
SUMMARY PLAN DESCRWrION FOR

GreaterNew CastleChamberof Conmierce

MoneyPurchasePensionPlanandTrust

This SummaryPlanDescriptionis writtenin compliancewith Sections102 and 104 of the
EmployeeRetirementIncomeSecurityAct of 1974(ERISA). The intentof this Summary
PlanDescriptionis to reasonablyinform participantsand/orbeneficiariesof theirrightsand
obligationsunderthis plan. This is requiredby law to be written in a maimercalculatedto be
understoodby theaverageplanparticipant. However, if you haveany furtherquestionsplease
contactyourPlanAdministrator.

This SummaryPlanDescriptionis not intendedby law to be the regulatingdocument. In the
eventof anyconflict betweentheSummaryPlan Descriptionand thePlan andTrust
Agreements,thePlanandTrustAgreementswill control. For completeplanprovisionsplease
refer to them.

Important: Becausethisplanis a moneypurchaseplan, yourbenefitsundertheplanarenot
requiredto beandarenot insuredwith thePensionBenefit GuarantyCorporation,asprovided
in Title IV of theEmployeeRetirementIncomeSecurityAct of 1974(ERJSA).
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ESSENTIALFACTS

Plan Name:

GreaterNew CastleChamberof CommerceMoneyPurchasePensionPlan andTrust

Plan Type. Money Purchase

PlanNwnber.~~l

PlanSponsor.

GreaterNew CastleChamberof Commerce
138 W. WashingtonSt.
New Castle,PA 16101-3996

TelephoneNumber: 412-654-5593

EmployerIdentificationNumber. 29~521810

PlanAdministrator.

GreaterNew CastleChamberof Commerce
138W. WashingtonSt.
New Castle,PA 16101-3996

TelephoneNumber. 412-654-5593

Plan Trustee(s):

StanM. Kosciuszko,ExecutiveVice President
CharlesEvanoski,President
ElinoreSnyder,First Vice President
JudithGarrett,SecondVice President
CraigA. Kelsey, ImmediatePastPresident
DebbieBaron, Secretary
GeraldD. Prestopine,Treasurer
138 W. WashingtonSt.
New Castle,PA 16101-3996

AgentFor ServiceofLegalProcess:

StanleyM. Kosciuszko
138 W. WashingtonSt.
New Castle,PA 16101-3996

ServiceofLegalProcessmayalso bemadeupontheplan trusteeor theplanadministrator.
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Theplan was first effectiveon January1, 1985.

This is an updateddescriptionof theamendedplan.

Theplan yearis atwelve monthperiodbeginningon January1 andendingthe following

December31.

ThePlanAnniversaryDate is January1.

DEFINITIONS

Yearof Service: A measurementof yourservice.

Forthepurposesof eligibility this is a twelve consecutivemonthperiodin which you have

workedat least1,000hours,measuredon youremploymentyears.

Forpurposesof vestingthis is a twelveconsecutivemonthperiodin which you haveworkedat

leastonehourin theplan year.

For purposesof allocationsthis is a twelveconsecutivemonthperiodin which you have

workedat onehourin theplan year.

BreakYear: A consecutivetwelvemonthperiodin which you do not work at leastonehour.

For purposesof eligibility, yourYearsof ServiceandBreakYearsaremeasuredon your
employmentyears.

Forpurposesof vesting,yourYearsof ServiceandBreakYearsaremeasuredon yourplan
years.

Comiensation: Generallythe amountyou havebeenpaid for youremploymentwith usfor the
12 monthperiodendingeachJanuary1. Annual compensationin excessof theannual
compensationlimit (adjustedperiodically) is not consideredfor planpurposes.Theannual
compensationlimit for 1994 is $150,000. Theannualcompensationlimit is aggregatedfor
family members.Family membersincludechildren who areunderage 19 duringthe plan year
aswell asyourspouse.

Active Participant: Is anEmployee/Participantwho isnt partof any excludedclassof
employeesandwho is eligible for allocationsof the EmployersContributions.

Hoursof Service:

Hoursof servicewill bedeterminedbasedon theactualhoursfor which youarepaid or are

entitled to payment.
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ELIGIBILITY AN]) PARTICIPATION

The following provisionsmustbemet for you to participatein this plan.

You mustbeat least21 yearsold.

You musthavecompleted1 Yearof Servicewith usasspecifiedin theAdoption Agreement.
A Yearof Serviceis a 12 consecutivemonthperiodin which you havecompletedat least1000
hoursof service. Your Yearsof Servicefor eligibility are basedon youremploymentyears.

