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INTRODUCTION

This is the SummaryPlanDescriptionfor theTn-StateDrywall, Inc. RetirementSavingsPlan
(thePlan)asit wasamendedandrestatedas ofJanuary1, 1996. ThePlanis a tax-qualifieddefined
contributionplanwith acashor deferredarrangement.

The Planmay be amendedfrom time to time to keepit in compliancewith Federallaws
affectingpensionplansand to keepthePlan currentwith developmentsrelated to the Tn-State
Drywall, Inc. (the Company)and its benefitprograms. Your rights andbenefitsasaparticipant
aregenerallygovernedby thetermsof thePlanasin effect whenyou lastworkedfor theCompany.

This SummaryPlanDescriptionis intendedto serveasaneasy-to-readexplanationofthePlan
as in effect asof the dateindicatedon the coverpageofthis Summary. It summarizes,in a very
condensedform, thePlansimportantprovisionsastheyapplyto participantswho are employeesof
theCompanyon orafterthat date. CAUTION: Although theCompany hasmadea sincereeffort
to makethisSummaryascompleteandaccurateaspossible,this Summaryis not a substitute
for the Plan document itself. Thedetailedprovisionsofthe Plandocument,not this Summary,
governtheactual rights and benefitsto which you maybe orbecomeentitled. ThePlan document
is availablefor your inspectionduringregularbusinesshoursat theCompanysoffices.

Nothing in the Plan or in this SummaryPlan Descriptionconferson you any rights of
continuedemploymentwith theCompany. Moreover,your participationin the Plandoesnot prohibit
changesin thetermsof, or theterminationof, youremploymentby theCompany.

Este documentoesun resumenen inglés de susderechosy beneficiosbajo ci Plan
401(k).

Si usted tiene preguntas o necesitaclarificación de cualquier parte del documento,
puedecomunicar con Mr. JacquesPare, administrador del Plan 401(k) en 14630Rothgeb
Drive, Rockville, MD 20850. El numero de teléfonoes(301) 424-4900.

I. Who Can Participate

As an employeeof the Company,you are eligible to participatein the Plan (eligible
employee)providedthat you are not (~)coveredby a collective bargainingagreementor (2) a
non-residentalien earningno U.S. sourceincome.

If you werea participantasofDecember3, 1995, you will remaina participantunderthis
Plan. If you havecompletedone yearof serviceandattainedage18 asofJanuary1, 1996,you are
eligible to becomea participanton January1, 1996. If you becomean eligible employeeafterJanuary
1, 1996, you are eligible to becomea participantin the Plan asof the July 1 or January1 next
following your:

U attainmentof age~8; and
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• completionofoneYearofService.

For this purpose,a yearofserviceis any computationperiodduring which you completeatleast
1,000hoursof service. You will be creditedwith 190hoursfor eachmonth in which you complete
at least 1 Hour of Service. A computationperiod, in turn, is a 12-consecutivemonth period,
which beginseitheron the dateyou join the Companyor in anyPlanYear startingaftersuchdate.
An Hour of Serviceis, in general,an hourfor which you areentitled to be paidby theCompany.

In general,if you leavethe Companyafterhavingbecomea participant,you will againbecomea
participantimmediatelyuponyourreturnto serviceattheCompany.

2. Elective Contribution Forms

As a participant,you canelectto makecontributionsof aportionof yourcompensationto
the Plan by completing and filing with the Company an Enrollment Form. Your completed
EnrollmentForm must indicatethepercentageofyourcompensationyou want to contributeto the
Plan,aswell astheway you wantyourcontributionsinvestedin thetrust fund (seeSection6). You
canbeginmakingelectivecontributionsas ofthefirst payroll periodfollowing thedateon whichyou
becomea participantin thePlan. To do so, yourcompletedEnrollmentForm mustbe receivedby
theCompanyat least30 daysprior thereto.

3. Contributions

A. YourContributions

You canelectto havefrom 0% to 17% ofyourcompensationcontributedto thePlan. Your
contributionsare basedupon total compensation,which includesall compensationpaid while a
participantin theplan. In addition,if you areahighly compensatedemployee,your contributionsmay
be restricted(seeLimitations on Contributions,below).

