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ALTERNATE STATEMENT FOR REPORTING AND DISCLOSURE
(ForDeferredCompensationPlans)

TO: Office of PensionandWelfareBenefitPrograms
LaborManagement-ServicesAdministration
U.S. Departmentof Labor
Washington,DC 20216

FROM: Lake CarrollAssociation
EmployerIdentificationNumber: 23-7289234
200PlumtreeDrive
Lake Carroll, IL 61046

Date: 1/22, 1993

This documentconstitutesthestatementrequiredby C.F.R.,2S2O.lO4-23(a)Q)to befiled
with the Secretaryof Labor in respectto non-qualifieddeferredcompensationplans
maintainedby the aboveemployer.

The employercurrentlymaintains 1 non-qualifieddeferredcompensationplan(s)for
employeeswho aremembersof a selectgroupof managementor who arehighly
compensated.

Thenumberof participantsin eachplan is asfollows:

Plan 1: 1
Plan 2: -

Plan3: -

Administrator: JamesP. Fouts

Title: Presidentof Lake Carroll Association
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RESOLUTION FOR
DEFERRED COMPENSATION & SALARY CONTINUATION PLAN

WHEREAS,JamesR. Blackburnscompetentandfaithful effortson behalfof Lake
CarrollAssociationhaveresultedin substantialgrowthandprofits to theAssociation,
and,

WHEREAS,Lake CarrollAssociationhighly valuesthe efforts,abilities and
accomplishmentsof JamesR. Blackburnasan importantmemberof managementand
recognizesthathis future servicesarevital to its continuedgrowthandprofits andthat
theloss of his serviceswould resultin substantialfinancial losses,

WHEREAS,Lake CarrollAssociationin orderto retain theservicesof JamesR.
Blackburnis willing to providehim/herwith DeferredCompensationandhis/hernamed
beneficiarieswith SalaryContinuationbenefits,

RESOLVED, therefore,thatthePresidentof LakeCarrollAssociationis authorizedand
directedto enterinto a DeferredCompensationandSalaryContinuationAgreementon
behalfof Lake CarrollAssociationwith in accordancethetermsasspecifiedtherein.
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RESOLUTION FOR
CORPORATEPURCHASE OF KEY PERSONINSURANCE

WHEREAS,JamesR. Blackburnscompetentandfaithful effortson behalfof Lake
CarrollAssociationhaveresultedin substantialgrowthandprofits to LakeCarroll
Association,and,

WHEREAS,Lake CarrollAssociationhighly valuesthe efforts, abilities and
accomplishmentsof JamesR. Blackburnasan importantmemberof managementand
recognizesthat his future servicesarevital to its continuedgrowthandprofitsandthat
theloss of his serviceswould resultin substantialfinancial losses,

RESOLVED, thereforethatis order to partially indemnifyLake Carroll Association
againsttheloss of theservicesof JamesR. Blackburn,the Secretaryof LakeCarroll
Associationis authorizedanddirectedto applyfor, secure,andpayall premiumson the
policy of life insuranceon January22, 1993, from ConnecticutMutual Life Insurance
Companyin the faceamountof 327,288dollars.
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DEFINED BENEFIT DEFERRED COMPENSATION
AND SALARY CONTINUATION AGREEMENT

THIS AGREEMENT, madethis 22ndday of January,1993, by andbetweenLake
CarrollAssociationof Lanark, Illinois, hereinaftercalled theAssociation,andJamesR.
Blackburn,hereinaftercalledtheEmployee.

WHEREAS, theEmployeescompetentandfaithful effortson behalfof theAssociation
haveresultedin substantialgrowthandprofits to theAssociation,and,

WHEREAS, theAssociationvaluestheefforts, abilities, andaccomplishmentsof the
Employeeasan importantmemberof managementandrecognizesthathis future
servicesarevital to its continuedgrowth andprofitsandthatthe loss of his services
would result in substantialfinancial losses,and,

WHEREAS, theAssociationin order to retaintheservicesof theEmployeeis willing to
providepost-retirementbenefitsand/orpost-deathbenefitsfor his designatedbeneficiary
assetout below,

NOW THEREFORE,it is mutually agreedthat:

SALARY 1. If theemployeedieswhile employedby theAssociationprior to
CONTINUATION attainingtheretirementageof 65 years,theAssociationshallpay
BENEFITS the sumof thetotal deathbenefit,payablein monthly

installments,for aperiod of five years,to suchindividual or
individualsastheemployeeshall havedesignatedin writing filed
with theAssociationor, in the absenceof suchdesignation,to the
estateof theEmployee. Thefirst paymentshallbemadenot later
thanone(1) monthfollowing theEmployeesdeath.