If you havea BreakYearbeforeyou meettheeligibility requirements,and youarethen
rehired,yourprior serviceis not consideredfor eligibility purposes.

You mustbeemployedon both thedateyou meetthe eligibility requirementsandyourentry
dateinto theplan.

You will entertheplanon thefirst dayof theplan yearnearestthetime you meetthe
requirementsfor participation.

Yourparticipationendswhenyou ceasebeinganActive Participantand whenyou receive
yourentirevestedaccountbalance.

ALLOCATION OF CONTRIB1JflON AND FORFEITURES

You areeligible to receiveanallocationif you arean Active Participant.

Your retirementbenefitwill be basedon thecontributionsandearningson thosecontributions
while you areaplan participant. Thecostof theplan is paid by us. No employee
contributionsareallowed.

Theamountwewill contributefor you eachyearis 10% of yourannualcompensation.

Any forfeitureswill be allocatedto thoseparticipantswho areeligible to receiveanallocation,
basedon eacheligible participantscompensationin proportionto thetotal compensationfor
all eligible participants.

By law the maximumannualcontributionallowableto youraccountis the lesserof 25 % of
yoursalaryor $30,000(which may beadjustedfor costof living increases).If wehaveever
maintainedmorethanoneplanand you haveparticipatedin thatplan, theseamountsmay be
reducedin eitherthis planand/ortheotherone.

FUNDING lifE ACCOUNT

This is a MoneyPurchasePlan. Your Employermakescontributionseachyear, to your
account. Weusethis accountto pay yourplan benefits.

Thecontributionsmadefor yourbenefit will bedepositedin theGreaterNew CastleChamber
of CommerceMoneyPurchasePensionTrust. The fundsin youraccountwill beusedto
purchaselife insuranceand/orannuity contractsfrom NationalLife InsuranceCompanyor one
of its subsidiaries,or investmentsofferedby Equity Services,Inc. andfor generalinvestments
chosenby the planstrustees.
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INVESTMENT DECISIONS

ThePlanTrusteeshavetheresponsibilityanddiscretionto investall planassets.

VALUE OF YOUR ACCOUNT

As of eachanniversarydate,wewill calculatethe valueof youraccountand give you a
statementof youraccountbalance. Your accountwill reflectchangesdueto: investment
gainsand losses,administrationcosts,employercontributions,and forfeitures.

NORMAL RETIREMENTAGE

YourNormalRetirementAge is your65thbirthday,or if later, thedateon which you

complete5 yearsof planparticipation.

YourNormal RetirementDateis theplan anniversarynearestthedateyou attainyourNormal

RetirementAge.

YOUR RETIREMENTBENEFITS

If you areanActive Participant,uponreachingyourNormalRetirementAgeor Early
RetirementDate, you will become100% vestedin youraccountbalance. We useyour
accountbalanceto payyour retirementbenefits. If you continueworkingafternormal
retirementage,yourbenefitscanbedeferreduntil you actuallyretireor theendof the plan
yearin which you attainage70 1/2 (if earlier). In the meantime,youraccountmayreceive
allocationsof investmentgainsandlossesaswell asemployercontributions,until you actually
retire. Participantswho continueemploymentbeyondtheirNormalRetirementDatemayelect
to receivedistributionswhile still employed,subjectto therulesprovidedin theplan.

If youremarriedwhenyou retire (on your RetirementDate, or later), you will receive
monthly installmentsfor life. Thenat yourdeath,yourspousewill continueto receivea
lifetime incomewhich equals50%of yourmonthly benefit. This is referredto asaqualified
joint and survivorannuity.

When you areableto retire, thePlanAdministratorwill provideyou with a noticemorefully
describingthequalifiedjoint andsurvivorannuity. You will thenhavetheopportunityto
waivethequalified joint andsurvivorannuity. Your spousemustconsent,in writing, to this
waiverandhis or hersignaturemustbe witnessedby thePlan Administratoror notarized. If
youresinglewhenyou retire or you andyourspouseexecutetheproperwaiverforms, you
mayreceiveyourbenefitsin oneof thealternativeformsprovidedundertheplan. The plan
mayprovidefor severaloptions,includinga lump sum, anannuityfor your life expectancyor
the life expectancyof you andyourbeneficiary,or for aperiodcertainnot extendingbeyond
your life expectancyor thejoint life andlastsurvivorexpectancyof you and yourdesignated
beneficiary. Seethe PlanAdministratorfor youravailableoptions. Alternativeformsof
benefitare basedon the valueof yourvestedaccountasof thevaluationdateimmediately
beforethedateyourdistribution begins.

