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The nameof the persondesignatedas agentfor serviceof legal processand the addresswherea
processormayservelegal processupon the Plan are -

Mr. Alan Plummer
Alan PlummerandAssociates,Inc.
841 WestMitchell
Arlington, TX. 76013

A legal processormay alsoservetheTrusteeof the Planor the PlanAdministrator.

The Planpermits the Employerto appointan Advisory Committeeto assistin the administrationof
the Plan. TheAdvisory Committeehasthe responsibilityfor making all discretionarydeterminations
under the Plan and for giving distribution directions to the Trustee. If the Employer does not
appointan AdvisoryCommittee,the PlanAdministratorassumestheseresponsibilities.Themembers
of theAdvisory Committeemaychangefrom time to time. Youmayobtainthe namesof the current
membersof the Advisory Committeefrom the PlanAdministrator.

(5) Trustee/TrustFund. The Employerhasappointed-

TexasCommerceBank NationalAssociation P0 Drawer1564
Arlington, TX. 76004-1564

to hold the office of Trustee. The Trusteewill hold all amountsthe Employer contributesto it in
a trust fund. Upon the directionof the AdvisoryCommittee,theTrusteewill makeall distribution
andbenefitpaymentsfrom the trust fund to participantsandbeneficiaries.TheTrusteewill maintain
trust fund recordson a planyearbasis.

(6) Hoursof Service.The Plan and this summaryplan descriptioninclude referencesto hours of
service. To advanceon thevestingscheduleor to sharein the allocationof Employercontributions
for a planyear, the Planrequiresyou to completea minimum numberof hoursof serviceduring a
specified period,such as the planyear. The sectionscoveringvestingandemployercontributions
explainthis aspectof the Planin the contextof thosetopics. However, hour of servicehasthe same
meaningfor all purposesof the Plan.

The Departmentof Labor, in its regulations,has prescribedvarious methods under which the
Employermay credit hoursof service.The Employer hasselectedtheactual methodfor crediting
hours of service. Under the actualmethod,you will receivecredit for each hour for which the
Employer pays you, directly or indirectly, or for which you are entitled to payment, for the
performanceof youremploymentduties. You alsowill receivecredit for certainhoursduringwhich
you do not work if the Employer paysyou for thosehours,such as paid vacation.

If an employeesabsencefrom employmentis due to maternityor paternityleave,the employeewill
receivecredit for unpaidhoursof servicerelatedto his leave,not to exceed501 hours. The Advisory
Committeewill credit thesehoursof serviceto the first period duringwhich the employeeotherwise
would incur a 1-yearbreak in serviceas a resultof the unpaidabsence.
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(7) Eli~ibi1iiyto Participate. You do not haveto completeanyform for entry into the Plan. You
will becomeaParticipanton your first dayof employment.

If you terminate employment after becoming a Participant in the Plan and later return to
employment,you will re-enter the Plan on your re-employmentdate. Also, if you terminate
employmentaftersatisfyingthePlanseligibility conditionsbut before actuallybecominga participant
in the Plan, you will becomea participant in the Plan on the later of yourscheduledentrydateor
your reemploymentdate.

(8) E~nployersContributions. 401(k) Arrangement.The Plan includes a 401(k) arrangement
consistingof a salary reductionarrangementand a cash or deferred arrangement. You may
participatein oneor both of thesearrangements.

Underthesalaryreductionarrangementyou mayelectto havethe Employercontributea portion
of your compensationto the Plan. The contributionsthe Employermakesunderyourelectionare
elective deferrals. The Advisory Committeewill allocate your elective deferrals to a separate
accountdesignatedby the PlanasyourDeferralContributionsAccount. As a participantin the Plan,
you mayenterinto a salaryreductionagreementwith the Employer. The Advisory Committeewill
give you a salary reductionagreementform which will explain your salary reductionoptions. The
Employerwill withhold from your paythe amountyou haveagreedto havethe Employercontribute
to the Plan as elective deferrals.

Underthe cashor deferredarrangementyou mayelect to have the Employer pay a portion of its
contribution directly to you in cash. Under this arrangement,the Employer may agreeto makea
cashor deferredcontributionto the trust. If you areeligible for an allocationof thiscashor deferred
contribution, prior to its actualcontributionto the trust, the Employer will provideyou a form for
making a cashelectionor a deferralelection. The lorm will explain your election rights. The
Employerwill thencontributeto the trust only that portion of your shareof the cashor deferred
contributionwhichyou havenot elected(or which you do not havea right to elect) to take in cash.

Your shareof theEmployerscashor deferredcontributionfor a planyear is the samepercentage
as yourshareof the total compensationfor thatplanyearfor all participantseligible for an allocation
of the cashor deferredcontribution. For example,if your compensationfor a particularplan year
equals10% of the compensationpaid to all participantsfor the planyear, your shareis 10% of the
total cashor deferredcontribution. The Planrefersto theamountof yoursharewhich the Employer
contributeson your behalfas deferral contributions. The Advisory Committeewill allocateyour
deferral contributionsto your Deferral ContributionsAccount.

