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September28, 1992

NonqualifiedPlan Exemption
Pensionand WelfareBenefitsAdministration
Room N-5644
U.S. Departmentof Labor
200 ConstitutionAvenue N.W.
Washington,D.C. 20210

Re: DRC-TH#: 92-0056
EmployerNumber: 54-1584122
EmployerName:Vie de FranceBakery Yamazaki,Inc.

Dear Sir:

In responseto your letterdatedAugust 31, 1992 requestingsubmissionof a plan document
or summaryplan descriptionshowingthe datethat the Vie de FranceBakeryYamazaki,
Inc. SupplementalBenefitsPlan becamesubjectto Part 1 of Title I of ERISA, we have
enclosed,on behalfof the administratorof the aboveplan, a copy of the corresponding
summaryplan description(referredto as a Highlights Brochure) indicating a plan effective
dateof July 26, 1992 (page 10).

The companycurrently employees800 people; the SupplementalBenefits Plan is currently
offered to 16 employees. This SupplementalBenefitsPlan is an unfundedplan. A rabbi
trust may be establishedat somepoint in connectionwith this plan.

If you needany additional informationabout this matter, pleasecontactthe undersigned.

Sine ely,

Donn A. Johns~~J.D.

Enclosure

/deh
pc: SusanCraig

DianeE. Hogan

VIA AIRBORNE EXPRESS

Mailing Address:P.O. Box 8, Newtown, PA18940-0008
One SummitSquare,Route413andDoubleWoodsRoad,Langhorne,PA 19047-1079 215-579-9800 Fax215-860-3790
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This brochure is for descriptivepurposesonly. The Vie de FranceBakery
Yamazaki,Inc. SupplementalSavingsPlan is governedsolelyand in every
respectby the Vie de FranceBakery Yamazaki,Inc. SupplementalSavingsPlan
and Trust Documents.

If Plan participants haveany questionsabout how the Plan appliesto them, they
shouldfeelfree to discussthem with the BenefitsManager. Plan participants
shouldunderstand,however,that informal advicefrom the BenefitsManager
doesnot bind Vie de France BakeryYamazaki,Inc. or the ExecutiveCommittee.
Only the ExecutiveCommittee,meetingas a formal body, has the authority to
formally interpret the Plan.

Vie de France Bakery Yamazaki, Inc. July 1992



1. Introduction

Sincethe late 80semployeesclassifiedby the IRS as Highly Compensated

Employees(HCEs) have had to face a dwindling ability to participatein 401(k)

plans. This problemis not uniqueto Vie de FranceBakeryYamazaki,Inc.

(VCIFBY). The Tax Reform Act of 1986 imposedrestriction which severelylimited

the amountthat could be deferredfor retirement.

After finding our 401(k) plan subjectedto repeatedyear-endrefunds and in order to

comply with discriminationprovisions, VdFBY was forced to imposea 2% cap on

the amount HCEs could contribute. Realizingthat this unfairly penalizescertain

employeesand with a missionto restoreequity to our retirementsavingsprogram

the Vie de FranceBakery Yamazaki, Inc. SupplementalSavingsPlan was

developed.

Exclusive to those definedas HCEs under IRS provisions, this plan providesan

opportunity to replacelost retirementincome. Importantly, it gives you, the HCE,

an opportunity to defermoneyon a pretax basis, which increasesthe value of your

benefit dollar.

The various plan parametersaredescribedin this Highlights Brochure. A benefit

planning worksheetand an enrollmentform arecontainedin your enrollmentfolder.

Pleasecompletethe enrollmentform and return it to SusanCraig by July 22, 1992.

VdFBY is pleasedto be able to offer our executivesthis alternativesavingsvehicle.

