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CORPORATION

Wrren's DRECT Diar Numaen.

214-210-5050
DIRECT FAX:
214-210-5087

January 5, 2000

CERTIFIED MAIL-RRR

Top Hat Plan Exemption/DFVC Program
Pension and Welfare Benefits Administration
Room N-5638

U.S. Department of Labor

200 Constitution Avenue, N.-W.

Washington, D.C. 20210

Re:  Sammons Corporation Alternative Method of Compliance with Reporting and
Disclosure Requirements Per Section 2520.104-23 of the Department of Labor
Regulations and Payment of Penalty under Delinquent Filer Voluntary Compliance

Program

Dear Sir or Madam:

This statement is being filed in accordance with the requirements of the above-captioned regulations.
Also enclosed is a check payable to the U.S. Department of Labor for payment of the $2,500 civil penalty
pursuant to the Delinquent Filer Voluntary Compliance Program.

L EMPLOYER NAME, ADDRESS, AND EMPLOYER IDENTIFICATION NUMBER
"E]N" 3

Sammons Corporation (the "Company")
5949 Shemry Lane, Suite 1900

Dallas, Texas 75225-6555

EIN: 75-0864422

II. STATEMENT CONCERNING THE PLAN,
The Company has established the Sammons Corporation Deferred Compensation Plan, the Sammons

Enterprises, Inc. Supplemental ESOP Plan, the Sammons Enterprises, Inc. Supplemental Executive
Retirement Plan, and the Sammons Enterprises, Inc. Executive Incentive Compensation Plan which are
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unfunded deferred compensation plans covering certain key employees of the Company and/or its
affiliates. These plans are primarily for the purpose of providing deferred compensation to a select group
of management or highly compensated employees. The Sammons Corporation Deferred Compensation
Plan currently covers three (3) employees. The Sammons Enterprises, Inc. Supplemental ESOP Plan
currently covers eight (8) employees. The Sammons Enterprises, Inc. Supplemental Executive Retirement
Plan currently covers six (6) employees. The Sammons Enterprises, Inc. Executive Incentive
Compensation Plan currently covers five (5) employees.

III. COPY OF PLANS.
A copy of the plans will be provided to the Department of Labor upon request.
Sincerely,

2 Zb@/ﬂv

J H. WASHBURN
Vice President and General Counsel

/dl
Enclosure
cc: Paul Kardish, Esq. (w/encl.)
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