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Thissummarywaspreparedfor theparticipantsin theFuller FoundationTax-DeferredAnnuity
(TDA) plan. If theresany ambiguity or inconsistencybetween this sunmiaiy and the Plan
Document, the terms of the Plan Document will govern.With respectto benefitsprovidedby
TIAA-CREF annuity contractsor certificates, all rightsof a participantunder the contractsor
certificateswill be determinedonly by the terms of suchcontracts or certificates.

EmployerIdentificationNumber: 95-4124436
Plan Number: 002

This documentmustbe accompaniedorprecededby a current CREF prospectus.Additional
copiesof the current CREF prospectuscan be obtained by writing CREF or calling toll free
1 800842-2733,extension5509.CREF certificatesare distributedby TIAA-CREF Individual &
InstitutionalServices.
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Part I: Information About The Plan

What is the Fuller FoundationTax-DeferredAnnuity (TDA) Plan?

The Fuller Foundation(the Organization)TDA Plan(the Plan) is adefinedcontribution
plan that operatesunderSection403(b)of theInternal RevenueCode(IRC). The Plan
was establishedon November 1, 1994.The Plan is an arrangementallowed under
Section 403(b)of the IRC, where employeesof tax-exemptorganizationscanenterinto
salaryreductionagreementswith their employers.Under the agreement,a portion of
the employeescompensationis applied on a before-taxbasis to an annuity contract
owned by the employee, rather than being paid directly to the employee. These
amounts,togetherwith anyearnings,are not subject to federal income tax until they
are paidto the employee(or beneficiary)in the form of benefits.Benefits are provided
through:

A. TeachersInsuranceandAnnuityAssociation(TIAA). TIAA providestraditional
annuities.You canreceivemore information aboutTIAA by writing to: TIAA,
730 Third Avenue,New York, NY 10017.You also can receiveinformation
about TIAA by calling 1 800 842-2733.

B. College RetirementEquities Fund (CREF). CREF is TIAAs companion
organization, providing variable annuities. A CREF prospectus,containing
information about CREF certificates,canbe obtained by writing to: CREF,
730 Third Avenue, New York, N.Y. 10017.You also can receive a CREF
prospectusby calling 1 800842-2733.

The Organization is the administrator of the Plan andhas designatedthe Controller
to be responsiblefor plan operation. The plan yearbegins on July 1 andendson June
30.

2. Who is eligible to participatein the Plan?

All employeesof the Organization are eligible to participate in the Plan.

3. Whendo I becomeeligible to participatein the Plan?

If you are an eligible employee,you may begin participation in this Plan immediately
following employment at the Organization.To participate in this Plan, you must
completethe enrollment forms, as well as a SalaryReduction Agreement,andreturn
them to the Organization.

Participation in this Plan is voluntary.You are not required to join the Plan. If you
decide to participatein the Plan,you will continue to be eligible for the plan until (a)
you ceaseto be an eligible employee, (b) the plan is terminated, or (c) you stop
contributing to the Plan,whicheveroccurs first.

4. What contributionswill be made?

To participate, you must enter into a written salary reduction agreementwith the
Institution. Under the agreement,your salaryearnedafter the agreementis signed is
reduced and the amount of the reduction is applied as premiumsto one or more of
the funding vehiclesyou selectthat are available under this Plan. You may not enter
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into more than one salary reduction agreement in any taxable year. The salary
reduction agreementwill be legally binding and irrevocable with respect to salary
earned while the agreement is in effect.

5. Is there a limit on contributions?

Yes. The total amount of contributions made on your behalf for any year will not
exceedthe limits imposedby section415 and section 403(b) of the IRC. These limits
maybe adjustedfrom time to time. Formore information on theselimits, contactyour
plan administrator or fund sponsor.

In addition, salary reductioncontributionsto this Plan will be further limited by IRC
Section 402(g)limit. If youhavemadesalaryreductioncontributions,you may request
a distribution of the excessby notifying the Plan administrator by March 1 of the
following year.The excesswill be distributed to you by April 15.

6. When do my plan contributions becomevested(i.e.,ownedby me)?

You are fully and immediately vestedin the benefitsarising from contributionsmade
under this Plan. Suchamounts are nonforfeitable.

7. WhenmayI begin receivingbenefits?

You may elect to receive benefits at any time, under any of the forms of benefits
permitted by the Funding Vehicle. However, salaryreductioncontributions(and any
earnings)made to an annuity contract after December31, 1988,may be withdrawn
only whenyou attain age59 1/2, terminateemployment,die,or becomedisabled.You
also may withdrawyour contributions(but not earnings) if you encounterhardship.

Retirement benefitsmust normally begin no later than April 1 of the calendar year
following the year in which you attain age70 1/2. Failure to begin annuity income by
the required beginningdate may subject you to a substantialfederal tax penalty.

If you die before the distribution of benefits has begun,your entire interest must
normally be distributed by December 31 of the fifth calendaryear after your death.
Under a specialrule, deathbenefits may be payableoverthe life or life expectancyof
a designated beneficiary if the distribution of benefits begins not later than
December 31 of the calendaryear immediately following the calendar year of your
death. If the designatedbeneficiaryis your spouse,thecommencementof benefitsmay
be deferred until December31 of the calendar year that you would have attained
age70 1/2 had you continued to live.

The payment of benefits accordingto the aboverules is extremelyimportant. Federal
tax law imposes a 50 percent excisetax on the difference between the amount of
benefits required by law to be distributed and the amount actually distributed if it is
less than the required minimumamount.

Your fund sponsor will normally contact you several months before the date you
scheduledyour benefits to begin on your application. You may decide, however,to
begin receiving income sooner, in which case you should notify the fund sponsor in
advanceof that date. Usually, the later you begin to receivepayments,the larger each
payment will be.
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8. What options are available for receivingretirement income?

You may choosefrom among several income options when you retire. However, if
youremarried, your right to choosean income option will be subject to your spouses
right (under federal pensionlaw) to survivorbenefitsas discussedin the next question,
unlessthis right is waivedby you and your spouse.The following income options are
available:

A SingleLife Annuity. This option paysyou an income for as long as you live, with
payments stopping at your death. A single life annuity providesyou with a larger
monthly income than other options.This option is also available with a 10, 15, or 20
year guaranteedpayment period (but not exceedingyour life expectancyat the time
you begin annuity income). If you die during the guaranteedperiod, paymentsin the
same amount that you would havereceivedcontinue to your beneficiary(ies)for the
rest of the guaranteedperiod.

A SurvivorAnnuity.This option paysyou a lifetime income,and if your annuity partner
lives longer than you,he or she continues to receivean income for life. The amount
continuingto the survivordependson whichof the following threeoptions you choose:

• Two-thirdsBenefitto Survivor. At the death of either you or your annuity
partner,the paymentsare reducedto two-thirds the amount that would have
beenpaid if both had lived, and are continued to the survivorfor life.

• Full Benefit to Survivor.The full income continues as long as either you or
your annuity partner is living.

• Half Benefit to SecondAnnuitant. The full income continuesas long as you
live. If your annuity partnersurvivesyou, he or she receives,for life, one-half
the income you would have receivedif you had lived. If your annuity partner
dies before you, the full income continues to you for life.

All survivorannuitiesare availablewitha 10,15,or20 year guaranteedperiod,but not
exceedingthejoint life expectanciesof you andyour annuity partner. The period may
be limited by federal tax law.

A Minimum Distribution Option (MDO). The MDO is for participants age70 1/2 or
older. With the MDO, youll receive the minimum distribution that is required by
federal tax law while preserving as much of your accumulation as possible. The
minimum distribution will be paid to you annually.

9. What are my spousesrights under this plan to survivor benefits?

If you are married andbenefits commenced before your death,your survivingspouse
will continue to receive income that is at least half of the annuity income payable
during the joint livesof you and your spouse(joint and survivorannuity). If you die
before annuity income begins,your surviving spousewill receivea benefit that is at
least half of the full current value of your annuity accumulation,payablein a single
sum or under one of the income options offered by the fund sponsor(pre-retirement
survivor annuity).

