electto participatein this
Plan by completinga DeferredCompensationAgreementauthorizingthe Sponsorto reducehis
orherCompensationby a specific amount. An Eligible EmployeeshallbecomeaParticipantas
of the first day of the calendarmonth next following the acceptanceand approvalof such
individualsproperlycompletedDeferredCompensationAgreementby thePlan Administrator.

Section2.02 ErQc~ir~for and Effect of Admission. Any Eligible Employeewho
electsto becomeaParticipantshall completea DeferredCompensationAgreementby writtenor
othermeansasprescribedby the PlanAdministrator. ThePlanAdministratorreservestheright
to reject any DeferredCompensationAgreementwhich doesnot conform to any proceduresit
shall prescribeand advisetheEligible Employeeof the appropriatemethodof correction. By
becoming a Participant,such Eligible Employee shall for all purposesbe deemedto have
assentedto thetermsandprovisionsofthis Planandto all amendmentshereto.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE III

DEFERI~DCOMPENSATIONAND TRANSFERCONTRIBUTIONS

Section3.01 ElectiveDeferredCompensationAgreement.

(a) ~ EachEligible Employeeelectingto participatein this Planshall
completea DeferredCompensationAgreementthat authorizesthe Sponsorto reducehis
or her Compensationby the Deferred Compensationsubject to the limitations and
conditions of Section 3.02. A DeferredCompensationAgreementshall not be binding
uponthe Sponsoruntil acceptedand approvedby thePlanAdministrator.

(b) Revisionsto QeferredCompensationAgreement.

(1) Factual Entries. A Participantmay changefactual information
(suchas name,address,dateof birth, etc.) by filing an Employee Information
ChangeForm with thePlanAdministratorat any time.

(2) Elective Entries. A Participant may change the designated
Deferred Compensation at any time by completing a Revised Deferred
CompensationAgreement and filing the Revised Deferred Compensation
Agreementwith the Plan Administrator in the mannerprescribedby the Plan
Administrator. No Revised Deferred CompensationAgreementshall become
effective with respectto any calendarmonth unless it is enteredinto by the
Participantandacceptedandapprovedby the PlanAdministratorprior to the first
dayofsuchcalendarmonth.

(3) Incp~p!eteIterns~Expenses.Any item that is not completedin a
RevisedDeferredCompensationAgreementshall have no effect on that item
statedtheimmediateprior DeferredCompensationAgreement.

(c) Cancellationand Reinstatementof Deferred CompensationAgreements.
A DeferredCompensationAgreementmaybe canceledor suspendedby a Participantat
any time by submitting a revised Deferred CompensationAgreement to the Plan
Administrator. A Participantwho hascanceledor suspendeda DeferredCompensation
Agreementmay reinstatesuch Agreementby filing a RevisedDeferredCompensation
Agreementwith the Plan Administrator, asprovided in this Article III, provided such
individual is still an Eligible Employeeat suchtime.

Section3.02 DeferredCompensationElection
Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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(a) i~Q~eral.A tentativeDeferredCompensationelectionshall be setforth
in the Deferred CompensationAgreementas a whole percentageof a Participants
Compensationwith respectto eachpayroll period, subjectto any limitations established
by the Plan Administratorfrom time to time and at any time regardingthe maximum
amount of Compensationwhich may be elected.The tentativeDeferredCompensation
electionshall be allocatedto a ParticipantsAccount only after the Plan Administrator
hasmadesuchadjustmentsthereto as it deemsnecessaryto satisfythe requirementsof
Paragraphs(b), (c) and(d) ofthis section.

(b) ~neralLimjta~ion In no event shall the total of the Deferred
Compensationexceedthe lesserof: (1) the applicabledollar amountset forth in JRC
Section457(e)(15),or(2) 100%of suchParticipantsIncludibleCompensation.