RETIREMENT 2. In the eventthe Employeeretiresfrom employmentupon
BENEFITS attainingtheretirementageof 65 years,heshallbe entitledto

receivefrom theAssociationthesum of $46,000,payablein monthly
installmentsbeginningno later thanone(1) month afterretirement,
for a periodof 18 years,following thedateof suchretirementor
until death,whicheverfirst occurs. If the Employeeshoulddie
duringsaid18 yearperiod, themonthly installmentsshallcontinue
to bepayableuntil the expirationof said18 yearperiodto such
individual or individualsasthe employeeshall havedesignatedin
writing filed with theAssociationor, in theabsenceof such
designation,to theestateof theEmployee.
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SEVERANCE 1. In the eventtheEmployeeterminatesemploymentfor reasons
BENEFITS otherthandeathor retirement,heshallbe entitled to receivefrom

the associationannualseverancebenefits,asset forth below, for a
period of one(1) year, following thedateof suchseverance.II the
Employeeshoulddie duringsaidone(1) yearperiod,severance
benefitsshallbe payableto suchindividual or individualsasthe
Employeeshallhavedesignatedin writing filed with theAssociation
or, in the absenceof suchdesignation,to theestateof the
Employee,until the expirationof saidyearperiod. Severance
benefitsbeginningat theendof oneyearaftertheexecutionof this
Agreementshallbe in theamountssetforth in the following
schedule.

Full yearsfrom Dateof Agreement Annual
to Severanceof Employment AmountPayable

1 yearbut lessthan2 years 33% of fundvalue
2yearsbut lessthan3 years 67% of fundvalue
3 yearsbut lessthan4 yearsetc. 100% of fundvalue

CLAIMS 4. If anybenefitsbecomepayableunderthisAgreement,the
PROCEDURE Employee(or designatedbeneficiaryin thecaseof theEmployees

death)shall file a claim for benefitsby notifying theAssociation
orally or in writing. If theclaim is wholly or partially denied,the
Associationshallprovideawritten noticewithin 90 daysspecifying
thereasonfor the denial,theplanprovisionson which thedenialis
based,andadditionalmaterialor informationnecessaryto receive
benefits,if any. Also, suchwritten noticeshall indicatethestepsto
be takenif a review of thedenialis desired.

If a claim is deniedandareview is desired,the Employee(or
designatedbeneficiaryin thecaseof theEmployeesdeath)shall
notify theAssociationin writing within 60 daysafterreceiptof a
written noticeof a denialof a claim. In requestinga review,the
Employeeor beneficiarymay reviewplan documentsandsubmitany
written issuesandcommentshe or shefeelsareappropriate. The
Associationshall thenreview theclaim andprovideawritten
decisionswithin 60 daysof receiptof a requestfor review. This
decisionshallstatethespecific reasonsfor the decisionandshall
include referencesto specificprovisionson which the decisionis
based.
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CONSTRUCTION 5. Any paymentsunderthisAgreementshallbe independentof,
OF AGREEMENT andif additionto, thoseunderanyotherplan,programor

agreementwhich maybe in effectbetweenpartieshereto,or any
othercompensationpayableto theEmployeeor theEmployees
designatedbeneficiaryby theAssociation. This Agreementshallnot
beconstruedasa contactof employmentnor doesit restrictthe
right of the Associationto dischargetheEmployeefor propercause
or the right of theEmployeeto terminateemployment.

The Associationshallbeunderno obligationwhateverto
purchaseor maintainanycontract,policy or otherassetto provide
thebenefitsunderthisAgreementandanyreferenceto a contract,
policy or otherassetis madesolely for thepurposeof computing
thevalue of thebenefitspayable. Any contract,policy or other
assetwhich theAssociationmayutilize to assureitself of general
assetswith which to providethebenefitshereundershallnot
servein anyway assecurityto theEmployeefor theAssociations
performanceunderthisAgreementandshallremainthe
generalassetsof theAssociationsubjectto theclaimsof its
creditors.

TheAssociationdoesnot give, nor doestheplan createdby
this Agreementgive or theEmployeereceiveabeneficialinterestin
anyassetof theAssociation. All rightsof ownershipin any such
assetsareandremain in theAssociation.

The law of the Stateof illinois shallgovernthis agreement.

EMPLOYEE 6. The rightsof the Employee,any designatedreceiptof the
RIGHTS Employee,or anypersonclaiming throughthe Employeeunderthis

Agreement,shallbe solely thoseof anunsecuredgeneralcreditorof
theAssociation. The Employee,thedesignatedrecipientof the
Employee,or anyotherpersonclaimingthroughthe Employee,
shallhavetheright to receivethosebenefitsspecifiedunderthis
Agreementonly from theAssociation,andshallhaveno right
whatsoeverto look to anyspecificor specialpropertyseparated
from the Associationto satisfya claim for benefitpayments.

