MARVIN BORMAN
CHARLES QUAINTANCE, JR.
NEIL . SELL

ROBERT A. ENGELKE
MARTIN G. WEINSTEIN
WILLIAM E. MULLIN
WILLIAM Z. PENTELOVITCH
JOSEPH ALEXANDER
MICHAEL L. SNOW

GARY J. HAUGEN

THOMAS H. BORMAN
REBECCA PALMER

MARK BAUMANN

DAVID F. HERR

92-632

R. LAWRENCE PURDY
RICHARD G. WILSON
LEON 1. STEINBERG
LAWRENCE M. SHAPIRO
HOWARD B. TARKOW
WILLIAM M. MOWER
LARRY A. KOCH
VIRGINIA A BELL
JUSTIN H. PERL
COOPER S. ASHLEY
RONALD A. EISENBERG
MARY R. VASALY
EDWIN CHANIN
CLARK T. WHITMORE

Top Hat Exemption
Pension and Welfare Benefit Administration

Room N-5644

U. S. Department of Labor

200 Constitution Avenue N.W,

Washington, D.C. 20210

Re:

3300 NORWEST CENTER
MINNEAPOLIS, MINNESOTA 55402-4140

(812) 872-8200
FAX (812) 872-8397

WRITER’S DIRECT DIAL:

December 29, 1992
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Share Incentive Plan

Dear Sir or Madam:

2520032033407

MasLoN EDELMAN BORMAN & BRAND

WAYNE S. MOSKOWITZ
MALLORY K. MULLINS
SUSAN D. HOLAFPPA
CHARLES A. HOFFMAN
RUSSELL F. LEDERMAN
RICHARD A. KEMPF
MARK W. LEE

LORRIE L. SALZL
SUSAN E. OLIPHANT
ALAIN M. BAUDRY
PATRICIA 1. REDING
ANNA L. KORINKO

JONATHAN S. PARRITZ
BRIAN J. KLEIN

JAMES F. HANNEMAN
JEANMARIE T. SALES
RICHARD A. SWARTZ
CHRISTOPHER D. ANDERSON

HYMAN EDELMAN
RETIRED

SAMUEL H. MASLON
1901-1988

Alternative Reporting and Discié)sure for the Wilson Learning Corporation Management

On behalf of Wilson Learning Corporation, we are providing the following information to
comply with the requirements of the alternative method of reporting and disclosure under Part 1 of
Title I of the Employee Retirement Income Security Act of 1974 for unfunded or insured pension plans
for a select group of management or highly compensated employees, as specified in Department of
Labor Regulations, 29 C.F.R. § 2520.104-23:

1.

Name and Address of

Employer:

Wilson Learning Corporation

7500 Flying Cloud Drive
Eden Prairie, MN 55344

Employer Identification

Number:

41-1688253

Plan and Purpose: The Wilson Learning Corporation Management Share Incentive Plan
is maintained primarily for the purpose of providing unfunded deferred incentive
compensation for a select group of management or highly compensated employees.

Number of select management
or highly compensated

participants in the Plan:

Date of Plan Adoption:

Approximately 33
September 11, 1992
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Please contact me or Wilson Learning Corporation for copies of Plan documents, which are
available on your request.

Sincergly,

il P

MEB/mp Mark Baumann

cc: Ms. Elizabeth Wolszon:



