
Central
Service 252004239.1458January 12, 2000
Association
~ TheSecretaryof Labor

Top-HatPlan Exemption
Pension andWelfareBenefitsAdministration

Room N 5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.

owned by thoee we serve Washington,D.C. 20210
Information Technology
for Public Utilities Re: Central ServiceAssociation SupplementalRetirement and Deferred
Hardware, Software CompensationPlan
and Support

EmployeeBenefit DearSecretary:
Programs

Pursuantto Section 2520.104-23of the Departmentof Labors Regulations,this letter
will serve as notice that, with respectto the above captionedPlan, the undei-signed
intends to use the alternative form of compliancewith the reporting and disclosure
requirementsof PartI of Title I of theEmployeeRetirementIncomeSecurityAct of 1974
(ERISA), which alternative form of compliance is provided in the afoi-esaid
RegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following information is provided:

I. Name and Addressof Employer: Central ServiceAssociation,P.O. Box 3480,
Tupelo,MS 3 8803-3480.

II. EmployersEmployerIdentificationNumber: 64-0132815.

III. TheEmployerherebydeclaresthat it maintainsthePlan primarily for the purpose
of providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees.

IV. The Employer states that it maintains one Plan primarily for the purposeof
providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees,andthenumberof employeesin the Plan is one.

Pursuant to Regulations Section 2520.104-23(b)(2),the Employer will provide Plan
Documents, if any, to the Secretaryof Labor upon request as required by Section
104(a)(1)of ERISA.

Very truly yours,
CENTRAL SERVICEASSOCIATION

.5 ~

P.O. Box 3480
Tupelo, MS 38803-3480
662-842-5962
662-840-1FAX

www.csal.com
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