Neitherthe Employeenor anydesignatedbeneficiaryshall
haveanyright to sell, assign,transferor otherwiseconveythe right
to receiveanypaymentshereunder.

TheEmployeeacknowledgesandagreesthatneithersuch
employeenor any designatedrecipient,or anypersonclaiming
throughtheEmployee,shallhaveany rightsor beneficialownership
interestin anygeneralassethe Associationmayacquireor useto
helpsupportits financialobligationsunderthisAgreement.Any
suchgeneralassetusedor acquiredby theAssociationin
connectionwith liabilities it hasassumedunderthisAgreement,
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shallnotbe deemedto be heldunderanytrust for thebenefitof
the Employeeor his or herdesignatedrecipients. Nor shall any
generalassetbe consideredsecurityfor theperformanceof the
obligationsof theAssociation. Any suchassetshall remaina
general,unpiedged,andunrestrictedassetof theAssociation.

TheEmployeealsounderstandsandagreesthathis or her
participation,in anyway, in the acquisitionof any suchgeneralasset
for theAssociationshallnot constitutea representationof the
Employee,his or her designatedrecipient,or anypersonclaiming
throughthe Employeethat anyof themhasa specialor beneficial
interestin suchgeneralasset

CHANGE OF TheAssociationagreesthat it will notmerge,consolidate,or
BUSINESSFORM combinewith anyotherbusinessentity unlessanduntil the

succeedingor continuingcorporation,or businessentityexpressly
assumesandconfirmsin writing the obligationsof theAssociation
underthis Agreement.

AMENDMENT 8. TheAssociationmaynotbe altered,amendedor revokedexcept
by awritten agreementsignedby theAssociationandEmployee.

INTERPRE- 9. Whereappropriatein thisAgreement,wordsusedin thesingular
TATION shallinclude theplural andwordsusedin themasculineshall

includethefeminine.

IN WITNESS WHEREOF,thepartiesheretohaveexecutedthisAgreementthe
day andyearfirst hereinabovewritten.

~ d~rr~1/~ssôci~t~
Lake CarrollAssociation

_______________ By: ~

(Wi ss)
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SUMMARY PLAN DESCRIPTION
FOR SALARY CONTINUATION PLAN

The EmployeeRetirementIncomeSecurityAct of 1974 (ERISA) imposescertain
requirementsupon administratorsof employeewelfarebenefitplans. Oneof the
requirementsis thattheadministrationprovideyou with aclear summaryof theterms
andbenefitsof theplan. The following descriptionis designedto satisfythis
requirement. If you shouldhaveanyquestionsor anythingis unclearto you, theplan
administratorwill be happyto assistyou.

NAME OF PLAN: Lake CarrollAssociation
SalaryContinuation/DeferredCompensation

EMPLOYER: Lake Carroll Association
200PlumtreeDrive
Lake Carroll, IL 61046

EMPLOYER IDENTIFICATION NO: 23-7289234
PLAN IDENTIFICATION NO: 6046036

TYPE OF PLAN: SalaryContinuation/DeferredCompensation
TYPE OF ADMINISTRATION: Employer/InsuranceContract
END OF PLAN YEAR: February3
PLAN ADMINISTRATOR: Lake Carroll Association
ADMINISTRATORS TELEPHONE: 815-493-2552
AGENT FOR SERVICE OF PROCESS: Jim Fouts, President
AGENTS ADDRESS: do Lake Carroll Association

200PlumtreeDrive
Lake Carroll, IL 61046

In additionto thedesignatedagentfor serviceof process,serviceof processmay alsobe
madeupontheplan administratorindicatedabove.

ELIGIBILITY FOR PARTICIPATION: Benefitsarepayableif the insureddieswhile
thisplan is in force. Benefitsareequalto thosedescribedin theDefinedBenefit
DeferredCompensation& SalaryContinuationAgreementandarepayableto such
individual or individualsasthe employeeshallhavedesignatedin writing filed with the
Association,or in theabsenceof suchdesignation,to theestateof theEmployee.

FUNDING MEDIUM: All benefitsshallbepaid asneedfrom thegeneralassetsof the
employer. At theemployersdiscretion,it maypurchasea life insurancepolicy from
ConnecticutMutualLife InsuranceCompanyto assureitself of thefundsto meetits
obligationunderthisplan. However,the employeris underabsolutelyno obligation
underthis plan.
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LOSS OF BENEFITS: No benefitsshallbepayableif JamesR. Blackburndiesafter
this plan has terminated. This plan shall terminate with respectto a participant upon his
or herterminationof employmentor uponnoticeby employer. Further,no benefits
shallbe payableif a life insurancepolicy is purchasedon JamesR. Blackburnand
ConnecticutMutual Life InsuranceCompanydeniespaymentfor anyreasonsspecified
in the insurancepolicy.

