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GENERAL PLAN INFORMATION

PlanName: Dowd & Dowd PensionPlanand Trust

PlanSponsor: Dowd & Dowd, Ltd.

Plan Administrator: Dowd & Dowd, Ltd.

BusinessAddress: 55 WestWacker Drive, Suite1000
Chicago,IL 60601-1699

BusinessTelephone#: (312) 704-4400

EmployerID/I: 36-2850100

Plan Number: 001

Trustees: Michael E. Dowd
Kenneth Gurber
RobertC. Yelton ifi

The trusteeslisted abovemay be contacted
at the businessaddressand telephone
number.

Legal Agents: MichaelE. Dowd
KennethGurber
RobertC. Yelton ifi

Serviceof legalprocessmay be madeto
either theplanadministrator,thelegal
agents,or thetrusteesat thebusiness
addresslisted above.
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Effective Date of Plan: December31, 1978

EffectiveDateof
Amendment andRestatement: January1, 1989

LatestRevision to Summary
PlanDescription: March1, 1996
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IL. PLAN ifiGIILIGHTS
A. SummaryPlan Description

This summary plan description explains the basic provisions of the Dowd &
Dowd PensionPlan andTrust (hereinafterreferredto as the Plan). The
Plan is sponsoredby Dowd & Dowd, Ltd. (hereinafterreferredto as Dowd
& Dowd). Pleaseread the information presentedin this summary carefully
becauseit explains how the Plan works, the benefits it offers andyour
rights under the Plan. However, keep in mind that your benefitsand rights
under the Plan aregoverned by official Plan documents. This is merely a
summaryof the main featuresof the Plan and not a detaileddescription of
all of its provisions. The completedetailsof the Plan are described in the
official Plandocument,which is availableto you uponrequest. In the
event of anydifference betweenthis summaryand the provisions of the
Plan, the official Plan document will govern. If you have any questions
about the Plan or your benefits,pleasecontacttheplanadministrator.

B. What is the Purposeof this Plan?
The primarypurposeof this Plan is to provide you with a monthly income
when you retire which will supplement the benefits you receivefrom Social
Security.

Nothing in this document is meantor to be construedas apromiseof
continuedemployment. All employeesshall remainsubjectto dischargeto
the sameextent as if this Plan had never beenestablished.

C. Type of Plan
This Plan is a defined benefit plan. This meansthat the benefits to which
you may be entitledat any point in time aredetermined (defined)by the
terms of the Plan document andnot by the level of contributions that have
been made to the Plan or the investment return attributable to these
contributions.

D. Source of Contributions
All requiredcontributionsto the Plan will be madeby Dowd & Dowd.

Contributionswill be madein suchamountsasarenecessaryto properly
fund the Plan as determined by a qualified pensionactuaryenrolledwith the
InternalRevenueServiceand the Departmentof Labor.

E. Type of Administration
The Plan is administered by Dowd & Dowd, Ltd. This is called self-
administration. All of the Plans assetsare held in a trust fund which is the
solesourceof all benefit payments. The trust fund is a separateand
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distinct entity that is not part of the firm. The assetsof the trustfundare
not commingledwith firm assets. Generally,no partof the trust fund can
beattachedby creditorsof a~iyPlanparticipantor the firm. Assetsin the
fundareheld exclusivelyto payPlanbenefitsand expensesand may revert
to thefirm only under limited circumstances.The Plan trusteeholds the
Plans assets,executesall of the investments,maintainsthefinancial
recordsrelatingto the trust, and makesall benefitpaymentsasdirectedby
the planadministrator.

F. Plan Year for RecordkeepingPurposes
Records for the Plan will be kept by the plan administrator basedon a
twelve (12) month periodbeginningon January1 and ending on December
31. This is called theplan year.

ifi. DETERMINATION OF SERVICE

The calculationof yourbenefitsunderthe Planis largelydependenton your
servicewith Dowd & Dowd. There areseveralconceptsrelating to servicewhich
aredefined below.

A. Year of Service
You will be credited with one (1) yearof serviceif during a twelve (12)
consecutivemonth periodyou completeat least one thousand (1000)hours
of service. For purposesof determiningyour eligibility for participation,
the initial computationperiodshall beginon your commencementdate of
employment. Thesecondcomputationperiodshallbe the plan yearwhich
includesthefirst anniversaryof your employmentcommencementdate,and
succeedingcomputationperiods shallalso becomputedon thebasisof the
plan year.

For purposesof determiningvestingandthe amount of your normal
retirementbenefit, the computationperiodshall coincidewith theplanyear.

B. Yearof Participation
You will be entitled to one (1) yearof participationfor eachplan year in
which you are a participant(for anypartof theplan year) andcompleteone
thousand(1000)hoursof service.

