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ALTERNATIVE REPORTING AND DISCLOSURE STATEMENT
FOR

PENSION PLANS FOR CERTAIN SELECTED EMPLOYEES

TO: Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-5644
U.S. ~epartment of Labor
200 Constitution Avenue N.W.
Washington, D.C. 20210

Pursuant to Department of Labor Regulation 2520.104-23, the
Employer named below submits this Statement as an alternative method of
compliance with the reporting and disclosure requirements of Part 1 of
Title I of the Employee Retirement Income Security Act of 1974, as
amended for an unfunded or insured pension plan for a select group of
management or highly compensated employees.

1. Name of Employer: Baseball Club of Seattle, L.P. (DBA Seattle
Na riners)

2. Employers Address: 411 First. Avenue South, Seattle, WA 98104

3. Empioyerts IRS Identification Number (EIN): 91-1545344

4. Name of Plan: We do not maintain a formal Plan, but have entered
into a number of individual written agreements with selected
employees, all of whith provide for the deferral in income, but
the terms of which vary from one to the other. To the extent
that ERISA might apply to such individual agreements, we are
making this filing for our tpiant consisting of such individual
agreements.

5. The Employer currently maintains the Plan primarily for the
purpose of providing deferred compensation for a select group of
management or highly compensated employees.

6. The number of participants in the Plan is (i.e., the number of
employees covered by individual deferral agreements is) 5,
as of this date.

Dated: December 21, 1992 Baseball Club of Seattle, L.P.
(dba Sea tie Mariners)

By:__
Brian N. Beggs
Vice President,

Finance & Administration

*
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December 21, 1992

CERTIFIED MAIL
RETURNRECEIPT REQUESTED

Top Hat Plan Exemption
Pension and Welfare Benefits Administration
P.O. Box 75212
Washington, D.C. 20013-5212

RE: Deferred Compensation Plan Disclosure Statement

Dear Sir:

Enclosed is the disclosure statement for a noiiqualified plan of
deferred compensation, consisting of individual agreements with
selected highly compensated employees, together with check in the
amount of $1,000 in payment of the penalty under the ttamnestytt program
that expires December 31, 1992.

We understand that we are not required to update this top-hatt

filing, or file additional top-hat statements when future employees
become covered by individual deferral agreements. Please advise us if
our understanding is incorrect.

Very truly yours,

Brian H. Beggs
Vice President, \.

Finance & Administration

Enclosure
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