SOURCE AND CALCULATION OF PLAN CONTRIBUTIONS:All contributionsto this
plan shallbe madeby theemployer.

CLAIMS PROCEDURE: Uponthedeathof the employeewhile thisplan is in effect,
thebeneficiaryshall file a claim for benefitsby notifying theplan administrationorally
or in writing. If theclam is wholly or partially denied,theplanadministratorwill
provideawrittennoticewithin 90 daysspecifyingthereasonfor thedenialandtheplan
provisionson which thedenial isbased. Also, thiswritten noticewill indicateadditional
materialor informationnecessaryfor thebeneficiaryto receivebenefits,if any.

If aclaim is deniedandthebeneficiarywishesto havethedenial reviewed,he or she
shallnotify theplan administratorin writing 60 daysafterreceiptof writtennoticeof
denialof claim. In requestinga review, thebeneficiarymaysubmitanywritten issues
andcommentshe or shefeelsareappropriate.Theplan administratorshallthenreview
theclaim andnotify thebeneficiaryin writing of a decisionwithin 60 daysof receiptof a
requestfor review. This decisionshallstatethe specificreasonsfor the decisionand
shall include referencesto specificprovisionson which thedecisionis based.

RIGHTSSTATEMENT: As aparticipantin thisplanyou areentitledto certainrights
andprotectionsunderERISA. ERISA providesthatyou areentitledto examine
without charge,at theplan administratorsoffice, all plan documents,including
insurancecontracts. Also, aparticipantis entitledto obtaincopiesof all plan documents
andotherplan informationupon written requestto theplanadministrator. The
administratormaymakea reasonablechargefor thecopies.

In additionto creatingrightsfor planparticipants,ERISA dutiesupon thepeoplewho
areresponsiblefor theoperationof theSalaryContinuationplan. The peoplewho
operatetheplan, called fiduciariesof theplan,havea duty to do so prudentlyandin
the interestof you andanyotherplanparticipantsandbeneficiaries.No one, including
your employer,a union,or anyotherperson,may fire you or otherwisediscriminate
againstyou in anyway to preventyou from obtainingthebenefitsof thisplan or
exercisingyour rightsunderERISA.

If your claim for benefitsundertheplanis deniedin who or in part, you mustreceivea
writtenexplanationof thereasonfor the denial. You havethe right to havethewritten
explanationof thereasonfor the denial. You havetheright to havetheplan reviewed
andyou claim considered.
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UnderERISA, therearestepsyou cantaketo enforcetheaboverights. For instance,if
you requestmaterialsfor theplan anddo not receivethemwithin 30 days,you may file
sit in a Federalcourt. In suchacase,thecourtmay requiretheplan administratorto
providethematerialsandpayyou up to $100 a dayuntil you receivethematerial,unless
thematerialswerenotsentbecauseof reasonsbeyondthecontrolof theadministrator.
If you havea claim for benefitswhich is deniedor ignored,in whole or in part, you may
file suit in a stateor Federalcourt.

If it shouldhappenthatplanfiduciariesmisusetheplansmoney,or if you are
discriminatedagainstfor assertingyour rights,you may seekassistancefrom theU.S.
Departmentof Labor, or you may file suit in a Federalcourt. Thecourtwill decidewho
shouldpay thecourtcostsandlegal fees. If you aresuccessfulthecourtmayorder the
personyou havesuedto paythesecostsandfees. If you lose, thecourtmay orderyou
to paythesecostsandfees,for example,if it findsyourclaim frivolous.

If you haveanyquestionsaboutyourplan,you shouldcontacttheplan administrator. If
you haveanyquestionsaboutthis statementor aboutyou rightsunderERISA, you
couldcontactthenearestArea Office of theU.S.Labor-ManagementServices
Administration,Departmentof Labor.

9



DESIGNATION OF BENEFICIARY

Pursuantto the termsof a DeferredCompensationandSalaryContinuationAgreement
datedJanuary22, 1993, betweenmyself andtheLake CarrollAssociation,I hereby
designatethe following beneficiary(ies)to receiveanypaymentswhichmaybe dueunder
suchAgreementafter my death:

PrimaryBeneficiary: Cheryl L. Blackburn

SecondaryBeneficiary: JamesT. & BarbaraL. Blackburn

This designationherebyrevokesanyprior designationwhich mayhavebeenin effect.

Date: 1/Z~-I92 _________________________
(Employee)

• AcknowledgedBy:
1itn~ss( • (Des~9LatedCorporateOfficer)
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