(c) 4~7Xb~CatcliLimj~~sNotwithstandingany provision in Section
3.02(b) to the contrary,with respectto any one or more of the three(3) taxableyears
endingbefore the dateof the ParticipantsNormal RetirementAge, a Participantmay
elect to haveDeferredCompensationcontributedto thePlanin an amountnot to exceed
thelesserof:

(I) Twice the dollar amount in effect for such taxable year
underIRC Section457(e)(15),or

(2) The amount of the Underutilized Limitation for the
Participantstaxableyear.

For purposes of this paragraph, the Underutilized
Limitation with respectto a Participantshall be equalto the sum
of:

(A) the Participants contribution
limitation asset forth Section3.02(b)for suchtaxableyear,and

(B) theexcessof(i) over (ii) where:

(i) equalsthesumofthe limitations set forth in IRC Section
457(b)(2) for all taxable years on or after December31,
1978 in which the Participantwaseligible to participatein
this Plan or any othereligible deferredcompensationplan
sponsoredby theSponsor,and
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(ii) equalsthe sum of all DeferredCompensationplus (x)
his orherdeferredcompensationor employercontributions
under any other eligible deferred compensation plan
sponsoredby the Sponsorand (y) to the extentrequiredby
applicableTreasuryregulationsor IRS guidance,amounts
contributed to a plan or arrangementrequired to be
coordinatedwith this Plan pursuantto IRC Section457(c)
(prior to its amendmentby the EconomicGrowth and Tax
ReliefReconciliationAct of 2001).

A Participantmay not elect to apply the 457(b) catch-up limitation described
abovemorethanonce,regardlessof whetherthe full amountofthe limitation is utilized
or whetherthe limitation utilized for all threeyears.

Section3.03 Ijlflinof Contributions. All DeferredCompensationAmounts shall be
creditedto ParticipantsAccountsassoonasadministrativelypracticalaftertheendofthemonth
in which suchDeferredCompensationotherwisewould havebeenpaid to theParticipantabsent
participationin this Plan.

Section3.04 Y~j~g~ofContributions All Participantsshall be fully vestedin the funds
creditedto his or her Accountatall times.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE IV

BENEFITSUPONSEVERANCEFROM EMPLOYMENT

Section4.01 ~jIgjkiljly To Receive Benefits. Each Participantshall be entitled to
receivethe benefitsas definedin this Article IV of thePlan, only uponor after Severancefrom
Employment.

Section4.02 Qrm~indT~~enefitsEachParticipantshall receivea singlelump
sum benefit from this Plan assoonaspracticablefollowing the 30th day afterthe Participants
Severancefrom Employment,in an amountequalto the balanceof his orherAccountasof the
Valuation Dateoccurringon thedateof distribution(or, if no valuationOccurson suchdate,the
Valuation Date immediately precedingthe date of distribution). No benefit (other than a
distribution in connectionwith a qualified domesticrelations order as provided in Section
12.12) shall be made prior to the 30th day following a Participants Severancefrom
Employment.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE V

DEATH BENEFITS

Section5.01 fpim and Amount of Death Benefits. If a Participantsdeath occurs
beforehe or shereceivesthe singlelump sum paymentfrom the Planasdescribedin Article IV,
the ParticipantsAccount shall be payable to his or her Beneficiaryas soon as practicable
following the30th day aftertheParticipantsSeverancefrom Employment.

Section5.02 BeneficiaryDesignation.

(a) In General. The Participantshall file with the Plan Administrator a
writtendesignationofprimary andcontingentBeneficiarywhich shall indicatetheperson
orpersonswho shall receivebenefitspayableunderthis PlanupontheParticipantsdeath.
The Participantacceptsand acknowledgesthe burdenfor executingand filing a proper
Beneficiarydesignationwith thePlanAdministrator.

(b) Change in Beneficiary Designation. Any change in Beneficiary
designation shall become effective only upon receipt of the form by the Plan
Administratorwhetheror not theParticipantis living at the time of suchreceipt. Any
changeof Beneficiarydesignationfiled in proper form with the PlanAdministratorshall
revokeall prior Beneficiarydesignations.

