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Secretaryof Labor
Top Hat PlanExemption
Pensionand WelfareBenefits
Administration

U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: AlternativeMethod of Compliancefor PensionPlansfor Certain
SelectedEmployeesUnderDepartmentof LaborRegulation
Section2520.104-23

Dear Sir or Madam:

In accordancewith Departmentof Labor RegulationSection2520.104-23,
our client, The Bay Hill Club, Inc. herebyfiles the following statementwith the Secretary
of Laborin orderto comply with the reportingand disclosurerequirementsof Part 1 of
Title I of the EmployeeRetirementIncomeSecurityAct of 1974 (ERISA) for
unfundedpensionplansmaintainedby anemployerfor a groupof selectmanagementor
highly compensatedemployees.

1 Nameand addressof Employer

The Bay Hill Club, Inc Dre 20 ~
OneErieview Plaza
Suite 1300 7
Cleveland,Ohio 44114-1782
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2. EmployerIdentificationNumberassigned~yiihé~TnternalRevenue
Service:

34-1045458
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3. The Bay Hill Club maintainsa plancalled the Deferred
CompensationAgreement/SupplementalRetirementPlanFor Dick Tiddy. The Plan
coversone employee. He is amonga selectgroupof managementor highly
compensatedemployeesof The Bay Hill Club, Inc.

4. As requiredunderDepartmentof Labor RegulationSection
2520.104-23(b)(2),Plan documentsareavailable to the Secretaryof Laborfor inspection
uponrequest.

5. The Boardof Directors of The Bay Hill Club haveapprovedthe
adoptionof theplan, and the planwasexecutedon or aboutNovember16, 1993.
Accordingly, this statementis madewithin the 120-dayfiling periodin Departmentof
Labor RegulationSection2520.104-23(b)(2).

6. Becausethis statementis providedwithin the 120-dayperiod
beginningon the effectivedateof ERISA with respectto this Plan, no filing fee is
required.

If the Departmentof Labor requiresanything furtherwith respectto this
filing, pleasecontactthe undersigned.

Very truly yours,

R mond M. Malone
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