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To: Top Hat Exemption
Pension and Welfare Benefits Administration
Room N-5638, U.S. Department of Labor -
200 Constitution Avenue NW o
Washington, D.C. 20210

Re: Top Hat Plan Exemption

This letter constitutesa filing under 20 C.F.R. § 22520.104-23 on behalf of Grinnell Mutual Reinsurance Company
(EIN: 42-0245990) Grinnell Mutual Reinsurance Company maintains four (4) employee benefit plans which are primarily
for the purpose of providing deferred compensation to a select group of management or highly compensated employees.
The plans are as follows:

1. Grinnell Mutual Reinsurance Company Nonqualified Supplemental Executive Retirement Plan:
6 participants.

2. Excess Benefit Plan: 13 participants.

3. Grinnell Mutual Reinsurance Company Executive Deferred Compensation Plan: 16 participants.

4. Grinnell Mutual Reinsurance Company Officers’ Supplemental Retirement Plan: 13 participants.

If you need any additional information, please call or write to me.
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cc: Dennis G. Day