(c) Adequacy of Beneficiary Designation. The Plan Administrator shall
determine the acceptability of a Beneficiary designationor changeof Beneficiary
designation. The Plan Administrator shall notify the Participantif the Beneficiary
designationis not acceptableand inform theParticipantof the methodof correction. A
corrected Beneficiary designation shall be effective as of the date on which the
Participantfirst attemptsto designatesuchindividual.

(d) Death Without Beneficiary Designation. If a Participantdies without
having designateda beneficiaryor if every designatedbeneficiaryhaspredeceasedthe
Participant,the benefitpaymentunder this Plan shallbe madeto the properlyappointed
fiduciary of theParticipantsestateprovidedthat if a fiduciaryhasnotbeenappointedand
qualified within 120 daysafterthe death,thepaymentshall be madein accordancewith
StateLaw.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE VII

~SJABI~ISHMENT AND MAINTENANCE OF ACCOUNTS

Section7.01 ~ of~ ~ ofAccounts A bookkeepingAccount shall be established
in thenameofeachParticipantandmaintainedby the Custodianasa recordingofthe aggregate
amounts credited and debited to suchParticipantsAccount under the Plan and any other
information deemednecessaryto administersuchAccount. Such Account shall becomethe
basisfor determiningbenefitsunderthePlan.

Section7.02 ~ A reportof the statusof a ParticipantsAccount
and any Account activity shall be furnished by the Custodianto Participantsat intervals as
determinedby theSponsor,provided,howeverthatsuchreportshall be no lessthanannual.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE VIII

INVESTMENT OFDEFERREDCOMPENSATION

Section8.01 ~ The Plan Administrator shall, after deducting any applicable
administrativeexpensecharges,allocatethe DeferredCompensation amongthe Investment
Option(s) selectedpursuant to this Article VIII. The market value or cash value of the
Participants Account shall be dependentupon the investment return experience of the
ParticipantselectedInvestmentOption(s).

Section8.02 InvestmentDirectionby Participants.

(a) ~jg~sof~,a~icipants and Beneficiaries. A Participantshall direct the
Plan Administratoras to theInvestmentOption(s)which shall be thestandardby which
value of the ParticipantsAccountshall be measured.Beneficiariesshall also direct the
investmentof theirAccounts. In sucha case,the provisionsof this Section 8.02 shall
alsoapplyto investmentby suchBeneficiaries.Notwithstandingtheforegoing,thePlan
Administrator shall retainthe right to acceptor not acceptsuchdirectionsregardingthe
investmentof anyAccountunderthe Plan.

(b) lIe InvestmentOptions. The Plan Administratormay offer such
InvestmentOptions as it determinesin the exerciseof its sole and absolutediscretion.
The Plan Administrator may offer additional Investment Options or eliminate
InvestmentOptionsasit determinesin theexerciseof its soleandabsolutediscretion.

(c) Transmissionof InvestmentDirections. Investmentdirectionsmust be (1)
communicated to the PlanAdministrator or Custodian in writing or through another
mediumapprovedby thePlan Administrator , (2) effectiveprospectivelyonly, andonly
asto InvestmentOptionsavailablefor investmentafter thedirection is transmittedto the
PlanAdministratoror Custodianand(3) effectiveaspromptly aspracticableafterreceipt
by the Plan Administrator or Custodian(?).Until an investmentdirection becomes
effective, the Plan Administrator Sponsor,and Custodian shall be fully protectedin
following the previous investmentdirection which is to be supersededby the new
investmentdirection.

(d) Default InvestmentDirection. In the eventthat a Participantdeclinesor
fails to provide investmentdirections with respectto his or her Account, the Plan
Administrator shall determinethe appropriatemanner in which such assetsare to be
invested, and the Plan Administrator4~ Sponsor,and Custodian shall be fully
protectedwith regardto suchaction.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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Section8.03 LossesUnder the Plan The Plan Administrator, the Sponsorand the
Trusteeshall not be accountableor liable for any investmentlossesto a ParticipantsAccount
incurred by virtue of implementing the directions of the Participantwith respect to the
investmentof the Accountor due to any reasonableadministrativedelay in implementingsuch
directions.

