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November25, 2003

TopHat Exemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S.Departmentof Labor
200ConstitutionAvenue,NW
Washington,D.C. 20210

DearSir:

Pursuantto Departmentof LaborRegulationsSection2520.104-23,you are herebyadvisedthatTidewater
CrewingLimited, (E1N: N/A), c/o CaledonianBank & Trust Ltd., CaledonianHouse,#69 Dr. RoysDrive, George
Town, GrandCayman,B.W.I., andTidewaterMarine North SeaLimited (EIN: N/A), Unit 2 CommerceCentre,
SouterheadRoad,Altens Industrial Estate,Aberdeen-AB123LF, Scotland,UK, NewOrleans,Louisiana70112,has
establishedthe TidewaterInternationalSupplementalExecutiveRetirementPlan(the Plan) which is maintained
primarily for the purpose of providing deferred compensationfor a select group of managementor highly
compensatedemployees. TidewaterInc. (E1N: 72-0487776),PanAmericanLife InsuranceBuilding, 601 Poydras
Street,Suite1900,NewOrleans,LA 70130,is theparentcompanyof eachEmployerandbindsitself, on a joint and
severalbasis,with eachEmployerfor the full performanceby the Employerof all obligations. The Plan is not
intendedto qualify underSection401(a) of the Internal RevenueCode,or asan employeebenefitplan underthe
EmployeeRetirementIncomeSecurityAct of 1974subjectto theprovisionsof PartsII, III andIV of Title I. There
are currentlytwo (2) participantsin thePlan.

Sincerely,

idewaterCrewingLimited

anE. Taylor,Director

Ti ewaterMarineNorthSeaLimited

--~-7.-~
De E. Taylor,Director

TidewaterInc.

~thuu~~~
SeniorVice President,ChiefFinancial
Officer andTreasurer

TIDEWATER INC.
Pan-American Life Center
601 Poydras Street, Suite 1900
New Orleans, Louisiana 70130-6040
Telephone: (504) 568-1010
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