C. Break-In-Service
If during anyplanyearyou arecreditedwith lessthan five hundredone
(501) hours of service, you will haveincurredabreak-in-service. In such
an event,if you hadno vestedpercentageat suchtimeand your consecutive
breaks-in-serviceequal or exceedthe greaterof youryearsof serviceor
five (5) breaks-in-service,you will beconsidereda new employeefor all
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purposesof the Plan.

D. Hour of Service
You will be credited with one hour of servicefor eachhouryou aredirectly
or indirectly paid, or entitled to payment, for performing duties for Dowd
& Dowd.

If you areon maternityor paternityleave,you may earn hours of service
(at the rate of 8 hoursfor e~chdayyou areon qualified maternityor
paternityleave) to avoida break-in-servicefor certainPlanpurposes.
Serviceearnedwhile you arenot activelyat work is calculatedbasedon
your normally scheduledweekly hours.

If thereareno accurate records of your working hours, you will earn 190
hoursof servicefor eachmonth thefirm paysyou, regardlessof your
actualhoursof service.

IV. ELIGiBILITY REQUIREMENTS

A. Eligible Empioyees
As anemployeeof Dowd & Dowd, you areeligible to participatein the
Plan.

B. Date Participation Begins
Your participationwill beginon the first dayof theplanyear nearestthe
date on which you have completed one of service(a 12-monthperiodin
which you work at least1000hours of service).

Example: If you startedwork on March 15, 1994and arecreditedwith
more than 1000hoursof servicefor thetwelve monthperiod
endingMarch 14, 1995 you will becreditedwith a yearof
service. You will commenceparticipationin thePlanasof
January1, 1995 becausethis is thefirst day of theplanyear
(January1) nearestthe completionof oneyear of service.

C. How Do I Jointhe Plan?
You will automaticallybecomea participantwhenyou havemet the
eligibility requirementslisted above.

V. NORMAL RETIREMENT BENEEIT

A. How is My NormalRetirementBenefit Calculated?
Theamountof your normalretirementbenefitunderthePlan,payableto
you as of yournormalretirementdate,is a monthly benefitequalto 2.00%

5



of your averagemonthlycompensationplus 0.65% of your averagemonthly
compensationin excessof your coveredcompensation.Suchtotal benefit
shallbe multiplied by your yearsofparticipation as of the date of
determinationnot to exceedtwenty five (25) yearsof participation.The
excessbenefitpercentage(0.65%) shallbe reducedif yournormal
retirementdateprecedesyour social securityretirementage.

Sample:

FACTS

Average monthly compensation $2,000

Covered compensation 1,700

Averagemonthlycompensationin excess
of your coveredcompensation 300

Age at normalretirementdate 65

Yearsof participationcompletedto date 20

Maximumyearsof participationconsideredfor

benefit accrual 25

CALCULATIONS

2% of averagemonthlycompensation $ 40.00

Plus0.65% of averagemonthlycompensation
in excessof coveredcompensation
0.65%x (2,000 - 1,700) 1.95

Subtotal $ 41.95

Total benefitmultiplied by 25

yearsofparticipation 25

Maximum amountof monthly retirementincome

from Plan $1048.75

Benefit accruedto dateandpayablemonthly

at normalretirementdate,age 65 ($41.95x 20) $839.00
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CoveredCompensationis the averageof the social security taxablewage
basesin effect for eachcalei~daryearduring thethirty-five (35) yearperiod
endingwith thecalendaryear in which you attainyour socialsecurity
retirementage.

Your CoveredCompensation will be basedon the following table:

If Calendar Yearof Social
SecurityRetirement Age Is CoveredCompensation

1985 12276
1986 13368
1987 14520
1988 15708
1989 16968
1990 18312
1991 19728
1992 21192
1993 22716
1994 24312
1995 25908
1996 27492
1997 29088
1998 30684
1999 32280
2000 33876
2001 35412
2002 36960
2003 38472
2004 39972
2005 41484
2006 42996
2007 44472
2008 45888
2009 47244
2010 48576
2011 49872
2012 51132
2013 52356
2014 53436
2015 54420
2016 55308
2017 56112
2018 56820
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2019 57480
2020 58080
2021 58608
2022 59088
2023 59532
2024 59892
2025 60156
2026 60360
2027 60504

2023 & Later 60600

After eachchangeto the taxable wagebaseoccurring under the Social
SecurityAct, the abovetable shall be adjusted in order to reflect the
change. The changeshallbe consideredto beeffectiveasof January1 of
the calendaryearfor which the baseapplies. Notwithstandingtheabove,
with respectto a participantwho terminatesemploymentor commencesto
receivebenefitsunderthe Plan,no changein the abovetable shall be
recognizedwhich has an effectivedatesubsequentto suchterminationof
employmentor commencementof benefitsdate.