If you are married, benefits must be paid to you as described above,unless your
written waiver of the benefits andyour spouseswritten consent to the waiver is filed
with the fund sponsoron a form approvedby the fund sponsor.
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A waiverof the joint andsurvivorannuity may be made only during the 90-dayperiod
before the commencementof benefits. The waiver also may be revoked during the
sameperiod. It may not be revoked after annuity income begins.

The period during which you may elect to waivethe pre-retirement survivor benefit
begins on the first day of the plan year in which you attain age35. The period
continuesuntil the earlierofyour deathor the date you start receivingannuity income.
If you die before attaining age 35—that is, before youvehad the option to maJce a
waiver—at least half of the full current valueof the annuity accumulation is payable
automatically to your survivingspousein a singlesum, or underone of the income
options offeredby the fund sponsor.If you terminateemploymentbefore age35, the
period for waivingthe pre-retirementsurvivorbenefit beginsno later than the date of
termination. The waiver also may be revoked during the sameperiod.

All spousalconsentsmust be in writing and either notarized or witnessedby a plan
representativeand contain an acknowledgmentby your spouseas to the effect of the
consent.All suchconsentsshallbe irrevocable.A spousalconsentisnot required if you
can establish to the institutionssatisfactionthat you haveno spouseor that he or she
cannotbe located.Unless a QualifiedDomesticRelationsOrder (QDRO), as defined
in CodeSection 4l4(p),requiresotherwise,your spousesconsentshall not be required
if you are legally separatedor you havebeenabandoned(within the meaning of local
law) andyou havea court order to sucheffect.

The spousalconsentmust specifically designatethe beneficiaryor otherwiseexpressly
permit designation of the beneficiary by you without any further consent by your
spouse.If a designatedbeneficiarydies,unlessthe expressright to designatea newone
hasbeen consentedto, a new consent is necessary.

A consent to an alternative form of benefit must either specify a specific form or
expresslypermit designationby you without further consent.

A consent is only valid so long as your spouseat the time of your death, or earlier
benefit commencement,is the samepersonas the one who signed the consent.

If a QDRO establishesthe rights of anotherpersonto your benefitsunder this Plan,
thenpaymentswill bemadeaccordingto that order. A QDRO may preempt the usual
requirementsthat yourspousebe consideredyourprimary beneficiaryfor a portion of
the accumulation.

10. May I receivebenefitsfor a fixed-periodafter terminationof employment?

Yes, subjectto your spousesrights to survivorbenefits,you may receivebenefitsfor
a fixed-period after termination of employment.The fixed-periodoption paysyou an
income overa fixed-period of betweenfive and 30 years.At the end of the selected
period, all benefitswill end.If you die during the period, paymentswill continuein the
sameamount to your beneficiaryfor the duration.

Tax law requires that the period you choosenot exceedyour life expectancyor the
joint life expectancyof you and your beneficiary.
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11. May I receivea cashwithdrawalfrom the Planafterterminationof employment?

Yes, subject to your spousesrights to survivorbenefits, you may receiveall of your
TIAA and CREF accumulationsasa cashwithdrawalafter you terminateemployment.

12. May I receivea cashwithdrawalfrom the Planwhile still employed?

Yes, subject to your spousesrights to survivor benefits, you may receive a cash
withdrawal of salary reductioncontributions (and any earnings)made to an annuity
contract after December 31, 1988,but only if you are at least age 59 1/2, become
disabled,or die. You also may withdraw your accumulationswhile employed if you
encounterhardship. See the answerto the question, May I receive benefits while
employed if I incur hardship?for details. Annuity contract accumulationscredited
before January 1, 1989 are not subject to these restrictions and are available for
withdrawal at any time. Pleasekeep in mind that, undercurrent tax law,withdrawals
receivedbefore you are age 59 1/2 are generally subject to a 10 percent penaltytax,
in addition to ordinary income tax.

13. May I receivea cashwithdrawalwhile still employedif I incur a hardship?

Yes. If you incur a hardship before you terminate employment, you may receive a
lump-sumcashpayment,subject to the restrictions of the funding vehicle.

Hardship distributions will be permitted only if you incur an immediate and heavy
financial need and the distribution is necessaryto meet the financial need. To be
consideredfor a hardshipdistribution,youll needto completean applicationform and
supplysupportingdocumentationrequired by the PlanAdministrator. No earningson
your Plan contributionswill be available for hardship distributions.

If a hardship distribution is made to you, all employee contributions to any plan
maintainedby your Organizationmay be suspendedfor 12 monthsafter you receive
the distribution. In addition to any other limits under this Plan, your maximum
permitted contributionunder Code Section402(g) in the next taxableyear after the
taxable year of the hardship distribution may be reduced by the amount of the
hardship distribution.As with any withdrawal,you should consultwith your tax advisor
since thereare possibletax consequences.

14. May I takea loan from the Plan?

Yes. If you are married at the time you requestthe loan, yourspousemust consentto
the loan.The loan will be administeredby the applicable fund sponsor.Specific loan
provisionsfor each fund sponsorare describedbelow:

Howmuchyou can borrowfromTIM. Generally,the minimumloan amount is $1,000,
and the maximumloan amount is $50,000.Themaximumamount you canborrow may
be less, however, depending on two factors: 1) the amount of your GSRA
accumulation, and 2) whether youve had any other loans from any of this
Organizationsplanswithin the last year.

If you haventhad a plan loan in the previousyear,your maximum loan is the least of:
1) $50,000;or2) 45 percent of your combinedTIAA and CREF GSRA accumulation
attributable to participation under this Plan; or 3) 90 percent of your TIAA GSRA
accumulationattributable to participation under this Plan.
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If youvehadanotherloan from anyplan of this Organizationwithin the last year, the
maximum you can borrow will be reduced by that amount. Also, if more than one
employercontributed to your Annuities, you can only take loans againstthe amount
you accumulatedunder this OrganizationsPlan. You shouldcheck with your other
employersfor their rules on loans.

Securingyour loan. You haveto set asidean amount equal to 110 percent of your loan
in your TIAA GSRA accumulationas securityfor your loan.The securitywill continue
to earn guaranteedinterestas well as dividends.You cantmake a cashwithdrawal or
begin retirement income from the funds that serveas securityforyour loan.But as you
repay your loan, the amount reserved as security decreases,and more of your
accumulationbecomesavailable to you for withdrawal and retirement income.

If you die before repayingyour loan, the remainingloan balancewill be repaid from
the TIAA accumulationset asideas security. Your beneficiarieswould receive the
balanceof your accumulation.

Determiningthe interest rate. The loan interest rate is variable and can increaseor
decreaseevery three months. The interest rate you pay initially will be the higher of
1) the MoodysCorporate Bond Yield Average for the calendarmonth ending two
monthsbefore your loan is issued;or 2) the interest rate credited before your annuity
startingdate, as stated in the applicablerate schedule,plus 1 percent.Thereafter, the
rate may changequarterly,but only if the newrate differs from your current rate by
at least 1/2 percent.

Repayment.You havefrom one to five yearsto repay your loan.Theresoneexception:
if you use the loan solely to purchaseyour primary residence,you can take up to ten
yearsto repay.The term of the loan usuallycantextendpast the April 1st of the year
after the year you attain age70 1/2.

Your first payment will be due the first day of the third month after your loan is
issued,and every three months thereafter. You can repay your loan early with no
penalties.You can also make partial prepaymentsany time. If you do, whateveryou
prepay will be applied directly to the principal amount of your loan. (Regularly
scheduledpaymentsare applied first to interest,then to principal.) Any prepayments
will reducethe amount of future repayments,not the numberof payments.

TIAA offers a free automatic loan repayment service. Your bank will debit your
checkingaccount and sendyour repaymentto TIAA on the date itsdue.If you prefer
to repayyour loan directly, TIAA will sendyou a bill everythree months,at least ten
daysbefore the payment is due.

Defaults.If TIAA doesntreceiveyour loan repaymentby the last day of the month its
due,you will be in default.Currently, it appearsthat the amount in default will be the
missedpayment plus all interest accrued to date. However, it is possiblethat your
entire loan balancewill be consideredin default if you miss onepayment.

To the extent permitted by federal tax law, TIAA will deduct the amount in default
from the collateral held in TIAA and apply it toward repaying the loan. Its very
important to keep in mind, however,that the IRS requires TIAA to report the default
amount as income you actuallyreceived.That meansdefaults are taxableas ordinary
income in the year they occur. If youreunder age59 1/2, your default may also be
subjectto an additional 10percent federal tax penalty.TIAA assumesno responsibility
for the tax consequencesresulting from loan defaults.
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Tax law may prohibit TIAA from deducting the default amount from your
accumulationuntil you reachage59 1/2, terminateemployment,becomedisabled,or
die, whicheveroccurs first. In these cases,youll be taxed on the default amount as if
you receivedit as income in the year thedefault occurred.Interest accrueson the total
amount in default and youretaxed on this interest each year until TIAA is able to
deduct the defaulted amount from your accumulationto repay the loan.

To applyfor a loan orfor moreinformation. To apply for a loan or to get answersto
any questionsyou may haveabout loans, call TIAA-CREFs Telephone Counseling
Center toll-free at 1 800 842-2776.

15. May I rollover my accumulations?

If youre entitled to receive a distribution from your contract which is an eligible
rollover distribution,you may rollover all or a portion of it either directly or within
60 daysafter receipt into anotherSection 403(b) retirement plan or into an IRA. An
eligible rollover distribution, in general,is any cashdistribution other than an annuity
payment,a minimum distribution paymentor apaymentwhich is part of a fixedperiod
payment over ten or more years. The distribution will be subject to a 20 percent
federal withholding tax unlessits rolled overdirectly into anotherretirement plan or
into an IRA—this processis called a directrollover.

If you have the distribution paid to you, then 20 percent of the distribution must be
withheld evenif you intend to roll overthe money into anotherretirement plan or into
an IRA within 60 days.To avoidwithholding,instruct the fund sponsorto directly roll
overthe money for you.

16. What if I die before starting to receivebenefits?

If you die before beginningretirement benefits, the full current valueof your annuity
accumulation is payable as a death benefit. You may chooseone or more of the
options listed in your annuity contracts for paymentof the deathbenefit, or you may
leave the choice to your beneficiary.The paymentoptions include:

• Incomefor the lifetime of the beneficiarywith paymentsceasingat his or her
death.

• Income for the lifetime of the beneficiary, with a minimum period of
paymentsof either 10, 15, or 20 years,as selected.

• Income for a fixed period of not less than five nor more than 30 years,as
elected,but not longer than the life expectancyof the beneficiary;

• A singlesum payment.

• A minimum distribution option for beneficiaries age70 1/2 or older. This

option paysthe required federal minimum distribution each year.

• The accumulation may be left on deposit, for up to one year, for later
payment underany of the options.

Federal tax law puts limitations on when and how beneficiaries receivetheir death
benefits.TIAA-CREF will notifyyourbeneficiaryof the applicablerequirementsat the
time he or she applies for benefits.
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You shouldreview your beneficiarydesignationperiodicallyto make sure the person
you want to receive the benefits is properly designated. You may change your
beneficiary by completing the Designation of Beneficiary form available from
TIAA-CREF. If you die without having named a beneficiaryand you are married at
the time of your death, your spouse will automatically receive half of your
accumulation.Your estatewill receivethe otherhalf. If yourenot married,your estate
receivesthe entire accumulation.

In addition, see the answerto the question What are my spousesrights under this
plan to survivorbenefits?for a discussionof your spousesrights to a survivorbenefit
if you are married at the time of your death.
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Part II: Information About The Fund Sponsors

What fund sponsors and funding vehiclesare available under the Plan?

Contributionsmaybe investedin oneor more of the followingfund sponsorsandtheir
funding vehiclesthat are currently available under this Plan:

A. Teachers Insuranceand Annuity Association(TIAA):

TIAA Group SupplementalRetirement Annuity

B. College Retirement Equities Fund (CREF):

CREF Group SupplementalRetirement Unit-Annuity

Stock Account
Money Market Account
Bond Market Account
Social Choice Account
Global EquitiesAccount
Growth Account
Equity Index Account

Any additional Accountsofferedby TIAA-CREF will automaticallybe madeavailable
to you under this plan.

The Organizations current selectionof fund sponsors and funding vehicles isnt
intended to limit future additionsor deletionsof fund sponsorsand funding vehicles.
Youll be notified of any additionsor deletions.

2. How do the retirement contracts work?

TIM: Contributions to the TIAA traditional annuity are used to purchase a
contractual or guaranteed amount of future retirement benefits for you. Once
purchased,the guaranteedbenefit of principal plus interest cannotbe decreased,but
it can be increased by dividends. Once you begin receiving annuity income, your
accumulationwill providean incomeconsistingof the contractual,guaranteedamount
plus dividendsthat are declaredeach year andwhich are not guaranteedfor the future.
Dividendsmay increaseor decrease,butchangesin dividendsare usuallygradual.For
a recordedmessageof the current interest rate for contributions to TIAA, call the
Automated TelephoneService(ATS) at 1 800 842-2252.TheATS is available24 hours
a day,sevendaysa week.

CREF: You have the flexibility to accumulateretirement benefits in any of the CREF
variable annuity accountsapproved for use under the Plan,as indicated above.Each
accounthas its own investmentobjectiveand portfolio of securities.Contributions to
a CREF account are usedto buy AccumulationUnits, or sharesof participationin an
underlying investmentportfolio. The valueof the Accumulation Units changeseach
businessday.For more information on the CREF Accounts,you should refer to the
CREF prospectus.

11



For a recorded messageof the latest Accumulation Unit Values for the CREF
Accountsand the seven-dayyield for the CREF Money Market Account, call the ATS
at 1 800 842-2252.Therecording is updated eachbusinessday.

3. How do I allocate my contributions?

You may allocatecontributionsamong the TIAA annuity and the CREF Accountsin
any whole-number proportion, includingfull allocationto anyAccount.You specifythe
percentage of contributionsto be directed to TIAA or the CREF Accountsor bothon
the Enrollment Form for TIAA-CREF Group Supplemental Retirement Annuity
Certificateswhenyou begin participation. You may changeyour allocation of future
contributions at any time after participation begins by calling the ATS toll free at
1 800 842-2252.When you receiveyour certificates,youll also be sent a Personal
Identification Number (PIN). The PIN enablesyou to changeyour allocationby using
the ATS. For more information on allocations, ask for the TIAA-CREF booklet
Guiding YourRetirementSavings.

4. May I transfermyaccumulations?

You may transfer your TIAA-CREF accumulationsamong TIAA and the CREF
Accounts. Total transfers of your accumulationmay be made at any time. Partial
transfersmay be made at any time as long as at least $1,000is transferred each time.
Transfersmay be madeuntil the date annuity income begins.Theresno charge for
transferring accumulationsin the TIAA-CREF system.

You may complete transfers within the TIAA-CREF systemeither by phone or in
writing. CREF transfers,as well as premium allocationchanges,will be effectiveas of
the closeof the NewYork StockExchange(usually 4:00p.m.Easterntime) on the day
the instructions are receivedby CREF, unlessyou choosethe last day of the current
month or any future month. Instructions receivedafter the close of the New York
Stock Exchange are effective as of the close of the Stock Exchange on the next
businessday.The toll-free numberto reachthe ATS is 1 800 842-2252.

5. May I begin my retirement income at different times?

Yes. Once you decide to receiveyour benefits as income, you have the flexibility to
begin income from TIAA on onedateandeachof theCREF accountson anotherdate
or dates. You may begin income from each CREF account on more than one date
provided you begin income from at least $l0,000ofaccumulationin that account.

6. May I receivemy retirementaccumulationsunderdifferent incomeoptions?

Yes, undercurrent administrativepractice, you canelect to receiveincome from your
TIAA and CREF annuitiesunder more than one incomeoption to meet your specific
retirement needs. However, you must begin income from at least $10,000 of
accumulationunder each option.

7. What information do I regularly receiveabout my contracts?

Eachyear,you will receivean annual Annuity Benefits Report from TIAA-CREF that
shows the total accumulationvalueat year-endfor your contracts.This is the amount
of death benefits your spouseor other beneficiarywould have receivedon that date.
It also includesan illustration of the annuity income you would receiveat retirement
under certain stated assumptionsas to future premiums, your retirement age, the
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income option and payment method selected,TIAA dividends,and the investment
experience of the CREF Accounts.These factors affect the amount of your retirement
income.

TIAA-CREF also sendsyou a Quarterly Confirmation of Transactions.This report
showsthe accumulationtotals, a summarytransactionsmadeduring the period, TIAA
interest credited, and the number and valueof CREF accumulationunits.You also
may receivePremium AdjustmentNotices.Thesenoticessummarizeany adjustments
madeto your annuities and are sent at the time the adjustmentsare processed.

And oncea year,youllreceivethe TIAA-CREF Annual Report. The Annual Report
summarizesthe years activity, including details on TIAA and CREF investments,
earnings,and investmentperformance.
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Part III: Additional Information

1. How is the Plan administered?

Benefits under the plan are provided by annuity contracts issuedto Participants by
TIAA-CREF. The Controller has been designatedthe Plan Administrator by the
Organization. The Plan Administrator is responsible for enrolling participants,
forwarding Plan contributionsfor eachparticipant to the fund sponsorsselected,and
performing other duties required for operatingthe Plan.

2. May the termsof the Plan be changed?

While its expectedthat the Plan will continue indefinitely, the Organizationreserves
the right to modify or discontinue the Plan at any time. The Organization, by action
of its Board, also may delegateany of its powerand dutieswith respect to the Planor
its amendmentsto one or more officers or other employeesof the Organization.Any
suchdelegationshall be statedin writing. The Organizationwill exercisegood faith,
apply standardsof uniform application,and refrain from arbitrary action.

3. How do I get more information about the Plan?

Requestsfor information about the Planand its terms,conditionsand interpretations
includingeligibility,participation, contributions,or other aspectsof operating the Plan
shouldbe in writing and directed to:

The Controller
The Fuller Foundation
135 North Los Robles Avenue
Suite 660
Pasadena,California 91101

4. What is the Plans claims procedure?

The following rules describe the claims procedureunder the Plan:

• Filing a claim for benefits:A claim or requestfor plan benefits is filed when
the requirements of a reasonableclaim-filing procedurehavebeen met. A
claim is considered filed when a written communication is made to The
Controller, The FullerFoundation, 135 North Los RoblesAvenue,Suite 660,
Pasadena,California 91101.

• Processingthe claim: The PlanAdministrator must processthe claim within
90 days after the claim is filed. If an extensionof time for processingis
required,written notice must be given to you before the end of the initial
90-dayperiod. The extensionnotice must indicate the special circumstances
requiring an extensionof time and the date by which the Plan expectsto
render its final decision.In no eventcanthe extensionperiodexceeda period
of 90 daysfrom the end of the initial 90-dayperiod.

• Denial of claim: If a claim is wholly or partially denied, the Plan
Administrator mustnotifyyou within 90 daysfollowingreceipt of the claim (or
180 days in the case of an extension for special circumstances). The
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notification must state the specific reason or reasonsfor the denial, specific
references to pertinent plan provisions on which the denial is based, a
descriptionof anyadditional material or information necessaryto perfect the
claim, andappropriate information about the steps to be taken if you wish to
submit the claim for review.If noticeof the denial of a claim is not furnished
within the 9O/180-dayperiod, the claim is considereddeniedandyou must be
permitted to proceedto the review stage.

• Reviewprocedure:You or your duly authorizedrepresentativehas at least 60
days after receipt of a claim denial to appeal the denied claim to an
appropriate named fiduciary or individual designatedby the fiduciary and to
receivea full and fair review of the claim. As part of the review,you must be
allowed to review all plan documentsandother papers that affect the claim
and must be allowed to submit issuesand comments and argue against the
denial in writing.

• Decisionon review:ThePlanmustconductthe reviewanddecide the appeal
within 60 days after the requestfor review is made. If specialcircumstances
require an extensionof time for processing(such as the need to hold a

hearing if the plan procedure provides for such a hearing), you must be
furnishedwith written notice of the extension,which can be no later than 120
days after receipt of a request for review.The decisionon review must be
written in clear and understandable language and must include specific
reasonsfor the decision as well as specific referencesto the pertinent plan
provisionson which the decision is based.For a Plan with a committee or
board of trustees designatedas the appropriate named fiduciary,a decision
doesnot have to be made within the 60-daylimit if the committee or board
meets at least four times a year (about every 90 days). Instead, it must be
made at the first meeting after the requestis filed, except that when a request
is made less than 30 daysbefore a meeting, the decisioncan wait until the
date of the secondmeeting following the Plansreceipt of requestfor review.
If a hearing must be held, the committee can wait to decide until the first
meeting after the hearing.However, it mustnotify you and explain the delay,
which can be no later than the third meeting of the committee or board
following the Plansreceipt of the requestfor review.If the decisionon review
is not made within the time limits specified above, the appeal will be
considereddenied. All interpretations,determinations, and decisionsof the
reviewingentity with respect to any claim will be its sole decisionbasedupon
the Plan documentsand will be deemed final and conclusive.If appeal is
denied,in whole or in part, however,you havea right to file suit in a stateor
federal court.

5. What are my rights under the law?

As a participant in the Plan, you are entitled to certain rights and protectionsunder
the Employee Retirement Income SecurityAct of 1974(ERISA). ERISA provides that
all Plan participants are entitled to:

Examine, without charge, at the Plan Administrators office all documents,
including insurancecontracts,and copiesof all documentsfiled by the Plan
with the U.S. Department of Labor, such as annual reports and Plan
descriptions.
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2. Obtain copiesof all plan documentsandotherplan information upon written
requestto the PlanAdministrator. The Administrator may make a reasonable
charge for the copies.

3. Receive a summary of the Plans annual financial report. The Plan
Administrator is requiredby law to furnish you with a summaryof the Plans
financial report.

4. Obtain a statement telling whether you have a right to receivea pension at
normal retirement age and if so, what your benefits would be at normal
retirement ageif you stopworking underthe Plannow. If you do not havethe
right to a pension,the statementwill tell you how many more yearsyou have
to work to get a right to a pension. This statement must be requested in
writing and is not required to be givenmore than oncea year.The Planmust
provide the statement free of charge.

In addition to creating rights for Plan participants,ERISA imposesdutiesupon the
peoplewho are responsiblefor operatingthePlan.The peoplewho operateyour Plan,
called fiduciariesof the Plan, havea duty to do so prudently and in the interest of
you and other Plan participants andbeneficiaries.No one, includingyour employer,
yourunion, or any other person,may fire you or otherwisediscriminateagainstyou in
any way to prevent you from obtaining a pension benefit or exercisingyour rights
under ERISA. If your claim for a pension benefit is denied in whole or in part, you
must receivea written explanationof the reason for the denial. You have the right to
have the Planreview and reconsideryour claim.

Under ERISA, thereare stepsyou cantake to enforcethe aboverights. For instance,
if you requestmaterials from the Plananddont receivethem within 30 days,you may
file a suit in a federal court. In such a case, the court may require the Plan
Administrator to providethe materialsandpayyou up to $100a day until you receive
the materials,unlessthematerials werenot sentbecauseof reasonsbeyondthe control
of the Administrator. If you have a claim for benefits that is denied or ignored in
whole or in part, you may file suit in a state or federal court.

If the Plan fiduciaries misusethe Plansmoney,or if yourediscriminatedagainstfor
assertingyour rights, you may seekassistancefrom the U.S.Department of Labor, or
you may file suit in a federal court. The court will decide who shouldpay court costs
and legal fees. If you are successful,the court may order the personyou havesued to
pay thesecosts and fees. If you lose,the court may order you to pay these costs and
fees, for example,if it finds your claim is frivolous.If you haveany questionsabout
your Plan,you shouldcontactthe PlanAdministrator. If you haveany questionsabout
this statementor aboutyour rightsunderERISA, you shouldcontactthenearestArea
Office of the U.S.PensionandWelfare Benefits Administration, Department of Labor.

