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General Information

Name of Plan

ThenameofthePlanis thePensionPlanofBryLin Hospital.

Effective Date

ThePlanbecameeffectiveon June1, 1974. ThePlanwaslastamendedeffectiveJanuary1, 1996.

Type of Plan

ThePlanis adefinedbenefitpensionplan.

Source of Contributions

All contributionsto thePlanaremadeby youremployer.

Plan Sponsor

ThePlanis sponsoredandmaintainedby:

BryLin Hospitals, Inc.
1263 Delaware Avenue

Buffalo, New York 14209
(716) 886-8200

Plan Administrator

ThePlanAdministratoris:

BryLin Hospitals, Inc.
1263 Delaware Avenue

Buffalo, New York 14209
(716) 886-8200
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Plan Trustee

ThePlanTrusteeis:

SBS Trust Company
Suite 905

201 North Walnut Street
Wilmington, Delaware, 19801

(302) 573-5829

Employer and Plan Identification

Someinformation aboutthe Planis filed with theInternal RevenueServiceand theDepartmentof
Labor. Should you wish to write to either agency,you must refer to the following Employer
IdentificationNumberandPlanIdentificationNumber:

Employer Identification Number: 16-1163586

Plan Identification Number: 001

Plan Year

ThePlanYear is the 12-monthperiodusedfor maintainingthe financialrecordsfor thePlan.ThePlan
Year beginson eachJanuary1 andendson eachDecember31.

Lega Process

Theagentfor serviceof legal processis thePlanAdministrator. Serviceof legalprocessmayalsobe
madeupontheTrustee.
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Participation in the Plan

Eligibility

You arecoveredby the Planif you arean employeeof BryLin Hospitals,Inc. providedyou arenot a
leasedemployeeoran independentcontractor.

As a coveredemployee,you will becomeeligible to participatein thePlanon the first January1 or July
1 whichcoincideswith or immediatelyfollows yourattainmentofage21 andthecompletionof 1 Year
of Eligibility Service.In general,you will be creditedwith a Year of Eligibility Servicefor each12
consecutivemonthsof employmentif you worked at least 1,000 hours during that 12 consecutive
monthperiodwhich will be measuredfrom the dateon whichyou first completedan hourof service
andanniversariesofthatdate.

Forinformationconcerningyour continuedparticipationin thePlanduring an unpaidleaveof absence,
you shouldcontactthePlanAdministrator.

If your employmentterminatesandyou are rehiredby your employerasan eligible employeeandyou
formerly were a participantin the Plan, and you havenot lost your eligibility service,you will be
eligible to becomeaparticipantin thePlanon the dateon which you arereemployed.Otherwise,you
mustsatisfytherequirementsto becomeeligible to participatefollowing your reemployment.If your
employmentterminatesandyou are rehired,you will retainthe Yearsof Eligibility Serviceyou have
earnedprovidedthat:

(i) you werevestedwhenyouterminatedor,

(ii) if you were not vested when you terminated,you have not incurred five or more
consecutiveoneyearbreaks-in-service.

If youremploymentstatuschangessothat you no longerarean eligible employee,you will no longer
be eligible to participatein the Plan. Shouldyou havea changein employmentstatussothat you are
againan eligible employee,you will becomea participant in the Plan on the dateyou satis1~,the
eligibility requirementsfor becominga participant.A changein your employmentstatuswill not be
consideredaseparationfrom employment.
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Pension Benefits Upon Retirement

Normal Retirement Pension Benefit

You are eligible to receive a Normal RetirementPension Benefit if you retire on your Normal
RetirementDate.

Your Normal RetirementDateis thefirst day of themonthwhich coincideswith or next follows the
laterofthedateon whichyou:

(a) Attain age65, and

(b) If you startedworking on or after theattainmentof age62, attainthe fifth anniversary
ofthedateon whichyou commencedparticipationin thePlan.

Your Normal RetirementPensionBenefit is a monthly pensionbenefit commencingon your Normal
RetirementDate payableasaLifetime Pension,10 Year CertainAnnuity (a monthlypensionbenefit
payableto you foryourlifetime with aguaranteedminimum of 120payments)in anamountequalto:

37% of your Average Monthly Compensation

plus

13% of your Excess Average Monthly Compensation

reduced by

1/20 for each year by which your number of completed years is

less than 20

Definition of Terms

AverageMonthly Compensation: Determinedby dividing the total
Compensationthat you receivedduring the 5 consecutivecalendar
yearsduring the last 10 calendaryearsofservice(excludingfractional
yearsofemployment)for whichyour Compensationwashighestby the
number of months during such period for which you received
Compensation.

Benefit Service: In general,your aggregateperiodsof employment
with your employerfor which you receiveCompensation.Pleasesee
theGlossaryfor additionalexplanation.
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Compensation: In general,yourW-2 wagesplus any amountswhich
are treatedas salary reduction contributions under a 401(k) plan, a
cafeteria plan or a qualified flexible benefits plan. Pleasesee the
Glossaryfor additionalexplanation.

ExcessAverageMonthly Compensation:Thatportion,if any,ofyour
AverageMonthly Compensationwhich is in excessof your average
Social SecurityWageCap.

SocialSecurityWageCap: TheaverageoftheSocial Securitytaxable
wagebasesin effect for eachcalendaryear during the 35-yearperiod
endingwith thecalendaryearin which you attainyour Social Security
RetirementAge. For example,the Social Securitytaxablewagebase
was $4,800in 1965 andincreasedto $48,000in 1989, to $51,300in
1990, to $53,400in 1991, $55,500in 1992, $57,600in 1993, $60,600
in 1994,$61,200in 1995, and$62,700in 1996.

