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~ONT1NUING CARE
MANAGEMENT,LLC /

Innovative Management, Marketing I
and Consulting Services for the Senior Living Industry

December16, 2003

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: ContinuingCareManagement,LLC (theCompany)
ContinuingCareManagement,LLC ExecutiveDeferralPlan(thePlan)
StatementUnderDepartmentofLaborRegulation§ 2520.104-23

DearSir orMadam:

TheCompanymaintainsanemployeebenefitpensionplan,asdefinedin § 3(3) of
theEmployeeRetirementIncomeSecurityAct of 1974,asamended(ERISA), which is
maintainedprimarily for thepurposeofprovidingdeferredcompensationfor a selectgroup
ofmanagementorhighly compensatedemployeesandfor whichbenefits(i) arepaidas
neededsolelyfrom thegeneralassetsoftheCompany,(ii) areprovidedexclusivelythrough
insurancecontractsor policies,thepremiumsfor which arepaiddirectlyby theCompany
from its generalassets,issuedby an insuranceCompanyor similar organizationwhich is
qualifiedto do businessin anyState,or (iii) both.

Consistentwith therequirementsof Departmentof LaborRegulation§ 2520.104-
23(b)(1),the Companyherebyadvisesthatthe Companysemployeridentificationnumber
is 04-3558942;thePlanis maintainedprimarily for thepurposeofprovidingdeferred
compensationfor aselectgroupofmanagementorhighly compensatedemployees;and
therearenine(9) employeesin thePlan.

A copyofthePlanwill be furnishedto theSecretaryof Laboruponrequestas
requiredby ERISA § 1 04(a)(1).

ContinuingCareManagement,LLC

By~%~4~~
PhiliasF. La asse,Member

One Lyman Street
Westborough, MA 01581
508.898.3431 phone
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