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TopHatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S.DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: TexasAssociationofSchoolBoards, Inc. DeferredCompensationPlan under
the form of the SupplementalDeferred CompensationAgreement by and
betweenTexasAssociationofSchoolBoards, Inc. and its ExecutiveDirector
(the DCA9

LadiesandGentlemen:

To comply with the requirementsof the alternativereporting and disclosuremethod
under Section 110 of the EmployeeRetirementIncome SecurityAct of 1974, as amended
(ERISA), applicableto certain pensionplans for a select group of managementor highly
compensatedemployees,assetforth in Section2520.104-23of the U.S. Departmentof Labor
Regulations,the following information is providedon behalfof TexasAssociationof School
Boards,Inc.:

1. The name of the employer is Texas Associationof School Boards, Inc.
(theEmployer). TheEmployeris the sponsoroftheDCA.

2. Themailing addressof theEmployeris:

7703NorthLamar
Austin, Texas 78752

3. Theemployeridentificationnumber(Ell~)oftheEmployeris 74-2275519.

4. The purposeof the DCA is to encouragethe long-termcommitmentof the
Executive Director of the Employer by providing for Employer-derived
accrualsto providea level of retirementincomeunderthe DCA (and certain
other plansand arrangements)that cannot be provided solely throughthe
traditional broad-based,funded tax-advantagedretirement plan of the
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Employer. The Employer considers the Executive Director to be a
managementemployeeanda highly compensatedemployeefor purposesof
the above-referencedregulation.

5. TheEmployercurrentlymaintainsonetop hat plan: the DCA. TheDCA
is evidencedby a deferredcompensationagreementthat is funded solely
from thegeneralassetsoftheEmployer.

6. Currentlyone executiveof theEmployer is coveredunderthe DCA and at
this time thereis only oneDCA without any similar typesof agreementsfor
any othermanagementor highly compensatedemployeesoftheEmployer.

Theabove-namedEmployerwill provideacopyoftheDCA to youroffice uponrequest.

Section2520.104-23of theU.S. DepartmentofLaborRegulationsdoesnot requirethat
any plannumberbeidentifiedin this filing.

If you haveany questionsorrequirefurtherinformation,pleasecontacttheundersigned.

Verytruly yours,

MAYOR, DAY, CALDWELL & KEETON, L.L.P.

By:________
J GeraldMartin /

T YS FOR TEXASASSOCIATIONOF
S OL BOARDS,INC.

JGM:lge

cc: Mr. Ray A. Morrison
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