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May 19, 1999

SecretaryofLabor
TopHat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re:DavisHealthSystem.Inc.

DearSecretary:

WerepresentDavisHealthSystem,Inc. Pursuantto Section2520.104-23oftheDepartment
ofLaborsRegulations,this letterwill serveasnoticethat, with respectto theDavisHealthSystem,
Inc. SupplementalExecutiveRetirementPlanIII (SERPIII), DavisHealthSystemintendsto
utilize thealternativeform ofcompliancewith thereportinganddisclosurerequirementsofPart 1
ofTitle I oftheEmployeeRetirementIncomeSecurityAct of 1974(ERISA), which alternative
form ofcomplianceis providedin theaforesaidRegulationsSection,assumingfor this purposeonly
thatthis arrangementmight constituteatop hatpensionplanfor purposesofERISA.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressofEmployer DavisHealthSystem,Inc.
ReedStreetandGormanAvenue
P.O.Box 1484
Elkins,WestVirginia 26241

2. EmployersEmployerIdentificationNumber:55-0375433

3. TheEmployerherebydeclaresthat it maintainsSERPIII primarily for thepurposeof
providing deferredcompensationand/or other benefits for a member of a selectgroup of
managementorhighly compensatedemployees.
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4. TheEmployerherebystatesthat it maintainsthearrangementprimarily for thepurpose
of providing deferredcompensationand/or otherbenefitsfor membersof a selectgroup of
managementor highly compensatedemployeesandthenumberofemployeescurrentlyeligible to
participatein thearrangementis one. (TheEmployermaintainssimilararrangementswhich have
beenthesubjectofaprior noticefiling to you.)

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill providedocuments,
if any,to theSecretaryofLaboruponrequestasrequiredby Sectionl04(a)(1)of ERISA.

Very truly yours,

LindaMcGill Miller

cc:Mr. RobertL. Hammer,II
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