Your contributionsaremadethroughautomaticpayroll deductionseverypay period. These
contributionsare consideredto be the Companyscontributionsfor federal incometax purposes,
becausethey are madefrom your compensationbeforeyou receive it. Becauseof this, your
contributionsarenot subjectto currentfederalincometax. They are,however, subjectto Social
Securitytax and certainstateand local incometaxes.
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B. MatchingContributiQfls

TheCompanymay, in its discretion,contributefor eachparticipanta matchingcontribution
equalto a percentageof the participantselectivecontributions. Thedecisionto makematching
contributionsandtheamountofsuchcontributionswill bemadeeachyearby theCompany. As a
participant,you will sharein theCompanysmatchingcontributionfor anyPlanYearmonthprovided
you madeelectivecontributionsduringthePlanYearmonth.

C. QualifiedMatchingContributions

TheCompanymaycontributefor eachnon-highlycompensatedemployee,orfor any group
of suchemployees,a qualified matchingcontribution equal to a percentageof the employees
elective contributions. Thedecisionto makequalified matchingcontributionswill bemadeeachPlan
Year by the Company. Theseamountsareusedto satisfycertainnon-discriminationtestsand are
nonforfeitablewhenmade.

D. QualifiedNon-ElectiveContributions

TheCompanymay, in its discretion, contributefor eachnon-highlycompensatedemployee
or for any group of suchemployees,a qualified non-electivecontribution in an amountto be
determinedby theCompany.Theseamountsareusedto satisfycertainnon-discriminationtestsand
arenonforfeitablewhenmade.

E. ~~fit SharingContributions

The Company may contribute an additional amount to eachparticipantsaccount, as
determinedon ayearlybasisby theCompany. This amountis madeat thediscretionoftheCompany
and,if made,it will be allocatedfollowing theendofthePlanYearto all participantseligible to share
therein,asdescribedbelow.

TheCompanyscontributionsareallocatedor divided amongparticipantseligible to share
in thecontributionfor thePlanYear. As aparticipant,you will sharein theCompanyscontribution
for anyPlanYearprovidedyou:

a are still employed(or on an authorizedleave of absence)by the Companyon
December31 of suchyearand completedat least1,000 Hoursof Serviceduring the
PlanYear; or

• died, retiredorbecamedisabledduring thePlanYear.
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Your allocationisbasedon theproportionthatyourcompensationbearsto thecompensation
of all eligible participantsfor the Plan Year, with certain limitations on allocationsto eligible
participantswho areclassifiedashighly compensatedemployeesunderIRS regulations.

F. Rollover Contributions

If you wereaparticipantin aformeremployersqualifiedplan, andyou are entitledto receive
an eligible rollover distribution from that plan, you may, in accordancewith the rules and
proceduresestablishedby yourformeremployer,electto haveall or a portionof thedistributionpaid
to this Plan asa direct rollover. Also, if you havereceivedan eligible rolloverdistribution from
your formeremployersqualifiedplan,you may,within 60 daysof receivingthedistribution,roll over
all or aportionof that distributionto this Plan. In eithercase,you cannotroll overany portionof
your distributionrepresentinga returnofyourafter-taxcontributions. You mayalso roll over an
amountfrom an individual retirementaccount,theassetsof which are attributablesolelyto a prior
rolloverofaqualified plan distribution. No portionof an individual retirementaccountto which you
havecontributedon ayearto yearbasiscanbe rolledoverto this Plan.

4. Making Changes

After you chooseyourinitial electivecontributionpercentage,you mayincreaseordecrease
it at thetime permittedby the Company. Elective contributionpercentagechangesare madeon
forms availablefrom the Company. This form must be completedanddeliveredto the Company
accordingto datesestablishedby theCompany.

5. Limitations on Contributions

It is importantto notethat thetotal ofyourelectivecontributionsin anyyearmaynot exceed
thedollar limit for that calendaryearsetby theInternal RevenueService(IRS). TheIRS limit may
changefrom yearto year. For 1995,the limit is $9,240andfor 1996,the limit is $9,500.

If your electivecontributionsto the Plan total morethan the IRS limit for a year, these
(togetherwith any incomeattributablethereto)will be returnedto you by April 15 ofthefollowing
year. If you work for morethanoneemployer,andyour total electivecontributionsto thisPlan and
a 401(k) planofanotheremployerexceedtheIRS limit for a year,youmayrequesta withdrawalof
suchexcessamountfromthisPlanno later thanthefirst day in Marchofthefollowing year. Excess
elective contributionsaretaxablefor the yearcontributed,but would not be subjectto the 10%
penaltytax on earlywithdrawalsif distributedby thefollowing April 15.
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If yourannualcompensationcausesyou to be classifiedashighly compensatedunder IRS
regulations,your electivecontributionsto thePlanaremonitoredto ensurethat you andotherhighly
compensatedparticipantsdonot setasidetoo much in relationto thecontributionsofother eligible
employees.If you do, theexcesswill be repaidto you by thePlan. You will benotified if this applies
to you.