EXAMPLE

Normal Retirement Pension Benefit
(Greater than 20 Years of Service)

Suppose you retire at age 65 with 30 years of Benefit Service. Also assume that your Average Monthly
Compensation is $2,600 and that your Average Social Security Wage Cap is $1,800. Your Excess Average
Monthly Compensation would be $800 ($2,600 minus $1,800).

Your Normal Retirement Pension Benefit would be $1066.00 per month and would be determined as follows:

(a) 37% x $2,600 = $ 962.00
plus

(b) 13% x $800 = $104.00

Normal Retirement Pension Benefit = $1066.00

In this example, your monthly Normal Retirement Pension Benefit payments would commence on your Normal
Retirement Date.
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EXAMPLE

Normal Retirement Pension Benefit
(Less than 20 Years of Service)

Suppose you retire at age 65 with 15 years of Benefit Service. Also assume that your Average Monthly
Compensation is $2, 600 and that your Average Social Security Wage Cap is $1,800. Your Excess Average
Monthly Compensation would be $800 ($2,600 minus $1,800).

Your Normal Retirement Pension Benefit wouldbe $799.50permonth and would be determined as follows:

(a) 37% x $2,600 = $962.00
plus

(b) 13% x $ 800 = $104.00
multiplied by

(c) 15/20 = .75

Normal Retirement Pension Benefit (a + b) x c = $799.50

In this example, your monthly Normal Retirement Pension Benefit payments would commence on your Normal
RetirementDate.

Accrued Pension Benefit

Your Accrued Pension Benefit representsthe amount of deferred monthly pension benefit
(commencingon your Normal RetirementDate) that you haveearnedor accruedas of any given
date. Your AccruedPensionBenefit is calculatedin thesamemannerasyour Normal Retirement
PensionBenefittaking into accountyourAverageMonthly CompensationandYearsofBenefit Service
asofthedeterminationdateexceptthat if your expectednumberofYearsofBenefit ServiceatNormal
RetirementDate aregreaterthan 20, the reductionfactor in the Normal RetirementBenefit formula
will reflecttheexpectednumberofYearsofBenefit ServiceatNormalRetirementDate.
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EXAMPLE

Accrued Pension Benefit
Suppose that, as of your 50th birthday, you have 15 Years ofBenefit Service; also assume that, as ofthe same
date, your Average Monthly Compensation is $2,800 and that your average monthly Social Security Wage Cap
is $1,800; therefore, your Excess Average Monthly Compensation is equal to $1,000 ($2800 minus $1,800). If
you remain in employment until your Normal Retirement Date, you will have accumulated 30 total Years of
Benefit Service.

Yourmonthly Accrued Pension Benefit would be equal to $583 per month and would be determined as follows:

(a) 37% x $2,800 = $1036.00
plus

(b) 13% x $1,000 = $130.00
multiplied by

(c) 15/30 = .5000

Accrued Pension Benefit (a + b) x c = $ 583.00

In this example, your monthly Accrued Pension Benefit payments would commence on your Normal
Retirement Date.

Early Retirement Pension Benefit

You maybe eligible to receivean Early RetirementPensionBenefit if you retire beforeyour Normal
RetirementDate. You canbeginreceivinganEarly RetirementBenefit asofthe first day ofthemonth
so electedby you which coincideswith or next follows thedateuponwhich you satisf~thefollowing
requirements:

(a) Attain age55, and

(b) Complete10 Yearsof Service,and

(c) Complete5 yearsofParticipation.

The dateon which your Early RetirementPensionBenefit commencesis referredto asyour Early
RetirementDate.

Monthly pensionbenefit paymentsmay start on the first day of the month coincidentwith or next
following the dateon which you satisf~,theearlyretirementeligibility requirements;on your Normal
RetirementDate;oron the first dayof anyinterveningmonth.

If thepaymentofyour monthlypensionbenefitcommencesprior to yourNormal RetirementDate,the
amount of your monthly pensionbenefit will be equalto your monthly AccruedPensionBenefit,
determinedasofthe dateuponwhichyou ceaseto be an employee,reducedactuariallyfor eachmonth
that your Early RetirementDate precedesyour Normal RetirementDate to take into accountyour
youngerageand the earlier commencementdate of your monthly pensionbenefit payments.This
reductionreflectstheexpectationthatyou will receivebenefitpaymentsfor a longerperiodoftime than
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if yourmonthly pensionbenefitpaymentscommenceatyour Normal RetirementDate.The following
tableillustratestheearlyretirementreductionatvariousages:

Age Percent of
Benefit Average Monthly
Begins Compensation

65 100.00%
64 91.72%
63 83.44%
62 75.16%
61 66.88%
60 58.60%
59 54.40%
58 50.20%
57 46.00%
56 41.80%
55 37.60%

EXAMPLE

Early Retirement Pension Benefit

Suppose you retire at age 60 with 20 Years of Benefit Service. Also assume that your Average Monthly
Compensation is $2800 and that your Average Social Security Wage Cap is $1,800. Your Excess Average
Monthly Compensation wouldbe $1,000 ($2800 minus $1,800).

Your monthly Early Retirement Pension Benefit would be $546.62 per month and would be determined as
follows:

(a) 37% x $2,800 = $1036.00
plus

(b) 13% x $1,000 = $130.00
multiplied by

(c) Years of Benefit Service ÷ Expected Years of Benefit Service
at Normal Retirement Date = 20/25 = .8000

(d) Accrued Pension Benefit (a + b) x c = $932.80
(e) Early RetirementAdjustment = 58.60%
(f) Early Retirement Pension Benefit d x e = $546.62

Late Retirement Pension Benefit (RetirementAfter Normal RetirementDate)

If you work beyondyour Normal RetirementDate,your monthlypensionbenefit will not commence
until the first dayofthemonthcoincidentwith ornextfollowing thedaywhichyou actuallyretire.

