
ERISA EXEMPTION STATEMENT AS PER LABOR REGULATION
SECTION 2520.104-23OF UNFUNDED OR INSURED PENSION

(DEFERRED COMPENSATION) PLANS FOR SELECTED MANAGEMENT
OR HIGHLY PAID EMPLOYEES - ALTERNATIVE COMPLIANCE

Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
Room N-5664 • 0 C~)
U.S. Departmentof Labor L 4
200 ConstitutionAvenueNW.
WashingtonDC 20210

Secretaryof Labor

Theemployeridentifiedbelowelectsthealternativecompliancemethodfor thedeferred
compensationplan(s) listed below. The employerherebydeclaresthat it maintainsthe
plan(s)primarily for thepurposeof providing deferredcompensationfor a selectgroupof
managementor highly compensatedemployees. Theemployeragreesto provideplan
documents,if any, to the secretaryuponrequestasrequiredby Section 104 (a) (1) of the
Act.

The employercurrently maintains 1 plan(s)and suchplan(s)havethe following number
of employeesin eachplan:

Numberof
Plan Identification(Initials) Employees

ExecutiveCompensationAgreement 1

Identificationof Employer:

Name Reeke-MarpidCompany, Inc.
Address P.O. Box 2245
City/State/Zip GreenBay, WI 54306-2245
Employer IdentificationNumber ~ - 0980719

Reeke-Marold Cot~p~ñy,~c.
Employer Name

By ~

Signatureof Administrator

1/- ~
Date


