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THE UNIVERSITY OF CHICAGO

5801 SOUTH ELLIS AVENUE

CHICAGO • ILLINOiS 60637

DONALD JULIAN REAVES, PH.D. : TFIFPHONL: 773.702.8188
Vice PresidentandChiefFinancial Officer FAx: 773.702.0809

April 10, 2003

By Certified Mail
U.S.Departmentof Labor
Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
200ConstitutionAvenue,N.W.
Washington.D.C. 20210

Re: The University Chicago
457(b)Deferred CompensationPlan
ELN: 36-2177139

DearSir or Madam:

This statementis filed in accordancewith the alternativemethod of compliancewith the reportingand
disclosure requirementsof Part I of Title I of ERISA set forth in Departmentof Labor Regulations
Section 2520.104-23. The University of Chicagomaintainsthe following two plans primarily for the

purposeof providing deferredcompensationfor a selectgroup of managementor highly compensated

employees:

• The University of Chicago457(b)DeferredCompensationPlan,and
• The University of ChicagoFaculty RetirementIncentivePlan.

The 457(b) Deferred CompensationPlan was adopted effective January 1, 2003. There were 197
employeeswho enteredthe plan on that semi-annualentry date. -

The Faculty Retirement Incentive Plan was first effective January 1, 1994. The University filed a
statementwith your office notifying you of this plans adoption within the time prescribedby Department
oi LaborRegulationsSection 2520.104-23. As of January 1. 2003, 45 employeeswere participatingin
the plan.

Pleasedo not hesitateto contact me in writing should you have any questionsor require additional
information.

SincerelyYours,

DonaldJ. Reaves
Vice Presidentfor Administration andCFO

cc: BethHarris
0. Chris Keeley
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