The dateon which your Late RetirementPensionBenefits commenceis referredto asyour Late
RetirementDate.

Your monthly Late RetirementPensionBenefit will be equal to your Accrued PensionBenefit
calculatedon your Late RetirementDate or, if greater, the Actuarial Equivalentof your Normal
RetirementPensionBenefit.
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Deferred Pension Upon Termination of Employment

In theeventthatyour employmentendsfor any reasonotherthanfor retirementor death,you maybe
eligible to receiveamonthlypensionbenefitfrom thePlanwhenyou reachage65.

The amountofyour deferredmonthlypensionbenefitwill be equalto your AccruedPensionBenefit,
multipliedby your VestingPercentagecalculatedas ofthedateofyour separationfrom employment.
Your Vesting Percentageis based on your completedyears of vesting service to the date of
termination,determinedfrom thefollowing schedule:

YearsofCompleted Vesting
VestingService Percentage

Lessthan5 years 0%
5 yearsor more 100%

If you qualif~for a deferredmonthly pensionbenefit, the commencementof the paymentof your
monthly pensionbenefitwill normallybe deferreduntil your Normal RetirementDate. However,you
will qualif~,to havepaymentsbeginin areducedamountfollowingyour attainmentofage55 provided
that you have completedat least 10 Years of Serviceand 5 years of Participation prior to your
termination.In theeventthatyou soqualif~,r,thePlanAdministratorwill adviseyou asto theapplicable
optionsfrom whichyou maymakeaselection.
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Survivor Benefits in the Event of Your Death

In theeventof your deathprior to thedateon which you begin to receivea monthly pensionbenefit
underthePlan,andafteryourcompletionof 5 YearsofVestingService,your surviving spouse,if any,
will be entitled to receive a monthly pensionbenefit, commencingon your earliestretirementdate,
equalto 50%ofthemonthlypensionbenefitwhichwould havebeenpayablehadyou retiredon theday
before your deathand elected a Joint and 50% Contingent Survivor Pension. A Joint and 50%
ContingentSurvivor Pensionprovidesamonthly pensionbenefitpayablefor your lifetime; and, upon
your death,if your spousesurvivesyou, amonthlypensionbenefitcontinuingfor theremaininglifetime
ofyour surviving spousein anamountequalto 50%ofthe monthly pensionbenefitwhich would have
beenpayableduringthejoint lifetime ofyou andyoursurviving spouse.

If you havecompletedatleast15 Yearsof Serviceorhaveattainedage55 andyou die while in active
servicewith BryLin Hospitals,Inc., yourbeneficiarywill be entitledto receivea deathbenefitequalto
theActuarialEquivalentofyour AccruedBenefit determinedas of thedateofyour deathin lieu ofthe
abovedescribeddeathbenefit.

If you havenot completed5 Yearsof VestingServiceatyour dateofdeath,no benefitswill be payable
from thePlan.
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Form of Monthly Pension Benefit

Youhaveseveralchoicesasto theform or methodofpaymentofyour monthlypensionbenefit.

The first step in determiningthe amountof your monthly pensionbenefit, no matterwhat form you
choose,is to calculatethemonthlypensionbenefit which you will receiveuponretirementunderthe
normalbenefitform ofpayment.Thenormalbenefitform ofpaymentis aLifetime Pension,10 Years
Certain.

From that, the equivalentmonthly pensionbenefitpayableunderany optional form of pensionbenefit
canbe determinedby multiplying your monthly pensionbenefit under thenormalbenefit form by a
factor that takes into accountyour remaining life expectancyand that of your spouseor other
beneficiary,if applicable.This is calledan ActuarialEquivalentadjustmentandmakesthetotalvalueof
your monthly pensionthe same(on the average)at the time paymentsstart,no matterwhat form you
choose.Thelongerthe timeperiodoverwhichyourmonthlypensionis likely to bepaid,thesmallerthe
monthlyamountwill be.

You shouldnotify thePlanAdministratorofyourimpendingretirementas far in advanceaspossibleof
your expecteddateof retirement.ThePlanAdministratorwill furnishyou with an applicationform to
selecta form of paymentof your retirementbenefits.This applicationwill provideyou with both an
explanationandthe dollaramountofeachalternativeformofpayment.

The alternativeformsofpaymentfrom whichyou may selectaredescribedbelow.

L~fetimePension— Monthly pensionbenefitpayableforyour lifetime.

LifetimePension, 10 Years Certain — Monthly pensionbenefitpayablefor
yourlifetime with paymentguaranteedfor 10 Years.

Joint and 50% Contingent Pension — Monthly pensionbenefit payable
during thejoint lifetime of you andyourjoint annuitant;reducesto 50%of the
original amountuponyour death.

Joint and66-2/3%ContingentPension— Monthly pensionbenefitpayable
during thejoint lifetime ofyou andyourjoint annuitant;reducesto 2/3 of the
original amountuponyourdeath.

Joint and100%ContingentPension— Monthly pensionbenefitpayablefor
aslong aseitheryou oryourjoint annuitantis alive.

Old Age Benefit AdjustmentOption — Monthly pension benefit which
decreasesuponcommencementof governmentalold agebenefitsso that the total
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monthlybenefit paymentsfrom thePlanandthegovernmentbeforeandafter the
commencementofgovernmentalold agebenefitsis level (oraslevel aspossible).