Aggregatecontributionsto thePlanandto otherretirementplansin which you participateare
subjectto limitationsimposedby theInternalRevenueCodeandIRS Regulations.For example,the
amountofannualcompensationon which contributionsarebasedis limited to $150,000for 1995 and
1996. If you areaffectedby theserestrictions,you will be notified.

6. Trust Fund

Contributionsmadeto thePlanareheld in a trust fund. The trustassetsdo notbelongto the
Company,but areheldfor the exclusivebenefitofPlanparticipantsand beneficiaries. It is theduty
of theTrusteeto administertheTrust Fund.

The Company will periodically transferyour elective contributionsto the trust. These
transferswill be madeassoonaspracticableafterthe electivecontributionshavebeenwithheld from
your compensation.TheCompanywill transferotherPlan contributionsto thetrustat suchtimes
and in suchamountsas it determines.Contributionsarecreditedto youraccountsassoonasthe
contributionshavebeenreceivedby the Trustee.Participantstatementsareproducedquarterly.

Your contributionsareplacedin an individual accountestablishedandmaintainedfor you as
aPlanparticipantby theTrustee. Your individualaccountis thesumof your:

• ElectiveContributionAccount -- consistingof your electivecontributions;

• Qualified Non-Electiveand Qualified MatchingContributionAccount-- consisting
ofthe Companysnonforfeitablenon-electiveand matchingcontributions;

• Employer Contribution Account -- consistingof profit sharing with respectto a
percentageofyour compensationandmatchingwith respectto a percentageof your
electivedeferrals;and

• Rollover ContributionAccount-- consistingofamountsrolled overor transferred
from otherqualifiedplansor conduitIRAs.
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7. Investments

The PlanAdministratorwill offer threeor moreinvestmentfundsfor participantsto select
from. Your accountswill initially be investedin oneor moreof the investmentsasyou select,on a
form providedby the Company. You may, at the time permittedby the Company,changeyour
electionasto how contributionsareto be invested,orelectto transferthebalancesofyouraccounts
amongtheinvestmentfunds. You makea changein investmentelections,oran electionto transfer
accountbalances,in oneof two ways. First, you may indicatethe desiredinvestmentelectionchange
or accountbalancetransferon a changerequestform, providedto you by the Company.The
Companyfiles this form with BISYS Plan Services, SpringhouseCorporateCenter II, 323
NorristownRoad,Ambler, PA 19002,attention:CustomerService. Second,you mayrequestthe
investmentelectionchangeor accountbalancetransferby calling BISYS Plan Servicesdirectly, at
1-800-543-1801(toll free)on anybusinessday from 8:30 am. to 7:00 p.m., identifying yourselfby
useofthePIN numbergiven to you by BISYS Plan Services. You mayobtainwritten confirmation
of your initial investmentelection,or asto any changein investmentelectionor accountbalance
transferthatyou direct, by callingBISYS at theabovenumber,on any businessdaybefore3:00 p.m.

Your accountswill be creditedor chargedon a daily basis, with the earningsor losses
attributableto thespecificfunds in which theaccountsareinvested. No feesorexpenses(suchas
commissions,salesloads,deferredsaleschargesorredemptionor exchangefees)arechargedto your
accountsin connectionwith the investmentof youraccountsin, or thewithdrawalof youraccounts
from, any ofthe investmentfunds. However,thepersonswho administerandmanagethefundsmay
receivefeesfor their services. Thesefeesarepaidfrom theassetsof thefunds,andthereforereduce
theoverall returnoffered by thefunds.

You will he provided with a summary description of each of the funds available for
investment. You will also be providedwith a copy of the most recentprospectusfor a fund
immediately following the initial investmentof any ofyouraccountsin that fund.

Theinformationwhich is availablefrom theCompanywill includethefollowing:

a A descriptionof the annualoperatingexpensesof eachfund and the aggregate
amountofsuchexpensesexpressedasa percentageof averagenetassetsof thefund,
includingany feechargesby the PlanAdministrator.

• Copiesofprospectus,financialstatementsandreportsrelatingto eachfund.

