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March 18, 1999
25200~2~O~494

SecretaryofLabor
Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue,NW
Washington,DC 20210

Re: ShockTraumaAssociates,P.A. DeferredCompensationPlan;
ShockTraumaAssociates,P.A. SeverancePlan

DearSecretary:

Pursuantto Section2520.104-23oftheDepartmentofLaborsRegulations,this letterwill serveas
noticethat, with respectto the ShockTraumaAssociates,P.A. DeferredCompensationPlan(the
Plan), theundersignedintendsto utilize thealternativeform ofcompliancewith thereportingand
disclosurerequirementsofPart1 ofTitle I oftheEmployeeRetirementIncomeSecurityAct of 1974
(ERISA) which alternativeform ofcomplianceis providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressofEmployer

RAC Associates,P.A.
11 SouthPacaStreet
Cl

~uiie ~u
Baltimore, Maryland21201

2. EmployersEmployerIdentificationNumber- 52-2122145

3. The Employer herebydeclaresthat it maintainsthe Plan primarily for the purposeof
providingdeferredcompensationfor aselectgroupofmanagementorhighly compensated
employees.

4. TheEmployerherebystatesthat it maintainsthePlanprimarily for thepurposeofproviding
deferredcompensationfor aselectgroupofmanagementor highlycompensatedemployees.
Thenumberofemployeesin thePlanis approximately9. TheEmployermaintainsno other
top hatdeferredcompensationplans.
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5. In addition to the Plan, the Employer maintainsthe Shock Trauma Associates,P.A.
SeverancePlan(theSeverancePlan). TheEmployertakesthepositionthat theSeverance
Plan is a top-hatwelfareplan, and therefore,that no top-hatfiling is requiredfor the
SeverancePlan. However,in theeventthat theDepartmentof Laborshoulddeterminethat
theSeverancePlanis atop-hatpensionplan,this letteris in tendedto serveasatop-hatfiling
for theSeverancePlan,aswell. TheSeverancePlancoversapproximately9 employees.

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill provideplandocuments,if
any, to theSecretaryofLaboruponrequestasrequiredby Section104(a)(1)ofERISA.

Verytruly yours,

RAC Associates,P.A.
William R. Anderson
ExecutiveDirector
March 18, 1999

cc MaryanneDubbs,Esquire

h: acox~paw~tophat99.rac


