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TOP-HAT PLAN EXEMPTION FROM FILING REOUIRBMBNT

FE1N: 36-3186328

Employer: OunceofPreventionFund
Address: 122 SouthMichiganAvenue

Chicago,Illinois 60603

Pursuantto DepartmentofLaborRegulations§2520.104-23,theabove-captioned
employerherebydeclaresthat it hasadoptedandmaintainsan unfundedemployee
pensionbenefitplanthat is primarily for thepurposeofprovidingdeferredcompensation
for a selectgroupofmanagementorhighlycompensatedemployees.Theabove-
captionedemployersponsorsone (1)sucharrangement,which coversthree(3)
employees.
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BELL, BOYD & LLOYD uc THREE FIRST NATIONAL PLAZA
70 WEST MADISON STREEL SUITE 3300
CHICAGO, ILLINOIS 60602-4207
312.372.1121 FAX 312.372.2098

BONITA L. HATCHETT
312.807.4406
bhatchett@belIboyd.com ~ IOFFICES IN

AND~~WASH1Nc3ToNç. D.C.DIRECT FAX: 312.827.8193

December15, 2003

Cert~fiedMail

TopHat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S.Departmentof Labor
200 ConstitutionAve.,NW
Washington,D.C. 20210

RE: OunceofPreventionFund
FEIN: 36-3186328

Enclosedpleasefind thetop-hatexemptionfiling onbehalfoftheabove-
captionedemployer,which is intendedto complywith DepartmentofLaborRegulations
§2520.104-23,in additionto astatementofreasonablecausefor the late filing.

Pleasefeelfreeto contacttheundersignedin theeventyou requireadditional
informationorexplanation.

Respectfully,

BLH:blh

Ends.

cc: MarkBecker
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STATEMENTOF REASONABLECAUSEFORLATE FILING

Employer: OunceofPreventionFund
FEIN: 36-3186328

Theenclosedtop-hatexemptionwasnot filed by July 31, 2003,thedateon whichthe
first Form 5500wasrequiredto befiled on behalfofthedeferredcompensation
arrangementreferencedin theexemption,dueto reasonablecause.TheOunceof
PreventionFund(theFund) retainsnumerousserviceproviderswho havebeen
allocatedtheresponsibilityofpreparingdocumentationin orderto facilitatethe legal
complianceoftheemployeebenefitarrangementssponsoredby theFund. Thetop-hat
exemptionwasnot filed whenrequired,dueto someconfusionasto thepartyto whom
thefiling obligationhadbeenallocated.

TheForm5500filing requirementunderERISA §104 is imposeduponsponsorsof
ERISAcoveredemployeebenefitplans,in part, in orderto enabletheEmployeeBenefit
SecurityAdministration(EBSA) to monitorcompliancewith therulesdesignedto
protecttheinterestsofnon-highlycompensatedandnon-managementemployees.The
Fundbelieves,andtheEBSAagreesasevidencedby thefiling exemptionfortop-hat
plans,thattheregulatoryrequirementsimposeduponERISAcoveredplanswhich are
designedto protectthe interestsof non-highlycompensatedandnon-management
employeesarenotascrucialwith respectto arrangementswhich solelycoveremployees
with asignificantamountofbargainingpower. Accordingly,noharmhasbeencaused
by thelate filing.

TheFundsponsorsotherERISA coveredplanswhich covernon-highlycompensatedand
non-managementemployees,andhashistoricallydiligently compliedwith the applicable
regulatoryrequirementsin theoperationandadministrationofthosearrangements.The
Companythereforerespectfullyrequeststhatno penaltiesbeassesseddue to thelate
filing oftop-hatexemptiononbehalfofthetop-hatplan.
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