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The Hibbert Group
Trenton Denver

ComprehensiveMarketingServices

December17, 1996

Top HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U. S. DepartmentofLabor
200 ConstitutionAvenue
NW. WashingtonDC 20201

DearSir/Madam:

In compliancewith Section110 ofERISA andtheregulationsthereunder,in Section2520.104-23,
TheHibbertCompanyis herebyfiling theoriginal andonecopyof its ReportingandDisclosure
ComplianceStatement(seeattachment.)

Pleasestampa copyto showreceiptand filing andreturnthecopyin theself-addressedstamped
envelope. ThankYou.

Sincerely,

William J. Screnci
VicePresidentFina ce

WJS:ls
Attachment

CERTIFIEDMAIL
RETURN RECEIPTREQUESTED \ \
P713810884 /

400PenningtonAvenue P0.Box 8116 Trenton,NewJersey08650-0116 609/394-7500 Fax609/392-1237



REPORTING AND DISCLOSURE COMPLIANCE STATEMENT

In compliancewith Section110 oftheEmployeeRetirementIncomeSecurityAct of 1974

(ERISA), andtheregulationsthereunder,foundin Section2520.104-23,TheHibbertCompanyis filing

this ReportingandDisclosureComplianceStatementandin connectiontherewith,providesthefollowing

information:

EMPLOYER: TheHibbertCompany

ADDRESS: 400 PenningtonAvenue
P.O. Box 8116
Trenton, NJ 08650-0116

EMPLOYER
IDENTIFICATION
NUMBER: 21-0475335

PLAN NAME: HibbertCompanyDeferredCompensationPlan# 1
HibbertCompanyDeferredCompensationPlan# 2
HibbertCompanyDeferredCompensationPlan# 3
HibbertCompanyDeferredCompensationPlan#4

NUMBER OF PLANS: 4 typesof plans;separateplanfor eachindividual

NUMBER OF EMPLOYEES
PARTICIPATING IN
THE PLAN: 15

The HibbertCompany maintains theabove-namedunfundedplansprimarily for thepurposeofproviding

deferredcompensationfor aselectgroupofmanagementorhighly compensatedemployees.

The HibbertCompany will provide the Plan documents to the Secretary of Labor upon request, as required

by Section 104 (a) (1) of ERISA.

WILLIAM J. SCRENCI, as Pla