For anycalendaryear,the total amountof your electivedeferralsanddeferralcontributionsmaynot
exceeda specific dollar amount determinedby the Internal RevenueService. If your elective
deferralsanddeferralcontributionsfor a particularcalendaryearexceedthe dollar limitation in effect
for thatcalendaryear,the Planwill refund the excessamount,plus anyearnings(or loss) allocated
to thatexcessamount. If you participatein another401(k) arrangementor in similar arrangements
underwhich you electto havean employercontributeon your behalf, your total electivedeferrals
anddeferralcontributionsmay not exceedthedollar limitation in effect for thatcalendaryear. The
Form W-2 you receivefrom eachemployer for the calendaryear will report the amountof your
electivedeferralsanddeferralcontributionsfor that calendaryearunderthatemployersplan. If your
total elective deferralsand deferral contributionsexceedthe dollar limitation in effect for that
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calendaryear,you should decide which plan you wish to designateas the plan with the excess
amount. If you designatethis Planas holding the excessamountfor a calendaryear,you mustnotify
the AdvisoryCommitteeof thatdesignationby March 1 of the following calendaryear. TheTrustee
will thendistributethe excessamountto you, plus earnings(or loss)allocatedto thatexcessamount.

Qualified nonelectivecontributions. The Plan permits the Employer to contributeadiscretionary
amountfor a planyearwhich the Employerwill designateas qualified nonelectivecontributions. If
the Employermakesqualifiednonelectivecontributionsfor aplanyear,the Advisory Committeewill
allocatethosecontributionsto the separateaccountsof those participantswho are eligible for an
allocation for the plan yearbut who arenot highly compensatedemployeesfor thatplanyear. The
law defineshighly compensatedemployeesto includemostownersandofficersof the Employerand
employeeswhosecompensationfor theplanyearexceedscertaindollar limitationsprescribedby the
InternalRevenueService. Also, a family memberof a highly compensatedemployeemaybe a highly
compensatedemployeeunderthe Plan.

The Advisory Committeewill basea participantsallocation of qualified nonelectivecontributions
upon the participantsshareof the total compensationpaidduring that planyearto all participants
eligible for the allocation. For example,if yourcompensationfor a particularplanyearequals10%
of total compensationfor all participantseligible for the allocation, the Advisory Committeewould
allocate 10% of the total qualified nonelectivecontributions to your Qualified Nonelective
ContributionsAccount.

Employers nonelectivecontributions. Each plan year, the Employer will make nonelective
contributionsto thePlanin the amountdeterminedby the Employerat its discretion. The Employer
maychoosenot to makenonelectivecontributionsto the Planfor a particularplanyear.

The Planas adoptedby the Employeris an integratedprofit sharingplan. Integratedprofit sharing
planmeansthe Plantakesinto accountcontributionsthe Employermakesfor employeesunderthe
FederalSocial SecurityAct in makingEmployer contributionallocations. For eachplanyearthe
Employer makes nonelectivecontributions to the Plan, the Advisory Committeewill allocate this
contribution to the separateaccountsmaintainedfor the participants. The Advisory Committee
completesthis allocation using a four stepformula.

Underthe first step,the Employerwill allocateto eachparticipant3% of his total compensationpaid
during the planyear. If the Employersnonelectivecontributionis not sufficient to providethis3%
allocation percentage,the Advisory Committeewill reducethe allocation to eachparticipantso all
participantsreceivethe samereducedallocation percentageunder the first step.

The secondstep applies if any Employer nonelective contributions for the plan year remain
unallocatedafter the first step. Under thesecondstep,the AdvisoryCommitteewill allocateto each
participant3% of his excesscompensation.Excesscompensationis a participantscompensationin
excessof the designatedintegrationlevel. This designatedintegrationlevel is 100% of the taxable
wagebasein effect at the beginningof the planyear. The Federalgovernmentannuallyadjuststhe
taxablewage base. If the Employersnonelectivecontributionis not sufficient to provide this 3%
allocationpercentage,the Advisory Committeewill reducethe allocation to eachparticipantso all
participantswith excesscompensationreceive the samereducedallocation percentageunder the
secondstep.
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The thirdstepappliesif anyEmployernonelectivecontributionsfor theplanyearremainunallocated
after the secondstep. Underthe third step, the Advisory Committeewill allocateto eachparticipant
2.7%of his totalcompensationpaid during the planyearand,at thesametime, will allocateto each
participant 2.7% of his excesscompensation. If the Employersnonelectivecontributionis not
sufficient to providetheseallocation percentages,the AdvisoryCommitteewill reducethe allocation
so the allocation percentagebasedon total compensationis the sameas the allocationpercentage
basedon excesscompensation.

The fourth step applies if any Employer nonelectivecontributions for the plan year remain
unallocatedafter the third step. Under the fourth step, the Advisory Committeewill allocatethe
balancebasedon eachparticipantsshareof the total compensationpaidduring theplanyearto all
participantsin the Plan.