Lump Sum — You may electto receivea single sum at retirement. If you
terminateemploymentprior to retirement,you may elect to receive a single
sum if theActuarial Equivalentvalueis $10,000or less.

If you are marriedon the dateyour benefitscommenceandyou desireto elect a form of monthly
pensionbenefitpaymentotherthanaJoint and50%ContingentPensionwith your spouse,yourappli-
cationandelectionform (which will be suppliedto you by thePlanAdministrator)mustbe consented
to andsignedby your spouse.Yourspousessignaturemustbe witnessedby eitherarepresentativeof
thePlanAdministratororaNotary Public.

If theActuarial Equivalentsingle-sumvalueofyour monthlybenefit is $3,500or less,you will be paid
asinglelump-sumbenefit. If you receivea lump-sumbenefit,it representspaymentof all benefitsdue
to you from thePlan.
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Filing a Claim for Benefits

To receiveamonthlypensionbenefitwhenyou retire, you shouldnotify thePlanAdministratorofyour
impendingretirementas far in advanceas possibleof your expecteddate of retirement. A written
requestfor amonthlypensionbenefitshouldbe madeatleasttwo monthsin advanceofthefirst month
for which pensionbenefitpaymentsareto commence.Forexample,if you wish your pensionto start
on November1st, your written requestshouldbe mailedor deliveredto thePlanAdministratorbefore
September1St.

After theamountofmonthlypensionbenefitpayableto you hasbeencalculated,thePlanAdministrator
will furnishyou with an electionform so thatyou canselecttheform in whichyour retirementbenefits
are to be paid to you. This electionform will provide you with both an explanationand the dollar
amount of each alternativeform of payment. The Plan Administrator will be pleasedto answer
questionsyou mayhaveconcerningyour retirementbenefits.

If you makea written requestfor benefitsandyour requestis partially or wholly denied,the Plan
Administratorwill explain, in writing, thebasisfor thedenial.This will ordinarily be done in 90 days;
but, in unusualcircumstances,this periodmaybe extendedby up to 90 additionaldaysif you aregiven
noticeoftheextensionduringtheadditional90-dayperiod.

Thewritten notificationfrom thePlanAdministratorwill tell you if anyinformationis neededto perfect
your claim to benefits. In addition,thenotification will tell you how andwhenan appealshould be
made.

Foryourconvenience,theappealprocessis outlinedbelow:

(a) After you receivenoticeof denialof benefits,you mayappealto the PlanAdministra-
tor, in writing, within 60 days.If you do not makeyour written appealwithin 60 days,
theoriginaldecisionofthePlanAdministratorwill becomefinal.

(b) You mayinclude in yourwritten appealany reasonsfor appealandany informationto
supportyour rightsto benefits.You mayuselegal assistanceandyou mayexamineany
relatedplandocuments.

(c) ThePlanAdministratorwill thenreexamineall of the factsandcometo a final decision.You
will be notified of this decisionwithin 60 daysof the time you submityour written appeal
unlesstherearespecialcircumstances,suchas ahearing.You will be notified if an extensionis
required.However,in no casewill you receivethePlanAdministratorsdecisionlaterthan 120
daysafteryourappealis received.The noticeoffinal decisionwill includespecificreasonsfor
the decisionandidentify theplanprovisionsrelieduponin making thedecision.
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Social Security Benefits

Benefitsyou mayreceivefrom the Social SecurityAdministrationwill be paidto you in additionto any
benefitsyou mayreceivefrom this Plan. Social Securitybenefitsmaybe payablein theeventof your
deathordisability, aswell asyourretirement.

With theamendmentsmadeto theSocial SecurityAct in recentyears,thesebenefitsmayhavebecome
alargepartofyourtotal benefitprogram.

Retirement Benefits

You may be eligible for Social Securitymonthly incomebenefitswhenyou reachyour Social Security
NormalRetirementAge.Whenyour spousereacheshis orher Social SecurityNormal RetirementAge,
he or shemay be eligible for a benefitequalto one-halfofyour benefitsor, if greater,a benefitbased
on his orherown work record.

Social Securityretirementbenefits are payableas early as age 62, but in a permanentlyreduced
amount.

Your Social SecurityNormal RetirementAge dependsuponyour yearofbirth andcanbe determined
from thefollowing table:

If you were Your age for full If you were Your age for full
born in benefits is born in benefits is

Before 1938 65 yrs 1955 66 yrs, 2 mos.
1938 65 yrs, 2 mos. 1956 66 yrs, 4 mos.
1939 65 yrs, 4 mos. 1957 66 yrs, 6 mos.
1940 65 yrs, 6 mos. 1958 66 yrs, 8 mos.
1941 65 yrs, 8 mos. 1959 66 yrs, 10 mos.
1942 65 yrs, 10 mos. After 1959 67 yrs
1943-1954 66yrs. _______________________________________

Disability Benefits

If you becomedisabled,you andyour family maybe eligible for Social Securitydisability benefits.
Thesebenefitsbecomepayableafteryou havebeentotally disabledfor five full calendarmonths.Your
dependentspouseis eligible for additionalbenefitsfrom Social Securityif he orsheis at leastage62 or
is caringfor a child eligible for childrensSocial Securitybenefits.Additional childrensSocial Security
benefitsarepayableif you havedependentchildrenunderage18.
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Death Benefits

Your family maybe eligible for Social Securitybenefitsafteryour death. If you die leavingdependent
children, family benefitsmaybe payableuntil yourchildrenreachage18. After yourchildrenreachage
18, yourspousemaybe eligible for Social Securitybenefitsagainat age62.

