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This statementis with respectto a Non-QualifiedDeferredCompensationPlan
maintainedby CathedralArts, Inc. under therequirementsof 29 CFR Section
2520.104-23(a).

CathedralArts, Inc. currentlymaintainsonenon-qualifieddeferredcompensation
plan for its executive director, Thomas J. Beczkiewicz, an executivewho is
considereda memberof a selectgroupof management.Enclosedis a copyof
the agreement.
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DeferredCompensationAgreement

Agreemententeredinto as of the dayof February,1998, betweenCathedralArts, Inc., a
domesticcorporationhavingits principal office in Indianapolis,Indiana(hereinafterreferredto
asthe Company)andThomasJ. Beczkiewiczof Indianapolis,Indiana(hereinafterreferredto
asthe Employee).

WhereastheEmployeehasrenderedthe Companymanyyearsofvaluableserviceandit
is thedesireoftheCompanyto havethebenefitof his continuedloyalty, serviceandcounseland
alsoto assisthim in providing for thecontingenciesofdisability, deathand old agedependency,
it is herebyagreed:

1. DISABILITY BENEFIT -- Should the Employee,prior to retirement,while in the
employofthe Company,becometotally disabled,resultingfrom bodily injury or disease,which
preventstheEmployeefrom engagingfor remunerationorprofit in any and everyoccupationor
businessfor which he reasonablyis suitedby education,training or experience(the total and
irrevocablelossofthe sightofboth eyes,or of theuseof bothhands,both feet,or onehandand
one foot will be regardedasthe total disability in any event),theCompany(beginningat adate
to be determinedby the Companybut within six months from the date of disability) will
commenceto pay him six thousanddollars ($6,000) per year for ten years or until the
Employeesagereaches65, whicheveroccursfirst.

2. DEATH BENEFIT-- ShouldtheEmployeedie while in the employof the Company,
the Company(beginningat adateto bedeterminedby the Companybutwithin six monthsfrom
thedateof death)will commenceto pay six thousanddollars($6,000)peryear for a continuous
period of ten years to Ania Beczkiewicz, otherwise to Executors,or Administrators of the
Employee. Thebeneficiariesnamedhereonmaybe changedat any time by the Employee,with
the agreementof the Company,by written amendment.

3. RETIREMENT BENEFIT -- Should the Employeestill be, for purposesof this
agreement,in theemployofthe Company(whetherornot disabledunderparagraph1 or subject
to the provisions of paragraph5 hereof) upon the 18th day of January,2001, the Company
(beginningon a date to be determinedby the Company,but within six months from such
retirement date) will commenceto pay him six thousanddollars ($6,000) per year for a
continuousperiodof tenyears. In the eventthat theEmployeeshould die after saidpayments
havecommencedbut beforethe expirationof said ten yearperiod, the unpaid balanceof the
paymentswill continueto bepaidby theCompanyto thosebeneficiariesdesignatedin paragraph
2 above.

4. CONDITIONS -- (a) The provisions of paragraph3 are conditional upon the
continuousemploymentof the Employeeby the Company(including periodsof total disability
describedin paragraph1 andsubjectto theprovisionsof paragraph5 hereof)until the 18th day
of January,2001,or his death,whicheveris sooner,anduponthe furtherconditionthat, for one
year following the commencementof retirementpayments,the Employeeshallnot engagein
businessactivities which are in direct competition with the Companywithout first obtaining
written consentfrom the Company.



5. LEAVE OF ABSENCE -- The Company may, in its sole discretion, permit the
Employeeto takea leaveof absencefor aperiodnot to exceedoneyear. During this time the
Employeewill be consideredto be still in the employ of the Companyfor purposesof this
agreement.

6. ACCELERATION OF BENEFIT PAYMENTS -- TheCompanyherebyreservesthe
right to acceleratethe paymentof any of thosesumsspecifiedin paragraphs1, 2, and 3 above
without theconsentof theEmployeeor theEmployeesestate,beneficiaries,or any otherperson
claiming throughor underhim.

7. ASSIGNABILITY -- Except to theextent that this provision maybe contraryto law,
no assignment,pledge,collateralization,or attachmentofany of the beneficiaries,or any other
personclaiming throughor underhim.

8. EMPLOYMENT RIGHTS -- This agreementcreatesno right in the Employeeto
continuein theCompanysemploy for any specific length of time, nor doesit createany other
rights in the Employeeor obligationson thepartof the Company,exceptthoseset forth in this
agreement.

9. LAW GOVERNING -- This agreementshall be governedby the lawsof the Stateof
Indiana.

THIS AGREEMENT is solely betweenthe Companyand the Employee. Further, the
Employeeand his beneficiariesshall haverecourseonly againstthe Companyfor enforcement.
However, it shall be binding uponthe beneficiaries,heirs, executorsand administratorsof the
Employeeand upon the successorsand assignsof the Company.

EXECUTED asof the day first written above.

CATHEDRAL ARTS, INC.

By: WayneE. Vincent,PresidentJ~ /%~~
ThomasJ. Beczkiewicz ~


