2526040761 428

Much Shelist Freed Denenberg & Ament, pc. ATTORNEYS AT LAW
200 North LaSalle St,—eet‘ Suite 2100 Joseph D. Ament Randy H. Karchmer Michael R. Shelist
; A R William N. Anspach, Jr, Eliyn M. Lansing Norman A, Shubert
301";?;496?’;4'6”00#8 ,606hO1 1095 Ira Bell Sidney M. Levine Evon 8. Soims
eiephone Sharon Swarsensky Bilow Mark S. Litner William A. Speary, Jr.
312/621-1 750 Fax Richard E. Brandwein Karen K. Litscher Christopher J. Stuart
Lawrence H. Brenman William H. London Deborah L. Thorne
Penny Brown Scott H. Malin Anthony C. Valiulis
Deborah Schmitt Bussert Ralph M. Martire Charles F Vihon
Edith F. Canter Debra A. Mason John H. Ward
Howard M. Cohen Susan Wiles Mayer Idele L. Weinberg
Paul M. Crimmins Morrie Much Stuart M. Widman
Howard M. Denenberg Norman B. Newman Jeffrey S. Wilson
Maria F. Di Lorenzo Claire E. Pensy! Philip Wong
Jetfrey W. Eich Jablanka Jacki Petrovic
Mary Jane Edeistein Fait Arthur E. Rosenson
Michae! J. Freed Jeffrey C. Rubenstein OF COUNSEL
Irving M. Geslewitz Michael B. Sadotf Philip B. Heller
January 2 7 7 1 9 9 4 Carol V. Gilden Joanne A. Sarasin Steven A. Stender
Michael B. Hyman Scott N. Schreiber
Wendy B. Kahn Steven Schwartz
Steven A, Kanner Lawrence H. Eiger

(1937-1989)
WRITER'S DIRECT LINE

Top Hat Plan Exemption ,(312) 621-1406
Pension and Welfare Benefits o
Administration

Room N-5644

U. S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

Re: Deferred Compensation Plan

Dear Madam/Sir:

In December, 1993, Much Shelist Freed Denenberg & Ament, P.C.
established a deferred compensation plan for the purposes of
providing deferred compensation for a select group of highly
compensated employees. Benefits are paid as needed solely from the
general assets of the employer.

1. Name and address of employer:

Much Shelist Freed Denenberg & Ament, P.cC.
200 N. Lasalle Street, Suite 2100
Chicago, IL 60601-1095

2. Employer identification number of employer: 36-2757501
3. Declaration of Purpose: The employer hereby declares
that the Plan is maintained primarily for the purpose of

providing deferred compensation for a select group of
highly compensated employees.

Certain members are also admitted to practice in the District of Columbia and in the states of Florida, indiana, New York, Texas and Wisconsin
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Number of such plans maintained: oOne
Number of employees in Plan:
it is expected that the perce
for the program will be a v
employees of the employer.

While the numbers may vary,
ntage of employees selected
ery small percentage of the

By providing this statement, we a

re exempt from any further
reporting and di

sclosure requirements of Title I of ERISA.

,wérxngﬁgly youri,xx SQ
(I }\ \y\" Y \-T ’ \'\ ) 9. -7
9 VAN . \ }\y\; e N

William N. Anspach’ v

/cm

Cc: Howard M. Denenberg, Esq.

N B



