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January10, 2000

Secretaryof Labor
Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: AmericanAssociationfor Clinical ChemistryExecutiveSeverancePlan

Dear Secretary:

Pursuantto Section2520.104-23ofthe Departmentof Labor sRegulations,this letterwill
serveasnoticethat, with respectto the AmericanAssociationfor Clinical ChemistryExecutive
SeverancePlan (thePlan), in theeventthat thePlanis everdeterminedto bea top-hatpension
plan asdefined in ERISA, American Associationfor Clinical Chemistryintendsto utilize the
alternativeform of compliancewith the reportinganddisclosurerequirementsof Part 1 of Title
I of theEmployeeRetirementIncomeSecurityAct of 1974(ERISA), whichalternativeform of
complianceis providedin theRegulationsSectioncitedabove.

Pursuantto RegulationsSection2520.104-23(b).thefollowing information is provided

1. Nameand Addressof Employer

AmericanAssociationfor Clinical Chemistry
2101 L Street,NW

Suite202
Washington,DC20037-1526

2. EmployersEmployer IdentificationNumber

39-0977801

3. TheEmployermaintainsthePlan primarily for the purposeof providingseveranceand
deathbenefitsfor aselectgroupof managementor highly compensatedemployees.The number



SMITH & Dowrwy

Pensionand WelfareBenefitsAdministration
January10, 2000
Page2

of employeesin thePlanasof theeffectivedateis expectedto be 1, althoughthe Employerhas
theauthorityto designateadditionalparticipants.

Pleasenote that theEmployer takesthepositionthat thePlanis atop-hatwelfareplan,and
therefore, that no top-hat filing is required for the Plan. However, in the event that the
Departmentof Labor should determinethat the Plan is a top-hatpensionplan, this letter is
intendedto serveasatop-hatfiling for the Plan.

4. The Employerherebystatesthat it maintainsno Plansprimarily for thepurposeof
providing deferredcompensationfor a select group of managementor highly compensated
employees.

Pursuantto Regulations Section 2520.104-23(b)(2), the Employer will provide Plan
documents,if any, to the Secretaryof Labor uponrequestasrequiredby Section 104(a)(1)of
ERISA.

V,p truly yours,

i> JamesM. Winn

/jmw

cc: Mr. RichardG. Flaherty
HenryA. Smith, III, Esquire
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