
Geisi nge~
December8, 1994

Secretaryof Labor ______________________________
Top HatPlanExemption
Pension& WelfareBenefit Administration
RoomN-5644
U.S. Departmentof Labor r~r- c~A A .i r r.~
200ConstitutionAvenue,N.W. L,)4UU+U1~3Lt)36
Washington,DC 20210

RE: GeisingerMedicalManagementCorporationDeferredCompensationPlan

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letter
will serveasnoticethat,with the respectto theGeisingerSystemServicesDeferred
CompensationPlan(the Plan),the undersignedintendsto utilize the alternativeform
of compliancewith thereportingand disclosurerequirementsof Part 1 of Title I of the
EmployeeRetirementIncomeSecurityAct of 1974 (ERISA) which alternativeform of
complianceis providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following information is provided:

1. NameandAddressof Employer - GeisingerMedical Management
Corporation
100 North AcademyAvenue
Danville, PA 17822-3016

2. EmployersEmployerIdentificationNumber- 23-2077663

3. The Employerherebydeclaresthatit maintainsthePlanprimarily for the
purposeof providing deferredcompensationfor aselectgroupof
managementor highly compensatedemployees.

4. The Employerherebystatesthatit maintainsonly thePlanprimarily for
thepurposeof providing deferredcompensationfor a selectgroupof
managementor highly compensatedemployees:

a. GeisingerMedical ManagementCorporationDeferred
CompensationPlan

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill providePlan
documents,if any to the Secretaryof Laborupon requestasrequiredby Section
104(a)(1)of ERISA. :~
Very truly yours,

Gei~erMicaiM~eorpor~o~


