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Peer Pedersen Benefits Administration
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Sheldon DavidsonThomasJ.Kelly United States Department of LaborGregoryJ. Perry 200 Constjtutjo~ Avenue N.W.
HCTb~IIJ.LIW~ Washington, D.C. 20210
P~u1S.Aftman
Jamesj.thrkdfl RE: Top Hat Filing for certain deferred
Marc D.Janser
ArthurM.Holte~ compensation arrangements of Tempel
DonaldJ. Moran Steel Company
John H. Muehistein —

Arthur B. Stetnherg
GaiyS.Most~w Dear Ladies and Gentlemen:
Marilee Robeig
Michael J. Durkin
MaryC.Muehlstein Please be advised that we are the attorneys for
ThnothyR. Lavender Tempel Steel Company (the Company) . This
MichaelW.B1~ statement is filed pursuant to United States
Richard J. ilaub
CynthaMeltz~r~ Department of Labor regulation Section 2520.104-.

23(b) to notify you that the Company maintains a
StevenM.M~termi1ier plan and several agreements which may be deemed by
Ziva Benaiieh
ShdilaM.Bea~ the United States Department of Labor to be plans,
AnneK. Berg primarily for the purpose of providing unfunded
ThonasFBrettft deferred compensation for a select group of
Joseph B. Brucato
MichaelJ.Fieweger management or highly compensated employees.
David L. Filkin
Bruce A. Neumann
G~oryN.~n~ The following information is given in respect
Prahhiames~ of these plans:
llimmye 1. Easter
S~nM.Stone 1. Name and address of employer: Tempel Steel

Of Counsel Company, 5215 Old Orchard Road, Skokie, IL
RichardV.Houpt 60077.
Peter OConnell Kelly
JamesB. Sloan

2. Employer Identification No.: 36-2085694

3. The Company currently maintains three
individual deferred compensation
agreements, each covering one management
employee and a separate plan currently
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covering four management employees. Each
of the agreements may be deemed to be a
plan by the United States Department of
Labor. All of these deferred compensation
arrangements relate to supplemental
executive retirement pension benefits.

As required under the foregoing Department of
Labor regulation, the Company agrees to provide plan
documents, if any, to the Secretary of Labor or his
designee upon request as required under Section
104(a) (1) of the Employee Retirement Income Security
Act of 1974, as amended.
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