PleaseNote: Your local Social SecurityAdministrationoffice will assistyou andyour family with any
questionsyou mayhaveregardingyour SocialSecuritybenefits.

15



Contributions to the Plan

Contributions

The Plan provides that your employerwill makecontributionsto the Trust Fund on behalfof its
employeeswho participatein the Plan. The amount that your employerwill contributeto the Trust
Fund for eachfiscal year (businessyear for financial purposes)is determinedby the Plans actuary
using standardsset forth in the EmployeeRetirementIncomeSecurityAct of 1974.Thecontributions
aremadeyearlyto ensurethatadequatefundsareaccumulatedto provideanybenefitsto whichyou are
entitledfrom thePlanwhenyou endyouremployment.

ThebenefitsunderthePlanareprovidedsolely from your employerscontributions.Employeesarenot
requirednorpermittedto makeany contributionsto theTrustFund.

Plan Investments

All TrustFundcontributionsarepaid to theTrusteeto be investedin aTrustFundthathasbeensetup
solely for theparticipantsin the Plan. Thereareimportantreasonsfor using a Trust Fund. Onceyour
employerhas madea contributionto theFund, for example,it cannotbe usedfor thebenefitof any
personotherthanparticipantsor their beneficiaries.Tax advantagesare anothergood reasonto usea
TrustFund. Althoughinvestmentsare beingaccumulatedto provideyou a futurebenefit, you oweno
incometax on theseinvestmentsuntil you actuallyreceivebenefitsfrom thePlan. Also, theTrustFund
paysno taxeson theincomethat it earnsor on anygainsin themarketvalueofits investments.

The contributionsto theTrustFund areusedto buy stocksandbondsandto makeotherinvestments.
Becausetherearegoodyearsandbadyearsfor mvestments,investmentsalwaysinvolve risk aswell as
opportunity. TheTrusteeis subjectto strict rules concerningadministrationof the Trust Fundandits
investmentsto assure— as muchas is humanlypossible— that theTrust Fundandits investmentsare
handledwith care,skill, prudenceanddiligencefor thegoodof all participantsin thePlan. The Trust
Fundis managedin thisway:

(a) TheTrusteeis appointedby your employer;your employermay appoint a Corporate
Trustee,suchasa bankor a trust company,or it mayappoint a singleindividual or a
groupofindividualsasTrustee.

(b) Investmentmanagersmayalso be selectedby youremployerto investaportion ofthe
TrustFundandto give investmentadviceto theTrustee.

(c) TheTrusteeholds theassetsof theTrustFund andpaysout benefitsto participantsor
beneficiariesas directedbythePlanAdministrator.
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(d) TheTrustFundmaybe investedin commonorpreferredstocks,bonds,notes,deben-
tures,mortgages,real estate,annuitypolicies, insurancepoliciesandotherinvestments.
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Additional Information

Plan Document

This booklet is a generalsummaryof the Plan, designedto highlight certainof its most important
generalprovisions.It doesnotcontaineverydetail or thespecifictermsofthePlan. Therefore,if there
is any question or conflict between what is said in this summa,y and the language in the Plan,
the Plan will prevail. This summaryis providedforyour information andneitherthis summarynor the
providing ofbenefitsis to beviewedas apromiseofcontinuedemploymentwith youremployer.

If you wish to examinethe official plan documentor other plan forms, you may contactthe Plan
Administratorandarrangeto seea copy during businesshours.if you desire,a copy of any of these
documentswill be sentto you for areasonablecopyingchargeif you senda writtenrequestto thePlan
Administrator.

A pensionplan is acomplexlegal agreement.Manyconceptsandtermsusedmaybe confusingto you.
You are encouragedto seethe PlanAdministratoraboutany questionsor problemsyou may have
aboutthePlanor yourretirementin general.ThePlanAdministratorwill help you find theanswersto
your questionsor problems.

No Right to Employment

Your employerreservestheright to dischargeanyemployeewithout regardto whetherhe or sheis a
participantin or entitled to a benefit under the termsof the Plan. The Plan is not an employment
contractanddoesnotgiveanyemployeetheright to remainin employment.

Reduction for Overpayment

If anypaymentsaremadeto you from theTrustin excessofthe amountdue,you areexpectedto make
promptrepayment.If you do not makerepaymentwhenrequested,thePlanAdministratormayrecoup
theamountowedby directingtheTrusteeto reducefuturepaymentsto you or to takeotherappropriate
actions.

Plan Expenses

The expensesof administeringthePlanandTrust, includingthe fee paid to theTrustee,will be paid
from theTrustunlessyour employerpaysthem.
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Notification of Address

You shouldnotify thePlanAdministratoroftheaddressto whichyourbenefitchecksshouldbemailed.
if anybenefitchecksarereturnedbecauseyou are no longerresidingat theaddressyou furnishedthe
Plan Administrator, your benefit checks will not be mailed to you until you provide the Plan
Administratorwith yourcurrentaddress.At that time, pastpaymentsduewill be paid.

General Limitations

This Planshouldnot be consideredan employmentcontractbetweenyou andyour employer. It does
not guaranteeyou the right to be continuedin your employersemployment,nor doesit limit your
employersrightto dischargeanyemployee.

Upon terminationof employment,no employeewill havethe right to or interestin any of the Plans
assetsexceptforthebenefitfor whichheor sheis entitledunderthePlan.