Vie de France Bakery Yamazaki, inc.
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2. Plan Contributions

The Vie de FranceBakery Yamazaki, Inc. SupplementalSavingsPlan allows two

types of contributions:

• EmployeeDeferralContributions

• CompanyMatchingContributions

Employee Deferral Contributions

You makecontributionsto the Vie de FranceBakery Yamazaki,Inc. Supplemental

SavingsPlan by deferringincome from your base salaryor bonus,or from both

sources. Your contributionsaremadewith pretaxdollars,which meansyou do not

owe federalor stateincometax on your contributionsuntil they arepaid to you as

benefit payments. However,your deferralsare currently subjectto Social Security

and Medicare taxes to the extentof the currentyearsannualwage base.

You may deferup to 13% from your basesalary and/orup to 100% of your bonus.

Your deferralsaresubjectto a maximum of 13% of total compensation,definedas

basesalary plus your bonusearnedin the currentplan year. If you elect to

participate,the minimum amount you may defer is $1,000.

Your salary deferralswill be reflectedin your paycheckthroughoutthe plan year.

Bonus deferralsfor the 1992—1993plan year will be madefrom the bonusearnedin

July 1992 through June1993 and paid in September1993.

If you decidenot to defer from your basesalary,but elect to defer from your

bonus,your deferralmust calculateto be at least$1,000,otherwiseno deferral will

occur.

Vie de France Bakery Yamazaki, Inc. 2
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Company Matching Contributions

The Companywill makea matchingcontributionof 33 1/3% on the first 4% of

total compensationdeferred. Matchingcontributionswill be made to your account

alongwith basesalaryor bonusdeferrals.

Contribution Vesting

Employeedeferralcontributionsare 100% vestedimmediately.

Matching Contributions will be 100% vestedafter five yearsof servicewith

VdFBY, including servicewith Vie de FranceCorporationprior to June28, 1991.

Matching Contributions will also vest completely upon participantsdeath,disability,

attainmentof age 55, a merger,acquisitionor takeoverof the company,or plan

termination.

Vie de France Bakery Vamazaki, Inc. 3



3. Your Retirement Benefit

General Parameters

If you elect to defer into the Vie de FranceBakery Yamazaki,Inc. Supplemental

SavingsPlan, an administrativeaccountis establishedfor you. The accountis

creditedwith the amountof money you elect to deferand subsequentmatching

contributions. It is also creditedwith earningsas describedin Section5.

Your benefit accountis subjectto the following generalparameters:

• All benefit paymentsarebasedon what is accumulatedin your account.

• Your election to defer is effective for a full fiscal (plan) year; it may not be

changed.

• Final electionsmust be madeprior to the datedeferralsare to begin.

• Money cannotbe withdrawn from your accountduring your activeemployment

exceptto provide plan benefits.

• If you terminateemploymentfor any reasonother than retirement,you receiveall

of your contributionsplus their investmentearningsand the vestedportion of any

CompanyMatchingContributions within 90 daysafter termination.

• Amountspaid from the plan are not eligible for any form of tax-sheltered

rollover and are taxable incomefor you or your beneficiaryat the time of

distribution.

Vie de France Bakery Yamazaki, inc. 4
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• Deferralsyou make to the SupplementalSavingsPlan will reduceyour base

salary for purposesof all other salary basedbenefits,including 401(k) deferrals,

companyprovidedlife insuranceand disability insurance.

Distribution

You must electduring the 12 month periodbeforeyou retire to receivebenefits

over 10 years or in a lump sum. If your accountis $10,000or less, VdFBY will

makea lump-sumdistribution to you of your full accountbalance. Normal

retirementis definedas reachingage55.

To be eligible for retirementbenefit paymentsfrom the Vie de FranceBakery

Yamazakj,Inc. SupplementalSavingsPlan you must be age 55. If you leavethe

Companybeforereachingage 55, you will receiveyour deferralsand any earnings

that have accrued,and any vestedCompanyContributions within 90 daysof your

terminationdate.