• A list ofassetscomprisingtheportfolio ofeachfund.

a Informationconcerningthevalueof sharesor units in eachfundaswell asthepast
andcurrentinvestmentperformanceof eachalternativedetermined,netof expenses,
on a reasonableand consistentbasis.

• Informationconcerningthevalueofsharesin eachfund held in youraccount.
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By providingyou with thearrayof investmentchoices,combinedwith your ability to change
themix ofthoseinvestments,it is intendedthatthePlan constituteaplandescribedin section404(c)
oftheEmployeeRetirementIncomeSecurityAct, andTitle 29 oftheCodeofFederalRegulations,
section2550.404c-1. Underthis regulation,the PlanAdministrator,the Companyand any other
fiduciary of thePlanmaybe relievedofliability for any losseswhich arethedirect andnecessary
resultof yourinvestmentinstructions.

8. Vesting

Your interestin yourElectiveContributionAccount,QualifiedNon-ElectiveandQualified
MatchingContributionAccount and Rollover ContributionAccount is 100%vestedat all times.
Yourinterest in yourMatchingContributionAccountandProfit SharingContributionAccountwill
becomevestedaccordingto thefollowing schedule.

Percentage
Yearsof Service Vested

lessthan 1 20%
I but lessthan2 40%
2 but lessthan 3 60%
3 but lessthan4 80%
4or more 100%

For this purpose,a yearof serviceis a PlanYear in which you completeat least1,000hoursof
service. You will be creditedhere,with 190 hoursfor eachmonthin which you completeat least1
hourofservice(asdefinedin Section1 above). You will automaticallybecome100%vestedin your
Profit SharingandMatchingContributionAccountsif, while you areemployedby theCompany,you
attainage55 orhigherand complete5 yearsof service,age65, die or becomedisabled. For this
purpose,you aretreatedasdisabledif theCompanydeterminesthatyou areunableto engagein
any substantialgainful activity by reasonofany medicallydeterminablephysicalor mentalimpairment,
which canbe expectedto result in deathor to be for a continuousperiodof at least12 months.
Forfeituresresulting from a terminatedparticipantsfailure to be fully vestedin the Companys
Matchingcontributionwill bereallocatedto remainingeligible participants. Forfeituresresultingfrom
terminatedparticipantsfailure to befully vestedin theCompanysProfit Sharingcontributionwill be
reallocatedto remainingeligible participants.
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9. Break In ServiceRules

A oneyearBreakin Serviceoccursin anyPlanYearduringwhich you do not havemorethan
500 Hours of Service. If you returnto the Companybefore5 oneyearBreaksin Service,your
nonvestedaccountbalancewill be restored,providedyou repayto the Plan any vestedamount
distributedto you. However,if you forfeit any of the nonvestedportionof yourProfit Sharing
Contributionaccountbalance,suchforfeiturewill be reallocatedto remainingparticipants. If you
forfeit any ofthenonvestedportionof yourMatchingContributionaccountbalance,suchforfeiture
will he reallocatedto remainingparticipants.

10. ReceivingMoney While Employed

While you areemployedby the Company,thereareseveralwaysfor you to receivemoney
from thePlan - throughhardshipwithdrawalsofcontributions,throughloans,or becauseyou have
attainedage59-1/2 or 70-1/2. Pleasenote, hardship withdrawals may be subject to an early
distribution tax penalty.

A. HardshipWithdrawals

You may receiveall ora partofyour ElectiveContributionAccountandthe vestedportion
ofyour EmployerContributionAccountif you incur a hardship. However,earningson elective
contributionscannotbewithdrawn. A hardshipwithdrawalmaybe madeonly if it is both on account
of your immediateand heavyfinancial needof and is necessaryto meetsuchfinancial need. A
withdrawal will be deemedto be madeon accountofan immediateandheavyfinancialneedonly if
thewithdrawal is used:

(1) to paymedicalexpenses,within themeaningof Section213(d) oftheInternal
RevenueCode,incurredorto be incurredby you, yourspouse,or any ofyour
dependents;

(2) for costsdirectly relatedto thepurchase(excludingmortgagepayments)of
yourprincipal residence;

(3) to pay tuition and related educationalfees for the next 12 months of
post-secondaryeducationfor you, yourspouse,childrenor dependents;or

(4) to preventyoureviction from your principalresidenceor foreclosureof the
mortgageon yourprincipal residence.