B. How is CompensationDeterminedfor Purposesof the Plan?
For Planpurposes,compensationmeansthetotal grosscompensationpaid
by Dowd & Dowd to you for theplanyearand requiredto bereportedas
wageson yourForm W-2 for federal incometax purposes.

C. How is AverageMonthly CompensationDetermined?
Youraveragemonthly compensationis determinedby taking theaverageof
the five (5) consecutiveyearsof servicewithin thelast ten(10) yearsof
serviceprecedingyour normalretirementdatein which yourcompensation
was the highest.If you continueemploymentpastyour normalretirement
date,your averagecompensationshall meanthe averageof the five (5)
consecutiveyearsof servicewithin thelast ten(10) yearsof service
precedingyour actualretirementdateprovidedthat this producesa higher
averagecompensation.Averagemonthly compensationshall be such
amountdivided by twelve (12). If you havelessthansixty (60) monthsof
service,your AverageMonthly Compensationwill be basedon your
Compensation during your periodof employmentdivided by your total
monthsof serviceroundedto thenearestmonthof service.In calculation
your months of service, months of serviceworked during a Plan Year in
which you arenot credited with a year of serviceshallbe disregarded.
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D. Am I Permittedto Make Contributions to the Plan?

You areneitherrequirednor permittedto contributeto thePlan.

VI. ACCRUED BENEFIT

A. What is my AccruedBenefit?
Your accruedbenefit is thebenefit thatyou haveearnedunder the termsof
the Plan. It is expressedasa monthly incomebeginningat normal
retirementandpayablefor your life.

B. How is My AccruedBenefitDetermined?
Your accruedbenefitunderthePlanwill be your normal retirement benefit
as shownabove multiplied by your yearsof participation to date. Basedon
the facts shownabove,your,monthlyaccruedbenefit,payableto you at
your normalretirementdate,will be$839.00($41.95x 20 = $839.00). If
you work morethan the maximumnumber of yearsof participation
consideredfor benefitaccrual,your accruedbenefitpayable at your normal
retirementdatewill only increaseif youraveragemonthly compensation
increases.

VII. TOP HEAVY MINIMUM BENEFIT

A. Doesthe Plan Provide a Minimum Retirement Benefit?
You will be entitled to a minimumbenefit, expressedas an annual benefit
(basedsolely onDowd & Dowdscontributionsandcommencingat normal
retirementage)equal to not lessthan two (2%)percenttimesyour yearsof
participation,not to exceedten(10) timesyourhighestaveragecompensa-
tion for thefive (5) consecutiveyearsof participationfor which you had the
highestcompensation.Years of participationfor purposesof the minimum
benefitshall include all yearsof participationexcept:

(a) Yearsof participationcompletedprior to the attainmentof age
eighteen(18);

(b) Yearsof participationduring which theemployerdid not maintain
the Planor a predecessorplan;

(c) Yearsof participationexcludedby the break-in-servicerules;and

(d) Yearsof participationin which theplan is nota top heavy plan.

If the Plan is a top heavy plan, but not a super top heavyplan anda key
employeeisparticipatingin both a definedcontributionplananda defined
benefitplanof Dowd & Dowd, three(3%)percentshallbe substituted
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wherevertwo (2%)percentappearsabove.

The minimumbenefit providedunderthis Plan shallnot be paid to you if
you areparticipatingunderanyother plan or plans of Dowd & Dowd
which provideyou with minimumcontributionsor benefitsthatsatisfy the
requirementsof section416(f) of theCode.

B. How is a Top Heavy Plan Determined?
Generally,a plan is consideredto be top heavyif morethansixty (60%)
percentof the accumulatedaccruedbenefitsareattributableto key
employeesof Dowd & Dowd (i.e., officersandstockholderemployees).

Vifi. RETIREMENT

A. Normal Retirement
Your normalretirementdateis the first dayof the monthfollowing the later
of thedateyou attainagesixty-five (65) or thefifth (5th) anniversaryof the
first dayof theplanyearin which you commencedparticipationin the
Plan. Your benefit at normalretirementwill be equalto youraccrued
benefiton suchdate.

B. Early Retirement
You areeligible for early retirementif you haveattainedagefifty-five (55)
andhavecompletedten (10) yearsof service. Thereafter,you may
commencereceivingbenefitsasof the first dayof anymonth.

C. LateRetirement
If you continueemploymentbeyondyour normal retirementdate,you will
continue to receivecredit for additional years of participationup to the
maximum25 years.

