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Re: Nissei ASB Company Deferred Compensation Arrangement
Notice under 29 C.F.R. ~ 2520.104-23

Dear Sir or Madam:

In order to comply with the requirements of the
alternative reporting and disclosure method for a plan for a
select group of management or highly compensated employees
described in 29 C.F.R. § 2520.104—23, the following
information is provided by the undersigned plan
administrator:

1. Name of the employer: Nissei ASB Company.

2. Mailing address of the employer: 3658 Atlanta

Industrial Drive, N.W., Atlanta, GA 30331.

3. Employers employer identification number assigned by

the Internal Revenue Service: 95-3550136.

4. Number of plans and the number of participants in each

plan:

Nissei ASB Company has entered into one deferred
compensation agreement with one highly compensated
executive. Nissei ASB Company may enter into
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additional deferred compensation agreementswith
managementor highly compensatedemployees in the
future.

Nissel ASB Company sponsors this unfunded plan primarily for
the purpose of providing deferred compensation for a select
group of management or highly compensated employees. The
Company will provide a copy of the plan documents to the
Secretary of Labor upon request.

Very truly yours,

W. Thomas Reeder, Jr.
for PAUL, HASTINGS, JANOFSKY & WALKER

Counsel for Nissel ASB Company