6. Is the Plan insured by the Pension Benefit Guaranty Corporation (PBGC)?

No. Since the Plan is a defined contributionplan, it isnt insured by the PBGC. The
PBGC is the government agency that guaranteescertain types of benefits under
coveredplans.
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7. Who is the agent for serviceof legal process?

The agent for serviceof legal process is:

The Controller
The Fuller Foundation
135 North Los Robles Avenue
Suite 660
Pasadena,California 91101
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The Fuller Foundation
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January 1, 1996

This document provideseachParticipant with a description of the
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PART III

ADDITIONAL INFORMATION

1. How Is The Plan Administered?

The Retirement Plan is available through The Fuller Foundationand benefits are
provided by retirement annuity certificates issuedto The Fuller FoundationsParticipants
by TIAA and CREF. The Fuller Foundation is the Administrator of this Plan, and is
responsible for enrolling Participants, forwarding Plan Contributions for eachParticipant
to the Fund Sponsors,and performing other duties required for the operation of the
Plan.

2. May The Terms Of The RetirementPlan Be Changed?

While it is expectedthat the Plan will continue indefinitely, the Board of
Directors of the Organization reservesthe right to modify or discontinue the Plan at any
time. The Organization, by action of its Board, may also delegate any of its power and
duties with respectto the Plan or its amendmentsto one or more officers or other
employeesof the Organization. Any suchdelegation shall be set forth in writing. The
Organizationwill at all times exercisegood faith, apply standardsof uniform application,
and refrain from arbitrary action.

3. How May I Get Additional Information About The Plan?

Requestsfor information concerningeligibility, participation, contributions, or
other aspectsof the operation of the Plan, should be put in writing and directed to the
Plan Administrator. Requests for information concerningthe Plan and its terms,
conditions and interpretations may be directed in writing to:

ADMINISTRATOR:
The Fuller Foundation
135 North Los Robles Avenue, Suite 660
Pasadena,California 91101
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4. What Are The PlansClaims Procedure?

The following rules describe the claims procedure under the Plan:

• Filing a claim for benefits -- A claim or request for plan benefits is filed
whenthe requirements of a reasonableclaim-filing procedure have been
met. A claim is consideredfiled whena written or oral communication is
made to the BusinessOffice of the Organization.

• Processingthe claim -- The Plan Administrator must processthe claim
within 90 daysafter the claim is filed. If an extensionof time for
processingis required, written notice must be furnished to you prior to the
termination of the initial 90-dayperiod. The extensionnotice must
indicate the special circumstancesrequiring an extensionof time and the
date by which the Plan expectsto render its final decision. In no eventcan
the extensionperiod exceeda period of 90 daysfrom the end of the initial
90-dayperiod.

• Denial of claim -- If a claim is wholly or partially denied, the Plan
Administrator must notify you within 90 days following receipt of the claim
(up to 180 daysin the caseof an extensionfor special circumstances)
setting forth the specific reasonor reasonsfor the denial, specific
references to pertinent plan provisions on which the denial is based,a
description of any additional material or information necessaryto perfect
the claim, and appropriate information asto the steps to be taken if you
wish to submit the claim for review. If notice of the denial of a claim is
not furnished within the 90/180-dayperiod, the claim is considereddenied
and you must be permitted to proceedto the review stage.

• Reviewprocedure-- You or your duly authorized representative hasat
least 60 daysafter receipt of a claim denial to appeal the denied claim to
an appropriate namedfiduciary or individual designedby the fiduciary and
to receive a full and fair review of the claim. As part of the review, you
must be allowed to see all plan documentsand other papers that affect the
claim and must be allowed to submit issuesand comments and argue
againstthe denial in writing.

• Decision on review-- The Plan must conduct the review and decide on the
appeal within 60 daysafter the request for review is made. If special
circumstancesrequire an extensionof time for processing(such as the need
to hold a hearing if the plan procedure provides for sucha hearing), you
must be furnished with written notice of the extension,which can be no
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later than 120 daysafter receipt of a request for review. The decision on
review must be written in clear and understandable languageand must
include specific reasonsfor the decisionas well asspecific referencesto the
pertinent plan provisions on which the decision is based. In the case of a
plan with a committee or board of trusteesdesignatedas the appropriate
name fiduciary, a decision does not have to be made within the 60-day
limit if the committee or board meetsat least four times a year (about
every 90 days). Instead, it must be made at the first meeting after the
request is filed, except that when a request is made less than 30 days
before a meeting, the decision can wait until the date of the second
meeting following the plans receipt of request for review. If a hearing
must be held, the committee can wait to make its decision until the first
meeting after the hearing. However, it must notify you and explain the
delay,which canbe no later than the third meeting of the committee or
board following the plans receipt of the request for review. If the decision
on review is not made within the time limits specified above, the appeal
will be considereddenied. If appeal is denied, in whole or in part, you
have a right to file suit in a state or federal court.

5. What Are My Rights UnderThe Law?

As a Participant in the Plan, you are entitled to certain rights and protections
under the Employee Retirement Income Security Act of 1974 (ERISA). ERJSA provides
that all Plan Participants are entitled to:

1. Examine, without charge,at the Plan Administrators office all documents,
including insurancecontracts, and copies of all documentsfiled by the Plan
with the U.S. Department of Labor, such as annual reports and Plan
descriptions.

2. Obtain copies of all Plan documentsand other Plan information upon
written requestto the Plan Administrator. The Administrator may make a
reasonablecharge for the copies.

3. Receive a summaryof the Plans annual financial report. The Plan
Administrator is required by law to furnish you with a summaryof the
Plansfinancial report.

4. Obtain a statement telling whether you have a right to receive a pension at
normal retirement age and if so, what yourbenefits would be at normal
retirement age if you stop working under the Plan now. If you do not have
the right to a pension, the statementwill tell you how many more yearsyou
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have to work to get a right to a pension. This statement must be requested
in writing and is not required to be givenmore than once a year. The Plan
must provide the statement free of charge.

In addition to creating rights for Plan Participants, ERISA imposes duties upon
the people who are responsible for the operation of the plan. The people who operate
your Plan, called fiduciariesof the Plan, have a duty to do so prudently and in the
interest of you and other Plan Participants and beneficiaries. No one, including your
employer, your union, or any other person,may fire you or otherwise discriminate
againstyou in any way to prevent you from obtaining a pension benefit or exercising
your rights under ERISA. If your claim for a pensionbenefit is denied in whole or in
part, you must receive a written explanation of the reasonfor the denial. You have the
right to have the Plan review and reconsideryourclaim.

Under ERISA, there are stepsyou can take to enforce the above rights. For
instance, if you request materials from the Plan and do not receive them within 30 days,
you may file a suit in a federal court. In sucha case,the court may require the Plan
Administrator to provide the materials and pay you up to $100a day until you receive
the materials, unless the materials were not sent becauseof reasonsbeyond the control
of the Administrator. If you have a claim for benefits which is denied or ignored in
whole or in part, you may file suit in a state or federal court.

If it should happen the Plan fiduciaries misusethe Plansmoney, or if you are
discriminated against for assertingyour rights, you may seek assistancefrom the U.S.
Department of Labor, or you may file suit in a federal court. The court will decide who
should pay court costs and legal fees. If you are successful,the court may order the
personyou have suedto pay these costs and fees. If you lose, the court may order you
to pay these costs and fees, for example, if it finds your claim is frivolous. If you have
any questionsabout your Plan, you should contact the Plan Administrator. If you have
any questionsabout this statementor about your rights under ERISA, you should contact
the nearestArea Office of the U.S.Pension and Welfare Benefits Administration,
Department of Labor.