Government Protection of Benefits and Plan Termination

Althoughyour employerintendsto continuethePlanindefinitely, it realizesthat circumstancesnot now
foreseenor circumstancesbeyondits control maymakeit either impossibleor inadvisableto continue
to makeits contributionsto the Plan. Therefore,your employerreservesthe right to terminateor
partiallyterminatethe Planat any time. If thePlanis terminatedor partially tenninated,your Vested
Percentagewill be 100%asofthedateofterminationif you arean affectedparticipant.

Benefitsunderthis Planareinsuredby the PensionBenefitGuarantyCorporation(PBGC) if thePlan
terminates. Generally, the PBGC guaranteesmost Normal Retirement Pension Benefits, vested
deferredpensionbenefits,andcertaindisability andsurvivorspensionbenefits.However, thePBGC
doesnot guaranteeall typesofbenefitsundercoveredplans,and theamountof guaranteedbenefit is
subjectto certainlimitations.

ThePBGCguaranteesvestedbenefitsatthe level in effecton the dateof plantermination.However,if
a plan hasbeenin effect less than five yearsbeforeit terminatesor if benefitshavebeenincreased
within the fiveyearsbeforetheplan termination,thewholeamountofthePlansvestedbenefitsor the
benefitincreasemaynot be fully guaranteed.In addition, thereis a ceilingon theamountof monthly
benefitthat thePBGCguarantees,which is adjustedperiodically.

Upon terminationof the Plan, theassetsof the Plan will be liquidated andallocatedin thefollowing
manner:

First, to thoseparticipantswho have beenreceivingbenefit paymentsfor at
leastthreeyearsbeforethe plan terminationdate,including thoseparticipants
who could havebeenreceivingpaymentsfor at leastthreeyearsbut choseto
defertheirretirementpasttheEarlyorNormalRetirementDate.
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Second,to coverall otherbenefitspayableunderthePlanwhich areinsuredby
thePBGC. Generally,the PBGC guaranteesmost vestednormal retirement
pensionbenefits,early retirementpensionbenefits, and certaindisability and
survivorspensionbenefits.However, thePBGC doesnot guaranteeall types
of benefitsundercoveredplans,andtheamountofbenefitprotectionis subject
to certainlimitations andamaximumguaranteeceiling.

Third, to all othernon-PBGC-guaranteedbenefitswhich were nonforfeitable
immediatelyprior to theplantermination.

Fourth, to all otherbenefitsunderthePlan.

if any balancein the assetsof the Trust remain alter the Trusteehasmade such
distributionsand after all liabilities with respectto Participantsand Beneficiaries,if
any, havebeensatisfied,thentheTrusteeshall return suchbalanceto the Employer,
andtheTrustshall terminate.

Formoreinformationon thePBGC insuranceprotectionandits limitations,ask
the Plan Administrator or the PBGC. Inquiries to the PBGC should be
addressedto the Office of Communications,PBGC, 1200 K Street, NW,
Washington,DC 20005-4026.ThePBGCOffice of Communicationsmayalso
bereachedby calling (202)326-4000.

NontransferabHity of Benefits

Generally,yourpensionbenefitsunderthePlanmaynotbe alienated;that is, sold, usedascollateralfor
a loan,given awayor otherwisetransferred.Also, your creditorsmaynot attach,garnishor otherwise
interferewith yourpensionbenefitsunderthePlan.

However,the Planmay be requiredby law to recognizeobligationsyou incur as a result of court-
orderedchild supportoralimony. ThePlanmusthonora qualifieddomesticrelationsorder,which is
definedasadecreeor orderissuedby a court that obligatesyou to pay child supportor alimony, or
otherwiseallocatesa portionof yourbenefitsunder thePlan to your spouse,former spouse,child or
otherdependent.If suchanorderis receivedby thePlanAdministrator,all or aportionofyourpension
benefitsmaybe usedto satisfy theobligation.

ThePlanAdministratorwill determinethevalidity ofany domesticrelationsorderreceived.

Top-heavy Rules

Undera complicatedset ofrulesandmathematicalcalculationsset out in the Plan, as requiredby the
InternalRevenueCode, thePlanmay be a Top-heavyPlan. Simply stated,a Top-heavyPlan is one
wheremorethan 60%of thecontributionsor benefitshavebeenallocatedto Key Employees.Key
Employeesaregenerallyowners,officers, shareholdersor highly compensatedindividuals. ThePlan
Administratoris responsibleeachyearfor determiningwhetherthePlanis aTop-heavyPlan.
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if thePlanbecomestop-heavyin anyyear,thenyou maybe entitled to certainminimumbenefitsand
specialruleswill apply.For example,thePlanmaybe requiredto provideyou with a minimum benefit
equalto 2%ofyour averagemonthlyearningsmultiplied by your Yearsof Benefit Servicewith your
employerafterJanuary1, 1984, during which the Planwas a Top-heavyPlan; limited, however, to a
maximumbenefit equalto 20% of your averagemonthly earnings.In addition, a vesting schedule
whichvestsyou morequickly would apply.

Your Rights Under ERISA

As a participantin the Plan, you are entitled to certain rights and protectionsunder the Employee
RetirementIncomeSecurityAct of 1974.ERISAprovidesthatall planparticipantsareentitledto:

Examine,withoutcharge,attheoffice ofthePlanAdministratorall plandocu-
ments,including insurancecontracts,and copiesof all documentsfiled by the
Planwith theU.S. Departmentof Labor, suchas detailedannualreports and
plandescriptions.

Obtaincopiesof all plan documentsandotherplan information upon written
requestto thePlanAdministrator. ThePlanAdministratormay makea reason-
ablechargeforthecopies.

Receivea summaryof thePlansannualfinancialreport.ThePlanAdministra-
tor is requiredby law to furnisheachparticipantwith acopy of this summary
annualreport.

