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Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. Departmentof Labor 2 ~2
200 ConstItutionAvenue,N.W.
Washington,D.C. 20210

RE: Top Hat Filing Statement

DearSir/Madam:

The MaineEducationAssociation(theMEA) hasexecutedanemploymentagreement
(theAgreement)with a seniorexecutiveofficer thatprovidesfor thepaymentofpost-
terminationdeferredcompensation.This Agreementwasexecutedon December10,
1998.Pursuantto Departmentof Labor Regulation§2520.104-23,pleasebeadvisedof
thefollowing informationwith regardto thisarrangement:

(a) NameandAddressof Employer:

MaineEducationAssociation
35 CommunityDrive
Augusta,ME 04330-9487

(b) EmployerIdentificationNumber:01 -0114035

(c) The MEA maintainsthe Agreementexclusivelyfor the purposeof
providingdeferredcompensationto one Individual who is a member
of a select group of managementand is a highly compensated
employee.

(d) The MEA maintainsone such Agreementthat benefits only one
employee.

The MEA doesnot believethatthe Agreementconstitutesan ERISAplan due
to the fact that: (1) theAgreementis part of the presentcompensationarrangement
negotiatedbetweenthe MEA and the executiveinvolved; and (2) the Agreement
specificallystatesthat It is not intendedto constitutean ERISAplan. Notwithstanding,
due to the fact that the executiveInvolved Is part of a so-calledtop hat groupof
highly compensatedseniormanagementemployees,the MEA is filing this notice to
report the possiblecreationof a so-calledTop Hat Plan asdescribedin DOL Reg.
§2520.104-23.

If you requireany other information or documents,pleasecontactme.Thank
you.

cc: NormanL. Rattey,Esq.


