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May2, 2000

SecretaryofLabor
TopHatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re:ChildrensCancerFoundationSeveranceArrangementfor ShirleyHoward

DearSecretary:

Pursuantto Section2520.104-23oftheDepartmentofLaborsRegulations,this letter
will serveasnoticethat, with respectto theChildrensCancerFoundationSeveranceArrangement
for ShirleyHoward (theSeveranceArrangement),ChildrensCancerFoundationintendsto utilize
thealternativeform ofcompliancewith thereportinganddisclosurerequirementsofPart 1 ofTitle
I oftheEmployeeRetirementIncomeSecurityAct of 1974(ERISA) which alternativeform of
complianceis providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressof Employer

ChildrensCancerFoundation.
1052 FlagtreeLane
Baltimore,Maryland21208

2. EmployersEmployerIdentificationNumber

52-1319756

3. TheEmployerherebydeclaresthatit maintainstheSeveranceArrangementprimarily
for thepurposeofproviding abonafide severancebenefitunderIRC Section457(e)(11) for a
singlememberofaselectgroupofmanagementorhighlycompensatedemployees.Thenumberof
participantsin thePlanasofthePlanseffectivedateis one.
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4. TheEmployermaintainsno othertop-hatnonqualifieddeferredcompensationplans.

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill providetheSeverance
Arrangementsdocuments,if any, to the SecretaryofLabor uponrequestasrequiredby Section
104(a)(1)ofERISA.

Pleasenotethat theEmployeris makingthis top-hatfiling for protectivepurposesonly. The
Employertakesthepositionthat theSeveranceArrangementis atop-hatwelfareplanand,therefore,
thatno top-hatfiling is necessaryfor suchaplan.Additionally, the Employerbelievesthat, based
on certainDepartmentofLaborOpinionLetters,thePlanis notnecessarilyatop-hatplan, because
it is asingle, isolatedarrangementbetweentheEmployeranda singleexecutive.

Verytruly yo~rs,

~

Louis Feinstejn

cc: Mr. ArthurE. Flach
Mr. LeeWarner,AEP,CLU, ChFC,CFP
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