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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ARTICLE X

PLAN ADMINISTRATION

Section10.01 ~ The Sponsor shall appoint the Plan
Administrator as setforth in theIntroduction. In absenceof suchappointment,the Sponsorshall
serveasthePlanAdministrator.

Section10.02 j~gatioi~tion.The Plan Administrator may delegateto any person or
personsthe authority to sign any documentson its behal~or to perform any act(s) within its
authority assetforth in Section10.03 below.

Section 10.03 4horit~~ofplanAdministrator The Plan Administratorshall havethe
full discretionaryauthority to administerthePlanin all its details,to performthedutiesassigned
to it by the Sponsorand/orrequiredby ERISA, andto perform any act(s)necessaryto carryout
suchdutiesincluding,but not limited to, the following:

(a) To maintain and preserve records relating to Participants, former
ParticipantsandBeneficiaries;

(b) To prepareand furnish to Participantsall information required under
applicablelaw ortheprovisionsof this Plan;

(c) To maintain sufficient Eligible Employee data, maintain separate
Accountsfor Participantsandmakerequiredpaymentsofbenefits;

(d) To prepareandfile orpublishwith all appropriategovernmentofficials all
reports,filings andotherinformationrequiredunderlaw to be so filed or published;

(e) To engageconsultants,including legal, investmentand actuarialadvisors,
andrely on recommendationstherefrom;

(t) To determineall claims for benefits under the Plan, and to provide
proceduresfor determinationof claimsfor benefits. In sodoing, thePlan Administrator
shallhavethecompletediscretionandauthorityto make,amend,interpretandenforceall
appropriaterules and regulationsfor the administrationof the Plan and to decide or
resolveany and all questions,including interpretationsof thePlan,asmayarisein such
administration;and
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(g) To retain records on elections and waivers by Participantsand their
Beneficiaries,asfurthersetforth herein.

Section10.04 Construction of the Plan. The Plan Administrator shall resolve all
questionsarising in the administration,interpretationand application of the Plan. The Plan
Administratorshall correctany defect,reconcileany inconsistency,or supplyany omissionwith
respectto thePlan. All decisionsoractionsof thePlanAdministratorin respectto any question
arisingout of the administration,interpretationand applicationof the Plan and the rules and
regulationspromulgatedhereundershall be final and conclusiveand binding uponall persons
havingany interestin thePlan.

Section10.05 ~j~fl±~pcnses. All expensesincurred by the Sponsor and the Plan
Administrator in connectionwith the establishmentand operationof thePlan shallbe expenses
ofthe Sponsor.

Section10.06 B~pprtingand Disclosure. The Plan Administrator shall keep all
individual and group recordsrelating to Participantsand Beneficiaries and all other records
necessaryfor the proper operation of the Plan and Administration of ParticipantAccounts,
includingbut not limited to investmentreports,auditsandquarterlyreports.

Section10.07 Right To SuspendBenefitsAnd CorrectErrors. The Plan Administrator
shall take such stepsas areconsiderednecessaryand appropriateto remedyany inequity that
resultsfrom incorrectinformationreceivedorcommunicatedin goodfaithor asthe consequence
ofanadministrativeerror. ThePlanAdministratormaysuspendthepaymentuntil satisfiedasto
the correctnessof the paymentor the personto receive the paymentor to allow filing in any
court of competentjurisdiction of a suit in such form as the Plan Administrator considers
appropriatefor a legal determinationofthe benefitsto be paidand the personsto receivethem.
The Plan Administrator specificallyreservesthe right to correcterrors of every sort, and the
ParticipantherebyagreesasParticipantor on behalfof any Beneficiaryor Beneficiariesto any
methodof error correctionasthe Plan Administratorshall specify. The objectiveof any such
methodof error correctionshall be, to the extentreasonablypossible,to adjustthe Accountof
the Participantby reversingtransactionsor taking otheractionsto approachthe situationthat
would have existedif the error had not beenmade. The Plan Administrator shall also be
authorizedto recoverany paymentmadein error including the right to makedeductionsfrom
futurebenefits.

Section10.08 Top Hat Notice. ThePlanAdministratorshall file astatementwith the
SecretaryofLaborin accordancewith the requirementsof DOL Regulationssection2520.104-
23 or its successor.
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Section10.09 ClaimsProcedures

(a) ~j~Jm. Any personclaiming a benefit,or requestingan interpretationor ruling
under the Plan, or requestinginformation under the Plan shall presenthis or her requestin
writing to thePlan Administrator.

(b) alol Whenevera requestfor benefitsunder the Plan is wholly or
partially denied, the Plan Administrator shall notify the personclaiming suchbenefits of its
decisionin writing. Suchnotification shall contain (1) specific reasonsfor the denial of the
claim, (2) specific referenceto pertinentPlan provisions, (3) a description of any additional
materialor informationnecessaryfor suchpersonto perfect suchclaim and an explanationof
why suchmaterial or information is necessary,and(4) informationasto the steps to be takenif
thepersonwishesto submita requestfor review. Suchnotificationshallbe givenwithin 90 days
after the claim is received by the Plan Administrator (or within 180 days, if special
circumstancesrequirean extensionof time for processingthe claim,andif written notice ofsuch
extensionand circumstancesis given to suchpersonwithin the initial 90-dayperiod). If such
notification is not given within suchperiod, the claim shall be considereddeniedas ofthe last
dayofsuchperiodand suchpersonmayrequestareviewofhis claim.

(c) ReviewProcedure. Within 60 days after the date on which a personreceivesa
written notice of a deniedclaim (or, if applicable,within 60 daysafter the date on which such
denial is consideredto haveoccurred),such person(or his duly authorizedrepresentative)may
(1) file a written requestwith the Plan Administrator for a review of his deniedclaim and of
pertinentdocumentsand(2) submitwritten issuesandcommentsto thePlanAdministrator. The
PlanAdministratorshallnotify suchpersonof its decisionin writing. Suchnotification shall be
written in amannercalculatedto be understoodby suchpersonand shallcontainspecificreasons
for the decisionas well as specific referencesto pertinentPlan provisions. The decisionon
review shall be made within 60 days after the requestfor review is receivedby the Plan
Administrator (or within 120 days, if special circumstancesrequire an extensionof time for
processingthe request,suchasan electionby the Plan Administrator to hold a hearing,and if
written notice of suchextensionand circumstancesis givento suchpersonwithin the initial 60-
day period). If the decisionon review is not made within such period, the claim shall be
considereddenied.
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ARTICLE XI

AMENDMENT, TERMINATION AND SUSPENSION

Section11.01 Arncpdmen~ment The Sponsormay, by action of its chiefexecutiveor its
governingbody as appropriate,amendthis Plan. No amendmentshall increasethe duties or
liabilities of the Plan Administrator without the consentof suchparty. No amendmentshall
deprive any Participant or Beneficiary of any right or benefit to which the Participantor
Beneficiary is entitled under this Plan immediately prior to the effective date of such
amendment.

Section11.02 $~p~i~sioii~sionofContributions. The Plan Administratormay temporarily
suspend the acceptanceof Deferred Compensationas necessaryto facilitate appropriate
administrationof this Plan or to comply with any Federal,stateor local law. Written notice of
suchsuspensionshall be provided to all Participantsand may accompanythe distribution of
payroll check. No suchsuspensionshall deprivea Participantor Beneficiaryof any right or
benefitto which theParticipantor Beneficiaryis entitledunderthisPlan immediatelyprior to the
effectivedateofsuchamendmentor suspension

Section 11.03 ~ The Sponsor may, by appropriateaction of its chief
executiveor governing body as appropriate,terminatethis Plan. No such terminationshall
deprivea Participantor Beneficiaryof any benefitsto which the Participantor Beneficiary is
entitled underthis Plan immediatelyprior to the effectivedateof suchtermination. Following
suchtermination,a Participantshall be entitled to immediatedistributionof his orherAccount.
Upon receipt of such distribution, the Sponsor,the Plan Administrator, the Trusteeand any
agents,delegatesandemployeesthereofshall be relievedof anyobligationwith respectto such
Participantunderthis Plan.
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ARTICLE XII