Example#1. Assumeyour compensationexceedsthe designatedintegrationlevel by $5,000for a
plan yearand the Employer nonelectivecontribution is sufficient to provide the maximum 3%
allocationpercentagein the first stepandthe maximum3% allocationpercentagein the secondstep
andthe maximum2.7% allocation percentagein the third step. You would receivean allocationof
3% of your total compensationunder the first step,then3% X $5,000,or $150,underthe second
step,andthen2.7%X $5,000,or $135.00,plus 2.7% of your totalcompensationunderthe third step.
If, after the first threesteps,$10,000of Employernonelectivecontributionsremainedunallocated,
andyour totalcompensationequals 10% of the total compensationpaid to all participantsfor that
planyear,thenyou would receivea fourth allocation oC10% X $10,000,or $1,000,in additionto the
prior allocations.

Example#2. Supposein Example#1 theEmployersnonelectivecontributionprovidedonly a 1%
allocationin the third step. Thenyour allocation would equal3% of your total compensationunder
the first step,then3% X $5,000,or $150 underthesecondstep,andthen1% X $5,000,or $50, plus
1% of your total compensationunder the third step. Therewould not he a fourth stepallocation
becausethe 1% third step allocation would result in the allocation of the Employersnonelective
contributionremainingafter the secondstepallocation.

Example#3. Supposein Example#1 theEmployersnonelectivecontributionprovided only a 2%
allocation in the secondstep. Then your allocation would equal 3% of your total compensation
underthe first steppIus 2% X $5,000,or $100,underthe secondstep. Therewould not be a third
stepnor a fourthstepallocation becausethe 2% allocation underthe secondstepwould result in the
allocationof the Employersentire nonelectivecontribution.

If, underExamples#1, #2 and#3, your compensationdoesnot exceedthe designatedintegration
level, you would not receive a second step allocation becauseyou would not have excess
compensation.

Allocation of forfeitures. The Plan allocatesparticipant forfeitures as if the forfeitures were
additional Employernonelectivecontributionsfor the plan yearin which the forfeituresoccur.

Compensation. The Plan defines compensationas the employees total amount of earnings
reportableas W-2 wagesfor Federalincometax withholding purposes.
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SUMMARy PLAN DESCRIPTION

(1) GeneraLThe legal name,addressandFederalemployeridentification numberof the Employer
are -

Alan PlummerandAssociates,Inc.
841 West Mitchell
Arlington, TX. 76013
7~t59~62175-1595t~l

The Employerhasestablisheda retirementplan(Plan)to supplementyour incomeuponretirement.
In addition to retirementbenefits, the Plan may provide benefits in the eventof your deathor
disability or in the eventof your terminationof employmentprior to normal retirement. If after
readingthis summaryyou haveanyquestions,pleaseaskthe PlanAdministrator. We emphasizethis
summaryplandescriptionis a highlight of the more importa~itprovisionsof the Plan. If thereis a
conflict betweena statementin this summaryplandescriptionand in the Plan, the termsof the Plan
control.

(2) IdentificationofPlan. The Plan is knownas -

Alan PlummerandAssociates,Inc. Profit SharingPlan
~ 001

The Employerhas assigned~1 as the Plan identificationnumber. The planyear is the period on
which the Plan maintainsits records:the twelve consecutivemonth periodendingeveryDecember
31.

(3) TypeofPlan. The Planis commonlyknownas a CodeSection401(k) profit sharingplan.Section
(8), EmployersContributions,explainshow you sharein the Employersannual contributionsto
the trust fundand the extentto which the Employerhasan obligationto makeannualcontributions
to the trust fund.

Under this Plan, there is no fixed dollar amountof retirementbenefits. Your actual retirement
benefitwill dependon the amountof youraccountbalanceatthe time of retirement.Your account
balancewill reflect the annual allocations,the period of time you participatein the Plan and the
successof the Plan in investing and reinvestingthe assetsof the trust fund. Furthermore,a
governmentalagencyknown as the PensionBenefit GuarantyCorporation (PBGC) insures the
benefitspayableunderplanswhich providefor fixed anddeterminableretirementbenefits. ThePlan
doesnot providea fixed anddeterminableretirementbenefit.Thercf~re,the PBGCdoesnot include
this Planwithin its insuranceprogram.

(4) PlanAd,ninistrator. The Employeris the PlanAdministrator. The Employerstelephonenumber
is (817)464-1491.The EmployerhasdesignatedMr. Alan Plummerto assistthe Employerwith the
dutiesof PlanAdministrator. You maycontactMr. Alan Plummerat the Employersaddress.The
PlanAdministratoris responsiblefor providingyou andotherparticipantsinformationregardingyour
rights andbenefitsunderthe Plan. The PlanAdministratoralsohasthe primary authorityfor filing
the various reports, forms and returns with the Departmentof Labor and the Internal Revenue
Service.



With limited exceptions,thePlan includesan employeescompensationonly for the part of the plan
year in which he actuallyis a participant.

Conditions for allocation. With limited exceptions, to be entitled to an allocation of Employer
contributions,you mustcomplete1,000hoursof serviceduring the planyear. However,you do not
haveto beemployedby the Employeron the lastdayof the planyearto be entitled to an allocation.