IX. OTHER BENEFITS

A. What is Vesting?
Vestingrefersto the percentageof your accruedbenefit thatyou wifi be
entitled to receiveafteryour employmentwith thefirm ends. You gain
ownership(vesting)in your accruedbenefit in stepsbasedon your yearsof
servicewith the firm. You will be granted a yearof service for vesting
purposesfor eachplan year in which you work at leastone thousand(1000)
hoursof serviceregardlessdf your employmentstatusat the beginning or at
theendof theplanyear. When you leavethe firm, you (or your
beneficiaryin the eventof your death) will receivethevestedportion of
your accruedbenefit.
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B. How Much Will I Be Entitled to Receiveif I LeaveBeforeRetirement?
Should you die or becomedisabled,you will becomefully vestedin your
AccruedBenefit. If you should leave the employ of Dowd & Dowd for
any other reasonbefore reaching your Early or Normal Retirement Date,
the percentageof your Accrued Benefit you areentitled to receivewill be
determinedin accordancewith the following schedule:

Yearsof Service VestedPercentage

0-1 0
2 20
3 40
4 60
5 80

6 or more 100

C. Distribution of BenefitsDue to Attainment of Retirement Date
If you attainyour Normal RetirementDate,while still employed,your
AccountBalancewill become100% vestedandwill be distributedto you
within a reasonableperiodof time afteryou requesta distribution.

D. Terminationof Employment
If you terminate employment prior to your death being disabledor attaining
your normal retirementdate,your accruedbenefitwill be distributedto you
within a reasonableperiod of time afterthe endof the PlanYear (December
31) in which you terminateemploymentandrequesta distribution.

E. Disability
You will be entitled to disability payments from the Plan if you become
totally andpermanentlydisabledand, in theopinionof a physicianselected
by Dowd & Dowdareincapableof continuingyour employment. Upon
incurring suchdisability, you will be entitled to receivethe actuarial
equivalentof your vestedaccrued benefit within a reasonableperiod of time
after your employmentis terminateddueto beingdisabled.

F. Death
If you die before retiring, your accrued benefit will become100% vested,
andyour beneficiarywill receivethe actuarialequivalentof your accrued
benefit.

If you dieafterretiring, but before receivingall your benefitsunderthe
Plan, your beneficiary will receivean amount, if any, which will dependon
the methodof distributionwhich you havechosen. Your beneficiarywill
receivethe actuarialequivalentof your accruedbenefitwithin a reasonable

11



period of time afteryour death.

G. What Happensto My Non-VestedAccrued Benefit if I LeaveBefore
Retirement?
If youraccruedbenefit is not vestedit will be forfeited. Forfeitedamounts
will beusedto reduce future employercontributionsto the Plan.

X. HOW PAYMENTS ARE MADE

A. Normal Form of Benefit
ThePlanis designedto provideyou with a monthly incomefor life
commencingon your normalretirementdate. If your accruedbenefit is
requiredto bepaidin anoth~rform or if you selectanother form of
payment,it will beequalin value(in termsof initial cost to the Plan) to the
normalform.

B. MarriedParticipants
If you aremarried,your benefitwill be paidasajoint andsurvivor
annuity. Underthis form ofpayment,your benefitwill bepaid asa
monthlyincomefor aslong asyou live with a monthly incomecontinuing
to your spouse(if surviving) for aslong asshe/helives. After yourdeath,
yourspousewill receivefifty (50%) percent(unlessyou electa larger
percentagebut not greaterthan 100%)of your benefit for life. In order to
providethis incomeprotectionfor your spouse,yourmonthly benefit is
actuariallyreduced.

You mayelectnot to receiveyour benefitsin theform of ajoint and
survivor annuity. Suchelectionmustbe madeby written noticeon the
form provided for this purposeby theplanadministrator. The plan
administratorwill furnishthis form anda generalexplanationof therelative
financial effecton your benefitsof electinganyotherform of distribution
availableunderthePlan.

Any electionto not receiveyour benefit in the form of a joint andsurvivor
annuity mustbe signedby you andyour spousein order to beeffective.

C. Single Participants
If you arenot married,your benefit will be paidasa monthly incomefor as
long as you live. You may, if you so elect, receiveyour benefit in one of
the optionalforms.

D. Example of Plan Benefits
Basedon the normal retirement benefit calculation as shownabovein which
themonthlyretirementbenefit is $1,048.75at age65, if the participantin
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this exampleworks until age 65, was marriedand the spousewas age62,
the monthly retirementincomeunderthejoint and50% survivor annuity
option would be equal to $957.50,illustrated asfollows:

Straight life monthly benefit: $1,048.75

Joint and50% survivor factor: x 0.9128
(Participantage 65; spouseage62)

$957.30

x 50%

Benefit to surviving spouse: $478.65

1 This is a hypotheticalfactor. Theactualfactorwill be determined

basedon the actuarialequivalentassumptionsin effect underthe

Planat thetime benefitsareto commence.