A withdrawalwill be deemedto be necessaryto satisfyanimmediateandheavyfinancialneed
if the amountofthewithdrawaldoesnot exceedtheamountrequiredto relievethefinancialneed.
For this purpose,theamountofthe financialneedmay includeany amountsnecessaryto pay any
federal,stateor local incometaxesor penaltiesreasonablyanticipatedto result from thehardship
withdrawal. ~ Section13, TaxationofDistribution.

8



To receivea hardshipwithdrawal, thefollowing conditionsapply:

(1) you have receivedall withdrawalsand distributions, other thanhardship
withdrawals, and all non-taxableloans currently availableunderall plans
maintainedby theCompany;

(2) your electivecontributionsunderthis Plan andyourcontributionsunderany
otherplanof theCompanywill besuspendedfor at least 12 monthsafterthe
receiptofthehardshipdistribution;and

(3) your electivecontributionsto the Plan for your taxableyearimmediately
following thetaxableyearofthehardshipwithdrawalis limited to theexcess
of(a) theannuallimit on electivecontributionsfor suchnext taxableyearover
(b) the amountof your elective contributionsfor the taxableyearof the
hardshipwithdrawal.

You mayapply for a hardshipwithdrawalby filing a written requestwith theCompany.

B. Withdrawalsat Age 59-1/2

You maytakea withdrawalofall or a portionof yourvestedaccountsany time afteryou
reachage59-1/2by filing a written requestwith theCompany.

C. Distributionsat Age 70-1/2

If you remain in employment with the Company until age 70-1/2, then mandatory
distributionsofyourvestedaccountsmustbemadeby theApril 1st following thecalendaryearin
which you attainage70-1/2. If you areaffectedby this rule, you will be notified attheappropriate
time.

D. PlanLoans

You may applyto theCompanyfor a loanfrom thePlan. Your applicationmust be in writing
on formswhich theCompanywill provideto you. TheCompanymayalso requestthat you provide
additionalinformation,suchasfinancialstatements,tax returnsandcredit reports After considering
yourapplication,the Companymay, in its discretion,determinethat you qualify for the loan. The
Companywill inform theTrusteethat you qualify.

LoanRequirements

Therearevariousrulesandrequirementsthat apply for anyloan. Theserulesareoutlinedin
this section. In addition,theCompanyhasestablishedawritten loanprogramwhich explainsthese
requirementsin more detail. You can requesta copy of the loan programfrom the Company.
Generally,therulesfor loansincludethefollowing:
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• Loansmustbe madeavailableto all participantson auniform andnon-discriminatory
basis.

• All loansmust be adequatelysecured. To obtaina Plan loan,you must pledgea
securityinterestin 50%ofyourvestedaccountbalanceunderthePlan. TheCompany
alsorequiresthat repaymentson the loanobligationhe by payroll deduction.

a Theinterestrateappliedto all loanswill be basedon the local banksinterestrates.

• All loansmust haveadefinite repaymentperiodwhich providesfor paymentsto be
madenot lessfrequently thanquarterly,andfor the loan to be amortizedon a level
basisover areasonableperiodoftime, not to exceedfive years. However,if you use
theloan to acquireyourprincipal residence,you mayrepaythe loanoverareasonable
periodoftime that maybe longerthanfive years.

• All loanswill be considereda directedinvestmentfrom youraccountunderthePlan.
All paymentsof principal and interestby you on a loan will be creditedto your
account.

• TheamountthePlanmay loanto you is limited by rulesundertheInternal Revenue
Code. Any newloanwill be limited to the lesserof:

a $50,000,reducedby theexcess(if any) of(1) thehighestoutstandingbalance
ofanyotherloansfrom thePlanduring theone-yearperiodprior to the date
ofthenewloanover (2) theoutstandingbalanceof any otherloansfrom the
Planon thedateofthenew loan; or

a 1/2 ofyourvestedaccountbalances.

a No loanin an amountlessthan$1,000will be made.

a If you fail to makepaymentswhentheyaredueundertheloan, you will be considered
to be in default. The Trusteewould thenhaveauthority to takeall reasonable
actionsto collectthebalanceowing on the loan. This could includefiling a lawsuit
or foreclosingon thesecurityfor the loan. Undercertaincircumstances,a loan that
is in defaultmaybeconsideredadistributionfrom thePlan,andcould resultin taxable
incometo you. In any event,yourfailure to repaya loanwill reducethebenefityou
would otherwisebe entitled to from thePlan.

a If thePlanis sponsoredby a soleproprietorship,a partnershipor an S Corporation
andyou own morethan 10 percentofthepartnershipor morethanfive percentofthe
stock ofthe S corporation,you or amemberof your family arenot eligible for a loan
from thePlan.
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• If you terminateemploymentprior to the repaymentof any outstandingloan, the
principalbalancedueandaccruedinterestthereonshall becomeimmediatelydueand
payableand if not repaid,maybe treatedasa distribution for tax purposes. ~
Section13, TaxationofDistribution.

