
4, Coats & Clark

30 Patewood Drive

• Coats & Clark ~ne, sc 29615

Telephone 803-234-0331

2~i2OO4Oi526Z2

August 7, 1992

Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-5644
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

Gentlemen:

Under Part 1 of Title 1 of the Employee Retirement Income
Security Act of 1974 we wish to advise you that:

Coats & Clark Inc.
P. 0. Box 24998
Greenville, sc 29616—2498

EIN 05—0267426

maintains one plan primarily for the purpose of providing
deferred compensation for a select group of management employees.
There are 27 participants in the plan.

Benefits, when paid, will be paid solely front the general assets
of the employer.

Very truly yours,

Charles A. Warder
Vice President & Treasurer
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. Coats & Clark

30 Patewood Drive

• Coats & Clark Suite 351Greenville, SC 29615
Telephone 803-234-0331

September 9, 1992
~d
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Ui
Mr. Ronald D. Allen
Chief, Division of Reporting Compliance
U. s. Department of Labor
Pension and Welfare Benefits Administration
Washington, DC 20210

Dear Mr. Allen:

Enclosed is a copy of your letter of August 31, 1992, which
refers to a letter of May 21. I expect you mean my original
letter to you dated August 7, 1991, which is also attached. A
copy of the Plan document, and a certified copy of a Resolution
of the Board of Directors adopting the Plan are also enclosed.

Since the date of adoption is May 14, 1992, we believe we made a
timely filing. However, in the event it is determined that the
filing was not timely, we would expect to take advantage of the
grace period provided under the regulations.

Very truly yours,

Charles A. Warder
Vice president & Treasurer

Enclosures
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U.S. Department of Labor Pension and Welfare Benefits Adm~nistra1ion
Washington. DC 20210

August 31, 1992
IT,,. O~

Coats & Clark Inc.
P.O. Box 24998
Greenville, South Carolina 29606-2498

Re: Alternative Method of Compliance for Pension Plans for
Selected Employees (DRC-TH# 92-0187)

Employer Identification Number: 05-0267426
Date of Statement: May 21, 1992

Dear Sir or Madame:

This letter acknowledges receipt of your statement submitted on
behalf of the subject pension plan(s> pursuant to the Department
0± Labors (Department) Regulation 29 CFR Section 2520.104-23,
Alternative Method of Compliance for Pension Plans for Selected
Employees (commonly referred to as top hat plans).

We are unable to determine if your statement was submitted timely
--within 120 days after the plan(s) became subject to Part 1 of
Title I of ERISA. Please submit the plan document or summary
plan description showing the date that the referenced plan(s)
became subject to Part 1 of Title I of ERISA within 30 days of
the date of this letter. If you failed to file the statement
timely you may not avail yourself of the relief afforded by the
alternative method of compliance and, therefore, must comply with
all applicable reporting and disclosure requirements under Part 1
of Title I of ERISA. You may, however, take advantage of the
grace period program described below.

On April 20, 1992, the Department published a notice in the
Federal Register (57 FR 14436) announcing an expanded program for
assessing civil penalties under ERISA section 502(c) (2). In the
same notice, the Department also announced that for a limited
grace period period (March 23, 1992 until September 30, 1992)
plan administrators who voluntarily file overdue annual reports
in accordancewith the conditjon~ set forth in the notice will be
assessedreduced penalties (copy of notice attached>, On July
24, 1992, the Department published a notice in the Federal
Register (57 FR 33019) clarifying its position with respect to
unfunded/fully insured top hat pension plans (copy of notice
attached).

If you failed to file a Top Hat Statement within the 120 period
you may wish to take advantage of the grace period program. In
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order to apply for the reduced grace period penalty amounts, you
must resubmit a statement that meets the alternative method of
compliance along with a check for the appropriate penalty amount
($1,000) to the Department before the end of the grace period.
Please include the above DRC—TH#on your statement ensure proper
identification of your case. Your check must be made Payable to
the U.S. Department of Labor, and mailed along with your
statement to the following address:

Pension and Welfare Benefits Administration
P.O. Box 75212
Washington, D.C. 20013—5212

For further information concerning the assessment of civil
penalties under Section 502(c) (2) of ERISA, refer to Department
regulations 29 CFR Sections 2560.502c-2 and 2570.60 and
subsequent sections. If you have any questions, you may contact
Ms. Karen Lynn Bell at (202) 523-4006. This is not a toll free
number.

