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NOT YET ADMITtED IN CALIFORNIA

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Alternative Method of Complying with the Reporting and Disclosure
Requirementsof Part 1, Title 1, ofERISA

To WhomIt May Concern:

Our client, California Associationof Marriageand Family Therapists,sponsors
the California Association of Marriage and Family Therapists 457 Deferred
CompensationPlan(the Plan) for the benefit of a select groupof management. The
Plan is effectiveAugust29, 2003. The purposeof this letter is to satisfythe alternative
methodof complying with the reportinganddisclosurerequirementsof Part 1, Title I of
the Employee Retirement Income Security Act of 1974, as set forth in ERISA
Reg. § 2520.104-23.To thatendpleaseseethefollowing statement:

Employer: CALIFORNIA ASSOCIATION OF MARRIAGE AND
FAMILY THERAPISTS
7901 RaytheonRoad
SanDiego,CA 92 111

Employer EIN: 95-2406826



Top Hat PlanExemption
November11, 2003
Page2

Declaration: Theemployermaintainsthe Planprimarily for the purpose
of providing deferredcompensationfor a selectgroup of
managementor highlycompensatedemployees.

Number: The employermaintainsonly one suchplan. The number
ofemployeeseligible to participatein thePlanis 1.

Benefitsunderthe Plan are paid asneededsolely from the generalassetsof the
employer. Plan documentsare available to your departmentupon written requestas
requiredby ERISA § 104(a)(l). Pleasecontactmeif you haveany questions.

Verytruly yours,

LAWRENCES. BRANTON

LSB:AJE

cc: Mary Riemersma
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