YOUR DEATH BENEFITS

If you die beforebeginningto receiveretirementbenefitsandyou havea vestedinterestin the
plan, a deathbenefit will bepaidon yourbehalf. If you arean activeparticipantwhenyou
die, youraccountbalancebecomesfully vested.
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If you aremarriedat the time of yourdeath,yourspousewill receivethesurviving spouse
benefitwhich is calledthequalifiedpre-retirementsurvivorannuity, unlessyourspousewaives
this form of benefitandelectsto receiveoneof thealternativeformsavailableundertheplan.
Thevalueof this annuitywill equalone-halfof yourvestedaccountbalance. This benefitcan
be waivedon or afterage35. You will begivena notice describingthepre-retirement
survivorannuity in greaterdetailat sometimeduring the 3 plan yearsprecedingyourbecoming
age35.

If you first participatein theplanafterage35, you will receivethenoticewithin oneyearof
becomingaparticipant.

If eitherof thefollowing conditionsis satisfied,you may haveyourdeathbenefitspaidto any
beneficiaryyou choose:

1. You aresingleat thetime of yourdeath,or

2. (a) You havedesignatedabeneficiarywho is not yourspouseto receive
yourdeathbenefits,

(b) You and yourspousehaveelectedto waivethe survivorannuityand
yourspousehasconsentedto yourotherbeneficiarydesignationon forms
providedby thePlanAdministrator;and

(c) Your spousessignaturewasnotarizedor witnessedby aplan
representative.

Theremaining50% of yourbenefitcanbepaidto anybeneficiarythat you havechosen
without any conditions.

AMOUNT OF DEATH BENEFITS

If you die while an Active Participantin ourplan, youraccountbalancebecomesfully vested.
Your deathbenefitwill equalthevalueof yourfundplus theproceedsof any life insurance
policies, if insurancehasbeenpurchasedon your life.

YOUR DISABILITY BENEFIT

If you becometotally andpermanentlydisabledwhile anActive Participantin theplan, your
accountbalancebecomesfully vested. Disability is determinedby theplanadministrator
basedupontheopinionsof his chosenlicensedphysicianand uponany otherfactorsthatthe
planadministratordeemsappropriate.
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SEPARATIONFROM SERVICE

If you terminateemploymentfor any reasonotherthandeath,retirement,or disability, you
maybe eligible for benefitsundertheplan. Thepercentageof youraccountto which you
would be entitled is determinedasof the dateyou terminatedunderthevestingschedule
below:

Yearsof
VestingService Your Percentage

1 0
2 20
3 40
4 60
5 80
6 100

All yearsof servicefor vestingpurposesarecounted.

Thenon-vestedportion of youraccountbalanceis forfeited (lost) if you terminate
employment.

If life insurancehasbeenissuedon your life you havethe opportunityto continueanyor all
policieson a personalbasis. If you wish to takeadvantageof this, you mustnotify thePlan
Administrator.

DISTRIBUTION OF BENEFITS

Ordinarily, you andyourspouse(if applicable)will receivea qualifiedjoint andsurvivor
annuitycommencingat yourNormalRetirementDate (or if later, age62). Thepresentvalue
of yourannuitypaymentsequalsthevalueof yourvestedaccountbalance.Whenyou
terminate,thePlan Administratorcanprovideyou with this figure.

However,yourbenefitscancommenceat any time afteryour terminationof employmentor
canbedeferredup to age70 1/2.

If thevalueof yourvestedaccountbalanceis $3,500or less, theplanwill payyourvested
accountbalancein a lump sum.

If you returnto employmentbefore5 consecutiveBreakYearshaveelapsed,theplan will re-
credit theamountsyou forfeited to youraccountif you repayyourdistributionwithin 5 years.
You will thenbecomevestedin theseamountsundertherulesprovidedin theplan counting
serviceearnedsubsequentto re-employmentand in somecases(if you havetimely repaidyour
distribution) serviceearnedbeforetheperiodof consecutiveBreakYearscommenced.Also,
all plan servicewith youremployerwill bedisregardedif you werebothnon-vestedand you
accumulatedat least5 consecutiveBreakYearsandthenumberof BreakYearsequalsor
exceedsthe prior numberof Yearsof Service.
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In addition, if anyoneof thefollowing threeconditionsis met thePlan Administratorwill pay
yourbenefitsin analternatemethodprovidedunderthe plan, asdiscussedearlier. Payments
maycommencein accordancewith theplan provisionsconcerningthepaymentof your
benefitsfollowing the timewecompleteourvaluationof the planfor theplan yearin which
you terminated:

1. You aresingle,or

2. You havewaivedthequalified joint and survivorannuityand yourspousehas
consentedto thewaiver, in writing, on formsprovidedby the Plan
Administrator,andhisor hersignaturehasbeennotarizedand witnessedby a
plan representative,or

3. Your spousecannotbe located.

TAX TREATMENT OF YOUR DISTRIBUTIONS

Distributionsarenormally subjectto incometaxesasareothersourcesof ordinaryincome.
Variousmethodsexist to helpyou deferor reducetheamountof taxeswhich would otherwise
bedue. Upon yourretirementor terminationof employment,the PlanAdministratorwill
provideyou with a noticethat explainsthesemethodsin greaterdetail. Somedistributions
paidprior to thetime you attainage59 1/2 maybesubjectto anadditionalexcisetax.
However,neitherthis summaryplan description,northe noticearean adequatesubstitutefor
consultationwith your legal/taxadvisor.

TIlE TOPHEAVY RULES

TheInternalRevenueCodeprovidesa complicatedsetof rulesfor determiningwhetherour
planis Top Heavy. Statedsimply, ourplanis Top Heavy if thevalueof accountbalances
belongingto key employeesexceeds60% of the total valueof all accountbalancesfor all
employees.Key employeesaregenerallyofficers, shareholders,ownersandhighly
compensatedemployees.

If the plan is top heavy, you will beentitledto a minimum contributionaccordingto the
following rules:

You will receiveat leastaminimum, non-integratedcontributionof 3% of yourannual
compensation.

In thefirst yearthisplan becomesTop Heavy, thevestingschedulewill be themorefavorable
ofthe regularscheduleor theschedulesetforth below:

Yearsof Your Vested
VestingService Percentage
Lessthan2 0
2 but lessthan 3 20
3 but lessthan 4 40
4 but lessthan5 60
5 but lessthan6 80
6or more 100

This vestingschedulewill remain in effect for all subsequentplanyearsunlessit is amended.
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NON-TRANSFERABILtFY OF BENEFITS

Generally,you maynot transferyourinterestin theplan; that is you may not sell it, useit as
collateral,or otherwisegive it away. Your creditorsmaynot attachor garnishyour interestin
theplan. However, therearetwo circumstanceswherethis generalruledoesnotapply:

1. ThePlanAdministratormaybe requiredto usesomeor all of yourbenefitsto
paycourtorderedalimony, child support,or othertransferof assetsdirectlyto a
spouse,former spouse,child or otherdependent.Thecourtorder(calleda
QualifiedDomesticRelationsOrder(QDRO)) mustfollow a certainform and
containcertaininformation. ThePlanAdministratorwill determinewhetherthe
courtorder mustbe followed.

2. If you areindebtedto theplan whena benefitbecomespayableto you ora
beneficiary,theAdministratormaydirect that the indebtednessbefirst satisfied
beforeany benefitsarepaid.

TERMINATION AND AMENDMENT

We reservetheright to terminatethis planat any time. If theplan is terminated,you will be
100% vestedin thevalueof youraccount.

We mayalsoamendtheplanbut no amendmentcantakeaway anybenefitsin which you are
vested.

LOANS TO PARTICIPANTS

Sincetheprincipal purposeof this planis to helpyou build fmancialsecurityfor your

retirementyears,no loansarepermittedundertheplan.

CLAIMING YOUR BENEFIT

YourPlanAdministratorwill administertheplan in sucha mannerasto providethebenefits
intendedby theplanwithout waiting for them to beclaimed,but thefollowing procedureis
establishedto provideadditionalprotectionto you and yourBeneficiary(ies). A claim for
benefitsby you or yourBeneficiary(ies)to beeffectiveunderthisproceduremustbedelivered
to thePlan Administrator,mustbe in writing, andmustspecifyyournameand SocialSecurity
number,andthe nameandSocial Securitynumberof theclaimant, thenameof theplanfrom
which a benefit is beingclaimed,anda generaldescriptionof thebenefitbeingclaimed,unless
thePlanAdministratorformally or by courseof conductwaivessuchrequirements.

If aneffectiveclaim is wholly orpartially denied,thePlanAdministratorshall furnish you or
yourBeneficiary(ies)with written noticeof thedenial within ninety daysafterthe original
claim wasfiled, unlessspecialcircumstancesrequirean extensionof time for reviewingthe
claim. If suchan extensionis required,thePlanAdministratorshallso notify the claimant
within ninety daysafterthe original claim wasfiled andshall proceedto makeadetermination
no later than 180 daysaftertheoriginal claim wasfiled. This notice of denial shall set forth in
a mannercalculatedto be understoodby theclaimant(1) the reasonor reasonsfor denial, (2)
specificreferenceto pertinentplan provisionson which thedenial is based,(3) a descriptionof
anyadditionalinformationneededto perfect theclaim andan explanationof why such
informationis necessary,and(4) an explanationof thestepsto be takenif theclaimantwants
to submithis claim for a review.
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You or yourBeneficiary(ies)shallhavesixty daysfrom receiptofthe denial noticein whichto
makewrittenapplicationfor reviewby thePlanAdministrator. You oryourBeneficiary(ies)
shall havethe right to reviewpertinentdocumentsand to submitissuesandcommentsin
writing.

ThePlan Administratorshall issuea decisionon suchreview within sixty daysafterreceiptof
an applicationfor review, unlessspecialcircumstancesrequirean extensionof time for
reviewingtheclaim, in which casethedecisionshallbemadewithin 120 daysafterreceiptof
the applicationfor review.

SPECIALRIGHTSUNDER ERISA

As a participantin this plan, you areentitledto certainrightsandprotectionsunderthe
EmployeeRetirementIncomeSecurityAct of 1974 (ERISA). ERISA providesthat all plan
participantsshallbeentitledto:

Examine,withoutcharge,at thePlanAdministratorsoffice and at otherspecifiedlocations,
suchasworksitesandunionhalls, all plan documents,includinginsurancecontracts,collective
bargainingagreementsandcopiesof all documentsfiled by theplanwith theU.S. Department
of Labor, suchasdetailedannualreportsandplandescriptions.

Obtain copiesof all plan documentsand otherplaninformationuponwritten requestto the
PlanAdministrator. Theadministratormaymakea reasonablechargefor thecopies.

Receivea summaryofthe plansannualfinancialreport. ThePlan Administratoris required
by law to furnisheachparticipantwith a copyof this summaryannualreport.

Obtaina statementtelling you whetheryou havea right to receiveapensionat normal
retirementage(yournormalretirementageis definedunderthesectionwhich describesyour
NormalRetirementBenefit) andif so, whatyourbenefitswould beat normalretirementageif
you stopworking undertheplannow. If you donot havea right to a pensionthestatement
will tell you how manymoreyearsyou haveto work to geta right to apension. This
statementmustbe requestedin writing andis not requiredto begiven morethanonceayear.
Theplanmustprovidethe statementfreeof charge.

In additionto creatingrights for planparticipants,ERISA imposesdutiesuponthe peoplewho
areresponsiblefor theoperationof theemployeebenefitplan. Thepeoplewho operateyour
plan,called fiduciariesof theplan, havea duty to do soprudentlyandin theinterestof you
andotherplanparticipantsandbeneficiaries. No one, includingyouremployer,yourunion,
or any otherperson,mayfire you or otherwisediscriminateagainstyou in anyway to prevent
you from obtaininga pensionbenefitor exercisingyour rights underERISA. If yourclaim for
apensionbenefit is deniedin wholeor in partyou mustreceivea writtenexplanationof the
reasonfor the denial. You havethe right to havetheplan reviewand reconsideryourclaim.
UnderERISA, therearestepsyou cantaketo enforcetheaboverights. For instance,if you
requestmaterialsfrom theplan anddonot receivethem within 30 days,you may file suit in a
federalcourt. In sucha case,the courtmay requirethe PlanAdministratorto providethe
materialsandpay you up to $100a day until you receivethematerials,unlessthematerials
werenot sentbecauseof reasonsbeyondthecontrol ofthe administrator. If you havea claim
for benefitswhich is deniedor ignored,in wholeor in part, you may file suit in astateor
federalcourt. If it should happenthat planfiduciariesmisusetheplansmoney,or if you are
discriminatedagainstfor assertingyour rights, you mayseekassistancefrom theU.S.
Departmentof Labor, or you may file suit in a federalcourt. The courtwill decidewho
shouldpaycourtcostsand legal fees.
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If you aresuccessfulthecourt mayorderthe personyou havesuedto pay thesecostsandfees.
If you lose, thecourtmay orderyou to pay thesecostsandfees, for example,if it finds your
claim is frivolous. If you haveanyquestionsaboutthis statementor aboutyour rightsunder
ERISA,you shouldcontactthe nearestArea Officeof theU.S. LaborManagement~servi~~~
Administration,DepartmentofLabor. This statementofERISA Rightsis requiredby Federal
law andregulation.
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