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March 6, 1997

SPD
PensionandWelfareBenefitsAdministration
Room N-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Tn-StateOrthopedicInstitute,P.C. Money PurchasePlan

EIN: 86-0729474

Gentlemen:

On behalfof the PlanAdministratorfor the abovePlan, weareenclosinga copy of a
Summaryof Material Modificationsdistributedto participantsin February, 1997.

Sincerely,

~ ~t/w~

Marcia Weaver,QPA

MW/pc

Enclosure

cc: Blake Stamper,D.O.
Tony Kong

5040E. SHEABOULEVARD, SUITE 158 • SCOTFSDALE,ARIZONA 85254
PHONE(602)948-8879• FAX (602)948-0448

TUCSON(602) 888-1201



SUMMARY OF MATERIAL MODIFICATIONS
TO THE

TRI-STATE ORTHOPEDICINSTITUTE, P.C.MONEY PURCHASEPLAN

EIN: 86-0729474
PLAN NO.001

This summaryupdatessectionsof the SummaryPlanDescription(SPD) you receivedwhen
you becamea participantof the Plan. Pleasefile this noticewith your SPD.

EffectiveJanuary1, 1997, Section8 of the SPD hasbeenamendedasfollows:

(8) EmployersContributions.The Planasadoptedby the Employer is an integratedmoney
purchasepensionplan. Integratedmoneypurchasepensionplan meansthe Plantakesinto
accountcontributionsthe Employermakesfor employeesunderthe FederalSocial Security
Act in making Employercontributionallocations. UnderthePlanscontributionformula, the
Employer, for eachplan year,mustcontributeanamountequalto 5.4% of your
compensationfor the planyearand 5.4% of the amountof yourexcesscompensationfor the
planyear. Excesscompensationis a participantscompensationin excessof the designated
integrationlevel. This designatedintegrationlevel is 80% of the taxablewagebasein effect
at the beginningof theplanyear,roundedto nexthighest$100but not exceedingthe taxable
wagebase. The Federalgovernmentannuallyadjuststhe taxablewagebase.

The Advisory Committeewill allocatethecontributionthe Employermakeson yourbehalf
for a particularplanyearto your separateaccount. For example,if your compensationfor a
planyearexceedsthe Plansdesignatedintegrationlevel by $5,000,thenyour accountwould
receiveanallocationof 5.4% of $5,000, or $270.00,plus 5.4% of your total compensation.

Allocation of forfeitures. The Planallocatesparticipantforfeituresasif the forfeitureswere
Employercontributions. ThePlantreatsa forfeiture asa reductionof the Employer
contributionsotherwisemadefor theplanyearin which the forfeiture occurs.