The contributionallocationsdescribedin this Section(8) mayvaryfor certainemployeesif the Plan
is top heavy. Generally,the Planis top heavyif morethan60% of thePlansassetsareallocatedto
the accountsof key employees(certainownersandofficers). If the Planis top heavy,any participant
who is not akeyemployeeandwho is employedon the last day of the planyear,may not receivea
contributionallocationwhich is lessthana certainminimum. Usually thatminimum is 3%, but if the
contributionallocation for the plan year is less than3% for all the key employees,the top heavy
minimum is thesmallerallocationrate. If you area participantin the Plan,yourallocationdescribed
in this Section(8) in mostcaseswill be equalto or greaterthanthe top heavyminimum contribution
allocation. The Planalsomayvary thedefinition of the top heavy minimumcontributionto takeinto
accountanotherplan maintainedby the Employer.

The law limits the amountof additions(other than trustearnings)which the Planmay allocateto
your accountunder the Plan. Your additionsmay neverexceed25% of your compensationfor a
particularplanyear,but maybe lessif 25% of your compensationexceedsa dollar amountannounced
by the Internal RevenueServiceeachyear. The Plan may needto reducethis limitation if you
participate(or haveparticipated)in anyotherplans maintainedby the Employer. The discussionof
Plan allocationsin this Section (8) is subjectto this limitation.

(9) Employee Contributions. The Plan does not permit nor require you to make employee
contributionsto thetrust fund. Employeecontributionsarecontributionsmadeby anemployeefor
which the employeedoesnot receivean incometax deduction. The only sourceof contributions
underthe Planis the annualEmployercontribution, including theelectivedeferralsmadeat your
election under the 401(k) arrangementdescribed in Section (8). Elective deferrals are not
employeecontributionsfor purposesof the Plan.

(10) Vestingin Employer Contributions. Your interestin the contributionsthe Employer makesto
the Plan for your benefit becomes100% vestedwhen you attain normal retirementage (asdefined
in Section(11)). Prior to normal retirementage, your interest in the contributions the employer
makeson your behalfbecomevestedin accordancewith the following schedule:

Percent of
Years of Service Nonlorfejtable Interest

Lessthanl 0%

1 0%
2 20%

40%
60%
80%

6ormore 100%
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100% vesting for Deferral ContributionsAccount. The vestingscheduledoes not apply to your
DeferralContributionsAccountdescribedin Section(8). Instead,you are 100%vestedat all times
in your Deferral ContributionsAccount.

Specialvestingrule for deathor disability. If you die or becomedisabledwhile still employedby
the Employer,your entire Plan interestbecomes100%vested,evenif you otherwisewould havea
vestedinterestless than100%.

Year of service. To determineyour percentageundera vestingschedule,a yearof servicemeansa
12-monthvestingserviceperiod in which you completeat least 1,000 hours of service. The Plan
measuresthe vestingserviceperiod as the planyear. If you completeat least 1,000 hoursof service
during aplanyear,you will receivecredit for ayearof serviceeventhoughyou arenot employedby
the Employeron the last day of that planyear.

You will receivecredit for years of service with the Employer prior to the time the Employer
establishedthe Planand for yearsof serviceprior to the time you becamea participantin the Plan.

The Plan providestwo methodsof vestingforfeiturewhich mayapply beforea participantbecomes
100% vestedin his entire interest under the Plan. The primary methodof vestingforfeiture is the
forfeiture breakin servicerule. The secondarymethodof forfeiture is the cashout rule. Also
seeSection(15) relatingto loss or denialof benefits.

Forfeiture Break in ServiceRule. Termination of employmentalonewill not result in forfeiture
under the Plan unlessyou do not return to employment with the Employer before incurring a
forfeiture break in service. A forfeiture break in service is a period of 5 consecutivevesting
service periods in which you do not work more than 500 hours in each vesting service period
comprisingthe 5 yearperiod.

Example. Assumeyou are 60% vestedin your accountbalance. After working 400 hoursduring a
particularvestingserviceperiod,you terminateemploymentandperformno furtherservicefor the
Employerduringthe next4 vestingserviceperiods. Underthisexample,you would havea forfeiture
breakin serviceduring thefourth vestingserviceperiod following thevestingserviceperiod in which
you terminatedemploymentbecauseyou did not work more than500 hours during each vesting
serviceperiod of 5 consecutivevestingservice periods. Consequently,you would forfeit the 40%
non-vestedportionof your account. If you had returnedto employmentwith the Employer at any
time duringthe 5 consecutivevestingservice periodsandworkedmore than500 hoursduring any
vestingserviceperiodwithin that5-yearperiod,youwould not incur aforfeitureunderthe forfeiture
breakin servicerule.