E. May I ElectaDifferent Method of Distributionof My AccruedBenefit?
If you andyour spouseelectnot to receiveyour benefitsin theform of a
joint andsurvivor annuity,or you, if not married,electnot to receivea
monthly incomefor life, theplanadministratorwill, at yourelection,
distributeyourvestedbenefitsin oneof the following forms:

• Straight Life Annuity -- Your benefitwill bepaidasa monthly
incomefor as long asyou live. This is thenormalbenefit form
prescribedfor unmarriedparticipantsandit may be electedby
marriedparticipants.

• Installments-- Your benefit will be paid in substantially equal
installments,not lessfrequently thanannually, for a statedperiod
not to exceedyour life expectancyor thelife expectancyof you and
yourdesignatedbeneficiary. If you live beyondthe statedperiod,
paymentswill not continue.

• Lump Sum-- The total valueof your benefitsshall be distributedas
a singlepayment. If the valueof your benefitis threethousandfive
hundred($3,500)dollarsor less,theplan administratorshall select
this form withoutyour election.

• OtherMethodsof Payment-- Any othermethodof paymentmay be
selectedby you so long as it is actuariallyequivalentto your vested
accruedbenefit.
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F. What if I am Entitled to a Distribution but cannotbe locatedby the
PlanAdministrator?
Theplanadministratoris required to mail, to you or yourbeneficiaryslast
known address,a notificationthatyou or yourbeneficiaryareentitled to a
distributionunderthePlan. If theplanadministratoris not informedof
your whereaboutsby the en~of theplanyearin which suchnotificationwas
mailed, suchamountshallbe forfeited.

If your vestedaccruedbenefit is forfeitedfor this reason,it shallbe
restored(without earningsor lossesbeingadded to theactualamount
forfeited) in theplan yearin which you or yourbeneficiarysubmit a claim
for suchbenefits. Therefore,it is very importantthatyou notify the plan
administratorif you changeyour mailing address,especiallyif the change
occursafteryou terminateemploymentandbefore receiving your benefits,
if any, underthe Plan.

G. Postponementof Distributions
If thepresentvalueof youraccruedbenefit is morethan $3,500dollarsyou
mayelectto postponethe distributionof youraccruedbenefit to alater
date. If you elect to deferdistributionof yourbenefit,distributionof your
benefit will bepostponeduntil you attainage 70-1/2,unlessyou requestin
writing a distributionprior to thatdate. Your right to postponethedistribu-
tion of your accruedbenefit is limited. By law, theplan administratoris
requiredto commencedistributionof youraccruedbenefitby theApril 1
following the calendaryear n which you attainage70-1/2.

If you electto postponeyourdistributionpastyour normal retirementdate,
you will receivetheactuarialequivalentof your vestedaccruedbenefit
undertheplan.

XI. REEMPLOYMENT

A. Rejoining the Plan
If you werepreviouslya vestedplanparticipant,you will startparticipating
againon the dateof yourrehire asan eligible employee. If you werenota
vestedparticipantat the time you left, you mustbe rehiredprior to
incurring five (5) consecutivebreaks-in-servicein order for your previous
serviceto count towards the plans eligibility requirementsasdescribed
earlier.

B. VestingonReemployment
If you werepreviouslya vestedplanparticipant,yourprior yearsof service
will becountedin determiningvestingif you completeone (1) yearof
serviceafter you arerehired. If you were not a vestedparticipantat the
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time you left, you mustbe rehiredprior to incurring five (5) consecutive
breaks-in-servicein order for yourpreviousserviceto counttowardsthe
plansvestingprovisionsasdescribedearlier.

XII. PARTICIpA~fLOANS

A. May I Borrow Money from thePlan?
Uponapplication, theplanadministratorshall approvea loan or loansto
you of not lessthan onethousand($1,000)dollars.

A loanwill be grantedfor anyreason.

B. What is the Maximum Amount I canBorrow from thePlan?
The total of anyloan, when addedto theoutstandingbalanceof all your
otherloansfrom thePlanandall otherqualified plansmaintainedby Dowd
& Dowd, maynotexceedthe lesserof:

(1) $50,000reducedby thehighestoutstandingloan(s)balanceduring
theone (1) yearperiodendingon the daybefore thedateon which
suchloanwas made;or

(2) One-halfthepresentvalue of your vestedAccountBalancein this
Planandall otherqualified plans maintainedby Dowd & Dowd.

A loan shallnot be grantedif fifty (50%)percentof your vestedAccount
Balanceis lessthan one thousand($1,000)dollars.

