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Top Hat Plan Exemption

Employee Benefits Security Administration

Room N-5644

U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re: Alternative Method of Complying with the Reporting and Disclosure
Requirements of Part 1, Title 1, of ERISA

To Whom It May Concern:

Our client, California Association of Marriage and Family Therapists, sponsors
the California Association of Marriage and Family Therapists 457 Deferred
Compensation Plan (the “Plan™) for the benefit of a select group of management. The
Plan is effective August 29, 2003. The purpose of this letter is to satisfy the alternative
method of complying with the reporting and disclosure requirements of Part 1, Title 1 of
the Employee Retirement Income Security Act of 1974, as set forth in ERISA
Reg. § 2520.104-23. To that end please see the following statement:

Employer: CALIFORNIA ASSOCIATION OF MARRIAGE AND
FAMILY THERAPISTS
7901 Raytheon Road
San Diego, CA 92111

Employer EIN: 95-2406826



* Top Hat Plan Exemption
November 11, 2003

Page 2
Declaration: The employer maintains the Plan primarily for the purpose
of providing deferred compensation for a select group of
management or highly compensated employees.
Number: The employer maintains only one such plan. The number

of employees eligible to participate in the Plan is 1.
Benefits under the Plan are paid as needed solely from the general assets of the
employer. Plan documents are available to your department upon written request as
required by ERISA § 104(a)(1). Please contact me if you have any questions.
Very truly yours,

7

LAWRENCE S. BRANTON
LSB:AJE

cc: Mary Riemersma
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