Cash Out Rule. The cash out rule applies if you terminate employment and receive a total
distribution of the vested portion of your accountbalancebefore you incur a forfeiture break in
service. For example,assumeyou terminatedemploymentduringa particularvestingserviceperiod
after completing800 hoursof service. Assumefurther the total value of your accountbalanceis
$6,000in which you havea 60% vestedinterest. Beforeyou incur a forfeiturebreakin service,you
receivea distributionof the $3,600vestedportion ($6,000X 60%)of your accountbalance. Upon
paymentof the $3,600vestedportionof your accountbalance,you would forfeit the $2,400nonvested
portion. If you return to employmentbefore you incur a forfeiture breakin service,you mayhave
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the Planrestoreyour cashout forfeiture by repayingthe amountof the distributionyou received
attributable to Employer contributions. This repaymentright appliesonly if you do not incur a
forfeiture breakin service. Youmustmakethis repaymentno later thanthedate5 yearsafteryou
return to employmentwith the Employer. Upon your reemploymentwith the Employer,you may
requestthe Advisory Committeeto provide you a full explanationof your rights regardingthis
repaymentoption. If the vestedportion of your accountbalancedoes not exceed$3,500,the Plan
will distributethatvestedportion to you in a lump sum,withoutyour consent.This involuntarycash-
out distributionwill result in the forfeitureof your nonvestedaccountbalance,in the samemanner
as an employeewho voluntarily electsa cash-outdistribution. Also, upon reemploymentyou would
havethe samerepaymentoption as an employeewho electeda cash-outdistribution, if you return
to employmentbeforeincurring a forfeiture break in service.

If you are0% vestedin your entire interestin the Plan, the Planwill treatyou as havingreceiveda
cash-outdistributionof $0. This distribution resultsin a forfeiture of your entire Plan interest.
Normally, thisforfeitureoccurson thedateyou terminateemploymentwith the Employer. However,
if you areentitled to anallocationof Employercontributionsfor theplanyearin which you terminate
employmentwith the Employer,this forfeitureoccursas of the first dayof the nextplanyear. If you
return to employment before you incur a forfeiture break in service, the Plan will restorethis
forfeiture, as if you repaida cash-outdistribution.

(11) Paymentof BenefitsAfter Termination of Employment. After you terminateemploymentwith
the Employer, the time at which the Planwill commencedistribution to you and the form of that
distribution dependson whetheryour vested accountbalanceexceeds$3,500. If you receivea
distribution from the Plan before you attain age 59-1/2, the law imposesa 10% penaltyon the
amountof the distributionyou receiveto the extentyou must includethe distributionin your gross
income,unlessyou qualify for an exception from this penalty. You should consulta tax advisor
regardingthis 10% penalty. This summarymakesreferencesto yournormal retirementage. Normal
retirementage underthis Plan is 65.

If your vestedaccountbalancedoesnot exceed$3,500, the Plan will distributethatportion to you,
in a lump sum,on the earliestadministrativelyfeasibledateof the first planyearbeginningafter you
terminateemploymentwith the Employer,or as soonas administrativelypracticablefollowing that
date. If you alreadyhaveattainednormal retirementagewhenyou terminateemployment,the Plan
mustmakethis distributionno later thanthe 60thdayfollowing the closeof the planyearin which
youremploymentterminates,evenif the normal distribution datewould occurlater. The Plan does
not permit you to receivedistribution in any form other thana lump sum if your vested account
balancedoesnot exceed$3,500.

If yourvestedaccountbalanceexceeds$3,500, thePlanwill commencedistributionto you atthe time
you elect to commencedistribution. The Plan permits you to electdistribution:

as of anydistribution date in the first planyear(s)beginningafteryour terminationof
employmentwith the Employer.

A distributiondateunderthe Planmeansanydayof a designatedPlanYear. You maynot actually
receive distribution on the distribution date you elect. The Plan provides the Trustee an
administrativelyreasonabletime following a particulardistribution date to makeactualdistribution
to a participant.
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No later than30 daysprior to your earliestpossibledistribution date, the Advisory Committeewill
provideyoua noticeexplainingyour right to electdistributionfrom thePlanandthe formsnecessary
to~make your election. If you do not make a distribution election, the Plan will commence
distributionto you on the 60th dayfollowing the closeof the plan yearin which the latestof three
eventsoccurs: (1) your attainmentof normal retirementage; (2) your attainmentof age 62; or (3)
your terminationof employmentwith the Employer. To determinewhetheryour vested account
balanceexceeds$3,500, the Plan normally looks to the last valuationof your accountprior to the
scheduleddistributiondate.

With limited exceptions,you maynot commencedistribution of your vestedaccountbalancelater
thanApril 1 of the calendaryearfollowing the calendaryearin which you attain age70-1/2,evenif
you havenot terminatedemploymentwith the Employer. This requireddistributiondateoverrides
anycontrarydistributiondatedescribedin this summary. If the EmployerterminatesthePlanbefore
you receivecompletedistributionof your vestedbenefits, the Plan might make distributionto you
beforeyouotherwisewould electdistribution. UponPlantermination,if your vestedaccountbalance
exceeds$3,500,you will receivean explanationof your distribution rights.

For purposesof making a distributionof anyportionof yourvestedaccountbalance,the Planrefers
to the latestvaluation of your accountbalance.The Plan requiresvaluation of the trust fund, and
adjustmentof participantsaccounts,as of the last dayof eachplanyear. TheAdvisory Committee
alsomayrequirea valuationon anyother date.You will not receiveanyadjustmentto your account
balancefor trust fund earningsafter thelatestvaluationdate.In general,the Planallocatestrust fund
earnings,gainsor lossesfor a valuationperiod on the basis of each participantsopeningaccount
balanceat the beginning of the valuation period, less any distributions and charges to each
participantsaccountduring the valuationperiod.

