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To: Secretaryof Labor
Top HatPlanExemption 6
Pension& WelfareBenefitsAdministration
RoomN-5644
US Departmentof Labor
200ConstitutionAve. NW
Washington,DC 20001

From:HAS Images,Inc. E. I. # 31-1127512
136N. St. Clair Street
Suite300
Dayton,OH 45402

This statementis beingfiled to complywith 29 CFR 2520.104-23Alternativemethodofcomphancefor
pensionplansfor certainselectedemployees.

This is to declarethat HAS Images,Inc.,a domesticC Corporationincorporatedunderthe laws of Ohio,
hasimplementedanon-qualifiedincentivebonus(deferredcompensation)planthatcoversa selectgroup
of keymanagementandsupervisorypersonnel.At thecurrenttime,nineemployeesarecoveredunderthe
planthat involves individual agreementswith eachemployeeas to the amountof the annualcontributions
basedon the employeespositionwith the companybut with which the termsof vesting,distributions,
etc. are the same.A blankexampleis attached.The benefitsarecalculatedusinginvestmentfund
balancesthatthe employeescanprovideinputregardingbut the benefitsarepaidfrom the generalassets
ofthe employer.Noneof the currentparticipantsareshareholdersin the corporation.
Thisplanwas first implementedon May 1, 2000.The filing of this noticeiswithin the 120 daysasperthe

statute.

If you haveanyquestions,pleasecontact:

EdwinA. Pottenger 937-890-3068(phone) or 937-890-3595(fax)

Signed: ~R~Lf /~7~/~
Harry A. Stille , resident (date)
HAS Image , In . — Plansponsor



HAS ImagesIndividual Incentive Bonus Plan

Employee Name:

2. Plan Effective Starting Date: May 1, 2000

3. Amount of Annual Anticipated Contribution to plan: $

(subjectto all otherincludedprovisions)

4. Terms of the anticipated incentive bonusplan funding contributions:
HAS Images, Inc. will contributethe aboveannualcontributionamounttothis discretionarydeffered
incentivebonusplan(subjectto terminationclause#7 below) eachyearon or about May 1St provided
thatyou areemployedby HAS Images,Inc. andhavenotreachedagesixty-one(61) asof that date.The
amountswhich are contributedandthe earningsthereon remainthepropertyof HAS Images,Inc. until
thetime thatdistributionsof vestedcontributionsandearningsbecomepayableto the employeeunder
this agreement.

5. Vesting of cumulative bonusplan funding contributions and earnings:

Betweeninceptionof planand5 years 0%
After 5 Full Yearsbut lessthan12 years 25%
After 12 Full Yearsbut lessthan20 years 50%
After 20 Full Years 75%
Upontheemployeeattainingage61 (regardlessof the
numberof yearsof participationinplan) 100%

Note: If employmentterminatesdue to criminal conductincludingtheft,the abovevestingschedulewill

still applybutany amountsrequiredto reimburseHAS Images,Inc. for anycostsor expensesthat
occursasa result of the conductwill be deductedfromthe vestedamountsin determiningthe amountof
paymentthat the terminatedemployeeis entitledto receiveunderthis agreement.

6. Normal termination and distribution of funds:
Upontheemployeereachingage61, theplanwill distributefifty percent(50%) of the then100% vested
balancewithin six monthsof attainingage61. Thebalanceof the vestedamountswill be distributed
within six monthsof attainingage62.However,if an employeeresignsprior to reachingage61, the
amountvestedasof the dateof resignationwill thenbepaidin five equalannualinstallmentsbeginning
no laterthansix monthsafterthe dateof resignationunlessHAS Images,Inc.,at its sole discretion,
would chooseto paythe vestedbonusamountsovera shortertime periodand/orin morefrequent
payments.

7. PlanTerminationClause:
Planfundingcanbe suspendedand/orterminatedat will by HAS Images,Inc. However,if planfunding
is suspendedformore thanoneconsecutiveyear,or if the funding is suspendeddue to the insolvencyof

the Company,or if the planis terminated,thenvestingbecomes100%andpaymentwill be dueto the
employeewithin thirty (30) days in the caseof insolvencyor within twelve (12)monthsof the triggering
eventif for anyotherreason(otherthandeathor employeeresignation).

8. Terminationdue to death:
If the employeedies duringthe termof this agreementbutpriorto thepaymentof vestedamountsunder
any otherclause,thenthe amountthatwould havebeenvestedhadtheemployeeresignedasofthe date

of deathwill be payableto the deceasedemployeesestate(asbonusearnedbutunpaid)within sixty (60)
daysof the dateof death.Paymentwill be deliveredto thespouseof thedeceasedunlessthe employeeis
unmarriedatthe time of deathuponwhich paymentwill be deliveredto the courtappointedexecutorof
theestate.

9. Investment options:
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