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JANEL. OSA & ASSOCIATES,ING.
EmployeeBenefitsConsulting

P.O.Box 70 • Wadsworth,Illinois 60083 • Phone:(708) 244-4918 • Fax: (708) 244-5343

March 8, 1996

SPD,PensionandWelfareBenefitsAdministration
Room N-5644,U.S. Departmentof Labor
200 ConstitutionAvenue
Washington,D.C. 20210

RE: Summaryof Material Modifications

Gentlemen:

Theplansmentionedbelowhavebeenamendedin accordancewith RevenueProcedure89-13,Section 13.02.

Weareenclosinga Summaryof MaterialModifications for eachplanwhich outlinetheprovisionsof such
amendment.We believethis Summaryof Material Modificationsmeetsyour requirement.

PlanName EmployerID # /
Plan #

SpornetteInternational,Inc. Profit SharingPlanAnd Trust 36-2473368/ 002 4—
AndrewsEmployment,Inc. Profit SharingPlanAnd Trust 36-3626029/001
BaileysFloorCoverings,Inc. Profit SharingPlan& Trust 36-3586243/ 001
InternationalFreightServices,Inc. Profit SharingPlanAnd Trust 36-3660593/ 001
PedersonFuneralHomeProfit SharingPlan 39-1295935/ 001

JamesH. Smulson,D.D.S.,P.C. Profit SharingPlanAnd Trust 36-3726613/ 001
Ben Millman & Associates,Inc. Savings& InvestmentPlan 36-3105441 / 001

U. S. RefrigerationSales& ServiceCorporationSavings& Investment 36-2372905/ 001
Plan& Trust

Pleasenotify us shouldyou requireany additional information.

Sincerely,
JANE L. OSA & ASSOCIATES, INC.

7
JaneL. Osa,E.A.,M.A.A.A., M.S.P.A.
President

JLO:mcs

Enclosures



Summary of Material Modifications

SpornetteInternational, Inc.
Profit Sharing Plan And Trust

To: ParticipantsandBeneficiariesoftheSpornetteInternational,Inc.
Profit SharingPlanAnd Trust

From: SpornetteInternational,Inc.

Thisnotice is to inform you ofrecentchangesto ourPlan.Thesechangesarenecessaryto ensure
a properallocationof employercontributionsduring Top Heavy PlanYears.Thechangesare
fully describedin amendedpagesin thePlansAdoptionAgreementandPlanDocument.

This is a summaryof the changes.Pleasefile this Summaryof Material Modifications with
yourSummaryPlanDescription(SPD,thebooklet thatexplainsyourPlan.) If youwould like to
seethe full text of the changes,you may inspectthe Plan Documentor receivea copy of the
changes,asexplainedin theERISA Rightssectionof yourSPD.

In theTop HeavyRulessectionofyourSPD,weexplainthat undercertaincircumstances,you
mayreceiveaminimumallocation.Thisminimummaybemore thanyourshareoftheemployer
contributionundertheregularallocationformula.The Top Heavyminimum contributionsis the
lesserof:

(a) 3%of yourCompensationfor thePlanYear,or

(b) thepercentageofCompensationallocatedto Key Employees.

Thechangein ourplantells ushowto allocatetheminimumcontributionin a Top HeavyPlan
Year where the employer contribution is less than 3% of Compensationplus 3% of
Compensationin excessof the integration level. In that situation, you would receive an
allocationbasedon theratioofyourCompensationto theCompensationofall Participants,up to
3% ofyour Compensation.If not all of the employercontributionshavebeenallocatedin this
first step, the remainderwill be allocatedbasedon Compensationin excessif the integration
level.

For example,if the employercontributionis 2% of the total ofall ParticipantsCompensation,
you would receivea shareequalto 2%of yourCompensation.If theemployercontributionwas
4%, you would first receive 3% of Compensation.Then, if your Compensationis over the
integrationlevel, youdreceiveashareoftheremaining1%,basedon Compensationin excessof
theintegrationlevel.

Thischangein planlanguagedoesnotaffectallocationsin non-TopHeavy Years.

If you haveanyquestionson this Summaryor the amendmentsto yourPlan,contactyourPlan
Administrator:

SpornetteInternational,Inc.
18240HarwoodAvenue
Homewood,Illinois 60430
(708)799-8600(Home:799-2269)



- AMENDMENT EXPLANATION FOR EMPLOYERS

Your companysProfit sharingor 401(k) Plan is aRegionalPrototypeplan,sponsoredby JANE L. OSA &
ASSOCIATES,INC. Recently,the IRS hasrequestedthat we addplan languageto clarify the allocation
method for the Profit Sharing (also called Employer Non-Elective or Employer Contribution)
contributionfor TopHeavyPlanYears.

In very specific circumstances,this languagechangemeansa change in the amount of Profit Sharing
contributionallocatedto Participantsaccounts.

1. First,theplan mustbe lop Heavy for thePlan Year. This meansthatthe total of theaccountbalances
for Key Employeesaremorethan 60%ofthetotal of all Participantsaccountbalances.

2. Also, the amountof Profit Sharingcontributionallocatedto eachParticipantmust be lessthan3% of
total Compensationplus 3%of Compensationin excessof theintegrationlevel.

3. If both of theseare true, then theallocationformula changesso that each Participantwill receivean
allocationof 3% of Compensation.If not all ofthe Profit Sharingcontributionhasbeenallocated,the
remainderwill beallocatedbasedon Compensationin excessof theintegration level.

4. However,if the Profit Sharingcontribution is less than3% of Compensation,eachParticipantwill
receiveanallocationofthesamepercentageof Compensation(no integration.)

If your plan is not TopHeavyand/or theProfit SharingContribution is atleast3%on total pay plus3% on
excesspay, thisamendmentwill not affectthe planoperationfor that PlanYear.

This changeis effectivefor Plan Yearsthatbeginon or afterAugust5, 1994,thedatetheNationaloffice of
the IRS requiredthis change. We apologizefor any inconveniencethis may cause. However,we must
make this change in your Adoption Agreement and Basic Plan Documentin order to preservethe
protections of the prototype program for your plan. We have enclosed the amendment and an
AmendmentAcknowledgment. Pleasesign the AmendmentAcknowledgmentand retain ii in your
documentfiles. Also sign theextra copyofthis and return to our office in the envelopeprovided. In
addition, pleasereplacethe appropriatepagesin the Adoption Agreementandprototypebasic plan
documentin yourfiles.

We havealsoencloseda Summaryof Material Modificationswhich explainsthesechanges.Pleasecopy
this SummaryofMaterial Mod~ficaiionsanddistributea copyto allplanparticipants.

Pleasecontactouroffice at(847) 244-4918if youhaveany questions.