Forms of Benefit Payment. If yourvestedaccountbalanceexceeds$3,500,the Planpermitsyou to
electdistributionunderanyoneof the following methods:

(a) Lump sum.

(b) Part lump sumandpart installments,as describedin (c).

(c) Installmentpayments(annually,quarterlyor monthly) overa specifiedperiodof
time, not exceedingyour life expectancyor the joint life expectancyof you and
yourdesignatedbeneficiary.

Underan installmentdistribution,the AdvisoryCommitteemaydirect to havethe Plansegregatethe
amountowedto you in aseparateaccountapartfrom other trustfund assets.Your separateaccount
will continueto drawinterestduring the period the Plan is making retirementpaymentsto you. If
the Plandoesnot segregatethe amountowed to you in a separateaccount,your retirementaccount
will remaina part of the trust fund andcontinueto sharein trust fund earnings,gainsor losses.

Thebenefit paymentrulesdescribedin Sections(11) through(14) reflect the currentPlanprovisions.
If an Employer amendsits Plan to changebenefitpaymentoptions,Someoptionsmaycontinuefor
thoseparticipantsor beneficiarieswho have accountbalancesat the time of the change. If an
eliminated option continues to apply to you, the information you receive from the Advisory

9



Comniitteeat the timeyou arefirst eligible for distributionfrom the Planwill includean explanation
of thatoption.

(12) PaymentofBenefitsPrior to Termination of Employment.

Distributions from your Employer Contributions Account. Prior to your terminationof employment
with the Employer, you mayelect to withdraw all or any portion of your Employer Contributions
Account:

if you incur a hardship. A hardshipdistribution must be on accountof any of the
following: (a) medicalexpenses(or amountsnecessaryto obtainmedicalcare); (b) the
purchase(excluding mortgagepayments)of the participantsprincipal residence;(c)
post-secondaryeducationtuition, for the next 12-monthperiod,for the participantor
for theparticipantsspouse,childrenor dependents;(d) to preventthe evictionof the
participant from his principal residenceor the foreclosureon the mortgageof the
participantsprincipal residence;(e) funeral expensesof the participants family
member;or (f) the participantsdisability. Furthermore,the amountof the hardship
distribution maynot exceedthe amountnecessaryto satisfy the need.

The Advisory Committeewill provideyou a withdrawalelection form. Other thanthe withdrawal
right describedin this Section (12) and the post-age70-1/2 distribution requirementdescribedin
Section(11), thePlandoesnot permit you to receivepaymentof anyportion ofyour accountbalance
for anyother reason,unlessyou terminateemploymentwith the Employer.

Distributions from your Deferral Contributions Account. Prior to your terminationof employment
with the Employer, you may elect to withdraw all or any portion of your Deferral Contributions
Account:

if you incur a hardship. A hardshipdistribution is availableonly from your Deferral
ContributionsAccount. A hardshipdistribution must he on accountof any of the
following: (a) deductible medical expensesincurred by the participant, by the
participantsspouse,or by any of the participants dependents;(b) the purchase
(excluding mortgagepayments)of a principal residencefor the participant; (c) the
paymentof post-secondaryeducationtuition, for the next 12-month period, for the
participantor for theparticipantsspouse,or for anyof theparticipantsdependents;
(d) to preventthe eviction of the participant from his principal residenceor the
foreclosureon the mortgageof theparticipantsprincipal residence.To qualify for this
hardshipdistribution, the participant may not make elective deferralsor employee
contributionsto the Planfor the 12-monthperiod following the dateof his hardship
distribution, the participant first must obtain all other availabledistributions and all
nontaxableloans currently available under the Plan and all other qualified plans
maintainedby the Employer,anda special limitation may apply to the participants
electivedeferralsin the following taxableyear.

The Advisory Committeewill provide you a withdrawal election form. Other thanthe withdrawal
right describedin this Section (12) and the post-age70-1/2 distribution requirementdescribedin
Section(11), the Plandoesnot permit you to receivepaymentof anyportionof youraccountbalance
for anyotherreason,unlessyou terminateemploymentwith the Employer.
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(13) Disability Benefits. If you terminateemploymentbecauseof disability, the Planwill pay your
vested accountbalanceto you in lump sum as soon as administrativelyfeasible following your
terminationof employment. However,if your vestedaccountbalanceexceeds$3,500,the disability
distribution rules are subjectto any election requirementsdescribedin Section (11). In general,
disability underthe Planmeansbecauseof a physicalor mentaldisabilityyou areunableto perform
the dutiesof your customarypositionof employmentfor an indefinite period which, in the opinion
of the Advisory Committee,will be of long continuedduration. The Advisory Committeealso
considersyou disabledif you terminateemploymentbecauseof a permanentloss or loss of useof a
memberor function of your body or a permanentdisfigurement. The Advisory Committeemay
requireaphysicalexaminationin order to confirm the disability.