11. Plan Distributions

If you retireorotherwiseseparatefrom servicewith theCompany,otherthanby reasonof
death,thebalanceofyourvestedPlanaccountsbecomesdistributableto you. Suchbalancemaybe
distributedto you, in theform ofa singlelump-sumcashpayment,as soonaspracticableafteryour
retirementor otherseparationfrom serviceor asof somefuturedateelectedby you. This payment
will beequalto the amountof suchbalancedeterminedat thetime thepaymentis made.

If your accountbalanceis $3,500or less at thetime you separatefrom service,you will
automaticallyreceivea singlelump-sumcashpaymentas soonaspracticableaftersuchdate. If your
accountbalanceexceeds$3,500thenno distributionsmaybe madeto you from youraccountsunless
you consentto thedistribution,in writing, within the30 dayperiodendingon theday thedistribution
is to bemade. TheCompanywill furnishyou with a writtenexplanationofyour right to deferyour
distributionuntil age65 andtheeffect ofthedeferral.

If an immediatedistribution ofyouraccountscannotbe madeto you becauseyou did not
consentto thedistribution,distributionofyourvestedaccountswill be madeassoonaspracticable
aftertheearliestto occurof(a) thedateon which you attainage65, (b) thedateofyourdeath,or
(c) thedateon which theCompanyreceiveswritten noticefrom you requestingandconsentingto,
an immediatedistributionofthetotalbalanceofyour vestedaccounts. Thedistributionwill bemade
in theform ofa singlelump-sumcashpayment. Thispaymentwill be equalto thebalanceofyour
vestedPlanaccountsat thetimethe paymentis made.

12. Distribution Upon Death

A. ~signation ofBeneficiary

Whenyou enroll in thePlan,you shouldcompletethebeneficiarydesignationform which is
providedby theCompany. Your beneficiarywill alwaysbe yourspouseunless:

• you do not havea spouse,or

a you designatea beneficiaryotherthanyour spouse.

If you aremarried,in orderto designateanonspousebeneficiary,you mustobtainthe written

notarizedconsentofyourspouseon thebeneficiarydesignationform.
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If you fail to designatea beneficiary,or if no designatedbeneficiarysurvivesyou, payment
will be madeto your spouse,if any. If thereis no spouse,yourbeneficiarywill be the personal
representativeofyourestate,or if no personalrepresentativeexists, to any persondeterminedby a
court to be yourbeneficiaryfor this purpose.

B. DeathPrior to CommencementofBenefitPayment

If you diewhile you arein servicewith theCompany,or afteryourservicehasterminatedbut
prior to thedistributionofyourPlanaccountbalances,thenyouraccountswill be distributedto your
beneficiaryassoonaspracticableafteryour death. The distributionwill bemadein theform ofa
singlelump-sumcashpayment,in an amountequalto thebalanceofyour Planaccountsat thetime
thepaymentis made.

13. Taxation of Distribution

The income tax effect to you under the Plan will dependto a large extenton your own
financial situation. Therefore,the Companyis not in a position to, norwill this SummaryPlan
Description,provideyou with a definitive descriptionof thefederal incometax effectsor ofother
possibletax effectswith respectto participationin anddistributionsfrom thePlan.

Undercurrentlaw, you deferpayingfederalincometaxeson all contributionsto the Planuntil
your accountbalancesare distributed. Investmentearningsaccumulatingin thePlan alsoarenot
taxeduntil theyarepaidout to you. All distributionsfrom thePlan, including in-servicehardship
withdrawals,in-servicewithdrawalsafterage59-1/2and distributionsbecauseof separationfrom
service,retirement,or death,(including loans)will be subjectto taxes. You are requiredto pay
Federalincometax in the yearyou receivea distribution. Federalincome tax will generallybe
withheld at the rateof 20%unlessyourdistributionis transferreddirectly to an IRA or another
qualifiedplan. TheInternalRevenueCodealso imposesa 10%penaltyon theamountofall early
distributions. Thefollowing areearlydistributions:

• in-servicewithdrawalsprior to age59-1/2;or

• distributionsin caseof separationfrom serviceprior to age55, unlessthedistribution
is on accountof deathor disability.

