
October11, 1994 elSi n~er:
Secretaryof Labor
Top Hat PlanExemption
Pension& WelfareBenefit Administration
Room N-5644
U.S. Departmentof Labor 25200401 82225
200 ConstitutionAvenue,N.W.
Washington,DC 20210

RE: GeisingerSystemServicesDeferredCompensationPlan

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letter
will serveasnotice that, with therespectto the GeisingerSystemServicesDeferred
CompensationPlan (the Plan), the undersignedintendsto utilize the alternativeform
of compliancewith the reportingand disclosurerequirementsof Part 1 of Title I of the
EmployeeRetirementIncomeSecurityAct of 1974 (ERISA) which alternativeform of
complianceis providedin the aforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. Nameand Addressof Employer - GeisingerSystemServices
100 NorthAcademyAvenue
Danville, PA 17822-3016

2. EmployersEmployerIdentification Number - 23-2164794

3. The Employerherebydeclaresthat it maintainsthe Planprimarily for the
purposeof providing deferredcompensationfor a selectgroup of
managementor highly compensatedemployees.

4. The Employerherebystatesthat it maintainsonly thePlanprimarily for
thepurposeof providing deferredcompensationfor a selectgroupof
managementor highly compensatedemployees: —

a. GeisingerSystemServicesDeferredCompensationPlan

Pursuantto RegulationsSection2520.104-23(b)(2),the Employerwill providePlan
documents,if any to the Secretaryof Laboruponrequestasrequiredby Section
104(a)(1)of ERISA.

Very truly yours,

~

Geisinger Human Resources
Danville, Pennsylvania 17822