C. How is the InterestRateCharged on Participant LoansDetermined?
All loansmustberepaidin a mannerdeterminedby the trustee,with
interestbeingchargedat a rate that would be customaryin a comparable
arms lengthtransactionin thecommunity,consideringtheadequacyand
typeof collateralusedto securerepaymentof theloan. In no event,
however,shall theinterestratebe lessthan theprimerate beingchargedby
TheFirstNationalBank of Chicago.

D. What is theMaximum PeriodaLoancanbeOutstanding?
All loansmust be repaidwithin a specifiedperiod of time not extending
beyondtheearlier of yourNormalRetirement Date or the fifth anniversary
of thedateof the loanwith substantiallylevel paymentsof principal and
interestbeingmadenot lessfrequently thanquarterly. The five year
limitation shallnot apply to anyloanusedto acquireanydwelling unit
which, within a reasonableperiod of time, is to be usedasyourprincipal
residence.

15



The failure to makescheduledpaymentsof principal andinterestwill
constitutea default on the loan andsuchloan will be deemedtaxable
incometo you. All loanswifi becomedueandpayablein full uponyour
terminationof employmentor uponterminationof the Plan. The plan
administratormay deductany outstandingloanbalancefrom youraccount
in theeventof your defaulton theloan.

E. Do I NeedCollateral to Securethe Loan?
Loans shallnotbe approvedunlesstheloanscanbeadequatelysecured
using your vestedAccountBalance. No morethanfifty (50%) percentof
the presentvalue of your AccountBalanceshallbeusedascollateralon all
loansto you.

Xffl. PLAN ADMIMSTRATION

A. The PlanAdministrator
As a plan fiduciary, theplan administratoractson yourbehalfto seethat
thePlanis administeredfai4y andaccordingto standardsoutlined in the
law and thetermsof thePlanandTrustagreement.

B. Claims Procedure
The planadministratoris responsiblefor determiningthe amountspayable
andadvisingeachparticipantor beneficiaryof theseamounts. If you
disagreewith a decision,you or your authorizedrepresentativemay askfor
a review by submittinga written requestto theplanadministrator. Your
requestshouldinclude theissuesandcommentsyou feel areimportant.
You may alsoreviewpertinentdocuments.

The reviewprocesssetsthe following limits on the amountof time you may
taketo make your requestandfor theplanadministratorto respond:

Maximum
Action ResponseTime

Your benefit reviewrequest 60 daysafter benefitdetermined

or denied

Planadministratorsdecision 60 daysafter your request

The planadministratorwill eitherapproveyour claim or explainwhy your
claim is beingdenied(by referring to specificPlanprovisions)andhow
applicationsarereviewed. In specialcircumstances,theplanadministrator
may notify you and takeup to an additional60 daysfor its review.
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XIV. SPECIALPLAN RULES

A. BeneficiaryDesignation
Onceyou areeligible to participatein thePlan, you will beaskedto namea
beneficiaryor beneficiaries~ho will receiveyour deathbenefit if you die.
This electionmustbe submittedin writing to the planadministrator. You
may changeyour beneficiaryat any time. The changetakeseffect the date
you file a newsignedform with theplanadministrator.

If you aremarried, your spouseis automaticallyentitled to 50% of your
benefitsunderthePlan. If you want your spouseto receivelessthan
requiredby law, you mustobtainyourspouseswritten consentagreeingto
the beneficiaryor beneficiariesyou want to designateandhaveit witnessed
by a Planrepresentativeor Notary Public.

B. Absenceor Deathof Beneficiaries
If you die withouthaving a valid beneficiarydesignationon file with the
PlanAdministratoror if all your designatedbeneficiariespredeceaseyou,
thebeneficiaryshallbeyour surviving spouse,or if none,yoursurviving
descendantsper stirpes,or if none,yourestate.

XV. PLAN TERMINATION AND AMENDMENT

A. Termin2tjon
The firm intendsfor thePlan to bea permanentpartof its total benefit
program. However, thefirm reservestheright to terminatethePlanat any
time. If thePlanis terminated,your accruedbenefitwill automatically
become100% vested(regardlessof your lengthof employment)andwill be
payableasdeterminedby theplanadministrator.

Benefitsunderthis Planare insuredby the PensionBenefit Guaranty
Corporation(PBGC)if thePlanterminates. Generally,thePBGC
guaranteesmostvestedbenefits. However,thePBGCdoesnot guarantee
all typesof benefitsand theamountof benefitprotectionis subjectto
certain limitations.

BenefitsunderthePlanarenot requiredto be insuredby thePension
Benefit GuarantyCorporation(PBGC), if the Planterminates.