If you wishto deferfederalincometaxeson your distribution,you mayroll yourfundsinto
anIndividual RetirementAccount(IRA), orto anotheremployersplan(for example,a 401(k) plan,
apensionplanor a profit sharingplan), if permitted.

More detailsconcerningyour optionsand federal income tax treatmentwill be provided
beforeyou receiveyour distribution. Sincethe tax laws are complicated and are subject to
change,we strongly recommendthat you consult your tax advisor before receiving a hardship
withdrawal or any distribution. The Companyand the Plan Administrator cannot provide you tax
advice.
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14. BenefitsNot Assignable

No benefitunder thePlan may be assignedor pledgedascollateralor securityfor a loan
(otherthancertainplan loansdescribedabove)normayanybenefit be subjectto yourdebtsor to
otherlegal obligations. Thereareexceptions,however,to this rule. ThePlanAdministratormaybe
requiredby law to recognizeobligationsyou incur asa resultofcourt orderedpropertysettlement,
child support,alimony payments,or federaltaxlevy. ThePlanAdministratormusthonora qualified
domesticrelationsorder. A qualified domesticrelationsorder is definedasa decreeor order
issuedby a court that providesfor propertysettlementin connectionwith adivorceor separation,
thatobligatesyou to paychild supportor alimony,or otherwiseallocatesa portionofyourassetsin
thePlanto your spouse,formerspouse,child or otherdependent. If aqualifieddomesticrelations
orderis receivedby thePlanAdministrator,all ora portionofyourbenefitsmaybe usedto satisfy
the obligation. ThePlan Administratorwill determinethe qualification of any domesticrelations
order received.

15. ClaimsProcedure

All claims for benefitsunderthePlanshouldbe filed with thePlanAdministrator. If arequest
for adistributionor withdrawal is denied,you areentitled to afull reviewofyourclaim by the Plan
Administrator. Thestepsin thereview processareoutlinedbelow.

A. If A Claim Is Denied:

You will normallyreceivea written notification ofthedenialwithin 60 daysafterfiling your
claim. The noticeexplains:

• thereason(s)for thedenial;

• thePlanprovisionson which it is based,any additionalmaterialor informationneeded

to maketheclaim acceptableandthe reasonit is necessary;and
• the procedurefor requestinga review.

If specialcircumstancesrequiremorethan60 daysfor processingtheclaim, you will be notified of

that fact, in writing, within 60 daysof filing. Thenoticeyou receivewill:

a explainwhat specialcircumstancesmakean extensionnecessary;and

• indicatethedateafinal decisionis expectedto be made.

The extensionmaybe madefor anadditional60 days. If you receiveno responseof any kind within
60 daysafter filing aclaim, you should considertheclaim denied. You mayproceedto StepB, just
asthoughyou hadreceiveda denialnotice.
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B. Within 60 Days After ReceivingA DenialNotice

You or Your Authorized RepresentativeMay:

• submita written requestto thePlan Administratorfor areviewof thedenial;

• look at relevantdocuments; and

a submitissuesandcommentsin writing.

A decisionon the denial normally will be madewithin 60 days after the requestfor a review is
received. Youwill receivea copyofthedecision,in writing, including thespecificreasonsfor it and
referencesto the Planprovisionson which it is based.

If specialcircumstancesrequireareview periodoflongerthan60 days,thetime for making
afinal decisionmaybe extended.However,thetotal reviewperiod cannotbe longer than 120 days.

16. Account Statements

You will receivestatementsof your accountbalancequarterly, which will include the
following information:

• theamountofmoneyyou contributed;

a theamountofmoneytheCompanycontributed;

a theamountof moneyyou rolledover, if any;

• theearningsor losseson thesecontributions;

a thespecificfunds in which youraccountsareinvested;

• thetotal marketvalueofyouraccount;

• the administrationfees, if any; and

• theamountof distributions.

17. Plan Administration

TheadministrationofthePlan is supervisedby theCompanyasthePlanAdministrator.