6. Is The Plan InsuredBy The PensionBenefitGuaranty Corporation (PBGC)?

No. Since the Plan is a defined contribution plan, it is not insured by the PBGC,
the governmentagencywhich guaranteescertain types of benefits under covered plans.
This document was specially prepared for the employeesof The Fuller Foundation. In
caseswhere there is any ambiguity or inconsistencybetweenthe terms of the Plan
Document or the individual annuity contracts or certificates and those of this Summary
Plan Description, the terms of the annuity contracts or certificates are final, unless they
violate ERISA or other applicable tax law.
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This document must be accompaniedor preceded by a current CREF prospectus.
Copies of the prospectusmay be obtained by calling TIAA and CREF toll free at
1 800 842-2733.

EmployerIdentification Number: 95-4124436

Plan Number: 001
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PART I

INFORMATION ABOUT THE PLAN

1. What Is The Fuller Foundations RetirementPlan?

The Fuller FoundationsRetirement Plan (the Plan) is a Defined Contribution
Plan establishedby the Board of Directors and effective as of November 1, 1994.
Benefits are provided by fixed-dollar annuities issuedby the TeachersInsuranceand
Annuity Association(TIAA), by variable annuities offered by its companion organization,
the College Retirement Equities Fund (CREF).

The Plan operatesunder section403(b) of the Internal RevenueCode and uses
Retirement Annuities to provide benefits. The Administrator of the Plan is The Fuller
Foundation. The Plan yearextendsfrom July 1 to June 30.

2. Who Is Eligible to Participate In The Plan?

You are an eligible employee if you are a full time staff member employedby the
Organization. However, if you are a staff member who is customarily employed on a
part-time, temporary or irregular basis for less than 1,000hours a year,you are eligible
to participate only if credited with 1,000hoursor more of service(including paid
absence)during any 12-consecutivecalendar month period commencingwith yourdate
of employment, or any anniversarydate. In this event,you becomeeligible to participate
as of the beginning of the 12-monthperiod during which you were credited with at least
1,000hours of service. You are not eligible to participate in the Plan if your
employment is incidental to your educational program.

3. When DoesPlan Participation Begin?

For Eligible Employees,you will beginparticipation in this Plan on the first day
of the month following the completion of six months of Serviceat The Fuller
Foundation.

Appropriate forms must be completedand returned to the Organization.

The Organizationwill notify you whenyou have completed the requirements
necessaryto participate in the Plan. All determinations with respectto eligibility and
participation will be made by the Organization basedon its records and the official Plan
Document which is on file with the Plan Administrator.
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4. When Do My BenefitsBecomeVested(i. e.,owned)?

You are fully and immediately vestedin the benefits arising from contributions
made to your individual account under this Plan, and suchamounts are nonforfeitable at
all times.

5. How Are Plan ContributionsMade?

When you begin participation in the Plan, contributions will be made
automatically to a retirement annuity with TIAA-CREF. The contributions are based on
a percentageof your regular salary in accordancewith the following schedule. If you
participate in the Plan for only a part of a year,your allocation will be based on the
portion of salary applicable to the period in which you participate.

Regular Salary meansthe amount paid by the Organization to a Participant which
is required to be reported as wageson the ParticipantsForm W-2, and shall also include
Compensationwhich is not currently includable in the Participantsgross income by
reasonof the application of Code Sections 125 or 403(b) through a salary reduction
agreement. In no eventwill the salary taken into account under the Plan exceed the
limits of Internal Revenue Code Section 401(a)(17) and is subject to possiblelimitation
by family aggregationrules.

Plan Contributions as a Percentageof Regular Salary

By the
Organization

On the portion of
Compensationwithin
the Social Security
Earnings Base 7%

On any Compensation
above the Social Security
Earnings Base 12.7%

6. Is ThereA Limitation On Contributions?

Yes. The total amount of contributions made on your behalf for any year will not
exceedthe limits imposed by sections402, 403, and 415 of the Internal Revenue Code,
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as may be adjusted from time to time. The amount of Plan Contributions will also be
subjectto the limitations of section 401(m) of the Internal Revenue Code, if applicable.
For more information on these limits, contact TIAA-CREF.

7. May I Make Extra Payments?

The Organization doespermit payment of additional periodic premium amounts
via a salary reduction agreementunder section403(b) of the Internal Revenue Code to
your own individual tax-deferred annuity, thus providing for deferral of taxeson these
amounts within the limits of the Internal Revenue Code. Such additional periodic
premiums are permitted under the terms of the Organizations separatetax-deferred
annuity plan. There are limits imposed by the Internal RevenueCode on the amount
you can contribute by salary reduction. In general, this limit is 16 2/3 percent of your
salary,not to exceed$9,500per year. However,your participation in the Plan and other
factors may reduce your maximum.

8. What Is The Normal RetirementAgeUnder The Plan?

The normal retirement age under the Plan is the first day of the month on or
following your sixty-fifth birthday. Retirement income generally beginson that date.

9. WhenDoesMy Annuity Income Begin?

Although income generally begins on the normal retirement age,you may begin to
receive income at any time, which maybe either earlier or later than the normal
retirement age. However, if you are employed by the Organization on the date when
benefitsunder this Plan commence(and that date is prior to April 1 following the
calendar year in which you attain age 70 1/2), you will ceaseto be a Participant of the
Plan and no further contributions will be made on your behalf. A penalty of 10 percent
of the taxable amount receivedmay apply to certain early distributions made before
age 59 1/2. This additional tax generally will not apply to a distribution if it is received
as lifetime annuity income after you separatefrom service,regardlessof your age.

Retirement benefits must normally begin no later than April 1 of the calendar
year following the year in which you attain age 70 1/2. Failure to begin annuity income
by the required beginning date may subject you to a substantial federal tax penalty.

If you die before the distribution of benefits hasbegun,your entire interest must
normally be distributed within five yearsafter yourdeath. Under a special rule, death
benefits may be payable over the life or life expectancyof a designatedbeneficiary
provided the distribution of benefits beginsnot later than 1 year from the date of your
death. If the designatedbeneficiary is your spouse,the commencementof benefits may
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be deferred until you would have attained age 70 1/2 had you continued to live.

The payment of benefits in accordancewith the above rules is extremely
important. Federal tax law imposes a 50 percent excisetax on the difference between
the amount of benefits required by law to be distributed and the amount actually
distributed if it is less than the required minimum amount.

10. What Options Are Available For ReceivingRetirementIncome?

You may choosefrom among several typesof income options when you retire. If
you are married at the time you elect to begin income, your right to choosean income
option will be subject to your spousesright, under federal pension law, to survivor
benefits as discussedin the next question,unless this right is waived by you and your
spouse. The following annuity income options are available:

A One-Life(Single Life) Annuity -- is designedto pay you an income for as long
asyou live. This option provides a larger monthly income for you than other
options, with all paymentsceasingat your death. This option is also available
with a 10-, 15-,or 20-yearguaranteedpayment period (but not exceedingyour life
expectancyat the time you begin annuity income). If you die during the
guaranteedperiod, paymentsin the sameamount that you would have received
continue to your beneficiary for the rest of the guaranteedperiod.

A Survivor Annuity -- pays you a lifetime income, and if your spouse(or other
Second Annuitant) lives longer than you, he or shecontinues to receive an income
for life. The amount continuing to the survivor dependson which of the following
three options you choose:

• Two-thirdsBenefit to Survivor. At the death of either you or your Second
Annuitant, the paymentsare reducedto two-thirds the amount that would
have been paid if both had lived, and are continued to the survivor for life.

• Full Benefit to Survivor. The full income continues as long as either you
or your Second Annuitant is living.

• Half Benefit to SecondAnnuitant. The full income continues as long as
you live, and if your SecondAnnuitant survivesyou, he or she receivesfor
life one-half the income you would have received if you had lived. If your
Second Annuitant dies first, the full income continues to you for life.
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These options are also available with a 10-, 15-,or 20-yearguaranteedperiod, but
not exceedingthe joint life expectanciesof you and your spouse(or other annuity
partner).

A Minimum Distribution Option (MDO) — for participants age 70 1/2 or older.
With the MDO, youll receive the required federal minimum distribution while
preservingas much of your accumulation aspossible. The minimum distribution
will be paid to you annually.

