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CERTLFII~DMAIL
RE[URN RECEIPT REOUESTED

U.S.DepartmentofLabor
PensionandWelfareBenefitsAdministration
TopHatPlanExemption
RoomN-5644
200 ConstitutionAvenue,N W
Washington,D.C. 20210

Re: Sturm, Ruger & Company, Inc.; EIN 06-0633559
Nonqualified Deferred CompensationPlans for a Select
Groun ofManagementor Highly ComnensatedEmployees

DearSir/Madam:

At therequestof ourclient, Sturm,Ruger& Company,Inc., andin accordance
with DepartmentofLabor(DOL) Regulationsection2520.104-23(b),thefollowing
informationis suppliedto satisfythealternativemethodofcompliancewith thereportingand
disclosurerequirementwith respectto thetwo Sturm,Ruger& Company,Inc. nonqualifiedplans
describedbelow.

Sturm,Ruger& Company,Inc., which maintainsits principalplaceofbusinessat
LaceyPlace,Southport,Connecticut06490,hasadoptedtwo non-qualifiedunfundeddeferred
compensationplansfor employeeswho comprisea selectgroupofmanagementorwho arehighly
compensated.Thetwo plansare: (1) theSturm,Ruger& Company,Inc. SupplementalExecutive
Profit SharingPlan(ExecutiveProfit SharingPlan)and(2) theSturm,Ruger& Company,Inc.
SupplementalExecutiveRetirementPlan(SERP). TheExecutiveProfit SharingPlancovers13
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employees,andwasamendedand restatedin December,1995. TheExecutiveProfit SharingPlan
(previouslystructuredasanannualbonus-typearrangement)wasamendedandrestatedsuchthat
it maynowbeconsideredadeferredcompensationplansubjectto the DOL section2520.104-
23(b)reportinganddisclosurerequirement.

TheSERPcurrentlycoversthreeemployees,andwasadoptedin February,1996.
ThePlansarepresentlythe only non-qualifieddeferredcompensationplansfor a selectgroupof
managementorhighlycompensatedemployeespresentlymaintainedby Sturm,Ruger&
Company,Inc.

Sturm,Ruger& Company,Inc. is willing to furnishdocumentswith respectto the
aboveplansuponrequest.

Sincerely,

0
BernardF. OHare

cc: Ms. LeslieGasper

Sturm,Ruger& Company,Inc.,
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