18. PensionBenefit Guaranty Corporation

BecausethePlanis anindividual accountplan,its benefitsarenot guaranteedby thePension
Benefit GuarantyCorporationor any otherfederalagency.
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19. Top-HeavyRules

The Internal RevenueCode requiresplans that are top-heavyto meet certain special
requirements. While this Plan is not now top-heavy,theDepartmentof Laborrequiresthat we
provideyou with abrief statementofthesespecialrequirements.

A Plan is deemedto be top-heavyif adjustedaccount balancesattributableto key
employeesunder the Plan (plus all other retirementplansof the Company)equalmore than 60
percentofthe total adjustedaccountbalancesfor all participants. In general,key employeesare
certainofficers andshareholdersoftheCompanyandits subsidiariesor divisions.

If thePlan becomestop-heavy,we will adviseyou. In that case,a minimumcontribution
may berequiredfor all non-keyemployeesemployedon the lastday ofthePlanyearwho areeligible
to participateat any time during the Planyear,evenif theyarecreditedwith less than1,000 hours
ofservicein thePlanyear.

20. Amendment and Termination

The Board of Directors of the Companyestablishedthe Plan with the intent of being
maintainedindefinitely. However, theBoard ofDirectorsoftheCompanyhasthe right to amend,
modify or terminatethePlan atanytime. In no eventwill an amendmenthavetheeffect ofreducing
youraccountbalances.

If the Plan is terminated,all contributionswill be discontinued. You will automatically
becomefully vestedin yourPlan accounts. All funds will continueto be held in the trust until
distributionsare otherwiserequiredto be made,unlessan earlier distributionis directedby the
Company.

21. Your Rights Under ERISA

As a participant in the Plan you are entitled to certain rights and protectionunder the
EmployeeRetirementIncomeSecurityAct of 1974(ERISA). ERISA givesall Planparticipantsthe
right to:

• Examine,withoutcharge,at theofficeofthePlanAdministratorandat otherspecified
locations,suchasyourpersonneloffice, all Plan documents,includingcopiesofall
documentsfiled by the Plan with the U.S. Departmentof Labor suchasdetailed
annualreportsandthis summaryplandescription.

a Obtain copiesof certainPlan documentsand otherPlan information uponwritten
requestto theCompany. TheCompanymaymakereasonablechargefor thecopies.
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• Receivea summaryeachyearofthePlansannualfinancialreport. TheCompanyis
requiredby law to furnisheachparticipantwith acopyofthis summaryannualreport.

• Obtaina statementtelling you what benefitsyou would receive if you terminated
employment. ThePlanmustprovide thestatementfreeof charge.

In additionto creatingrights for Plan participants,ERISA imposesdutiesuponthepeople
who are responsiblefor the operationof an employeebenefitplan. Thepeoplewho operateyour
Plan, called fiduciariesofthe Plan,havea dutyto do soprudentlyandin thebest interestofyou
andotherPlan participantsandbeneficiaries. No one, includingyourEmployeror any otherperson,
may fire you or otherwisediscriminateagainstyou in any wayto preventyou from obtaininga benefit
or from exercisingyourrights underERISA.

If yourrequestfor abenefit underthis Plan is deniedin wholeor in part,you mustreceivea
written explanationofthereasonfor thedenial. You havetheright to haveyourclaim reviewedand
reconsidered.

UnderERISA, thereare stepsyou cantaketo enforceyour rights. For example,if you
requestmaterialsfrom thePlanand do not receivethemwithin 30 days,you may chooseto file suit
in a federalcourt. In suchcase,thecourt may requirethePlanAdministratorto providethematerials
and pay you up to $100 a day until you receivethe materials,unlessthe materialswerenot sent
becauseof reasonsbeyondthe control ofthe Plan Administrator. If your requestfor benefitsis
deniedor ignored,in wholeor in part,you maychooseto file suit in a stateor federalcourt.

If it should happenthat the Plan fiduciaries misuse the Plans money, or if you are
discriminatedagainstfor assertingyourrights, or if you haveany questionsaboutthis statementor
aboutyourrights underERISAyou mayseekassistancefrom thenearestareaoffice oftheLabor -

ManagementServicesAdministration,U.S. DepartmentofLabor, oryou maychooseto file suit in
a federal court. The court will decidewho should pay court costsand legal fees. If you are
successful,thecourtmay orderthepersonyou havesuedto pay thesecostsandfees. If you lose,
thecourtmayorderyou to pay thesecostsandfees, for example,if it finds yourclaim is frivolous.
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