Obtaina statementtelling you whetheryou havea right to receivea pensionatnormal
retirementageandif so, whatyour benefitswould be at normal retirementageif you
stop workingundertheplannow. If you do nothavearight to apension,thestatement
will tell you how manymoreyearsyou haveto work to geta right to apension. This
statementmustbe requestedin writing andis not requiredto be givenmorethanoncea
year. Theplanmustprovidethestatementfreeofcharge.

In addition to creating rights for plan participants,ERISA imposesduties upon the peoplewho are
responsiblefor theoperationof thePlan.Thepeoplewho operateyourPlan, called fiduciariesofthe
Plan, havea duty to do so prudentlyandin the interestofyou andotherplanparticipantsandbenefi-
ciaries. No one, including the Plan Administrator or any other person,may fire you or otherwise
discriminateagainstyou in any way to preventyou from obtainingapensionbenefitor exercisingyour
rights underERISA.

if your claim for abenefit is deniedin wholeor in part,you mustreceivea written explanationofthe
reasonfor the denial. You have a right to havethe PlanAdministrator review and reconsideryour
claim. UnderERISA, therearelegal stepsyou cantaketo enforcetheserights.

If it shouldhappenthatplan fiduciariesmisusethePlansmoneyor if you arediscriminatedagainstfor
assertingyourrights, you mayseekassistancefrom theU.S. DepartmentofLabor,or you mayfile suit
in a federal court. The court will decidewho should pay the court costsand legal fees. If you are
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successful,the courtmayorderthepersonyou havesuedto pay thesecostsandfees. if you lose, the
courtmayorderyou to paythesecostsandfees(e.g., if it finds yourclaimis frivolous).

It is your employershopethat this bookletprovidesyou with full and completeinformation aboutthe
Planandyourrights underERJSA.if you haveanyquestions,pleasecontactthePlanAdministratoror,
if you prefer, you may contact the nearestArea Office of the U.S. Labor-ManagementService
Administration,DepartmentofLabor, or the U.S. DepartmentofLabor, Pensionand WelfareBenefit
Administration,200 ConstitutionAvenue, NW, Room N5638,Washington,DC 20210, (202) 219-
8771.
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Glossary

AccruedPensionBenefit

Your Accrued Pension Benefit representsthe amount of deferred monthly pension benefit
(commencingatyourNormal RetirementDate)thatyou haveearnedor accruedasofanygiven date.
As ofanygiven date,yourAccruedPensionBenefit is calculatedusingthesameformulawhich is used
to calculatethemonthlypensionbenefitthatyou would receiveat yourNormal RetirementDateexcept
that if your expectednumberofYearsofBenefit ServiceatNormal RetirementDatearegreaterthan
20, the reductionin the Normal RetirementBenefit formulawill reflect the expectednumberofYears
ofBenefitServiceat NormalRetirementDate.

ActuarialEquivalent

Actuarial Equivalentmeansaform ofbenefitdiffering in time, periodand/ormannerofpaymentfrom
anotherform of benefitbut havingthesamevaluewhencomputedbasedupon the following interest
andmortality assumptions:

Interest: Theinterestrateon 30-yeartreasury
securitiesasspecifiedby the
CommissionerofInternalRevenue
Servicefor themonthofNovember
precedingthePlanYear in which the
distributionis made.

Mortality: 1983 GroupAnnuity Mortality Table
50%Male 50%Female.

AverageMonthlyCompensation

Your Average Monthly Compensation,as of a given date, is determinedby dividing the total
Compensationthatyou receivedduring the 5 consecutivecalendaryearsduring the last 10 calendar
yearsof service(excludingfractionalyearsof employment)for which yourCompensationwashighest
by thenumberof monthsduringsuchperiodfor whichyou receivedCompensation.

Compensation

Compensationreflects thatCompensationwhich is treatedasFICA wageswithout regardto the Social
Securitytaxablewage base.
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Compensationalso includesany amountswhich aretreatedassalaryreductioncontributionsundera
401(k)plan,acafeteriaplanoraqualified flexible benefitsplan.

However, Compensation in excessof the statutory mandated compensation ceiling is disregarded.The
statutory compensationceiling (which is adjustedeachcalendaryearfor inflation) is $209,200for
1990, $222,220 for 1991, $228,860 for 1992, $235,840 for 1993, and$150,000for 1994, 1995, and
1996.

The Compensation Period is the 12 consecutive month period which begins each January 1 and ends
each December 31.

EffectiveDate

The Effective Date of the Plan is June 1, 1974. The Plan was last amended effective January 1, 1996.

Excess AverageMonthly Compensation

Your Excess Average Monthly Compensation is that portion, if any, of your Average Monthly
Compensation which is in excess of your Average Social Security Wage Cap. Your Average Social
Security WageCap is the average of the Social Security taxable wage bases in effect for each calendar
year during the35-yearperiod ending in the calendaryearin which you attain your Social Security
retirementage.Your AverageSocial SecurityWage Cap is rounded to the nearest whole multiple of
$12.

Fiscal Year

Fiscal Year means the taxable Year of your employer. The Fiscal Year of your employer is the
12-monthperiodbeginningJanuary1 andendingDecember 31.

NormalRetirementAge

Your Normal Retirement Age is the later of the date on which you:

(a) Attain age65, and

(b) If you startedworking on or after the attainmentof age 62, attain the fifth anniversary
ofthedateon whichyou commencedparticipation in the Plan.

NormalRetirementDate

Your Normal RetirementDateis the first day ofthe monthwhich coincideswith or next follows the
dateon whichyou attainNormalRetirementAge.