Sincerely,

Ronald D. Allen
Chief, Division of Reporting Compliance

Attachments
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CERTIFIED RESOLUTIONS

I, Gwendolyn G. Martin, Secretary of Coats & Clark Inc. (the

Corporation),

DO HEREBY CERTIFY that the following is a true copy of

resolutions adopted by the Board of Directors of the Corporation

on the 14th day of May, 1992, and that said resolutions have not

been modified, amended or rescinded and are still in full force

• and effect:

RESOLVED, that the Board of Directors of the
Corporation deems it advisable to adopt the Retirement
Restoration Plan for Participants in the Coats & Clark
Retirement Plan for Salaried Employees (the Plan) in
the form attached hereto as Exhibit A; and

FURTHERRESOLVED, that adoption of the Plan shall
be effective as of May 14, 1992; and

FURTHERRESOLVED, that F. E. Bradley, Vice
President of the Corporation be, and he hereby is,
authorized and directed to execute the Plan document in
the name and on behalf of the Corporation.

IN WITNESS WHEREOF, the undersigned, as Secretary of the
Corporation, have set my hand and the seal of the Corporation
this 9~.day of September, 1992.

Secretar

[SIE AL]
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EXHIBIT A

RETIREMENTRESTORATIONPLAN
FORPARTICIPANTSIN THE COATS& CLARKRETIREMENTPLAN

FORSALARIEDEMPLOYEES

PREAMBLE

Theprincipal objectiveof this RetirementRestorationPlan For Panicipanzsin
the Coats& Clark RetirementPlan For SalariedEmployeesis to ensurethe
paymentof a competitivelevelofretirementincomein orderto attract, retain
andmotivateselectedexecutives. ThePlan is designedto providea benefit
which, whenaddedto other retirementincomeof the executive,will meetthe
objectivedescribedabove. Eligibility for participationin thePlan shallbe
limited to executivesselectedby the Committee. ThisPlan which restatesthe
Plan approvedby theBoardofDirectors ofthe Companyon December17,
1984will becomeeffectiveon Janua,v.1. 1991 and will be effectivewith respect
to thoseactiveParticipantswho werepreviouslyselectedand with respectto
eachotherParticipant as ofthedate lie or sheIc designatedhereunder.

SECTION1

Definitions

1.1. Affiliateshall meananymemberof thesamecontrolledgroupof

corporations,or thesamegroup of tradesor businessesundercommon
controlor an affiliatedservicegroup,all within themeaningsofthe
Sections414(b), (c) and (n) of the1986Internal RevenueCode, as
amendecL

1.2 BasicPlanmeansthe Coats& Clark Inc. RetirementPlan For
SalariedEmployees.

- 1.3 BasicPlan Benefitmeansthat amountofbenefitpayablefrom the
BasicPlan to a Participantin theform of a straight life annuity.

1.4 Committeemeansthe Committeeofthe Companywhich hasbeen
givenauthorityby theBoardof Directorsto administerthePlan.

1.5 CompanymeansCoats& Clark Inc. andCoats& Clarks Sales
Corporation.

1.6 EarningsmeanstheamountofEarningsundertheBasicPlan, but
including all amountsin excessof the$200,000limit (asindexed)

1
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specifiedin Section1.12 oftheBasicPlan.

1.7 Participantmeansan employeeofthe Companydesignatedas a
Participantby the Committeeandapprovedby theBoardofDirectorsof
theCompany. An employeeshallbecomea Participant hi thePlan as
ofthe dateheor sheIc individually selectedby, andspecificallynamed
in theresolutionsof~the Committeefor inclusion in thePlan.

1.8 Planmeansthe CompanysRetirementRestorationPlan For
Participantsin the Coats& Clark Inc. RetirementPlan For Salaried
Employees.

1.9 Retirementmeansthetenninationof a Participantsemploymentwith
the Companyon oneoftheretirementdatesspecifiedin Section2.1.

1.10 Servicemeansa ParticipantsyearsofMembers/zipServiceasdefinedin
theBasicPlan, up to a maximumofthirty years.

1.11 SurvivingSpousemeansan individual whois a swvivingSpouseas
definedunderthe BasicPlan.

1.12 Themasculinegender, whereappearingin thePlan will bedeemedto
includethefemininegender,and thesingularmay include theplural,
unlessthecontextclearly indicatesthecontraly.

SECTIONII

Elijibilizv For Benefits

21 EachParticipant Ic eligible to retire andreceivea benefitunderthis Plan
beginningon the datehecommencespaymentof benefitsunderthe
BasicPlan.

SECTIONII!

