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SPD - Pensionand Welfare
BenefitsAdministration
U.S. Departmentof Labor, Rm N-55644
200 ConstitutionAvenue, NW
Washington,D.C. 20210-20210

Re: EmployeeStock OwnershipPlan of Vilden Associates,Inc.
EIN: 95-3754898
PIN: 001

Dear Sir/Madam:

Pursuantto DOL Regulation2520.104a-3,I am writing to enclosethe Summary
of Material Modifications for the EmployeeStock OwnershipPlan of Vilden Associates,Inc.
for filing.

Pleaseacknowledgereceiptof theabove-captionedSummaryPlanDescriptionby
signing and returning the enclosedcopy of this letter. A stampedself-addressedenvelopeis
enclosedfor yourconvenience.

SandyG don
Legal Assistant

Receivedby
Departmentof Labor
on __________,1997

1-.)

by:_______________________
SGG:ggs
Enclosure
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(310) 631-8762 FAX (310) 635-4431

SummaryofMaterialModifications

for

Vilden Associates.Inc. EmployeeStockOwnershipPlan
(CombinedESOP& 401KPlan)

(PlanNo. 001 - EmployerIdentification95-3754898)

Your Employerhasamendedyour EmployeeStock OwnershipPlan. This is a
summaryof the modifications that were made. Pleaseread this Summaryof Material
Modificationsto theSummaryPlanDescriptioncarefully. After readingthis, pleaseattach
it to the SummaryPlanDescriptionwhich you havealreadyreceived.

Effective for Plan Years beginning on January 1, 1996 and all Plan Years
thereafter,thefollowing changeshavebeenmadeto thePlan:

1. Thereis no longera requirementof attainmentof age21 to be eligible to
participatein thePlan.

2. Thepermissibleelectivedeferrallimit for anyPlanParticipantfor eachPlan
Yearhasbeenincreasedfrom 7%to 10%ofhis or her compensation,up to themaximum
amountestablishedannuallyto reflect increasesin thecostof living.

3. Thepercentageofany Participantssalaryreductionmaybechangedonce
percalendarquarterasofthe first dayof eachsuchquarter. Any Participantmaystop his
or her payroll deductionsas of any paycheckby giving written notice to the Plan
Committeeon or prior to the first day ofthe payperiod for which his or herpaycheckis
due.