11. What Are My SpousesRightsUnder ThisRetirementPlan?

Benefits must be paid to married Participants in the Plan only as describedbelow,
unless a written waiver of the benefits by the Participant and a written consentto the
waiver by the spouseis filed with the Fund Sponsor. This provision applies to both
retirement benefits and pre-retirement death benefits.

If benefits commencedprior to your death,your surviving spouse at your death
shall continue to receive income that is at least 50 percent of the annuity income payable
during the joint lives of you and your spouse(joint and survivor annuity). If you die
before annuity income begins,your surviving spouseshall receive a benefit that is at least
50 percent of the full current value of your annuity accumulation (preretirement death
benefit), payable in a single sum or under one of the income options offered by the Fund
Sponsor.

Married Participants and their spousesmay waive the spousal entitlement to a
joint and survivor annuity or a preretirement death benefit only if a written waiver of the
benefit signed by the Participant and the spouse(and notarized) is filed with the Fund
Sponsor. The necessaryforms will be provided to the Participant by the Fund Sponsor.

For post-retirement survivor benefits (joint and survivor annuity), the waiver may
be made only during the 90-dayperiod before the commencementof benefits. The
waiver may also be revokedduring the sameperiod. It may not be revoked after annuity
income begins.

The period during which you and your spousemay elect to waive the
preretirement survivor death benefit begins on the first day of the plan year in which you
attain age 35 and continuesuntil the earlier of your death or the date you start receiving
annuity income. In the event that you die before attaining age 35 -- i.e.,before you have
had the option to make a waiver -- at least 50 percent of the full current value of the
annuity accumulation is payable automatically to your surviving spousein a single sum or
under one of the income options offered by the Fund Sponsor. If you terminate
employment before age 35, the period for waiving the preretirement death benefit begins
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no later than the date of termination. The waiver may also be revoked during the same
period.

In the event that a judgment, decree or order made pursuant to a state domestic
relations law establishesthe rights of another person(the alternatepayee)to your
benefits under this Plan and where suchorder, hereafter called a qualified domestic
relations order, is for the purposeof providing child support, alimony or other marital
property payments,paymentswill be made in accordancewith that order. If a court
issuesa qualified domestic relations order, suchorder preempts the usual requirements
that your spousebe consideredyourprimary beneficiary for a portion of the
accumulation.

12. May I Elect To ReceiveBenefitsFor A Fixed-Period?

Yes. The option for a fixed-period paysyou an income from your accumulation
over a fixed-period of between five and 30 years. At the end of the selectedperiod, all
benefits will end. If you die during the period, paymentswill continue in the same
amount to your beneficiary for the duration. Current tax law requires that the period
chosennot exceedyour life expectancyor the joint life expectancyof you and your
beneficiary.

13. Is ThereA RetirementIncome Option That Allows Me To ReceiveIncome While
PreservingMy Accumulation?

Yes, for TIAA Participantsbetween ages55 and 69 1/2 with a minimum TIAA
accumulation of at least $10,000. Under the TIAA Interest PaymentRetirement Option
(IPRO) you can receive monthly paymentsequal to the interest (guaranteedplus
dividends) that would otherwise be credited to your TIAA annuity. Paymentswill be
made at the end of eachmonth. Your accumulation is not reducedwhile you are

receiving interest payments.

Paymentsunder the IPRO will consistof the contractual interest rate, currently 3
percent, plus dividends as declared by TIAAs Board of Trustees. Dividends are
declared eachMarch for a 12-month period and are not guaranteedfor the future. If
you elect the IPRO, these rates will be usedto determine your monthly payment rather
than be credited to your annuities.

Interest paymentsmade under the IPRO must continue for at least 12 months.
Once you start to receive interest income payments,you cannot stop receiving them until
you begin receiving your accumulationunder an annuity income option. Usually you
may delay beginning your annuity income benefits as late aspermitted under federal law.
When you do begin annuity income from your TIAA accumulation,you may chooseany
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of the lifetime annuity income options available under your TIAA contracts.

If you die while receiving interest paymentsunder the IPRO, your beneficiary will
receive the amount of your starting accumulation, plus interest earnedbut not yet paid.
If you die after you have begun to receive your accumulation asan annuity, your
beneficiary will receive the benefits provided under the annuity income option you have
selected.

14. May I ReceiveA Portion OfMy Accumulation In A Lump Sum Upon Retirement?

Yes, if you choosethe Retirement Transition Benefit Option. This option permits
you to receive a one-sumpayment of up to 10 percent of yourTIAA and CREF
accumulationsat the time you start to receive your income asan annuity provided that
the one-sumpayment does not exceed10 percent of each accountsaccumulation then
being converted to annuity payments. The amount receivedunder this option may be
subjectto a 10 percent additional tax if its receivedprior to age 59 1/2.

15. May I ReceiveA Lump Sum PaymentFrom The Plan When I Terminate
EmploymentOr Retire?

Yes, you may receive all of your accumulationsas a lump-sum cashpayment upon
termination of employment or retirement. However, cash withdrawals from TIAA must
be made within 120 daysof termination of employment and are subject to a withdrawal
charge. TIAA accumulations may also be withdrawn through the Transfer Payout
Annuity (TPA), and will be paid to you in substantially equal annual paymentsover a
period of ten yearswithout a withdrawal charge. Paymentsmade under the TPA
contract are subject to the terms of that contract. In addition, the Retirement Transition
Benefit and IPRO describedelsewhereapplies.

16. What Happens To My Account If I TerminateEmploymentBeforeRetirement?

Your individual account remains in force, including all benefits purchasedby the
institutions contributions. You do not forfeit any of the benefits that have already been
set asidefor you. When you terminate employment, you will also continue to have the
flexibility to make CREF transfers any time before beginning income, or to start
receiving annuity income from the broad range of income options, as explainedearlier.

17. What If I Die BeforeStartingTo ReceiveBenefits?

If you die prior to beginning retirement benefits, the full current value of your
annuity accumulation is payable asa death benefit. You may chooseone or more of the
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options listed in your annuity contracts for payment of the death benefit or you may
leave the choice to your beneficiary. The payment options include:

• Income for the lifetime of the beneficiary with paymentsceasingat his or
her death;

• Income for the lifetime of the beneficiary,with a minimum period of
paymentsof either 10, 15, or 20 years,as selected;

• Income for a fixed period of not fewer than two nor more than 30 years,as
elected,but not longer than the life expectancyof the beneficiary;

• The accumulationmay be left on deposit for later payment under any of
the above options for a period not greater than one year;

• A single sum payment is also available. A singlesum must be paid if your
beneficiary is your estate,a corporation, associationor other entity not a
natural person.

Current federal tax law puts limitations on when and how beneficiaries receive
their death benefits. The Fund Sponsorwill notify yourbeneficiary of the applicable
requirements at the time he or she applies for benefits.

You should review yourbeneficiary designationperiodically to make surethat the
individual you want to receivethe benefits is properly designated. You may changeyour
beneficiary by completing the Designationof Beneficiary form available from the
appropriate Fund Sponsor. In the event that you die without having named a
beneficiary,your spousewill automatically receive 50 percent of your accumulation, and
yourestate will receive the remainder. If there is no spouse,the estate receives the
entire accumulation.
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PART II

INFORMATION ABOUT THE FUNDING VEHICLES

1. What Funding VehiclesAreAvailable Under The Plan?

Contributions may be invested in one or more of the following funding vehicles
which are currently available under this Plan:

A. TeachersInsurance and Annuity Association (TIAA):

TIAA Retirement Annuity

B. College Retirement Equities Fund (CREF):

CREF Retirement Annuity
Stock Account
Money Market Account
Bond Market Account
Social Choice Account
Global Equities Account
Equity Index Account
Growth Account

The Organizationscurrent selection of fund sponsorsand funding vehicles is not
intended to limit future additions or deletions of fund sponsorsand funding vehicles.
You will be notified of any suchadditions or deletions.