24



One-yearBreak-in-Service

A One-yearBreak-in-Serviceoccursin any PlanYear during whichyou complete500 or lessHoursof
Service.

Plan Administrator

ThePlan Administratoris responsiblefor administeringthePlan. ThePlanAdministrator is BryLin
Hospital,Inc.. ThePlan Administratoris responsiblefor making all rules necessaryto administerthe
Plan, keepingemployeerecords,informing the membersof all changesor amendmentsto the Plan,
bringing thePlaninto conformitywith governmentallaws andregulations, andmaking availableto all
participantsreportsanddocumentsasprescribedby law. ThePlanAdministratorhasthe responsibility
to interpretand enforceall Planprovisions;however,any exerciseof discretionby thePlan Admin-
istratormustbeexercisedin auniformandnondiscriminatorymanner.

if for anyreasonyou wishto contactthePlanAdministrator,you maydo soatthefollowing address:

BryLin Hospitals, Inc.
1263 Delaware Avenue

Buffalo, New York 14209
(716) 886-8200

Plan Year

ThePlanYearis the12-monthperiodbeginningJanuary1 andendingDecember31.

Trustee

TheTrusteeholds andadministerstheassetsoftheTrustFund. TheTrusteeis SBS Trust Company.
The Trusteeis subjectto strict rulesconcerningthe administrationof the Trust Fundand its invest-
mentsto assure— asmuchashumanlypossible— that theTrustFund andits investmentsarehandled
with care,skill, prudenceanddiligenceforthegoodof all participantsin thePlan.If for anyreasonyou
wishto contacttheTrustee,you maydo soatthefollowing address:

SBS Trust Company
Suite 905

201 North Walnut Street
Wilmington, Delaware 19801

(302) 573-5829

VestedAccruedBenefit

Your VestedAccruedBenefit asof a given dateis equalto the productof your Accrued Pension
Benefitmultipliedby yourVestedPercentageasofthatsamedate.
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VestingSchedule

Your VestedPercentageis determinedaccordingto the following table:

Yearsof Vested
— Vesting Service Percentage

Less than 5 0%
5or more 100%

YearofService

For Eligibility Purposes
Yearsof Serviceforpurposesofeligibility to participatein thePlanarereferredto asYearsof
Eligibility Service. A Year of Eligibility Service is credited for eachComputationPeriod
duringwhichyou arecreditedwith atleast1,000Hoursof Service

For Benefit Purposes
Years of Service,for purposesof computingpensionbenefitsare referredto as Years of
Benefit Service.A YearofBenefit Serviceis creditedasfollows:

or to January1. 1995:
Servicefrom dateofemploymentto January1, 1995 roundedto thenearest1/12thof ayear.

January1, 1995andthereafter:
A YearofBenefit Serviceis creditedfor eachPlanYear in whichyou arecreditedwith atleast
1,000HoursofService.

For Vesting Purposes
Yearsof Service,for purposesofcomputingyourVestedPercentage,arereferredto asYears
of VestingService.A YearofVestingServiceis creditedfor eachPlanYear in whichyou are
creditedwith atleast1,000hours.Only full YearsofVestingServicearecredited.

All of your Years of Vesting Serviceare taken into account in determiningyour Vested
Percentage.
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Introduction

This is your SummaryPlanDescription.

Your SummaryPlanDescriptionsummarizesthe provisionsof the PensionPlan of BryLin Hospital
(thePlan) which werein effect asof January1, 1989. It is intendedto assistyou in understanding
yourbenefitswhichareprovidedby thePlan.

ThePlanis sponsoredby BryLin Hospitals,Inc. (your employer).The plan benefitsare provided
throughcontributionsmadeby your employer. You arenot requiredto makeany contributionsto the
Plan. All contributionsarepaid into a TrustFund which hasbeensetup solely for theparticipantsin
thePlan. Thesecontributions,togetherwith investmentearningsof theFund, areusedto financeyour
planbenefits.

You should readthis bookletcareftilly becauseit describesthe lifetime retirementbenefitsofferedby
thePlan.Your spouseshouldalso readit, becausein benefitingyou, thePlanalso benefitsyourfamily.
If you havedifficulty understandingany partof this booklet or if you would like more information,
pleasecontactthePlanAdministrator.

Somespecialwordsareusedthroughoutthisbooklet;theyarecapitalizedeachtime theyareused.You
will needto know themeaningof thesewords to understandthePlan. Eachof thesewordshasbeen
definedin aGlossarywhich is the lastsectionofthisbooklet.

Thereareofficial PlanandTrustdocumentswhichstatetheprovisionsofthePlanandTrust. A copy of
thesedocumentsare availablefor your examinationat the office of the Plan Administrator during
regular businesshours. You can also obtain a copy by making a written request to the Plan
Administrator;however,therewill beareasonablechargeto photocopythedocuments.

This booklet is a generalsummaryof the Plan, designedto highlight certain of its most important
generalprovisions.It doesnotcontaineverydetailor thespecifictermsofthePlan. Therefore,if there
is any question or conflict between what is said in this summa,y and the language in the Plan,
the Plan will prevaiL This summaryis providedfor your informationandneitherthis summarynorthe
providing ofbenefitsis to be viewedasapromiseofcontinuedemploymentwith youremployer.

It is youremployershopethatthePlanwill giveyou an addedfeeling ofsecurityfor the future,for you
andfor yourfamily. ThesuccessofthePlandependson thecontinuedsuccessofyouremployerand,in
turn, your employerssuccessdependson eachofyou. By working together,thereis addedassurance
offuture income,bothbeforeandafterretirement.

BryLin Hospitals,Inc.
February, 1996
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