Amountand Fonn of RetirementBenefit

AmountofBenelt

3.1 Theannualretirementbenefitpayableat a NormalRetirementDate

underthePlan will equaltheexcess,if any, of (a) over (b) where:

2
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(a) Ic thegreaterof (1) theannualbenefit (includingcostof living
adjustments,if any) calculatedin accordancewith theprovisions
oftheBasicPlan if theprovisionsoftheBasicPlan were
administeredwithout regardto thebenefitlimitationssetforth in
Section4.07oftheBasicPlan andby usingEarningsasdefined
in Section1.6 of thisPlan, or (ii) theannualbenefit (including
costof living adjustments,if any) calculatedin accordancewith
theprovisionsoftheBasicPlan as it wasin effecton
December31, 1990 if theprovisionsoftheBasicPlan were
administeredwithout regard to the benefitlimitationsin Section
4.07of theBasicPlan andby usingEarningsas definedin
Section1.6 of this Plan, calculatedin theform of a straight life
annuity, and

(b) is theBasicPlan Benefit, including costof living adjustments,
if any.

3.2 Theannualbenefitpayableat an EarlyRetirementDate will equalthe
excessofthevestedportion ofthebenefitdeterminedin Section3.1(a)
reducedby thefactorssetout in Section4.03of theBasicPlan according
to theageoftheParticipant on thedatethebenefitcommencesto be
pai4 over thevestedportion ofthebenefitdeterminedin Section3.1(b)
reducedby the applicablefactorssetout in Section4.03 oftheBasic
Plan.

3.3 Theannualbenefitat a PostponedRetirementDate, will be equalto the
benefitdeterminedin accordancewit/i Section3.1 basedon Serviceand
EarningsasoftheParticipantsRetirementDate.

Form ofBenefit

3.4 Thebenefitsdetenninedunderthis Plan will be payablein thesame
form and at thesametimeas that electedby theParticipant with respect
to benefitspayableundertheBasicPlan.

Ve.ctjn2

3.5 Notwithstandingthe Companysrig/it to discontinuethePlan asprovided
in Section5, a Participant shallhavea nonfoifeitableright to the
benefitspayableto him underthe Plan to thesameextentasbenefitsare
nonfoifeitableunderSection7.02 oftile BasicPlan.

3
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SECTIONW

Paymentof RetirementBenefits

4.1 Benefitspayablein accordancewith SectionIII will commenceon the
ParticipantsdateofRetirementundertheBasicPlan. Benefitswill
continueto bepaid on thefirst day of eachsucceedingmonth. The last
paymentwill be on thefirst day of themonthin which theretired
Participant diesunlessotherwiseelectedin accordancewith Section3.4.

SECTIONV

Miscellaneous

5.1 TheCompanymay,in its solediscretion, terminate,suspendor amend
this Plan at anytime or from time to time, in whole or in part.
However,no amendmentor suspensionof thePlan will affecta retired
Participantsright or theright of a SurvivingSpouseto continueto
receivea benefitin accordancewith this Plan as in effecton thedaze
suchParticipantcommencedto receivea benefitunderthis Plan.

If the CompanyshouldamendthisPlan, therights ofa Participant to
hisbenefitunderthisPlan, determinedas ofthe effectivedateofsuch
amendment,shallnot beeliminatedor reduced. If the Corporation
shouldterminatethis Plan, therights ofa Participant to his retirement
incomeearnedto thedate ofsuchPlanstenninationshall be
nonforfeitable. If the Corporationshouldterminatethe BasicPlan with
respectto Participantstherein, the applicablebenefitsherein shall be
payableto affectedParticipantsin this Plan in accordancewith oil of the
termsandconditionsapplicableto such individualsbenefitsunderthe
BasicPlan, in theeventof its termination,exceptto theextentsuch
termsandconditionsin anymannerare affectedby Title IVofthe
EmployeesRetirementIncomeSecurityAct of 1974, asamendedfrom
time to thne.

5.2 Nothingcontainedherein will conferuponanyParticipant theright to be
retainedin theserviceofthe Company,nor will it interferewith theright
ofthe Companyto disc/za,~eor otherwisedealwith Participantswithout
regardto theexistenceofthePlan.

5.3 ThisPlan Ic unfunde4andthe Companywill makePlan benefit
paymentssolelyon a current disbursementbasisfrom thegeneralassets
of the Company.

4
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5.4 To themaximumextentpermittedby la~no benefitunderthis Plan
shall be assignableor subjectin anymannerto alienation,sale, transfer,
claimsof creditors,pledge,attachmentor encumbrancesofanykind.

5.5 TheCommitteemayadoptrules andregulationsto assistit in the

administrationofthePlan.

5.6 EachParticipants/tall receivea copyof thisPtan.

5.7 ThePlan Is establishedunderandwill be construedaccordingto the

lawsof theStateofDelaware.

IN WITNESSWHEREOF,the Companyhascausedthis Plan to beexecuted

this 14th dayof May, 1992.

COATS& CLARKINC.

BY____
Vice President /
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