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Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-IS13

U.S.Departmentof Labor
200 ConstitutionAvenueNW
Washington,D.C. 20210

To the Secretaryof Labor:

In compliancewith the requirementsof the alternativemethod of reportingand disclosureunder
Part I of Title I of the EmployeeRetirementIncomeSecurityAct of 1974for unfundedpensionplansfor a
select group of managementor highly compensatedemployees, specified in Department of Labor
Regulations, 29 C.F.R. § 2520.104-23, the following information is provided by the undersigned
employer:

Nameand Address Employer: St. Lukes Hospitalof Duluth

915 EastFirst Street
Duluth, MN 55805-2193

EmployerIdentificationNo: 41-0714079

St. Lukes Hospital maintains the plans primarily for the purpose of providing deferred
compensationfor a selectgroupof physiciansandexecutiveemployees.

Nnmher of Plans and Participants in each Plan:

Two planscoveringapproximately150 employees

ST. LUKES HOSPITAL OF DULUTH

By: David Lucia
Title: Directorof HumanResources

PlanNames: St. Lukes Hospital457(b)DeferredCompensationPlan
St. Lukes Hospital457(1)DeferredCompensationPlan
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