(14)Pay~nentofBenefitsupon Death. If youdie prior to receivingall of yourbenefitsunderthe Plan,
the Plan will pay the balanceof your accountto your beneficiary. If the Employer permits the
Trusteeto purchaselife insuranceon your life with a portion of your accountbalance,your account
balancealsowill receiveany life insuranceproceedspayableby reasonof your death.

The AdvisoryCommitteewill provideyou with an appropriateform for naming a beneficiary. If you
are married,your spousemust consentto the designationof any nonspousebeneficiary. If your
vestedaccountbalancepayableto your designatedbeneficiarydoesnot exceed$3,500,the Planwill
paythe benefit,in alump sum, to your designatedbeneficiaryas soonas administrativelypracticable
after your death. If your vested accountbalancepayable to your designatedbeneficiaryexceeds
$3,500, the Plan will pay the benefit to your designatedbeneficiary, in the form and at the time
electedby the beneficiary,unless, prior to your death, you specify the timing and form of the
beneficiarysdistribution. The benefitpaymentelectiongenerallymustcompletedistributionof your
accountbalancewithin five years of your death,unlessdistributioncommenceswithin oneyearof
your deathto your designatedbeneficiary or unlessbenefitshadcommencedprior to your death
underthe mandatorypost-age70-1/2distribution requirementsdescribedin Section(ii).

(15) Disqualification of Participant Status - Lossor Denial of Benefits. Thereare no specific Plan
provisionswhich disqualify you as a participant or which causeyou to lose plan benefits,except as
providedin Sections(7)and(10). However,if you becomedisabledanddo not receivecompensation
from the Employer, you will not receivean allocation of the Employerscontributionto the Plan
duringthe periodof disability. In addition, if your Planbenefitsbecomepayableafter termination
of employmentand the Advisory Committeeis unableto locateyou at your last addressof record,
you may forfeit your benefitsunder the Plan. Therefore, it is very important that you keep the
Employer apprisedof your mailing addressevenafter you have terminatedemployment. Finally, if
the Employer terminatesthe Plan, which it hasthe right to do, you would receivebenefitsunderthe
Plan basedon your account balanceaccumulatedto the date of the termination of the Plan.
Terminationof the Plan could occur before you attain normal retirementage. If the Employer
terminatesthe Plan,your accountwill become100%vested,if not already100%vested,unlessyou
forfeited the nonvestedportionprior to the terminationdate.

The termination of the Plan does not permit you to receive a distribution from your Deferral
ContributionsAccount unless:(1) you otherwisehavethe right to a distribution, as describedin
Sections(11) and(12); or (2) the Employerdoesnot maintaina successordefinedcontributionplan.
If you are able to receivea distribution only becausethe Employer doesnot maintaina successor
definedcontribution plan,you must agreeto take that distribution as part of a lump sum payment
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of your entire accountbalanceunder the Plan. The Trusteewill transferto the successordefined
contributionplananyportion of your interestthe Plan is unableto distributeto you.

The fact that the EmployerhasestablishedthisPlandoesnot conferanyright to future employment
with the Employer. Furthermore,you maynot assignyour interestin the Plan to anotherpersonor
useyour Plan interestas collateralfor a loan from a commerciallender.

(16) ClaimsProcedwe. You neednot file a formal claim with the Advisory Committeein order to
receiveyour benefitsunderthe Plan. Whenan eventoccurswhich entitlesyou to a distributionof
your benefitsunderthe Plan, the Advisory Committeeautomaticallywill notify you regardingyour
distribution rights. However, if you disagreewith the Advisory Committeesdeterminationof the
amountof yourbenefitsunderthe Planorwith respectto anyother decisionthe AdvisoryCommittee
maymakeregardingyour interest in the Plan, the Plancontainsthe appealprocedureyou should
follow. In brief, if the Advisory Committeeof the Plan determinesit shoulddenybenefitsto you,
the PlanAdministratorwill give youwritten noticeof the specific reasonsfor thedenial. The notice
will referyou to the pertinentprovisionsof the Plansupportingthe Advisory Committeesdecision.
If you disagreewith the Advisory Committee,you, or a duly authorizedrepresentative,mustappeal
the adversedeterminationin writing to the Advisory Committeewithin 75 days after the receiptof
the noticeof denialof benefits. If you fail to appeala denialwithin the 75-dayperiod,the Advisory
Committeesdeterminationwill be final andbinding.

If you appealto the Advisory Committee,you, or your duly authorizedrepresentative,mustsubmit
the issuesandcommentsyou feel arepertinent to permit the Advisory Committeeto re-examineall
factsandmakea final determinationwith respectto the denial. The Advisory Committee,in most
cases,will makea decisionwithin 60 daysof a requeston appealunlessspecialcircumstanceswould
make the renderingof a decisionwithin the 60-dayperiod unfeasible. In any event,the Advisory
Committeemustrendera decisionwithin 120 daysafter its receiptof a requestfor review. The same
proceduresapply if, after your death,your beneficiarymakesa claim for benefitsunderthe Plan.

