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December 9, 1992

Office of Employee Benefits Security
Labor-Management Services Administration
U.S. Department of Labor
Washington, D.C. 20216

Dear Sir/Madam:

As you can see from the enclosed letter from the Club Managers
Association, there have been some questions about the filing
requirements for Clubs adopting a deferred compensation plan.

Approximately five years ago~ our Club did enroll in a deferred
compensation plan administered by Aetna Life Insurance. At that
time, a letter was sent to the Department of Labor by our club
president. A copy of this letter is also enclosed.

Due to the current confusion surrounding who has correctly filed
and who hasnt, we would like to he assured by you that we
fulfilled our filing requirements. Legal counsel advised us that
the above mentioned letter by our club president satisfied the
reporting and disclosure requirements. However, we would like to
hear from your department to be sure everything is in order.

Thank you for your cooperation in this matter.

Sincerely,

~
Fred J. Werth
Controller
Minnesot.a Valley Country Club

~ ~ ~

6300 AUTO CLUB ROAD
BLOOMINGTON, MN 55438
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Club Maiugers Associationof America

1733KINGSTREET • AI.EXANDRIA, VIRGINIA 22314 • PHONE(703)739-9500 • FAX (703)7390124

Prsldent DearCMAA Member: Novembe.23, 1992
JOHNR. SULU VAN. CCM
Groase Pointe Yacht Club

788 t.akeshore Drive

Shores. MI 48236 As we previously informedyou, the Associationhasretainedlegal counsel to examinethe
Vice President governmental reporting anddisclosurerequirementswith respect to the AETNA Deferred

RICHARD KOLASA.CCM Compensation Plan and thoseClubs that have adopted the Plan. Legal counselhasinformedus
ShytineCountryClub

5200E St.AndrewsDrive that eachClub is separatelyresponsiblefor complying with the reporting andenclosure
Tucson.AZ 85718

requirements.
S.crstsry~Treaeursr

W1LUAM SCHULZ, GEM
HoustonCountryClub In order to satisfy the reporting anddisclosure requirements, eachClub should havefiled a

1 Potomac
Houston,~X statementwith the U.S. Department of Labor within 120 days after thedate on which the Club

immsdlst.Past President adoptedthe Plan. The statement would have relieved theClub from having to file annualreports
JAMES0. PEARCE.GEM

EnergyClubol Dallas with the Internal RevenueServiceon Form 5500 for eachyearthat the Plan hasbeen in
8080N. CentralExpwy.

Suite 1 ~ existence.
Dallas, TX 75206

If thestatementwasnot filed within the 120 day period, all of the reporting anddisclosure
DIr.clors

WK3GO K. ANDERSON, Ill. CCM requirements becameapplicable to your Plan, including the ffling ofthe Annual Report Form
RiverchaseCountryClub

- 5500, andtheClub is subject to civil penalties for the failure to comply.
Birrrabgham,Alabama35244

GEORGEP.CA~tROU..GEM As you may be aware, the Departmentof Labor is currently sponsoring a Civil Penalty Relief
roan & Country Club

2279 MarshallAvenue Program for Late Filers. The Program is available to thoseClubs that have adopted the Plan.
Saint Paul.MN 55104 Under the Late Filer Program,eachClub that failed to file the statement within the 120 day
JAY Dl RETRO.GEM

BocaWestCountryClub period will not be required to file an Annual Report Form 5500 for any prior year as long as the
20583BocaWest Drive statementis filed with an accompanyingpenalty payment of $1,000on or beforeDecember31,

BocaRaton,FL 33434-9990
1992. We strongly recommendthat each Club that did not initially file the statement with the

RANDAU A, GUDANOWSKI.GEM
Trait Club Department ofLabor, takeadvantageof this ReliefProgram before December31, 1992.

830 FranklinLakeRoad

Franklkl Lakes,NJ07417

EDWARD HENDERSON,GEM We have attached a samplestatementthat may be usedin making this filing on behalf of your
TheColurttiaClub

121 MonomentClrcle Club under the Late Filer Program.
lndanapclis,4N46204

JOHNk JORDAN. GEM The Late Filer Programallows plan sponsorsa one-timeopportunity to file an overdue Annual
CherokeeTown andCountry Club

155W.PacesFerryRoad.NW, Reportwithout incurring a full penalty. The civil penalty is the lesserof $50 per day, for each
Atlanta, GA 30363

H ~l KENDALL CON day following the date on which the annualreport was due, not to exceed$1,000per statement.
Wooiknont CountryClub If the statementis filed after thegraceperiod, penaltiesas high as $300per day per plan,up to

1201 Rockivlte Pike
Aockvrlle, MD 20852 $30,000canbe assessed.

PAUL K SKELTON.GEM
Troon Golf and CountryClub
25000N. Windy Walk Drive If you have any questionswith respectto the forgoing, pleasecall Bill Hammat

Scottsdale,AZ 85255 (800)282-3343.
NORMAN J. SPI1ZIG,Jr., CCM

Foil WayneCountryClub
5221 CoabgtonRoad Sincerely,

FortWayne, IN 46804

Exscutly Vic. President
JAMESa SINGERLING,GEM. CEC

JamesB. Smgerling, CCM
ExecutiveVice President

P.S. Pleasere-check your records for the proper paper work that should have been filed with the
Department of Labor. We havefound that many managershave filed and do not needto submit
the enclosedsampleform before the December31, 1992deadline.
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MINNESOTA VALLEY CLUB, INC.
6300AUTO CLUB ROAD• BLOOMINGTON, MINNESOTA 55438
CLUBHOUSE 884.2409 GOLF SHOP884-1744

January28, 1988

Office of flt~1oyeeBenefits Security
Labor - Man~~ientServicesAdministration
U.S. Depar~ientof Labor
Washington, D.C. 20216
RE: ~4PLOYEEB IPEMEI~T DCCt€ SEXtJRTTY ACT OF 1974

29 ~FRPP~I~T2520

Gentleman:

In accordancewith the Alternative nethod of C~tpliance
for pensi.onplans for certain selected~tployees, (Sec-
tion 2520-104-23),pleasebe thvised that MinnesotaValley
Country Club, locatedat 6300 - Auto Club Road, Bloaningtan,
Minnesota 55438, identified by 41—155—7904,naintai.ns 1 plan
primarily for the pixposeof providing deferredccxnpensation
for a selectgroup of managetentor highly catpensated~-

ployees~thonunber1

Very Truly Yours,

~/ç~)~6L1i~L-

igriature of Authorized Official)

1~1~J~,t,#t~4btAV~O&~~~ QLUI—
(E~loyer).