MISCELLANEOUSPROVISIONS

Section 12.01 N~alieiia~ienationof Benefits - Attachment. No Participantor Beneficiary
shall have the right to alienate,anticipate,commute,pledge,encumberor assignany of the
benefitsorpaymentsunderthis Plan,excepttheright to designateaBeneficiaryor Beneficiaries
as hereinaboveprovided. The rights oftheParticipantunderthis Planshallnot be subjectto the
rights of creditors of the Participantand shall be exempt from execution,attachment,prior
assignment,or any otherjudicial relief or order for the benefit of any creditorsor other third
personshavingclaimsagainsttheParticipant.

Section 12.02 No Contractof Employment. Neitherthe establishmentof the Plan,nor
theparticipationin the Plan, shall be construedasgiving any Participantor Eligible Employee
theright to be retainedin theserviceoftheSponsor.

Section12.03 ~y~ability of Provisions. If any provision of this Plan shall be held
invalid or unenforceable,suchinvalidity or unenforceabilityshallnotaffect any otherprovisions
hereof,and this Planshallbe construedandenforcedasif suchprovisionshadnot beenincluded.

Section12.04 ii~j~~ssignsand Persona!Representatives.This Plan shall be binding
upon the heirs, executors,administrators,successorsand assignsof theparties,including each
Participantand Beneficiary,presentand future (exceptthat no successorto theSponsorshall be
considereda Plansponsorunlessthat successoradoptsthis Plan).

Section12.05 ~~jpg~ and Captions. The headingsand captionshereinare provided
for referenceand convenienceonly, shall not be consideredpart of the Plan, and shall not be
employedin theconstructionofthePlan.

Section12.06 cq1iolli~g~.This Planshall beconstruedand enforcedaccordingto
StateLaw and applicablelocal law, to theextentnot preemptedby ERISA andthe IRC, and the
Planshallbe interpretedin a mannerconsistentwith the maintenanceofits statusasan eligible
deferredcompensationplan as definedin Section 457(b)of the JRC and a top-hatplan for
purposesof ERISA. Referenceto any section of the IRC or ERISA shall be deemed to
incorporateany requiredamendmentof such sectionasnecessaryto maintain the statusof this
Planasan eligible deferredcompensationplananda top-hatplan for purposesofERISA.

Section12.07 ~yrn.ei~t~jo Minors Etc. Any benefit payableto or for the benefit of a
minor, an incompetentpersonor otherpersonincapableof receiptingthereforeshall be deemed
paid whenpaid to suchpersonsguardianor to the party providing or reasonablyappearingto
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provide for the care of such person, and such payment shall fully discharge the Plan
Administrator,theSponsor,theTrusteeand all otherpartieswith respectthereto.

Section12.09 ~ciia1l~pn DataandConsents.TheSponsor,thePlanAdministrator,the
Trustee and all other persons or entities associatedwith the operation of the Plan, the
administrationor managementof its assets,and the provision of benefits thereunder,may
reasonablyrely on the truth, accuracyand completenessof all dataprovided by a Participant,
and/or Beneficiary,including, without limitation, datawith respectto age, health and marital
status. Furthermore,the Sponsor,the Plan Administrator and the Trusteeand all persons
identified abovemay reasonablyrely on all consents,electionsand designationsfiled with the
Plan or thoseassociatedwith the administrationoperationof the Plan by any Participantor
Beneficiary,or the representativesof suchpersonswithout duty to inquire into thegenuineness
of any suchconsent,electionor designation. None of the aforementionedpersonsor entities
associatedwith the administrationoperationof the Plan, its assetsand the benefitsprovided
underthe Plan shall haveany duty to inquire into any suchdata, and all mayrely on suchdata
beingcurrentto the dateof reference. It shall be the duty of the Participantor Beneficiaryto
advisethe appropriatepartiesof any changein suchdata. The Plan Administratorshall not be
liable for theconsequencesofsuchchangein data.

Section12.10 ~ Subject to the provisions of Section 12.11, the
Sponsordoesnot representor guaranteethat any particularFederalor State income, estate,
payroll, personalpropertyor other tax consequencesshall occurbecauseof the Participantsor
Beneficiarysparticipationin this Plan. The Participantshall be responsibleto obtainappropriate
adviceregardingall questionsto Federal,Stateor local income,estate,payroll,personalproperty
or othertax consequencesarisingfrom participationin this Plan.

Section 12.11 W~jl~oldipgPayroll Taxes. The Sponsorshall withhold from payments
or benefitshereunderany taxesrequiredto be withheld from suchpaymentsunderlocal, stateor
federal law.

Section 12. 12 QJ~B~Q~.To the extent requiredundera qualified domesticrelations
order asdefined in IRC Section4l4(p), any portion of a Participantsbenefitsmay be paid to
(or a portion of a ParticipantsAccountmay be set aside for the benefit of) the Participants
spouse,former spouseor other alternatepayee. This Section 12.12 shall be administeredin
accordancewith IRC Section4lz1(p) andguidancethereunder.

Section12. 13 ~IiAg~~ement This Plan, the Trust Agreement(if any), properly
adoptedamendmentsto the Plan and Trust Agreement (if any) and proper actionsof the
governing body or chief executive of the Sponsorshall govern the provision of deferred
compensationbenefitspursuantto IRC Section 457(b). No other instrument, communication
statementof any sort shall modify this Plan in any way or be relief upon the partiesto this
Agreement.
Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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IN WI~ES5WHEREOF, the Sponsorhascausedthis Plan to be executedby its duly
authorizedofficer, this ~ dayof ~ , 200,~

[NAME OF SPONSOR]

~

LisaBrock
Print Name

Vice PresidentHumanResources
Title

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan
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SCHEDULE A

The following employeesoftheSponsorareEligible Employeesasdefinedin Section
1.08 ofthePlan,effectiveasofJune1, 2004

1. KennethD. Graham
2. CraigL. Hendrickson
3. GaryL. McLaughlin
4. JanetDonelson
5. DiannaM. Reely
6. Lisa M. Brock
7. T. SamBaxter
8. MarciaL. Johnson
9. Cailtin Hilary
10. RoseGuerrero
11. BarbaraW.Berkau
12. Mahin Ghanehari-wright
13. PaulS.Link
14. LindaDicksonStevenson
15. Kent Hargrave

Overlake Hospital Medical Center and Overlake Hospital Association 457(b) Plan

-21-



C::)

1 \\,~

— ,~

•~,
0

I
-

I ,+.— —/ Cl)

_____ a~ ~
____ ~
_____ k~ ~~L)
______ ~ ~

N ~..1
____ r1 ~

____ ~

____ ru ~
____ nJ ~)
____ rn~

_______ tr
_______ D

N

Ca
~

> ~. Q)
—<~ ~1)

~
C) Q. •~

Fw Q.



es, there is no weight limit
ters, business correspondence

:tronic media When a UPS
:ted, LIPS Express Envelopes
those listed above are Subject
)r the applicable Weight.

the UPS Express Envelope
lerits of no commercial value.
,ht or number of pages you

as, LIPS Express Envelopes
re are subject to the

a applicable weight.

equiv

—~ I I /I
0 / I

— I ~flh;P_ IL.() 1
2~ u~

N ~ I / __________

~ ___ a0 -~ z ~ ~- I ~ - fIl> — ________ I _______________~ ,~~I)-s~~_i.
~ 0 0 _______ ______________~ z~ 0 __________

~ N ___________~ _________ II~Un
0

.> ~ l.LI ~ — —z ~ ~

Image hereunder maybe subject So the mIen relating to liabjfj~and other termn and/or COndition
5

established by the ConnU,
hv Road (the CMR convention-) These con)mo,1I,I~, ~ ~- -

~