(17) RetiredParticipant, SeparatedParticipant with VestedBenefit,BeneficiaiyReceivingBenefits. If
you area retiredparticipantor beneficiaryreceivingbenefits,the benefitsyou presentlyarereceiving
will continue in the sameamount and for the sameperiod provided in the mode of settlement
selectedat retirement. If you are a separatedparticipantwith a vestedbenefit, you mayobtain a
statementof thedollar amountof yourvestedbenefitupon requestto the PlanAdministrator. There
is no Planprovisionwhich reduces,changes,terminates,forfeits,or suspendsthebenefitsof a retired
participant,a beneficiaryreceivingbenefitsor a separatedparticipantsvestedbenefitamount,except
as providedin Section (15).

(18) ParticipantsRights underERISA. As a participantin thisPlan,you areentitled to certainrights
andprotectionsunder the EmployeeRetirementIncome SecurityAct of 1974 (ERISA). ERISA
providesthat all Plan participantsareentitled to:

(a) Examine,without charge,at the Plan Administratorsoffice and at otherspecifiedlocations
(such as worksites), all Plan documents,including insurancecontractsand copies of all
documentsfiled by the Plan with the U.S. Departmentof Labor, such as detailedannual
reportsandplandescriptions.
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(b) Obtaincopiesof all PlandocumentsandotherPlaninformationuponwritten requestto the

PlanAdministrator. The Plan Administratormaymakea reasonablechargefor the copies.

(c) Receive a summary of the Plans annual financial report. ERISA requires the Plan
Administrator to furnish eachparticipantwith a copy of this summaryannualreport.

(d) Obtain a statementtelling you that you havea right to receivea retirementbenefit at the
normal retirementage underthe Planandwhatyour benefitcould be at normal retirement
age if you stop working under the Plan now. If you do not havea right to a retirement
benefit, the statementwill adviseyou of the numberof additional yearsyou mustwork to
receivea retirementbenefit. You mustrequestthisstatementin writing. The lawdoesnot
require the PlanAdministratorto give this statementmore thanoncea year. The Planmust
provide the statementfree of charge.

In addition to creatingrights for Planparticipants,ERISA imposesdutiesupon the peoplewho are
responsiblefor the operationof theemployeebenefitplan. The peoplewhooperatethis Plan,called
fiduciariesof the Plan, havea duty to do so prudentlyand in the interestof you andother Plan
participantsandbeneficiaries.No one,includingyour Employer,your union or anyotherpersonmay
fire you or otherwisediscriminateagainstyou in anyway to preventyou from obtaininga retirement
benefitor from exercisingyour rights under ERISA.

If your claim for a retirementbenefit is denied in whole or in part, you must receivea written
explanationof the reasonfor thedenial. You havethe right to havethe Planreviewandreconsider
your claim.

UnderERISA, therearestepsyou cantaketo enforcethe aboverights. For instance,if yourequest
materialsfrom the Plananddo not receivethe materialswithin 30 days,you mayfile suit in a Federal
court. In suchacase,thecourtmayrequire the PlanAdministratorto providethe materialsandpay
you up to $100 a dayuntil you receivethe materials,unlessthe materialswere not sentbecauseof
reasonsbeyond the control of the Plan Administrator. If you have a claim for benefitswhich is
deniedor ignored, in whole or in part, you may tile suit in a state or Federalcourt. If it should
happenthatPlanfiduciariesmisusethePlansmoney,or if you arediscriminatedagainstfor asserting
your rights, you mayseek assistancefrom the U.S. Departmentof Labor, or you mayfile suit in a
Federalcourt. The courtwill decidewho shouldpaycourt costsandlegal fees. If you aresuccessful,
thecourtmayorder thepersonyou havesuedto paythesecostsandfees. If you lose,thecourtmay
orderyou to paythesecostsand fees,for example,if it finds your claim is frivolous.

If you haveanyquestionsaboutyour Plan,you should contactthe Plan Administrator. If you have
anyquestionsaboutthis statementor aboutyour rights underERISA,you shouldcontactthe nearest
Area Office of the U.S. Labor-ManagementServicesAdministration, Departmentof Labor.

(19)FederalIncomeTaxationofBenefitsPauL ExistingFederalincometax laws do not requireyou
to report as income the portion of the annual Employer contributionallocatedto your account.
However,whenthe Planlater distributesyour accountbalanceto you, suchas uponyour retirement,
you mustreportas incomethe Plandistributionsyou receive. The Federaltax laws maypermityou
to reportaPlandistributionundera specialaveragingprovision. Also, it maybe possiblefor you to
defer Federalincome taxation of a distribution by making a rollover contribution to your own
rollover individual retirementaccount.
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Mandatoryincometax withholding rules apply to somedistributionsyou do not rollover directly to
au individual retirementaccountor to anotherplan. At the timeyou receivea distribution,you also
will receivea notice discussingwithholding requirementand the options available to you. We
emphasizeyou should consultyour own tax adviserwith respectto the propermethodof reporting
any distributionyou receivefrom the Plan.

(20) ParticipantLoans. This Plandoesnot makeloans to participantsandbeneficiaries.

* * * I, * * * * * * * I * *
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