2. How Do The Funding VehiclesWork?

TIAA

Contributions to a TIAA Group Retirement Annuity are usedto purchasea
contractual or guaranteedamount of future retirement benefits for you. Once
purchased,the guaranteedbenefit of principal plus interest cannot be decreased,but it
can be increasedby dividends. Once you begin receiving annuity income, your
accumulation will be usedto provide an income consistingof the contractual, guaranteed
amount plus dividends which are declared eachyear and which are not guaranteed for
the future. Dividends may increaseor decrease,although changesin dividends are
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usually gradual.

For a recorded messagequoting the current interest rate for contributions to
TIAA, call 1 800 223-1290.

CREF

You have the flexibility to accumulateretirement benefits in any of the CREF
variable annuity accountsapproved for useunder the Plan, as indicated above. Each
Account has its own investment objective and portfolio of securities. Contributions to a
CREF account are usedto buy Accumulation Units, or sharesof participation in an
underlying investment portfolio, the value of which changeseachbusinessday. For more
information on the CREF Accounts, you should refer to the CREF prospectus.

For a recorded messagequoting the latest Accumulation Unit Values for the
CREF Accounts as well asthe seven-dayyield for the CREF Money Market Account,
call 1 800 223-1290. The recording is updatedeachbusinessday.

3. How Do I Allocate ContributionsAmong The Accounts?

For TIAA-CREF participants,you may allocate contributions among the TIAA
annuity and the CREF Accounts in any whole-numberproportion, including full
allocation to any annuity or Account. You enter the percentageof contributions to be
directed to TIAA and/or the CREF Accounts on the Application for Retirement
Annuity Contractswhen you begin participation. You may changeyour allocation of
future contributions at any time after participation beginsby calling the Automated
Telephone Service toll free at 1 800 842-2252. The automated serviceis available
between the hours of 8:00a.m.and 8:00p.m.Eastern time, Monday through Friday.
Along with your Retirement Annuity contracts,you will be sent a Personal Identification
Number (PIN) so that you may changeyour allocation by using the Automated
Telephone Service. For more information on allocations, ask for the TIAA-CREF
booklet Guiding YourRetirementSavings.

4. May I TransferAccumulationsBetweentheDifferent Accounts?

Within TIAA-CREF, accumulationsmay be transferred among the CREF
Accounts. In addition, accumulations in any of the CREF Accounts may be transferred
to a TIAA annuity. Complete transfersmay be made at any time. Partial transfers may
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also be made from a CREF Account to a TIAA annuity, or among CREF Accounts at
any time as long asat least $1,000is transferred each time. Transfersmay be made until
the date annuity income begins. There is no chargefor transferring accumulations in the
TIAA-CREF system.

When you request a transfer from a CREF Account, the transfer is made on the
basis of the unit valuation next following receipt of your request,unless you request that
the transfer be made on the last day of the current month or any future month.

If you transfer your entire accumulationin a CREF Account to a TIAA annuity
and decide at a later date to allocate premiums to a CREF Account, you are not
required to complete another application; your account staysopen aslong as you have
an accumulation remaining in TIAA or one of the CREF Accounts.

You may complete CREF transferseither by phone or in writing. CREF
transfers, aswell aspremium allocation changes,will be effective asof the close of the
New York Stock Exchange (usually 4:00p.m.Eastern time) on the day the instructions
are receivedby CREF, unless you choosethe last day of the current month or any future
month. Instructions received after the close of the New York Stock Exchangeare
effective asof the close of the Stock Exchange on the next businessday. The toll-free
number to reach the Automated Telephone Serviceis 1 800 842-2252.

TIAA accumulationsmay be transferred to any of the CREF accountsthrough the
Transfer Payout Annuity (TPA). Transfers will be made in substantially equal annual
amountsover a period of ten years. Transfers made under the TPA contract are subject
to the terms of that contract. The minimum transfer from TIAA to a CREF account is
$10,000(or the entire accumulation if it totals less than $10,000).

5. How Are Mv BenefitsTaxed?

Under present law, the part of your retirement income that representsa return of
your own contributions on which you were already taxed will not be taxed as you receive
it. The balance of your retirement income -- the part attributable to institution
contributions and to investment earnings,including TIAA interest paymentsunder the
IPRO -- will be subject to federal income tax as you receive it*.

*A 15 percent excisetax is imposedon the aggregateamount of distributions you

receive from all tax-favored retirement plans (suchas employer-sponsored
retirement plans, tax-deferred annuity plans and Individual Retirement Accounts)
that exceed the greater of $150,000or an amount which is indexed eachyear.
The excisetax is generally equal to 15 percentof the taxable portion of the
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aggregateamount received above the greater of $150,000or the indexed amount.

Federal law requires that, unless you elect otherwise, the Fund Sponsor withhold
income taxesfrom:

• annuity income benefits;

• benefits received under the Retirement Transition Benefit; and

• death benefits.

Taxes will be withheld from annuity income paymentsunless you (or your
beneficiary) complete the appropriate forms and supply your correct taxpayer
identification (Social Security) number. The information on the options available
regardingwithholding will be provided to you before you (or your beneficiary) begin to
receive benefit payments.

An additional tax equal to 10 percent of the taxable amount receivedgenerally
applies to certain early distributions -- those made before attaining age 59 1/2 -- from
retirement and tax-deferredannuity plans. This additional tax generally will not apply to
a distribution if it is receivedas lifetime annuity income after you separatefrom the
service of your institution, regardlessof your age when you begin to receive lifetime
annuity income. In addition, any distribution made after you attain age 59 1/2 will not
be subject to the 10 percent additional tax. Based on current tax law, distributions made
under the following circumstanceswill also not be subjectto the additional tax:

• you have unreimbursedmedical expensesto the extent that they exceed
7 1/2 percent of your Adjusted Gross Income;

• you are disabled; or

• you die.

Participants who are not yet age 59 1/2 who elect the Retirement Transition
Benefit, IPRO and do not meet one of the exceptions to the 10 percent additional tax
are affected. In addition, some institutions plans permit Participants to begin income
prior to separating from service. Thesedistributions (if made prior to age 59 1/2) will
also be subject to the 10 percent additional tax unless one of the other exceptions is met.
The purposeof the 10 percent tax is to encourageindividuals to preserveretirement
funds for retirement.
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6. May I BeginMy IncomeAt Different Times?

Yes. Once you decide to receiveyour benefits as income, you have the flexibility
to begin income from a portion of your accumulation on one date and the rest on yet
another date, subject to any restrictions. And, under current administrative practice, you
may begin income from each annuity or Account on more than one date provided that
you begin income from at least $10,000of accumulation from eachannuity or Account
begun on that date.

7. May I ReceiveMy Accumulations UnderDifferent Income Options?

Yes. Under current administrative practice, you can elect to receive income from
your accountsunder more than one income option to meet your specific retirement
needs. However, you must begin income from at least$10,000of accumulationunder
each option.

8. What Information Do I RegularlyReceiveAbout My Accounts?

For TIAA-CREF participants,the annual Annuity Benefits Report that TIAA and
CREF send you shows the total accumulation value at year-endfor your Retirement
Annuities, which is the amount of death benefits your spouseor other beneficiary would
have received on that date. It also includes an illustration of the annuity income you
would receive at retirement under certain stated assumptionsas to future premiums, your
retirement age,the income option and payment method selected,TIAA dividends and
the investment experienceof the CREF Accounts. All of these factors affect the amount
of your retirement income.

In addition to the Annuity Benefits Report, TIAA and CREF sendyou a
Quarterly Confirmation of Transactions. This report showsaccumulation totals, a
summary of the transactionsmade during the period, TIAA interest credited and the
number and value of CREF accumulationunits. You also receive Premium Adjustment
Notices. These notices summarizeany adjustmentsmade to your annuities and are sent
at the time the adjustmentsare processed.

You will also periodically receive The Participant,a newsletter which reports on
various issues,suchas legislative developmentsand changesin TIAA and CREF
proceduresthat will have an impact on your annuities. In addition, once a year you will
receive the TIAA-CREF Annual Report which summarizesthe yearsactivity, including
details on TIAA and CREF investments,earningsand investmentperformance.
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