For moreinformationon the PBGCinsuranceprotectionand its limitations,
ask thePBGC. Inquiries to thePBGC shouldbe addressedto the Office of
Communications,PBGC, 1200K Street,N.W., Washington,DC 20005-
4026. The PBGCOffice of Communicationsmayalsobereachedby
calling 202/326-4000.
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B. Amendment
THE Firm RESERVESTHE RIGHT TO AMEND THE PLAN AT ANY
TIME IF iT BECOMESDESIRABLE OR NECESSARY. However, no
amendmentmay takeaway anybenefitsyou haveearned.

XVI. TAXATION OF BENEFITS

A. Tax Treatment of Benefits
Generally,your benefitsaretaxableasordinary incomewhen received.
However,you maybeentitled to roll it over into an IRA andpostponeany
tax consequencesuntil you r~ceivepaymentsfrom your IRA.

The planadministratorwill provideyou with a generalsummaryof the
rulesgoverningrollovers and theavailability of specialtax treatmentat the
time you receiveyourpaymentfrom thePlan. However,thetax treatment
of distributionsis quite complexandsubjectto frequentchanges. Consult
your tax advisorbeforeyou receivepaymentsfrom thePlan.

B. LessFavorable Tax Treatment
If you receiveyour benefitsbeforeage59-1/2anddecidenot to roll them
over into an IRA, theamountsaresubjectto ordinary incometaxandmost
likely an additional 10% early distributiontax. Therearesomeexceptions
to the additional 10% earlydistribution tax. Be sureyou haveall of the
facts beforeyou act.

Additionally, an eligible rolloverdistribution receivedby you is subjectto
an automatic20% tax withholdingrate if it is not directly transferredto an
IRA or anotherqualified plan.

C. Mandatory20% Withholdingon Distribution
ThePlanAdministratoris requiredto witithold 20% of the amountof any
eligible rollover distribution to be paid directly to you or yourbeneficiary.

(1) Eligible RolloverDistribution. An eligible rollover distributionis
anydistributionfrom this plan except:

(a) Minimum distributionsmadebecauseyou haveattainedage
70-1/2. Amountsin excessof the requiredminimum
distributionareeligible rollover distributions;

(b) Substantiallyequalperiodicdistributionspaidnot less
frequently thanoncea year overyour life, over thejoint lives
of you andyour designatedbeneficiary,or for ten or more
years. This determinationis madeat the timepayments
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begin. If theperiodicpaymentchangessubstantially,a new

determinationwill be required;

(c) Nontaxabledistributionsthatarenot includible in income;

(d) Deemedloandistributions (i.e., defaultedor excessplan
loans);

(e) Distributionsto beneficiariesotherthanyour surviving
spouseor your former spouseundera qualified domestic
relationsorder; or

(t) De minimis eligible rollover distributionsof lessthan $200
pertaxableyearareexemptfrom the mandatorywithholding
rules. Hence,theplan doesnot permitadirectrollover of
lessthan $200or a partial directrollover of lessthan $500.

Distributionsnot subjectto the 20% mandatorywithholdingcontinue
to be subjectto theelectivewithholdingrules.

Themandatory20% withholding can beavoidedby electingto have
the amountto be distributedpaid directly to the trustee,custodian,
or issuerofan eligible retirementplan. Thepaymentcanbe made
by any reasonablemeans,including havingthe distributeedeliver the
check,providedthe checkis not madeoutto thedistributee.

(2) Eligible RetirementPlan. An eligible retirementplan includes:

(a) An Individual RetirementAccount;

(b) An Individual RetirementAnnuity (excludingan endowment

contract);

(c) A Qualified DefinedContributionor DefmedBenefit Plan;or

(d) An InternalRevenueCodeSection403(a)Annuity.

Your surviving spouseor yourformer spousethat receivesa
distributionpursuantto a qualified domesticrelationsorder may only
roll over the distributioninto an IRA.

D. Relationshipwith SocialSecurity
Benefits from this Planarein additionto anybenefitsyou may receivefrom
Social Security. While Social Securitybenefitsarereducedif you earn
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morethan a specifiedlimit, your benefitsunderthis Planarenot included
asearnedincome,so they will not reduceyourSocial Securitybenefit.

E. Assignmentof Benefits
Your benefitsgenerallyarenotassignableor subjectto garnishmentor
attachmentby creditors. However,a right to all or a portionof your
benefitscan beassignedundera qualifieddomesticrelationsorder for
child support,alimony paymentsor maritalpropertyrights.

