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June23,1999

VIA REGISTEREDMAIL
RETURN RECEIPTREQUESTED

Top-HatPlanExemption
RoomN-5638
U.S. DepartmentofLabor
200 ConstitutionAveN.W.
Washington,D.C. 20210

Re: CanalBargeCompany,Inc. ExecutiveDeferred
CompensationPlan(thePlan)

LadiesandGentlemen:

In recognitionoftheadoptionofthePlanon March 1, 1999, in orderto complywith any applicable
requirementsofthealternativereportingand disclosuremethodunderSection110 oftheEmployee
RetirementIncome Security act of 1974, as amended,applicableto certainpensionplansfor a
selectgroupofmanagementor highly compensatedemployeesassetforth in Section2520.104-23
of the U.S. Departmentof Labor Regulations,the following information is provided by the
undersigned:

1. The Name of the employer is Canal Barge Company, Inc. (The Employer). The
Employeris sponsorofthePlan.

2. ThemailingaddressoftheEmployeris:

835 Union Street
NewOrleans,LA 70112

3. Theemployeridentificationnumber(EIN) oftheEmployeris 72-0145535.

4. Thepurposeoftheplan is to encouragethe long-termcommitmentofcertainselectedkey
employeesby permittingdeferralsof basecompensationandany bonusin orderto provide
for retirementandothercontingencies. *

5. Theemployermaintainsonesuchplan.



6. It is estimatedthat approximately67 key employees(of a total of approximately2700
employees)arecurrentlyeligible to participatein thePlan.

The Employerwill provide a copy of the Plan to your office upon request. Pleasecontactthe
undersignedif you havequestionsor desireanythingfurtheratthis time.

Verytruly yours,

C~&RG~~~Y,INC.

ThomasSmith
Vice President,HumanResources
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