Vie de France Bakery Yamazaki, inc. 5



- - -

4. Benefit Security

Plan contributionsare depositedinto a special trust. This trust limits the ability of

managementto usethe moniesdepositedinto the trust for any reasonother than the

paymentof your benefit. The trust holds and distributes the money to you

accordingto the Vie de FranceBakery Yamazaki,Inc. SupplementalSavingsTrust

document.

Trust funds are alwayssubjectto the claims of the generalcreditorsof the company

if forced liquidation or bankruptcyoccurs. Your interestin the trust is not subject

to assignment,alienation,pledge,or attachment. This meansyou cannotuseyour

plan accountbalanceas collateral to obtain a loan, you cannotgive your account

balanceto someoneas an entity, or you cannotuseyouraccountbalanceas a

security in exchangewith or for an entity. In addition, your creditorscannotclaim

your accountbalance.

This also meansyou are not guaranteedbenefitpaymentsor the return ofyour

deferrals in the eventof companybankruptcy. This risk is necessaryto avoid the

IRS doctrine of constructivereceipt, which would result in current taxation of

your deferralsor other contributionsprovidedthrough thisplan.

Vie de France Bakery Yamazaki, Inc. 6
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5. Valuation of Contributions

Your accountis creditedwith an interestrate,as specifiedby the Executive

Committeefrom time to time, on a monthly basis. The currentrateapplied will be

equalto the Standardand Poors500 Index.

You will receivea statementof your accountsemi-annuallybasedon balancesasof

June30 and December31.

Vie de France Bakery Yamazaki, Inc. 7
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6. Benefit Payments -

General Parameters

The amount and method of benefit paymentdependon the payoutevent. Payout

eventsinclude the following:

• Retirement

• Disability

• Termination of Employment

• Death

• Acquisition, merger,takeoverof the companyor plan termination

All benefit paymentsfrom the plan areconsideredordinary income for you or your

beneficiaryand are subjectto income tax in the year they are received.

Retirement

During the calendaryearbefore you retire, you will elect either a lump-sum

distribution or a 10 yearpayout. Benefit paymentsbegin within 90 daysof your

retirement.

Disability

If you terminateemploymentwith VdPBY due to disability, you will become100%

vestedand receiveyour accountbalancewithin 90 days. Disability is definedas

applying and qualifying for disability benefitsunder the Social SecurityAct of

1939, asamended.

Vie de France Bakery Yamazaki, Inc. 8
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Termination of Employment

If you terminateemploymentwith VCIPBY for any reasonother than retirement,the

vestedportion of your accountbalancesare paid to you within 90 daysof your

terminationdate.

Death

If you die while employed,all of your accountsbecome100% vestedand are

distributed to your estateor beneficiarieswithin 90 daysfrom the dateof your

death.

If you die after your retirementfrom VCIFBY and are still receivingbenefitsfrom

the plan, the remainderof your accountwill be paid to your beneficiariesin a lump

sum within 90 days.

Acquisition, Merger, Takeover of the Company or Plan
Termination

In the eventof an acquisition,merger,or takeoverof the companyor plan

termination,your accountwill becomevested 100%, and will be distributedto you

in a lump sum as soon as administrativelypossible.

Vie de France Bakery Yamazaki, inc. 9
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7. Additional Plan In formation

Plan Sponsor: Vie de FranceBakeryYamazaki,Inc.
8201 GreensboroDr. #1200
McLean, VA 22102-3897

ContactPerson: - SusanCraig, BenefitsManager

Plan Effective Date: July 26, 1992

Plan Year: First plan year,July 26, 1992 to June30, 1993 and

eachJuly 1 to June30 thereafter

Eligibility: Employeeswith at leastone yearof serviceand

designatedas highly compensatedby the Executive

Committee.

Plan Entry Date: July 1 or January 1 following designationof eligibility

StatementsPrepared: Semi-annually,as of June30 and December31

Trustee: DauphinDeposit Bank and Trust Co.

Vie de France Bakery Yamazaki, Inc. 10