XVII. PARTICIPANT RIGHTS

As a participantin thePlan, you areentitled to certainrights andprotectionsunder
theEmployeeRetirementIncomeSecurityAct of 1974 (ERISA). ERISA provides
thatall planparticipantsshallbe entitled to:

• Examine,without chargeat theplanadministratorsoffice, all Plan
documentsandcopiesof all documentsfiled by thePlan with theU.S.
Departmentof Labor, suchasannualreports.

• Obtaincopiesof all PlandocumentsandotherPlaninformationupon
written requestto theplanadministrator. Theplan administratormaymake
a reasonablechargefor thecopies.

• Receivea summaryof thePlansannualfinancial report. The plan
administratoris requiredby law to furnisheachparticipantwith acopyof
this summaryannualreport.

• Obtain a statementtelling you whetheryou havea right to receivea benefit
at normalretirementage,and if so, what your benefitswould beat normal
retirementageif you stopworking underthePlannow. If you do not have
a right to a benefit, the statementwill tell you how manymoreyearsyou
haveto work to geta right to a benefit. This statementmustberequested
in writing and is not requiredto be given morethan oncea year. The Plan
mustprovide the statementfreeof charge.

In additionto creatingrights for Planparticipants,ERISA imposesduties uponthe
peoplewho areresponsiblefor theoperationof thePlan. Thepeoplewho operate
your Plan,called fiduciariesof thePlan,havea duty to do soprudentlyand in
theinterestof you andotherPlanparticipantsandbeneficiaries.

No one, including your employeror anyotherperson,may fire you or otherwise
discriminateagainstyou in any way to preventyou from obtaininga benefitor
exercisingyour right underERISA.
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If your claim for a benefit is deniedin wholeor in part, you mustreceivea written
explanationof thereasonfor the denial. You havetheright to havetheplan
administratorreviewandreconsideryour claim.

UnderERISA, therearestepsyou can taketo enforcetheaboverights. For
instance,if you requestwritten materialsfrom thePlananddo not receivethem
within 30 days,you may file suitin federalcourt. In sucha case,thecourt may
requiretheplan administratorto providethe materialsandpayyou up to $100a
day until you receivethe materials,unlessthe materialswerenot sentbecauseof
reasonsbeyondthecontrol of the p4anadministrator.

If you havea claim for benefitwhich is deniedor ignored,in wholeor in part,
you may file suit in a stateor federalcourt. If it shouldhappenthatPlan
fiduciariesmisusethePlansmoney, or if you arediscriminatedagainstfor
assertingyour rights, you may seekassistancefrom the DepartmentofLabor, or
you may file suit in a federalcourt. Thecourtwill decidewho shouldpaycourt
costsand legal fees. If you aresuccessfulthecourt mayorderthepersonyou
havesuedto paythesecostsandfees. If you lose, thecourt mayorderyou to pay
thecostsandfeesif, for example,it finds yourclaim is frivolous.

If you haveanyquestionsaboutyourPlan,you shouldcontacttheplan
administrator. If youhaveany questionsaboutthis statementof your rights under
ERISA, you shouldcontactthe nearestArea Office of theU.S. Labor-Management
ServiceAdministration,Departmentof Labor.

XVffl. FULL DETAILS IN LEGAL DOCUMENTS

TillS BOOKLET HAS TRIED TO DESCRIBE THE PLAN IN EASY TO
UNDERSTAJ~IDLANGUAGE AND TO DO SO AS ACCURATELY AS
POSSIBLE. HOWEVER, THE COMPLETE PROVISIONS OF THE PLAN
ARE CONTAINED IN LEGAL DOCUMENTS. IF FOR ANY REASON
THERE IS AN OMISSION OR MISSTATEMENT IN THIS BOOKLET, OR
ANY DIFFERENCE BETWEEN THIS BOOKLET AND TIlE LEGAL
DOCUMENTS, TILE LEGAL DOCUMENTS WILL IN ALL RESPECTS
CONTROL AND GOVERN. T1IESE LEGAL DOCUMENTS ARE
AVAILABLE FOR YOUR EXAMINATION DURING NORMAL BUSINESS
HOURS AT THE BUSINESSADDRESSLISTED ON PAGE ONE (1) OF
THIS BOOKLET.
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SUMMARY PLAN DESCRIFHON

This booklet is merely a summaryof the main featuresof thePlanandnot a detailed
descriptionof all of its provisions. If, in the future, the provisionsdescribedhereinshould
changefor anyreason,you will be providedwith a summaryof the changes.

IF FOR ANY REASONTHEREIS AN OMISSIONOR MISSTATEMENT IN THIS
BOOKLET, OR ANY DIFFERENCEBETWEEN THIS BOOKLET AND THE LEGAL
DOCUMENTS,THE LEGAL DOCUMENTSWILL IN ALL RESPECTSCONTROL
AND GOVERN.
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