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WHITE HORSE PIKE AND STATION AVENUE HADDON HEIGHTS NJ 08035

856 5473700 / FAX 856 547 9312
• 20 MARLTONPIKE CHERRYHILL NJ 08034

4 FX8564296705

SINCE 1905

TO: Top HatPlanExemption
Pensionand WelfareBenefitsAdministration
RoomN-1513 — PublicDisclosureRoom
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,DC 20210

FROM: HaddonSavingsBank
EmployerIdentificationNumber2 1-0468823
201 WhiteHorsePike
HaddonHeights,NJ 08035

March30, 2004

This documentconstitutesthe statementrequiredby 29 C.F.R.Sec. 2520
104-23 (a) (1) to be filed with the Secretaryof Labor in respectto a Non-Qualified
DeferredCompensationPlanmaintainedby theaboveemployer.

The employer currently maintains one (1) Nonqualified Deferred
CompensationPlanfor employeeswho aremembersofa selectgroupof managementor
who arehighly compensated.Therearecurrently two (2) participantsin the plan. A
copyoftheplandocumentwill be furnisheduponrequest.

Respectfullysubmitted,

- •%~
CarolineA. Sapp
TreasurerandAssistantSecretary
HaddonSavingsBank

Cc: HaddonSavingsBank,Bank BoardofManagers
Mr. Kris H. Lelmer, Drake,Lehner& MorganLLC

FDIC haddonsavings.com



HADDON SAVINGS BANK RESOLUTION
ADOPTED BY THE BOARD OF MANAGERS

AT ITS DECEMBER 23, 2003MEETING

WHEREAS, the Board of Managersof the Corporationbelievesthat it is in thebest
interestsofthe Corporationto createaNonqualifiedDeferredCompensationPlanfor a select
groupof managementandhighly compensatedemployeesof theCorporation,andtheBoardof
Managersintendssucha Plan to be consideredan unfundedarrangementfor purposesof the
EmploymentRetirementIncomeSecuritiesAct of 1974:

NOW, THEREFORE, it is hereby

RESOLVED: That the Board of managersherebyadoptsthe attachedHADDON
SAVINGSBANK, DeferredCompensationPlan (thePlan).

RESOLVED: Thatno executive,manager,ordirectorwho is a Participantin thePlan
andhasdelegatedauthorityto acton behalfoftheBoardofManagersas
thePlanAdministratorshall vote orotherwiseparticipatedirectlyin any
decisionthatmay affect the amountortiming of paymentsof his or her
AccountBalancemadeunderthePlan.

RESOLVED: ThatthePlanAdministratormayfrom time to time designateemployees
eligible to participatein thePlan.

WHEREAS, eachParticipanthasrenderedcompetentandfaithful serviceon behalfof
theCorporationresultingin substantialgrowthandprofits to theCorporation;and

WHEREAS, the Corporationvaluesthe efforts, abilities and accomplishmentsof the
Participantsasimportantmembersofmanagementand recognizedthat their futureservicesare
vital to its continuedgrowth and profits and that the loss of their serviceswould result in
substantialfinancial losses;and

WHEREAS,the Corporationdesiresto provideadditional compensationto them and
theirheirsin recognitionoftheirpastandfuture services;and

WHEREAS,eachParticipant,by agreeingto participatein this Planhasindicatedthat
he desiresto providefor thefinancialsecurityof his family;

NOW, THEREFORE, BE IT RESOLVED, that the HADDON SAVINGS BANK
DeferredCompensationPlanis herebyadoptedeffectiveJanuary1, 2004.

BE IT FURTHER RESOLVED, that SAMUEL S. DRIVER, ESQUIRE, be
authorized,on behalfof the Corporation,to take all actionsand to executeall documentshe
deemsnecessaryto placethePlaninto effect.
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